City of Williams




City of

WILLIAMS . ...

Gateway to the Grand Canyon®

VISION

Williams is a desirable, livable, and sustainable hometown where you want to live, work, and
play.

MISSION

Williams will provide high-quality services in a fiscally sound manner through proactive
planning, exceptional staff, and strong community relationships.

GOALS

Collaboration: Williams will build connections with the members of our community,
encompassing the richness and diversity of our City. We will respond to growing service
demands through strategic partherships and innovative collaboration.

Growth/Planning: To achieve the future we envision, Williams will guide growth and not be
guided by it. With a well-planned, responsible approach to development, we will ensure the
community is vibrant and sustainable.

Economic Development: Williams will recruit and retain businesses that will create a
dynamic, diversified local economy. We will capitalize on opportunities through bold and
creative economic development strategies.

Housing: Williams will initiate programs, policies, and partnerships that lead to the
development of quality housing choices that meet the needs of our citizens, so that those who
work here can also live here.

Infrastructure: Williams will provide and preserve quality infrastructure for our community.
We will develop and implement realistic long-term plans to meet current and future
infrastructure needs.
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MAGISTRATE
Proposed
830 Actual FY.T.D. Projected Budget Budget
@6/30/19 | 12/31/2019 | @ 6/30/20 19/20 20/21

4100 REGULAR EMPLOYEES 12,412 12,000 24,000 | 35,069 | $24,000
4130 GROUP INSURANCE 5 E
4140 FICA 950 918 | 1,836 2,683 | $1,836
4150 ASRS = = =
4170 UNEMPLOYMENT COMPENSA" 69 83 | 167 | 193 $193
4180 WORKERS' COMPENSATION 356 327 655 64 $616

TOTAL PERSONNEL 13,787 13,329 26,658 38,009 26,644
4340 COMMUNICATIONS 1,127 975 | 1,951 | 1,000 $1,756
4350 DUES, MEMBERSHIPS & SUBS 375 - = 200 | $375
4380 GENERAL SUPPLIES 2,416 235 469 | 2,400 $2,400
4430 OTHER PROFESSIONAL 86,710 37,662 | 75,324 75,325
4440 POSTAGE 57 = - 500
4480 REPAIR & MAINTENANCE 1,500 - 1,500 |
4500 TRAVEL 636 201 | 402 | 2,000 |
5010 AUDIT - FINANCIAL = - = 2,000
5060 RENT 6,100 1,336 | 2,672 | 6,000
5100 BANK FEES 667 761 1,523 | 1,000
5200 JURY TRIAL COMPENSATION = - 1,000

TOTAL SERVICES & SUPPLIES 99,589 41,171 82,341 | 92,925 102,415

TOTAL PERSONNEL & S.S. 113,375 54,499 108,999 | 130,934 129,059
7010 OFFICE FURNITURE 268 | 268 |
7040 OFFICE EQUIPMENT 1631 | 1,631 | 2000 $2,000

TOTAL OTHER - 1,899 | 1,899 | 2,000 2,000

TOTAL MAGISTRATE 113,375 56,398 ' 110,898 | 132,934 131,059

| -1.4%
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FINANCE
I I B R Proposed
880 Actual | FYTD | Projecied | Budgel | Budget
@ 6/30/19 12/31/2019 @ 6/30/20 19/20 20/21
4100 REGULAR EMPLOYEES 351,928 | 103,369 | 281,737 | 352,541 $325,848
4105 OTHER COMPENSATION 26 - |
4110 OVERTIME 841 5,563 11,126 5,000 $5,000
4114 EMPLOYEE ALLOWANCE - $500
4130 GROUP INSURANCE 57,967 | 19,873 39,747 59,915 $59,915
4140 FICA 25583 80i8|  fo0sr | 21352|  $25310
4150 ASRS 41,169 13,191 26,383 | 43,298 $38,746
4170 UNEMPLOYMENT COMPENSATIC 827 - 1,000 1,155 $1,155
4180 WORKERS' COMPENSATION 3,605 277 553 646 $521
TOTAL PERSONNEL 481,947 150,291 376,582 489,907_' 456,995
4340 COMMUNICATIONS _ 2,900 | 1,278 2,556 | 1,000 $1,000
4350 DUES, MEMBERSHIPS & SUBSCH 248 60 2,500 3,000 $3,000
4380 GENERAL SUPPLIES 8,944 3,929 7,857 6,000 $6,000
4410 LICENSES & PERMITS 7,796 | @ 8437 16,874 | 2400 $9,000
4430 OTHER PROFESSIONAL | 3,128 | 31,885 63770
4470 REPAIR & MAINTENANCE SERVIC - - 1,000 | 1,500 $1,500
4480 RENTAL & MAINT. - - 5,000 6,000 $6,000
4500 TRAVEL 3,311 | 2,047 4,093 | 2,500 $2,500
5010 AUDIT - FINANCIAL 38,850 26,206 52,411 37,500 $31._5__@H
5020 ADMIN SALES TAX H - 3500 I 7000 $7,000
5100 BANK AGENCY FEES 2,072 2,500 | 5,000 $5,000
TOTAL SERVICES & SUPPLIES 67,250 73,841 162,061 78,500 78,500
TOTAL PERSONNEL & S.S. 549,196 224,132 538,644 568.407 535,495
CAPITAL 6,500 | 12,000 $12,000
OTHER 3,500 3,500 $3,500
TOTAL OTHER - - 10_.000 15_.500 15,500
TOTAL FINANCE DEPARTMENT 549,196 224,132 548,644 583,907 550,995
-5.6%
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MAINTENANCE
Proposed
890 Actual F.Y.T.D. Projected Budget Budget
@6/30119 | 12/31/2019 | @ 6/30/20 19/20 20121
4100 REGULAR EMPLOYEES 211,862 108,181 216,362 285,789 |  $288,242
4110 OVERTIME 3,001 1,250 2,501 5000 5,000
4114 EMPLOYEE ALLOWANCES - ' - _ $720
4130 GROUP INSURANCE 36,223 | 18,061 36,122 53306  $64,173
4140 FICA 16,114 | 8,266 16,532 22,245 $22,488
4150 ASRS 25,301 13,209 26,417 31,582 $32,276
4170 UNEMPLOYMENT COMPENSATION 1,236 259 517 1,733 $1,733
4180 WORKERS' COMPENSATION 6,803 3,542 7,083 10,904 $9,785
4190 TAXABLE FRINGE BENEFITS -
TOTAL PERSONNEL 300,630 152,767 305,535 410,559 424,417
4320 AUTO SUPPLIES 2,977 272 544 2,000 $2,000
4330 CHEMICALS 1,371 2 44 4,000 $4,000
4340 COMMUNICATIONS 1,563 | 846 1,693 900 $441
4350 DUES, MEMBERSHIPS & SUBSCRII - - - -
4370 GASOLINE 5,603 65 131 9,500 $9,500
4380 GENERAL SUPPLIES 13,686 4,33 8,672 10,000 $8,000
4400 JANITORIAL SUPPLIES 7,216 3,080 6,159 5,000 $8,000
4410 LICENSES & FEES 310 54 107 1,250 $1,000
4480 REPAIR & MAINTENANCE 5,475 3818 7,636 20,000 $20,000
4485 LITTLE LEAGUE MAINT 3,282 737 1,475 5,000
4490 SMALL TOOLS & MINOR EQUIP 4,298 1,183 2,367 7,500 $7,500
4500 TRAVEL 71 - - 500 $1,000
4510 UNIFORM EXPENSE 3,23 1,626 3,252 4,000 $3,000
5120 SALES TAXES 768 168 337 - $200
TOTAL SERVICES & SUPPLIES 50,485 16,209 32,417 69,650 64,641
TOTAL PERSONNEL & S.S. 351,115 168,976 337,952 480,209 489,058
OTHER - 15,000 $15,000
7050 Venhicles - 43,435
TOTAL OTHER - - 43,435 15,000 15,000
TOTAL MAINTENANCE 351,115 168,976 381,387 495,209 504,058
1.8%
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LIBRARY
I R Proposed
200 Actual | F.Y.T.D. | Projected  Budget Budget
@ 6/30/19|12/31/2019| @ 6/30/20,  19/20 20021
4100 REGULAR EMPLOYEES 98,008 48048 96,097 96,408 $94,709
4105 OTHER COMPENSATION ' | =
4110 OVERTIME 71 14
4130 GROUP INSURANCE 17,953 | 5688 11,375 20,015 | $22,079
4140 FICA 7,219 3,672 7,345 7,375 $7,245
4150 ASRS 11,322 5571 11,142 10,741 $10,913
4170 UNEMPLOY MENT COMPENSATION 320 172 | 343 385 $534
4180 WORKERS' COMPENSATION 140 a4 88 175 $148
TOTAL PERSONNEL 135,052 63,201 126,403 135000 135,627
4340 COMMUNICATIONS 1,974 1,133 2,266 2,000 $1,950
4350 DUES, MEMBERSHIPS & SUBSCRIPT - | - - - $700
4380 GENERAL SUPPLIES 3,749 1,834 3,669 4,000 $4,000
4470 MAINTENANCE CONTRACTS 259 552 1,105 1,000 $1,117
4480 REPAIR & MAINTENANCE 242 111 | 223 100 $200
4500 TRAVEL = =
5140 BOOKS AND PERIODICALS 16,053 7,882 | 15,764 18,000 $18,000
5160 OCLC ONLINE USAGE FEE 500 548 1,097 1,000 $550
5360 LIBRARY PROGRAMS = = - =
TOTAL SERVICES & SUPPLIES 22,777 12,061 24,123 26,100 26,517
TOTAL PERSONNEL & S.S. 157,829 75,263 150,525 161,199 162,144
7010 OFFICE FURNITURE 4164 -
OTHER - : 2,500 $2,500
TOTAL OTHER 4,164 - - 2,500 2,500
TOTAL LIBRARY 161,993 75,263 150,525 163,699 164,644
0.6%







