PUBLIC SERVICE IN A PANDEMIC
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TOGETHER WITH THE REPORT OF THE
SCHOOL DEPARTMENT, TOWN ACCOUNTANT & FINANCE DIRECTOR
FOR THE YEAR ENDING DECEMBER 31, 2020

Editor's Note
The year 2020 will go down in history books as one of challenge and
of resilience for Foxborough. This report shows the dedication,
excellence, and accomplishments of all our departments and boards
despite a world-wide pandemic.
I would like to thank all the town departments, schools, boards, and
community groups for your contribution of reports, information,
and photos for the 2020 Annual Report.
A grateful thank you to Jack Authelet and Mark Ferencik for their
historical contribution by providing a unique retrospective of the
Spanish Flu Pandemic and Covid-19 pandemic that impacted
Foxborough a century apart.
Special thanks to Keri McKenzie for her creative collaboration on
the report cover design and invaluable support through the process.

Christina Metcalf, Editor
Community Information Specialist
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PUBLIC
SERVICE
IN
PANDEMICS
1918 SPANISH FLU PANDEMIC
by Jack Authelet
After a year that saw them enter the First World War in the Spring of 1917, town officials had
been looking forward to 1918. America had entered the conflict late, declaring war on Germany
April 6, 1917. A grand celebration drew hundreds to the center of town, American flags posted
everywhere, and brave men were lining up to volunteer their service while committees were
formed to support them and protect the community in the event of an enemy attack. They
wanted to do their part in this effort to win “the war to end all wars.”
The Foxboro Company had been heavily engaged for months, making temperature recording
devices for British aircraft and once America entered the war, orders tripled to include U. S.
military planes as well. With war officially declared, many from Foxborough started enlisting.
Some had gone to Canada months earlier to enlist and would later be transferred to American
units. A Foxborough unit of the American Red Cross was immediately formed, raising $2,500 in
support of military hospitals. Local merchants joined the effort, 36 of them donating 10% of
sales on May 25 to the Red Cross.

Lawrence Foster, an ambulance
driver serving with the 26th
Division, was making his third trip
onto the battlefield to remove a
wounded comrade when he was
struck and killed. Photo from
Milton Davis memoirs. (Historical
Commission archives)

The women of the community were not going to be left out of the war effort. They formed the
Special Aid Society, which had the use of two rooms over Ouimet’s Drug Store in which to
meet, and there hand-crafted Fracture Pillows and Head Rests for those heading overseas to
take with them when they shipped out. They had found better ways to assist individuals
certified as poor and they were anxious to get started. A major decision for Town Meeting was
also pending: Should licenses for the sale of intoxicating liquors be issued in this town? The
results read 116 Yes, 344 No, and 35 blanks.
Communication was limited at that time to radio and newspapers, and there was an awareness
that as we prepared to send troops overseas for the first time, there was a second less defined
enemy labeled Spanish Flu to contend with.

In the early months of 1918, individuals of all walks of life became victims, each seeking medical
assistance with their own physicians as the numbers of Foxborough cases accelerated. No
general alarm had been raised as people with symptoms visited their doctors. There were no
known inoculations, just a constant reminder of basic sanitation, like not utilizing common
drinking utensils, sharing towels, smothering your cough, etc.
The disease hit hard. But avoiding it involved everyday activities that people had to be more
cautious about. The Board of Health issued the ultimatum. “Take particular notice that all
persons having symptoms of influenza, or who are living in any tenement where there is a case
of influenza, are forbidden to attend any public gathering or school.”
An effective home remedy was to sleep with the windows open for better ventilation. But it
was fall, winter was coming, and coal was in short supply with so many military units being
assembled. There would be few windows open. Many food items were also in short supply
with military installations to service both here and abroad. Families responded to the need and
started gardens, raising chickens and making every effort to avoid waste.
With little warning, another notice was posted in public places and was published in the
Foxboro Reporter. It read “NOTICE Owing to the large number of influenza cases, all persons
are warned to avoid public gatherings. Do not linger around the Post Office. Keep children at
home as much as possible.’
That was followed quickly by even more restrictive demands mandated by the local Board of
Health stating all public gatherings, including churches, were forbidden for the present, all
waiting in the Post Office or on the platforms to cease immediately. Parents were also
requested to keep their children off of the main streets and away from the post office.
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Posters were an essential means of
communication when officials
were limited to radio and
newspapers in their outreach to
the public.
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The post office was certainly a target for prevention efforts, but had nothing to do with
anything you put a stamp on. It was people socializing while waiting to see the boxes filled so
they could pick up their mail. Many people were creatures of habit, going to the post office at
the same time each visit, patrons knowing they could have chance meetings with friends and
neighbors, talk about town business or social activities and strengthen friendships. If suddenly
finding the area clear one morning, patrons might have thought they had missed notice of
something elsewhere.

Emergency flu wards were opened in
many hospitals as the number of
influenza victims soared. Additional
space including auditoriums and
garages were pressed into service.
(National Archive photo)

One by one, the number of victims was increasing. Suddenly, an even bolder pronouncement
was made: schools were closed for the month of October to facilitate sanitizing. The library was
closed. No more shows at the theater (but they thought they should be able to reopen if they
could only get some heat). The number of victims had reached 350, about 50 of them at the
Foxboro State Hospital where tents had been set up for treatment areas. Physicians were very
busy, each victim seeking help on their own.
Directives from the Massachusetts State Board of Health were posted and published.
TO KEEP WELL, KEEP CLEAN.
WASH YOUR HANDS BEFORE EACH MEAL.
DON’T GO TO CROWDED PLACES. AVOID THE PERSON WHO SNEEZES.
KEEP OUT OF THE SICK ROOM UNLESS ATTENDANCE IS NECESSARY.
KEEP AWAY FROM HOUSES WHERE THERE ARE CASES OF INFLUENZA.
Those were basic sanitary precautions, but essential against an unseen enemy.

While Red Cross volunteers had been making masks to send with the soldiers heading overseas, masks were not mentioned in any of
the directives to the general public. Medical staff, police, firefighters could be seen wearing them, giving the impression they were to
protect the wearer from inhaling the infection, not from spreading it.
The first influenza death in Foxborough was recorded late September when Stella Flanders, a cook at the State hospital, passed away at
home. Francis Hewins followed early October. Mrs. Thomas Reilly, 80 years old and a native of Ireland, passed away at the hospital set
up in Mansfield and Foxborough native Bernice Davidson 25, died at the home of her parents. Frank Starkey, age 45 and an employee
of Foxboro Laundry, died at his parent’s home, Cecil Young mourned the death of his wife, age 21, at their home on Water Street and
William Perkins, 39, employed at St. Augustine Farm, died at his home on West Street.
When word was received that the Armistice was signed November 11, the town erupted in a spontaneous celebration. Plans were
immediately underway to recognize everyone for their effort on behalf of the victory and the service so many provided when our
Nation called. Within days, one of the most inclusive parades in Foxborough history would be announced. It would include veterans,
representatives of both police and fire departments, defense workers at the Foxboro Company, local and state officials as well as every
club and organization that lent any support to the veterans and were still reaching out to victims of influenza. Boy Scouts and Girl
Scouts were there, school children, band members and church groups.
Every state and town medical group who had assisted victims and their families were recognized with great appreciation during
the program that included plans for the town’s first free standing war memorial. Veterans of the Revolutionary War, War of 1812
and the Civil War are honored on tablets inside Memorial Hall. The tablet for World War I veterans would be on the small traffic
island in front of Memorial Hall (and later moved to the Common). There would be 179 names cast in bronze in this community
with a population estimated at 4,000, five identified with a star noting they had made the Supreme Sacrifice when their Nation
called and the community renewed its pledge that we would never forget them and the service they performed. The public
celebrations of Christmas and the New Year would be limited due to the influenza infections but residents could look forward to a
better year in 1919. But in the closing days of the year, there was more bad news.
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Red Cross nurses making surgical masks (National Archive photo)
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Meda Morse was a nurse with the American Red Cross. With the challenge of dealing with
so many influenza cases while preparing military units to head overseas, the Red Cross was
nationalized and she was assigned to Camp Zachary Taylor. Her family received a telegram:
she had the flu. Her mother was able to reach her side shortly before she passed away.
Meda Morse was the first (and hopefully the only) Foxborough woman to lose her life in
service to her country.
The Board of Health used just a third of a page in the 1918 Town Report to list the number
of cases of contagious diseases reported. The list read Chicken Pox, 6; German Measles, 12;
Mumps, 34; Septic Sore Throat, 1; Pulmonary Tuberculosis, 5; Measles 69; Diphtheria, 2;
Scarlet Fever 3; Typhoid Fever, 3; Influenza 686. The number of deaths filled two pages, the
heaviest months being September through the end of the year, for a total of 65. Only six
were listed as victims of influenza although it could have been a contributor in others.
Many local victims are known to have returned to family in other areas before they passed
away. Their numbers would not be attributed to Foxborough.

Meda Morse (right) served with distinction
when her Red Cross unit was nationalized
to prepare soldiers for shipment to France.
She contracted influenza, which proved
fatal. (Historical Commission archives)

1919 brought another surge of infections but gradually things would return to more manageable levels. There would be 46 influenza
cases reported for the year, the highest of any infectious diseases listed. Second highest was diphtheria at 23. Of the 57 deaths recorded
that year, none were from influenza. The disease was controlled. The war was over. Foxborough’s WWI memorial would be dedicated,
a Memorial Forest planted on Pumping Station Road and the Lawrence W. Foster Post 93 American Legion would become a leading
supporter of community activities and support of veterans.
There were positive results from the pandemic as the nation became better prepared to deal with such challenges and over the
decades, inoculations have been developed to render patients immune to diseases feared for generations. Boards of Health have
greater resources. First responders are highly trained to provide emergency services immediately upon arrival. The community
reaches out to those in need and benefits to veterans are a national and community priority.

2020 COVID-19 PANDEMIC
by Mark Ferencik & Christina Metcalf
2020 started out like any ordinary year. January was virtually snow free and mild. The end
of the holiday season brought students back to school and workers returned to their jobs.
Holiday lights and decorations returned to storage and Christmas trees placed on the street
for disposal. The budget cycle for fiscal year 2021 was well underway as the Board of
Selectmen, School Committee and Advisory Board all planning for another year, unaware in
a few weeks’ time their plans would be turned upside down.
Scattered reports of a new virus found in China started to appear as early as November and
December of 2019. By mid-January the WHO and CDC were issuing guarded cautions. On
January 20 the first recorded U.S. case was confirmed and on January 29 a coronavirus task
force had been formed, and by February new cases were being reported every day as the
country was facing PPE and testing shortages.

Notice of Town Hall Closure posted
on Town Hall Doors, March 17, 2020

The virus effect was expanding rapidly in March, and the first mention of the pandemic
appeared in The Foxboro Reporter on March 5. Local officials urged residents to keep the
virus news in perspective, as the risks were real but there were no local cases reported as of
then. Norwood Hospital set up a tent outside for testing, limited at that time to people who
had been advised to be tested by a doctor.
As March rolled on, the virus was exploding nationally as virtually every state had confirmed
cases. As of March 31, Our World in Data reported there were 3,170 deaths, 164,620
confirmed cases, and 1.07 million tests completed in the U.S. Lockdowns became common
globally.
vi
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After the Governor declared a State of Emergency in Massachusetts, the Board of Selectmen
followed suit and declared a Local State of Emergency for Foxborough. Schools were closed as
of April 6, originally for 3 weeks but that would change as Covid spread progressed. Public
gatherings were limited to 25 people or less, bars and restaurants were prohibited from serving
people inside and Town Hall and other municipal buildings were closed. Town Hall services
were available either by appointment, phone or online. Every Board of Selectmen’s meeting
started with Town Manager Bill Keegan giving a Covid-19 status report.
Essential services provided by Public Safety and Public Works continued with new safety
protocols during emergency calls for police and fire, extensive sanitizing of shared vehicles and
workspaces and the creation of “Covid work bubbles” to deter from department wide spread in
the event an employee was infected.
The Council on Aging reacted quickly to their shutdown by curtailing all trips, assigning
employees work from home (including wellness checks on the most vulnerable seniors), and
making virtual bingo available. Basic necessities such as toilet paper were handed out via
drive-thru’s, while residents of N. Carl Annon Court and Centennial Court had items hand
delivered.
The first 4 local cases were reported in the March 26 Reporter, none requiring hospitalization.
Local businesses, particularly restaurants, were feeling the effects of the restrictions. Many
people lost their jobs due to the many closings. The YMCA was closed but continued to collect
food as the need was becoming greater every day. Stores instituted special hours for senior
citizens.

Human Services Director Marc Craig
and Kraft Group representatives Jess
Enos and Linsdey Cuniff at one of
several drive-thru events providing
toilet paper, fresh produce and
Patriots goodies for residents.

The start of April saw the world pass 1 million Covid-19 infections and 100,000 deaths.
Foxborough announced that the local elections would likely be postponed until mid-June.
The Massachusetts Military Support Foundation handed out 75,000 meals to veterans in
need at Gillette Stadium. This would rise to 675,000 by month’s end. Foxborough Council
on Aging personnel assisted in this effort.
The School Department determined that schools would be limited to remote learning until
at least mid-May, later in the month that was extended to the end of the school year.
School officials had to move quickly to create a robust remote learning system, while
dealing with new threats like ‘Zoom bombing’. Local students were lamenting the loss of
their spring sports schedule and Covid-safe graduation options were considered and
planned.

Special Education Teacher in
remote learning class

Many local residents generously donated store-bought or homemade masks to ease the
shortage. Robert Kraft donated $100,000 in goods to food banks and shelters. Area
Hockomock YMCA branches served nearly 6,000 meals to people in need. Town elections
were rescheduled to June 8, with the Town Meeting to follow. Finally, the Founders Day
Committee had to cancel the 2020 festivities.
May saw the virus bounce all over the place, as some countries reported spikes in cases
while others relaxed restrictions. Town finances were hit hard with reduced revenues
from business closings, and the fiscal 2021 budget was scaled back. The Gillette Stadium
concert schedule continued to dwindle as acts cancelled their concert tours. School
officials grappled with the reality of increased costs for fiscal 2021 while trying to work out
some kind of remote graduation exercises. Ultimately, a drive through ceremony was
planned. Bass Pro Shops donated 1 million masks nationwide, and Robert Kraft auctioned
off a Super Bowl ring for $1.025 million dollars, all of which was donated to All in One
Challenge to help fight food insecurity.
vii
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By the end of June, the number of worldwide cases had passed 10 million, while worldwide deaths exceeded 500,000. Foxborough
High had their first (and hopefully last) drive through graduation. Town officials worried about getting a quorum for Town Meeting.
One hundred registered voters were needed; normally not a problem but worries about being in a public place during the pandemic
would make that difficult. More restaurants were reopening for outside dining, and a dry summer was very helpful toward that end.
July saw more re-openings. Patriot Place businesses including bars and gyms reopened with 40% capacity limits, while Town Hall was
reopened to the public. The Jaycees Concerts on the Common also returned. The Senior Center purchased a large tent in anticipation
of a limited re-opening with socially distant outside activities. Gillette Stadium announced that they hoped to have 20% capacity
allowed for Patriots games, while its annual Fourth of July fireworks show was cancelled. In financial news, the town received a
portion of a $1.1 billion state aid package, while the School Department mulled what Fall School reopening would be like, and what
extra costs would be necessary to support that.
Boyden Library and the Senior Center were closed for large periods of time. The
Senior Center reopened in July under strict guidelines enforced by the Director and
staff. At the library, curbside pick-up eventually allowed a somewhat return to
normal until re-opening with limited capacity for the Library happened in early
August.
August saw U.S. cases rise from about 5 million to 6 million. Local schools decided
they would start with a hybrid model of in-person and remote learning, and this
was ultimately approved. The town budget’s picture improved as state aid came in
at $1 million higher than was expected. Reopening continued with Showcase
Cinemas allowed to open with restrictions. Conversely the state ruled that no
Patriots fans would be allowed at Gillette Stadium for at least the start of the 2020/21
season.

Jaycees Annual Concerts on the Common 2020

Schools reopened very smoothly in September with a hybrid model. Approximately
half of the 2,250 students arrived for in-person learning on Monday, September 14
while the rest went online. By the end of September, the U.S. had surpassed 7
million cases and 200,000 deaths.
As we moved into fall in October local restaurants faced the daunting prospect of
continuing outside service as the weather turned chilly. Foxborough was awarded
some regional grants for small businesses. School officials predicted that the virus
would boost costs by about $1.7 million by December 31. The federal government
was picking up the tab for these expenses but it was uncertain if that would
continue into 2021. Meanwhile the fall sports schedule was limited to field hockey
and soccer, with smaller team sizes. The Recreation Department was able to arrange
a very successful trick or treat drive through event at the Ahern School driveway
loop. The Council on Aging reopened to indoor activities with strict mask mandates
and limited program participation sizes. By October 30, The U.S. had passed the 9
million case milestone.
In November, it was announced that there would still be no fans in attendance at Patriot games through the end of the season. Local
cases continued to climb with 27 active cases reported on November 12. Fire Chief Michael Kelleher was named Interim Health
Director as Pauline Zajdel retired in late November. A ‘Shop Local’ campaign was launched as the U.S. ended the month at over 13
million cases. Early and mail in voting was hugely popular. There was very encouraging news about 2 vaccines, as both Moderna and
Pfizer reported results around 95% efficacy. They were submitted to the FDA for emergency approval on November 16 and November
20 respectively.
December brought a mix of news, with Foxborough reporting 43 new cases in one week alone. The controversy over in-person versus
remote learning continued as Foxborough sought a waiver from the state’s in-person minimums. On the bright side, Pfizer’s vaccine
was approved on December 11 and Moderna’s on December 19, giving the world 2 huge weapons in the fight. Insulated igloos began to
appear at Patriot Place restaurants to allow for outdoor dining during, frigid New England winter weather.
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2020 was an immensely difficult year for many people. Business closings, job losses and school closings affected virtually
everybody. People remained close to home, unable to socialize with friends and family for holidays, birthdays or even the
casual dinner with friends from out of town. Zoom, Microsoft teams, and conference calls were now the norm instead of the
exception. Online shopping for groceries and essentials, like hand sanitizer, cleaners and toilet paper, were at an all-time
high. Stores that remained open put limits on how many people could be inside at any one time and grocery stores directed
consumers down one-way aisles to enable social distancing. Many stores had early hours exclusively for senior citizens and
first responders as well as providing curbside, contactless pick up for high-risk shoppers wary of entering a store.
The light at the end of the tunnel grows brighter as vaccine distribution is now headed into high gear. Large-scale centers at
Gillette Stadium, Fenway Park and others are rapidly ramping up their efforts with the hope that the country will return to a
somewhat normal state by Fall. While vaccination and eradication of the Covid-19 virus is the goal, we can be sure that this
pandemic has left a lasting impression and life will probably never return to pre virus conditions.
It is with hope that we look to the lessons learned, resourcefulness found, kindness in strangers and continue to provide and
serve our community beyond this pandemic. We are a town of public servants and citizens who in the face of a pandemic,
united to serve and support the town we love and call home. Like the Foxborough residents before us, we continue to serve
when called, support our neighbors and local businesses, and get through the tough times because we are stronger together.
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BOARD OF SELECTMEN
VISION
The Board endeavors to lead by example by seeking
to constantly improve the quality of life, protect the
Towns’ citizens and invest in facilities and services
that will support the reasons why people have
chosen to live, work and play in this community.
The Board of Selectmen has a responsibility to the
community by providing guidance and setting policy
for the town. This is achieved by working with
residents and business owners to establish and
satisfy the needs of the community.

Christopher Mitchell
Selectman

Stephanie McGowan
Clerk

Mark Elfman
Chairman

Edward O'Leary
Vice Chairman

Leah Gibson
Selectwoman

The Board’s role within town government is to serve as the Chief Policy-making board. As policy makers, the Board works with other
Town Boards and Committees to evaluate, develop or improve the Town’s overall policy relating to the operation of Foxborough Town
government. Per Town by-law, the Board calls for all Town Meetings and sets the warrant for such meetings. The Board serves as
primary sponsors for articles to be included on the Town Meeting Warrants. As the local licensing authority, the Board grants licenses
to individuals or establishments for alcohol sales, entertainment and for common victualler (food service).
The Board of Selectmen are provided steady guidance and support from Town Manager Bill Keegan; now in his seventh year, Assistant
Town Manager Michael Johns, Executive Assistant Katie Lang and Community Information Specialist Christina Metcalf. Their
professionalism and attention to detail allows them to keep the Board fully informed and organized as well as operate and address the
daily needs of Town government.
COVID IMPACTS
2020, the year of COVID-19, was a challenging year for everyone. It seemed like every day brought another challenge to the
community. It was amazing to see how the Town of Foxborough persevered through the pandemic. Town Manager Bill Keegan and
his staff, department heads, and most importantly the employees and volunteers in the town did an outstanding job. Every
department had its challenges; schools, police, fire and DPW had to battle constant changes in protocols and did their jobs daily. On
March 17, 2020 the Board of Selectmen declared a Local State of Emergency within the Town, along with many other towns as well as
the State of Massachusetts. By declaring a State of Emergency, the Town was eligible for state and federal funding to minimize the
financial impacts of Covid-19. It also allowed for temporary Covid-19 policies to be enacted, allowing staff to work from home without
interrupting critical town services.
Town Hall was closed to the public from March 16 to July 6, 2020. Our town hall was one of the first in the state to reopen safely!
Through it all, taxes were collected, bills were paid, and budgets for the upcoming year were formulated. Hybrid meetings, online and
in-person, were held with the help of Zoom and Foxboro Cable Access.
Keeping the public informed was an incredible and very important task during this trying time. A thank you to our Community
Information Specialist, Christina Metcalf, for updating our wonderful website and all social media outlets with important information.
Thank you to Mike Webber and Foxboro Cable Access staff and volunteers for keeping our residents informed quickly and
continuously and for providing the technology and staff to keep all the boards and committees operational with virtual meetings.
Thank you to all the restaurants that fed us through the pandemic. Their ingenuity in serving with less capacity in the restaurant or
outside under tents with heaters, and just as important, the take-out business they provided. In June, the Selectmen in conjunction
with the Planning Board, provided temporary outdoor dining permits to seventeen Foxborough restaurants to provide additional safe
outdoor dining options. In partnering with the Foxborough Common Business Collaborative, we promoted the ShopLocal Foxborough
promo to encourage residents to support local eateries and businesses in Foxborough.
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Gillette Stadium had to close for concerts, college football, and international soccer and of course the New
England Patriots and the New England Revolution. But that does not mean the Stadium and the Kraft Group
were dormant. In April, Gillette Stadium became a drive-thru Covid testing site for first responders and
essential workers. The Stadium provided drive-in viewing experiences for Rev’s season ticket holders during
away games. Gillette also hosted Jurassic Quest and Magic of Lights in the parking lots across from the
stadium, providing fun and socially distanced activities that a normal season would prevent them from being
able to host. The Kraft Group sent out activity books to all of Foxborough, provided Town employees with
Dunkin Donut coffee and donut treat, and participated in giveaways with the Council on Aging and Food for
Vets. The Board looks forward to working with the Kraft Group in the upcoming year to help bring back all
the events the stadium is known for. The Board views the Kraft Group, Schneider Electric and all the local
business as key members of the community and valued business partners.

Due to Covid-19 and State regulations regarding group gathering concerns, the May Annual Town Elections
and Annual Town Meeting was postponed, elections were held on June 8 and the Annual Town Meeting was
held on June 15. There were 11 articles presented for consideration. These articles ranged from a balanced
Fiscal 2021 Budget; CIP Budgets, Fund stabilization, unpaid bills, revolving funds annual spending limit, a land
swap and a warrant article submitted by the Animal Control Officer. I would like to thank Town Clerk Robert
Cutler and his staff for providing a safe environment at the high school to hold the town meeting and the
Ahern Middle School for hosting voting for Town elections in June and presidential elections in November.
NON COVID HIGHLIGHTS
In addition to the challenges Covid presented the Board, we were able to carry out meetings and business with little interruption. In
2018 the Towns of Foxborough, Mansfield, Norton and Easton all approved purchasing the High Rock site in Foxborough for the new
Regional Dispatch center. Known as the Southeastern Massachusetts Regional Emergency Communications Center (SEMRECC),
construction on the site finished in November 2020 and the center is up and running with great success. Foxborough, Mansfield,
Norton and Easton have all moved into the building with other communities poised to join SEMRECC in 2021.
With the legal issues settled in the fall of 2020, construction at the former Firehouse and Funeral home should get underway in spring
of 2021, further expanding the Uptown area offerings and parking. 2020 also saw the continuation of the reconstruction of the Burrell
Elementary School. The project entered Phase 3 of the reconstruction. When finished, it will be a state of the art elementary school.
Congratulations to Superintendent Dr. Berdos, Bill Yukna, the School Committee and everyone else involved in this project.
This year in conjunction with the Veterans’ Services department we recognized Foxborough’s World War II heroes at our September
meetings culminating in the World War II corner dedication ceremony in early October. Ahern student Jack Francomano served
dutifully as Selectmen for a Day; he led the Pledge of Allegiance, ran the meeting, and presented a certificate and challenge coin to the
WWII hero attending that meeting. With the recommendation and hard work of the Cable Television Advisory Committee, the Town
renewed the Cable Television License with Comcast. This Board also established, for the first time in recent history, clear goals for the
Town Manager to prioritize areas of focus regarded as critical to the continued fiscal and operational success of the Town.
Once again in 2020 the Residents of Foxborough showed what Community and Volunteerism is about. Although projects like
Foxborough Cleanup day, and the Farmers Market on the common had to be put on hold due to the pandemic, once it becomes safe
to meet in groups again those programs will be reinstated. Foxborough is truly the “Gem of Norfolk County”.
CLOSING REMARKS
This past year the Board had the privilege of saying thank you for a job well
done to retiring Public Health Director Pauline Zajdel, we wish her the best of
luck, health and happiness in retirement. We recognized John Michelmore
for his 34 years of dedicated service to the Foxborough Housing Authority.
The Board would like to pass on a special thanks to David Feldman for his six
years of faithful, dedicated service as a member of the Board of Selectmen,
you will be missed.
The Board of Selectmen wish to thank all the boards, committees and
volunteers who donate their time to work on behalf of and in the best interest
of this community. Without your dedication and tireless efforts this would
not be the same community we all love and call home. Thank You to the
residents of Foxborough for entrusting us to serve you.
3

TOWN MANAGER'S REPORT
The Mission of the Town Manager’s Office is to provide support and
strategic direction for the Board of Selectmen, Town and School
Operating Departments and the general public in the areas of public
policy; particularly as it relates to fiscal management, public safety, and
the overall quality of life in the Community. The Office takes great pride
in providing high quality customer service to anyone who requests our
assistance. The Office serves as the Chief Administrative Office for the
Town which includes direct responsibility for Human Resource
Management, Licensing, Risk Management, Economic Development and
Policy support and execution for the Board of Selectmen.

William G. Keegan, Jr
Town Manager, ICMA-CM
Michael Johns
Assistant Town Manager &
Human Resources Director
Sara Ackerman
Human Resources Specialist
Kathleen Lang
Executive Assistant &
Licensing Coordinator
Christina Metcalf
Community Information
Specialist
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2020 was the year of the organizational pivot for Foxborough. Before this year, I don’t think
that any one of us could have ever imagined that our lives would have become so disrupted
by the emergence of a world-wide pandemic. However, in March of 2020, that’s exactly
what happened. They say that “it’s not what happens to you, it’s how you handle it that
matters most”. As I look back on the past years and how Foxborough reacted to the needs of
our residents and businesses, I could not be more proud of how we, as a Town, responded
in the face of such great adversity. This year’s report will attempt to describe some of the
significant highlights of that response during 2020, the year of the Covid-19 Pandemic!
COVID-19 BUDGET IMPACT AND ADJUSTMENTS
In March of 2020, the Town was in the middle of the Fiscal 2021 Budget Review when
COVID-19 began to impact Foxborough. The Capital Committee had just completed their
review of the capital requests for the next fiscal year and had made some significant
recommendations for the Board of Selectmen to consider at their next meeting. In a matter
of just a few short days following that meeting and after consulting with the Finance
Director, Director of Accounting, School Business Manager and the School Superintendent
we determined that the proposed Fiscal Year 2021 would not be achievable with the
expected drop off in anticipated revenues that was starting to materialize and extend into
much of Fiscal Year 2021.
Immediate steps were taken to reduce revenue projections and expenses that we envisioned
would be more in line with what was occurring in the local economy. The revised Fiscal
2021 Budget did not include any new positions, kept services level in most instances and
reduced the Capital Spending plan to “must have” purchases only. The revised Fiscal 2021
Budget was then reviewed with the Board of Selectmen, the Advisory Committee and the
School Committee during a joint presentation in April. All three Boards agreed that the
revised budget plan should be the one that gets presented at the Annual Town Meeting. The
date of the Annual Town Meeting itself had to be changed from the usual second Monday in
May until the first Monday in June. At that Meeting, the revised Budget and Capital Plans
were presented to Town Meeting and both plans were approved almost unanimously.
COVID-19 OPERATIONAL CHANGES
As the impact of the pandemic started to take hold in the community, some
immediate steps were taken in March to protect the staff and the community from
contracting the virus. These steps included closing Town Hall to the public for about
four months and allowing transactions to occur by appointment, through digital
platforms and through a drop off mail slot. Employees transitioned into work from
home platforms and the digital age of government suddenly emerged throughout
Foxborough. Town employees were given the option to work from home;
particularly if they did not feel safe during the early stages of the pandemic and
provided that they could continue to perform their duties effectively. Others, whose
positions necessitated their presence in offices, remained and steps were taken to
make sure that the work place was safe while they performed their duties.
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Throughout the Town additional steps were taken to help minimize the risk of viral transmission while still providing vital services to
our residents. While our buildings were closed, the Council on Aging/Human Services department transitioned their in person
programs to online programs, added virtual Bingo and provided drive-thru giveaways of donated food and supplies. Boyden Library
extended due dates, moved programs online and the Children’s department provided virtual story times on YouTube. Recreation
took their programs online and added fun Facebook challenges to keep the community engaged. Fire, Police and DPW departments
continued to provide services to our residents at the same level than prior to the pandemic with protocols in place to limit exposure.
Steps were taken to limit exposure to these workers by limiting the number of occupants in a vehicle at any one time. If more than
one occupant needed to be in the vehicle, each employee was required to wear a mask. Before the truck was left at the end of a shift
the vehicle was cleaned and disinfected. At the work scene, all employees were required to maintain a safe, six foot distance
between each other (if possible).
It was because of all these precautions that only a few of our staff contracted Covid-19, with most of these cases originating through
close family encounters or at some form of social gathering. Fortunately for the Town and for our workforce, everyone returned
safely and none of the cases were considered severe.
As we re-opened Town buildings in July, our departments adapted and created guidelines to keep the staff protected and welcome
back residents safely. The Council on Aging and Human Services Department (COA/HS) transformed the Senior Center into a “Covid
Free Environment.” Human Services Director Marc Craig and his team were able to continue to run programs during the pandemic
provided that their clients were compliant with all the safe practices that were needed to keep our most Covid vulnerable residents
safe. Anyone who failed to follow the Covid guidance was asked to leave the Center. Whether inside the building or outside under
the new tent, steps were taken to create safe, six foot blocks in the gathering rooms where clients could sit, stand, exercise, or simply
chat from a safe distance with their friends. While these efforts took creativity, hard work and discipline, the look on their faces and
the reactions of our senior residents was priceless. Hats off to the COA/HS Department for the creativity and to the Foxborough
Seniors for their cooperation in creating some sense of normalcy during a non-normal period in time. Boyden Library started curb
side book drops and returns in late May and reopened the building to patrons in August of 2020 after they were forced to limit their
services during the beginning of the pandemic. It’s important for residents to know that in addition to essential services being
provided by Public Safety and Public Works, Foxborough was one of the few communities in the entire Commonwealth to have its
Senior Center, Town Hall and Library providing services virtually during the pandemic. That only happens when you have
extraordinary employees who care about their customers and are creative enough to find safe solutions to difficult challenges during
unusual circumstances.

The same can be said about the Town Hall staff who came back to work the first week in July of 2020. Most staff returned to the
Town Hall Offices; except for those employees who could not find childcare while schools, camps and daycares remained closed. In
those instances, employees effectively continued their remote work and returned to the office on a part-time basis.
None of the Town’s efforts to maneuver through this pandemic would have been possible without the assistance of two major
contributing and supporting departments. Both the Facilities and IT Departments provided tremendous support to the Town during
the past year. Facilities was able to acquire the necessary masks, shields and Plexiglas for window openings and for poll voting
locations. At no time did the Town run short on hand sanitizer and masks at each of the Town’s facilities.
The IT Department came up with multiple creative methods for employees to continue to communicate remotely and to remain in
close contact with citizens and their working colleagues. We are grateful for their collective efforts to keep employees safe and to
stay connected during these very challenging times.

Wine & Malt - Restaurant
All Alcohol - Package Store
Wine & Malt - Package Store
Farmers Pouring
Innholder
Club - All Alcohol

4
5
5
1
4
2

One Day All Alcohol 1
One Day Wine & Malt 8
Charity Wine 1

2020 LICENSES
RENEWED & ISSUED

274 Total Licenses
Temporary Outdoor Patio
Common Victualler
Seven Day Entertainment
All Alcohol - Restaurant
Commercial Parking
5

31

19
75
52
29

Automatic Amusement 6
Arcade 2
Movie Theater 1
Dance Hall 1
Pool Table 3

Hackney
1
Limo/Taxi/Livery
1
Auto I, II, III 22
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2020 GRANTS
Department

Grant

2020 ACCOMPLISHMENTS
Throughout the entire course of the Covid-19 pandemic,
members of the Town and School staff, the many Boards and
Committees and numerous volunteers throughout the
Community have all stepped up to meet the needs of our
residents and businesses. However there are several standout
responses that we want to recognize that are particularly
noteworthy to mention.

Town

Schneider Electric Gift

Town Clerk

Center for Tech & Civic Life Elections

Townwide

CARES Act

DPW

Exec. Office of Economic Development

COA

Department of Elder Affairs

The Fire Department, under the leadership of Chief Michael
Kelleher, provided important Covid-19 testing for Town and
School staff members and for several neighboring
communities because they were trained and had acquired the
necessary equipment to perform this service. Deputy Chief
Tom Kenvin, who also serves as the Town’s Public Health
Nurse for the Health Department, worked with Department
staff members to provide testing and Covid-19 care advice to
those who needed it and were eligible to receive it.

Police

Specific Impact Grant

Police

Justice Assistantance Grant (JAG)

Police

Nat'l Highway Traffic Safety Admin.

Planning

Mass Gaming Commission Grant

Planning

EOEEA

Planning

Regional CDBG Grant

Planning

Regional CDBG Grant

Town

MIIA

Tree & Park

MIIA

Water Dept

DEP

DPW

Municipal Vulnerability Preparedness

COA/HS

MAPC

Fire

FEMA

Fire

Dept of Homeland Security

Fire

State Public Health Preparedness Grant

Fire

Massachusetts Board of Health Grant

Fire

Regional 5 Health Medical Coalition Grant

DPW/Planning Dept of Housing & Community Dev.
Exec. Office of Environmental Affairs
DPW

While many of Department’s Firefighter/Paramedics can be
credited for performing this vital work, it’s also noteworthy to
recognize Corey Shepherdson of the department for his
significant contributions by providing the necessary support to
the entire testing process for all departments, schools and even
residents. We are all grateful for the efforts and for this fine
example of leadership during a crisis situation.
With the onset of the pandemic, Foxborough like many cities
and town throughout the country, was immediately impacted
by the loss of revenue created by the shuttering of many
businesses and activities throughout the Town. The Town took
steps to address this by recalculating our anticipated revenues
and by recalculating our Fiscal 2021 Budget to reflect these
lower revenue estimates.

Fire
Fire
Fire
DPW
Planning

While Foxborough has historically done a very good job of
managing its finances and by properly planning for “rainy days”
like the pandemic, the playbook for an event like Covid-19 was
never actually written. What the Town relied on was its
fundamentally sound and conservative fiscal practices and by
being pro-active in applying for grants that could help off-set
some of the financial impacts of the Covid-19 scenario.

DPW

Emergency Management Preparedness
SAFER Supplemental Staffing Grant
State COVID Grant
Complete Streets
MAPC and State of MA
DEP

It is one thing to apply for grants but once the grant is received
it requires a whole new effort to manage and track the grants to
ensure all expenses remain compliant with the guidelines of the
grant requirements. Marie Almodovar, the Town’s Assistant
Finance Director/Director of Accounting, assumed that role in
2020 and did an outstanding job of tracking the funding and
expenses associated with the various grant programs.

I am most pleased to indicate that Foxborough did an
outstanding job in this area and took full advantage of every
grant opportunity that we could qualify for. In all, Foxborough
collectively took in close to $7 Million Dollars in grants during
calendar year 2020 and is applying for more in 2021. That,
coupled with a federal aid package that is tracking its way
through Congress in 2021, should keep Foxborough on track
for a healthy recovery after the impacts of Covid-19 have
subsided.

This was not an easy thing to do as there are multiple federal
and state agencies that are associated with these programs and
the requirements vary from program to program. We are all
grateful for her efforts to make this process run as smoothly as
it has and it’s all because Marie was willing to step up on a
moment’s notice to help the community when we needed it.
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Description

AMOUNT
150,000

Town Common Electrical Improvements

7,806

Election Administration Needs (Covid-19 response)

1,558,012

Covid-19 response
Roundabout Construction

914,947

Housing Choice grant

211,522

West St Dam grant

55,820

COA Formula Grant

38,736

Traffic mitigation vehicle and traffic safety equipment

83,000

Traffic enforcement (driver feedback signs)

11,970

Traffic enforcement (signs & data study equipment)

18,990

Non-Transportation Planning grant (regional destination marketing plan)

75,000

Housing Grant

35,030

community development activities

90,000
9,000

food pantries

56,000

Safety Program Credit

2,238

Safety Equipment
PFAS testing in the Water

21,300

Planning for Infrastructure Vulnerabilities in the Town Infrastructure

17,000

Transportation Gap Coverage utilizing Taxis/Livery Service

15,000

Covid-19 response

36,941

OT costs during pandemic

6,288

Covid-19 response

6,000

Covid-19 testing

1,900

Flu vaccine distribution

2,500

Covid-19 response

4,600

Covid-19 response

50,000

Covid-19 response

50,000
350,000

Traffic Improvements throughout Foxborough

40,000

Housing Production Plan

150,000

PFAS Improvements

Total Town Grants

4,069,601

Total School Grants

2,731,377

TOTAL GRANTS

6,800,978

Our final shout out goes to the School Department and the
herculean effort that they made to keep our schools
functioning as best they could during the Covid crisis. Both
School Superintendent Dr. Amy Berdos and School Business
Manager Bill Yukna are to be commended for their
extraordinary efforts.

I want to be fully clear that while I have acknowledged
some extraordinary examples of fine work and leadership
that certain groups and individuals displayed this past year,
these specific examples should in no way diminish the
exemplary efforts of our entire work force and our local
government as a whole.

While we all know that “it takes a village” to make these
things happen, it also takes leadership, commitment, and old
fashioned hard work to step up in a crisis and make things
happen. The collective efforts of the School Department as a
whole were extraordinary this past year and we are grateful
for all they have committed to this effort.

I am extremely blessed to be part of this team and to work
with so many amazing individuals who are professional,
dedicated and tireless public servants. This past year was a
test of everyone’s mettle and I could not be more proud of
the work that we have all accomplished together for this
community.
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The year 2020 began with the Board of Selectmen renewing the contract for Town Manager Bill Keegan’s final three years serving in
Foxborough. With the contract settled and subsequent transition plan in place, the office looked toward documenting the particulars,
procedures, and information for the next Town Manager, as well as, all future employee successful beginnings. In February, just weeks
before our world changed, we hired our new Executive Assistant, who has made a very challenging year, also a very successful one.
A new initiative this year led department heads, supervisors and administrative employees in the creation of transition plan binders
for each position. The binder was designed and put to all employees to begin compiling. Each binder is a guide with operating
procedures, guidance and critical knowledge for employees to be successful in their position and help with succession planning for
the future of the organization.
In March, as Covid-19 spread into Massachusetts, the Foxborough Personnel Board and Board of Selectmen reviewed several key
Covid-19 and human resources policies that were subsequently negotiated successfully with all bargaining units to keep our services
to the Town operational. It was crucial to provide a safe and healthy work environment and we are very proud of all our employees
for rising to the challenge and continuing to provide exceptional public service every day. Throughout 2020, many towns across the
State turned to us for advice and guidance on getting programs and services opened and running; we are very proud that
Foxborough’s leadership and employees have led the way.
As we got news from the State, that we would be able to reopen our town buildings to
the public, the process of planning for operating safely meant putting guidelines
and protocols in place to have our staff and citizens conduct the Town’s business safely.
Pre-Covid the Town was the recipient of a $20,000 MIIA grant for supervisory
leadership training, which we were able to pivot to online training which assisted us in
leading through the pandemic with virtual tools, still in use today to foster
communication and connectedness. This office coordinated Open Meeting Law (OML)
training of our employees and boards, committees and commissions that now had to
follow adjusted OML guidelines, as meetings went hybrid or completely virtual.
I thank Sara Ackerman, our Human Resources Specialist, for managing the finite details
of the Federal CARES Act, daily HR tasks and managing an enormous workload while I
was recovering in double arm casts last summer. Other challenges that Covid-19 added
to the Human Resources department included the large number of fraudulent
unemployment claims that had to be disputed or verified, tracking of CARES Act time
for employees required to quarantine or care for family members due to Covid-19.
While Covid-19 brought new challenges, we continued to interview, hire, and
train candidates and employees for key positions.
I applaud Executive Assistant Katie Lang, who despite having her first year be one of the most globally challenging ones, continues to
make an incredibly positive impact on the Town Managers Team, as well as across the organization. She managed our office superbly,
and professionally managed all liquor and restaurant licensing, commercial parking licensing, town-wide vehicle management &
liability insurance and the Town Warrant process.
Congratulations and thanks to Christina Metcalf for putting her creative mind and hard work into the publication of this astounding
annual report. In addition to managing the Town’s website, social media accounts, press releases, supporting the Board of Selectmen
with daily communication, agendas, meeting minutes and updates, she has worked tirelessly with the Town Manager and myself to
kick off the Town’s Strategic Communication Plan. She has also coordinated the Senior Greeter program at Town Hall, and the
Darkness to Light training for all Town employees. Her weekly hands-on coordination with Foxborough Cable Access Television
(FCATV) kept meetings going and made many more open to the public than they ever had been before.
My heartfelt gratitude goes out to Foxboro Cable Access Executive Director Michael Webber and the entire cast of amazing volunteers
at FCATV. In a normal year, the FCATV Team is stretched across Town covering all the major events, meeting and happenings. In
2020 however, the FCATV Team’s involvement was even more critical, as they literally held together all the elected and appointed
boards, committees and commissions through virtual meeting space that was made available for public policy setting, as well as
informing and educating Foxborough residents through television broadcast.
I am grateful and very proud of the professionalism, dedication and hard work of all Foxborough employees during the challenging
year that was 2020.
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2020 NEW HIRES

KATIE
LANG
Exec Asst. &

RYAN
SMITH
Police Officer

JEFFREY
CAPARELL
Police Officer

LANCE DELPRIORE

AUSTIN
BOYT
Firefighter/Paramedic

PATRICK MCCARTHY

KERI
MCKENZIE
Administrative Assistant

RICHARD EVERSON
MICHAEL
KOMINSKY
Building Custodian
Building Custodian

BARRY RINGLER

Licensing Coordinator

JOSEPH
CUDDIHY
Firefighter/Paramedic

JESSICA
HENDERSON

Police Officer

Town Engineer

Building Commissioner

Children's Librarian
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FINANCE DEPARTMENT
George Samia
Finance Director &
Town Accountant
Marie Ann Almodovar
Asst. Finance Director &
Director of Accounting
Paula Maloney
Treasurer/Collector
Veronica Harvey
Asst. Treasurer/Collector
Melanie Gouck
Payroll Administrator
Kasey Marks
Collections Coordinator
Cathy O'Brien
Accounting Administrator
Renee Tocci
Accounts Payable Assistant
Hannelore Simonds
Chief Assessor
Kellie Richard
Assistant Assessor

MISSION
The Finance Department's
mission is Town wide financial
stability and accountability as
well as managing departmental
responsibilities within the
Revenue, Assessing and
Accounting offices.
To execute the mission, the
department reviews financial
aspects of municipal
operations with an emphasis
on fiscal responsibility,
regulatory compliance,
automation, cost and
operational efficiency, and
revenue generation.

The Department is responsible for the overall financial management of the Town. Services
provided include, but are not limited to, preparation of the annual operating and capital
budgets including projections and monitoring, cash and debt management, year-end
reporting, property valuation assessments, property tax and other billing, collection
activities, payroll and vendor check processing, employee benefit enrollments, procurement
compliance, and audit review including internal financial controls.
Fiscal 2020 was a very active and turbulent year for the Finance department. One of the key
accomplishments included engineering the balancing and approval of the FY 2021 operating
budget within identified available recurring revenues while maintaining and service levels
across all departments. This was in fact accomplished during a period of pandemic the likes
of which has not been seen in over one hundred years. Throughout the pandemic, the
department has been able to continue providing essential services for both residents and
employees both in-office and remote all while coordinating all needed documentation for
CARES Act and FEMA reimbursement for eligible COVID-19-related expenditures.
The operating budget for FY 2020 came in at $83.8MM, a 5.20% increase over FY 2019,
excluding increases in OPEB and stabilization balances. The budget was passed at the Annual
Town Meeting (ATM) and adjusted at a Special Town Meeting (STM) on 11/04/2019.
FY 2021 Municipal (non-school) budgets increased 5.94%. The Education budget increased
4.33%. “Fixed Costs” within the General Fund increased 7.72% driven primarily by Pension at
(7.06%), Group Insurance Benefits at (2.31%) and Risk Management at (5.50%). These cost
obligations resulted in an overall General Fund increase of 4.31%. Water and Sewer
enterprise budgets increased by a combined 13.84%, resulting in the total Town operating
budget increasing by 5.20%.
The FY 2021 capital budget was funded at the ATM with $1.61MM for all critical needs, as
financially engineered by the Foxborough administration, and all without the need to
borrow. It’s this type of conservative, i.e., cash, funding approach that greatly helps to keep
the Town on solid financial footing.
In addition to the capital budget plan, on June 15, 2020, Town meeting authorized the
borrowing of $9,400,000.00 for Water/Sewer systems renovations. The resulting debt
payments from this act will be paid with proceeds from the Water Enterprise fund.
In FY 2019, the required bi-annual actuarial update to the Other Post-Employment Benefits
(OPEB) unfunded liability (retiree health insurance) was completed. The results of the report
show that the Town has cut its Unfunded Liability (UL) by 56.4%, or by $35.11MM, over ten
years, from $62.2MM at FYE 2009, to $27.09MM at FYE 2019. This dramatic reduction, which
is a taxpayer savings, is a direct result of the funding schedule the Town has been following,
the successful renegotiation of health plan design with all employee groups, as well as the
Board of Selectmen’s decision to require all retirees to pay the same percentage of their
health premiums. The OPEB Trust Fund is valued at $10.9MM at FYE 2020. A bi-annual
update to the OPEB unfunded liability will be required at the completion of FY 2021.

FY 2019 Levy Limit $45,237,200
Residential and CI property valuations
Allowable 2.5% Increase
+ 1,130,930
increased by $162.9 million, with an
New Growth
+ 1,208,100
increase of $1.2 million in new tax
FY 2020 Levy Limit = $47,576,230
revenues (new growth). The FY 2020
Add Debt Exclusions
+ 2,341,607
levy limit calculation is calculated
Maximum Allowable Levy 2020
$52,110,329
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Residential $2,623,955,354 73.43%
Commercial
551,532,946
19.63%
Industrial
72,980,200
2.60%
Personal
122,188,460
4.35%
TOTAL $3,370,656,960 100%

The Massachusetts DOR certified the FY 2020 tax values
and rates on schedule in December 2020. The resulting FY
2020 certified values are summarized as follows:

The Board of Selectmen held the FY 2020 Classification Hearing, as required annually of all municipalities by the DOR. The purpose is
to vote on either a single tax rate for all classes of property or to have a “split” tax rate, i.e., a higher rate for business and a lower rate
for residential. The Board of Selectmen accepted the Board of Assessors’ recommendation to retain a split tax rate for the eighth
straight year. The Assessor’s Real Estate Database can be accessed at FoxboroughMA.gov on the Assessor’s page or on the Quick Links
section homepage. The resulting tax rate per $1,000 in assessed value for FY20 was $14.57 for Residential and $18.53 for Business.

2020 TAX REVENUE COLLECTED
Committed
Real Estate $49,803,258.11
Personal Property
$2,264,152.16
Total $52,067,410.27

Collected
% Collected
$48,830,385.40
98%
$2,183,662.95
96%
$51,014,048.35
98%

Prior Years Real Estate
Prior Years Personal Property
Tax Liens Redeemed
Total

Collected
$367,244.12
($13,777.78)
$94,406.37
$447,872.71

LOCAL OPTION MEALS TAX ACTIVITY
The 0.75% tax was implemented at the beginning of FY 2012 and has become a reliable revenue source enabling significant funding
for road reconstruction and the OPEB liability. Revenue declined in 4th quarter of 2020 due to Covid-19 pandemic closures in March

MEALS TAX REVENUE
Quarter FY 2012 FY 2013 FY 2014
Q1 47,579 173,610 192,777
Q2 217,027 267,153 274,281
Q3 238,713 234,440 224,057
Q4 163,482 143,778 162,682
Total 666,801 818,981 853,798

FY 2015 FY 2016 FY 2017
198,684 204,705 255,279
277,965 312,463
310,841
265,586 278,890 284,020
167,955 180,138
175,430
910,190 976,196 1,025,570

FY 2018
241,356
333,857
261,851
196,555
1,033,619

FY 2019
246,355
332,393
255,285
185,729
1,019,762

FY 2020 TOTAL to DATE
242,447
307,264
279,947
74,560*
904,217
8,209,133

Appropriations enabled by MEALS TAX REVENUE
OPEB Trust funding
Road Reconstruction
Total
NOT Appropriated

FY 2012
300,000
75,000
375,000
291,801

FY 2013 FY 2014 FY 2015
400,000 500,000 600,000
100,000 295,000 879,782
500,000 795,000 1,479,782
318,981
58,798 (569,592)

FY 2016
700,000
254,000
954,000
22,196

FY 2017
800,000
217,058
1,017,058
8,512

FY 2018
FY 2019 FY 2020 TOTAL to DATE
800,000 900,000 900,000
5,900,000
340,402
210,777 238,777
2,610,019
1,140,402 1,110,000 1,138,777
8,510,019
(106,783) (90,238) (234,560)
(66,326)

The Town’s Free Cash reserves were certified at $4.762MM at FYE 2019 by the DOR. This includes $4.711MM in Free Cash from the
prior year that was carried forward. A net of an additional $.0514MM was “recharged” to Free Cash. This positive result will give the
Town the ability to continue commitments to its stabilization accounts and the OPEB liability fund.
Finally, the Finance Department purchased new budgeting software. ClearGov software allows for online collaboration as well as the
streamlining of information previously presented on spreadsheets and can ultimately be used to develop an online interactive budget
book. Though only in its infancy, ClearGov has proven to be a valuable tool in the FY 2022 budget process. There is a transparency
page for the Town which can be accessed at: https://www.cleargov.com/massachusetts/norfolk/town/foxborough. The next projects
that the Department will focus on are implementing the cash management software called Zobrio, upgrading the tax assessment
software Vision, preparing to upgrade MUNIS, as well as continuing with the development of an official budget book for the Town.
Thank you to the entire Finance team, Technology team, and Facilities team for your efforts and dedication throughout the year.
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ADVISORY COMMITTEE
Larry Ooi
Chariman
Bernard Dumont
Vice Chariman
Seth Ferguson
Bradley Palter

The Advisory Committee is an independent Committee of up to 15 members appointed by
the Town Moderator. Members serve without compensation for up to a 3-year term,
renewable at the discretion of the Town Moderator. Committee members represent a cross
section of the community bringing to the table different perspectives from the private sector
to small business owners. The Advisory Committee's primary function is to present a report
at the Annual Town Meeting and Special Town Meetings on all budget appropriations and
Town matters.
In order to perform its function, the Committee will hold public meetings in order to review
and deliberate on budget requests and Warrant Articles, meet with department heads, other
Boards and citizens for review of the Warrant Articles. The Committee will then present its
recommendations at the Town Meetings.

Brian Guild
Daniel Peterson
Dennis Keefe
John Mahoney

In early 2020, the Town was faced with an unprecedented global Covid-19 pandemic that
changed “business as usual” not only for the Town operations and budget, but also for in
person Board and Committee meetings. The Advisory Committee started having virtual
meetings via Zoom along with live broadcast by Foxborough Cable Access TV. The FY 2021
budget process under this new environment was a challenge to the Town and the Advisory
Committee. Due to economic uncertainty, the Committee voted to further reduce the FY
2021 local receipts budgeted amount by an additional $500,000.

John Martin
Larry Stern
Paul Ivanovskis

The Committee took this action back in the Spring as we were concerned about the
possibility of no concerts or football games at Gillette Stadium along with lower meals tax
and other fee income. Ultimately, the decision was proven correct, as there were no
concerts in 2020 and the Patriots were not permitted to have fans in attendance at their
home games.

Sharon Weiskerger
Thom Freeman, Jr.

The Committee is monitoring the FY 2021 year-to-date revenues and expenses to ensure
that it is in line with the budget. As we start the new FY 2022 budget process, the Committee
continues to be vigilant as we are still very much in the midst of the pandemic. However, we
are all hoping that this will be over soon and that things will slowly return to normal.
As the Committee deliberate on the budget appropriations, we are always cognizant of the
major sources of funds (taxations, local receipts, state aid, free cash) versus the needs of the
Town (uses of funds such as general government, schools, public safety, insurance and
other) without compromising the overall services offered by the Town.
On behalf of the Advisory Committee, I would like to thank other Boards, Committees and
Town management and employees that assist us in performing our duty to the voters of the
Town.
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APPOINTED BOARDS & COMMITTEES
ADVISORY COMMITTEE MEMBERS
Seth E. Ferguson
Jun 2020
Larry Ooi
Jun 2020
Daniel C. Peterson
Jun 2020
Sharon Weiskerger
Jun 2020
Bernard G. Dumont
Jun 2021
Thom H. Freeman, Jr.
Jun 2021
Brian K. Guild
Jun 2021
Stephanie A. McGowan
Jun 2021
Paul Ivanovskis
Jun 2022
Dennis D. Keefe
Jun 2022
John R. Martin
Jun 2022

AGRICULTURAL COMMISSION
John Hazeldine
Dec 14 2021
Rosemary M. Smith Dec 14 2021
Edward A. Lawton Dec 14 2022
Debora L. Sulham Dec 14 2022

AUDIT COMMITTEE
William G. Keegan, Jr. (Ex-officio)
Amy Berdos (Ex-officio)

BILLBOARD ADVISORY COMMITTEE
Lorraine A. Brue
May 1 2021
Paige Duncan
May 1 2021
Barnett D. Ovrut
May 1 2021
Mark Dupell
May 1 2021
Kevin P. Weinfeld
May 1 2021

BOARD OF RECREATION
Jeffrey A. Downs
May 1 2021
Ellen M. Garber
May 1 2021
James R. Green
May 1 2021
Heather O. Harding May 1 2021
Beverley Lord
May 1 2021
Kevin J. Powers
May 1 2021
Jenna M. Strickland May 1 2021
Douglas P. Suess
May 1 2021
Diana P. Griffin
May 1 2022
Melissa L. Maling
May 1 2022

BOARD OF REGISTRARS
James G. Mullen, Jr.
May 1 2021
Roberta Rae-Jones
May 1 2022
Claire B. Naughton
May 1 2023
Robert E. Cutler, Jr. (Ex-officio Clerk)

CAPITAL IMPROVEMENT
PLANNING COMMITTEE
Christopher Gallagher May 1 2021
William G. Keegan, Jr. May 1 2021
Amy Berdos
May 1 2021
George Samia
(Ex-officio)
CANOE RIVER AQUIFER
ADVISORY COMMITTEE
Joan F. Sozio
Jul 1 2021
Robert Worthley Jul 1 2022
CABLE TV ADVISORY COMMITTEE
John J. Regan
May 1 2021
Mark T. Stopa
May 1 2021
David R. Udden
May 1 2021
Ex-Officio Member
Paul R. Beck
May 1 2021
May 1 2021
Jerry Cirillo
Paul F. Godin
May 1 2021
Michael Webber
May 1 2021
CHILD SEXUAL ABUSE
AWARENESS COMMITTEE
Amy Berdos
Dec 31 2022
Robert Correia
Dec 31 2022
William C. Dudley
Dec 31 2022
Deborah A. Giardino Dec 31 2022
Robert T. Lucas, Jr. Dec 31 2022
Lynda A. Walsh
Dec 31 2022
CLEAN-UP FOXBOROUGH COMMITTEE
Christina M. Belanger
May 1 2021
Laurie Bubencik
May 1 2021
Arthur J. Dooley
May 1 2021
Joseph Gerraughty
May 1 2021
CONSERVATION COMMISSION
Judith L. Johnson
May 1 2021
James W. Marsh
May 1 2021
Jeffrey L. Ambs
May 1 2022
Robert W. Boette
May 1 2022
Richard E. Golemme May 1 2023
David D. Opatka
May 1 2023
CONSTABLES
Stephen Cain
Daniel L. Fallon
Frederick J. Jones
Stephen M. McGrath
Matthew Pauliks
Paul H. Terrio
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Jan 22 2022
Jan 22 2022
Jan 22 2022
Jan 22 2022
Jan 22 2022
Jan 22 2022

COUNCIL ON AGING
& HUMAN SERVICES
Ann M. Alibrandi
Elizabeth Jeanne Foster
Lloyd C. Gibbs
Nancy M. Stockwell
Marsha J. Lewicke
Janet T. O’Neil
Elizabeth A. Travers
Mildred S. Greene
Wendy L. Haney
Robert E. Murphy
Helen E. Olsen
Elizabeth A. Reilly

May 1 2021
May 1 2021
May 1 2021
May 1 2021
May 1 2022
May 1 2022
May 1 2022
May 1 2023
May 1 2023
May 1 2023
May 1 2023
May 1 2023

DESIGN REVIEW BOARD
Robert Capece, Jr.
May 1 2021
Maureen T. Kraus
May 1 2021
Bruce B. Roberts, Sr.
May 1 2021
Gary E. Whitehouse Planning Board Rep.
ECONOMIC DEVELOPMENT COMMITTEE
Mark A. Grebbin, Sr.
May 1 2021
Michael P. Stanton
May 1 2021
Lorraine A. Brue
Jun 30 2021
Stephen P. Coote
Jun 30 2021
Daniel Krantz
Jun 30 2021
Thomas P. Murphy
Jun 30 2021
Michael G. Saegh, Sr.
Jun 30 2021
Kurt J. Yeghian
Jun 30 2021
Barnett D. Ovrut
Oct 4 2021
Kevin P. Weinfeld
Oct 4 2021
John Eva
Jun 30 2021
Paige E. Duncan
Ex-officio
David S. Feldman
Ex-officio
EMPLOYEES INSURANCE
ADVISORY GROUP
Shawn A. Buckley
May 1 2021
Robert H. Gaulin
May 1 2021
Timothy C. Golden May 1 2021
Annette Grady
May 1 2021
David M. Healy
May 1 2021
Michael C. Johns
May 1 2021
Todd C. Kaeser
May 1 2021
Paula J. Maloney
May 1 2021

FAIR HOUSING COMMITTEE
Richard C. Hobbs, Jr.
May 1 2021
Michael J. Regan, Jr.
May 1 2021

APPOINTED BOARDS & COMMITTEES
FOXBOROUGH AFFORDABLE HOUSING TRUST
Dennis J. Naughton Feb 1 2021
Lori A. Rudd
Feb 1 2021
Thomas K. Kelley
Feb 1 2021
Scott F. Martyniak
Feb 1 2021
Gordon W. Greene May 1 2021
Tracy Vasile
May 1 2021
FOXBOROUGH CABLE ACCESS
Paul R. Beck
Robert Hickey, Jr.
Matthew A. Shea
Margaret A. Chaisson
Vicki L. Lowe
Lynda A. Walsh
Paul F. Godin
Robert B. Lomus
Timothy C. Zerri
FOXBOROUGH COMMISSION ON DISABILITY
William D. Baker
May 1 2021
Sheri L. Barrett
May 1 2021
Margaret A. Chaisson May 1 2021
Susan C. Collins
May 1 2021
Cynthia R. Curran
May 1 2021
Charles P. Gallagher May 1 2021
Charles J. Hobbs
May 1 2021
James R. Mullin
May 1 2021
Andrea M. Carroll
May 1 2021
Nicholas J. Riccio
May 1 2021
Robert P. Siteman
May 1 2021
FOXBOROUGH CULTURAL COUNCIL
Pamela G. Atanasoff
Sep 8 2021
Niloufer Rodrigues
Apr 3 2021
Jared Arthur Craig
Oct 4 2022
Nicole Hanlon
Oct 29 2022
Nancy Kaeser
Oct 29 2022
Leila E. McNeff
Mar 8 2022
Julie D. Philibert
Oct 4 2022
Jacqueline M. Howe
May 2 2023
Alyne T. Ricker
May 1 2023
HISTORICAL COMMISSION
Mark Ferencik
May 1 2021
V. Taylor Ford, Jr.
May 1 2021
Jonathan M. Glover
May 1 2021
Deborah Wendell
May 1 2021
Arlene Marie Crimmins
May 1 2022
Christian J. Arcaro
May 1 2022
Emelie J. Bonin
May 1 2022
Kenneth Bryant
May 1 2023
Fr. Edward M Cardoza
May 1 2023
Kristin A. Hovey
May 1 2023
Thomas P. Sabin
May 1 2023
Paul F. Godin-Honorary Lifetime Member
John P. Authelet-Town Historian

HISTORIC DISTRICT COMMISSION
Kristian E. Edgar
May 1 2022
Joy W. Titus
May 1 2022
Jeffrey N. Davis
May 1 2023
Jeffrey A. Kielpinski May 1 2023
INDUSTRIAL DEVELOPMENT
FINANCING AUTHORITY
William F. Yukna
Apr 1 2022
Barnett D. Ovrut
Apr 1 2023
James W. Evans, Jr. Apr 1 2024
LIQUOR CONTROL AGENTS
Scott E. Austin
May 1 2021
William D. Baker
May 1 2021
John Chamberlain
May 1 2021
Lucas Drayton
May 1 2021
Kenneth J. Fitzgerald Jr. May 1 2021
David Foscaldo
May 1 2021
Michael A. Grace
May 1 2021
Richard H. Noonan, Jr. May 1 2021
Timothy O’Leary, Jr.
May 1 2021
NEPONSET RESERVOIR COMMITTEE
Carol A. Gorman
May 1 2021
Rick Lewis
May 1 2021
PERMANENT MUNICIPAL &
SCHOOL BUILDING COMMITTEE
William Kass
May 1 2021
Michael O’Leary
May 1 2021
Michael P. Kelleher
Jun 30 2021
William F. Yukna
May 1 2021
John M. Schleyer
May 1 2021
Steven D. Sloan
May 1 2021
Jeffrey Ted Whitehouse May 1 2021
Carl A. Fuller
May 1 2021
John F. Hardy
May 1 2021
Gary E. Whitehouse
May 1 2021
Amy Berdos Ex-officio
PERSONNEL BOARD
Heidi H. Krockta
May 1 2021
Gary E. Whitehouse May 1 2021
Tracey Vasile
May 1 2021
Nancy H. Bacher
May 1 2021
PLAYING FIELDS COMMITTEE
Deborah A. Giardino May 1 2021
Heather O. Harding
May 1 2021
Steven J. Harding
May 1 2021
David A. Laliberte
May 1 2021
Douglas P. Suess
May 1 2021
Mark G. Tully
May 1 2021
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SOUTHEASTERN MASSACHUSETTS
COMMUTER RAIL TASK FORCE
Paige Duncan
Jun 1 2021
STADIUM ADVISORY COMMITTEE
Joel F. Angelico
May 1 2021
Frank P. Barresi
May 1 2021
George W. Bell, II
May 1 2021
Randall F. Briggs
May 1 2021
Kevin T. Coughlan
May 1 2021
Jared D. Duckworth
May 1 2021
Timothy J. Egan
May 1 2021
James W. Evans, Jr.
May 1 2021
John F. Hardy
May 1 2021
Ronald W. Hodgdon
May 1 2021
James M. Kelly
May 1 2021
Scott D. Kelly
May 1 2021
Anthony Alex Silva
May 1 2021
Nathan M. Weber
May 1 2021
SURVEY BOARD
William Buckley, Jr.
Richard Dempsey
Michael P. Kelleher
Mark Dupell

May 1 2021
May 1 2021
Jun 30 2021
May 1 2021

TOWN ASSET REVIEW COMMITTEE
Lorraine A. Brue
May 1 2021
Mark Dupell
May 1 2021
Kevin P. Weinfeld
May 1 2021
Gary E. Whitehouse
May 1 2021
William F. Yukna
May 1 2021
VETERAN SERVICES
ADVISORY COMMITTEE
Charles J. Barton
May 1 2021
David Coffey
May 1 2021
William C. Dudley May 1 2021
Cyril Paul Dumas
May 1 2021
Bertha H. Maloof
May 1 2021
Linda C. McCoy
May 1 2021
Josephine A. Miller May 1 2021
Edward M. O’Malley May 1 2021
Gary E. Whitehouse May 1 2021
Elaine M. Biggieri
May 1 2021
Adam W. Byrnes
May 1 2021
Michael P. Kerr
May 1 2021
Kurt L. Pollister
May 1 2021
ZONING BOARD OF APPEALS
Kimberly Ann Mellen
May 1 2021
Lorraine A. Brue (alternate) May 1 2022
Barnett D. Ovrut
May 1 2022
David J. Brown
May 1 2023
Kurt J. Yeghian (alternate) May 1 2023

APPOINTED OFFICIALS
ALTERNATE BUILDING INSPECTOR
William Casbarra

LOCAL BUILDING INSPECTOR
Thomas P. Wrynn

ANIMAL CONTROL OFFICER
& ANIMAL INSPECTOR
Kaycee Bailey

NATIONAL ORGANIZATION ON DISABILITY
Frances A. Bell
NORFOLK COUNTY ADVISORY BOARD REPRESENTATIVE/Alternates
Steven R. Feinstein

BUILDING COMMISSIONER
& ADA COORDINATOR
Mark Dupell

PLANNING ADMINISTRATOR, 495/95 COUNCIL REPRESENTATIVE,
MBTA ADVISORY, & METROPOLITAN AREA PLANNING COUNCIL
(Alternate)
Paige Duncan

BURIAL AGENT
CENSUS LIAISON
ETHICS COMMISSION LIAISON
Robert E. Cutler, Jr.

PLANNING BOARD ALTERNATE MEMBER
John Rhoads

CHIEF ASSESSOR
Hannelore Simonds

RECREATION DIRECTOR
Deborah A. Giardino

CHIEF OF POLICE / LIQUOR CONTROL AGENT
Michael A. Grace

REVENUE OFFICER (COLLECTOR/TREASURER)
Paula Maloney

CONSERVATION MANAGER &
BAY CIRCUIT GREEN-BELT REPRESENTATIVE
Jane Sears Pierce

SEALER OF WEIGHTS AND MEASURES
Kevin Duquette
SOUTHEASTERN REGIONAL SCHOOL COLLECTIVE BARGAINING
James E. Kivlehan

COUNCIL ON AGING & HUMAN SERVICES DIRECTOR
Marc Craig

STATE FOREST ADVISORY COUNCIL

DEPT. OF PUBLIC WORKS DIRECTOR &
LOCAL WATER RESOURCES MGT. OFFICER

Anthony C. Gilby

Christopher Gallagher

SUPERINTENDENT OF SCHOOLS
Dr. Amy Berdos

DEPUTY COLLECTOR OF TAXES/PARKING CLERK
Kelley & Ryan Associates

TOWN COUNSEL
Patrick Costello

FENCE VIEWERS
Ernest G. Hirsch, John P. Authelet, & Mark Dupell

TOWN HISTORIAN and COMMISSIONER EMERITUS
John P. Authelet

FINANCE DIRECTOR/TOWN ACCOUNTANT
George Samia

TOWN MANAGER

FIRE CHIEF &
REGIONAL EMERGENCY PLANNING COMMITTEE MEMBER
Michael Kelleher

MUNICIPAL HEARINGS OFFICER, MBTA ADVISORY BOARD MEMBER
(Alt.) & INTERLOCAL THREE RIVERS COMMISSION
William G. Keegan, Jr.

GAS INSPECTOR/PLUMBING INSPECTOR
Michael T. Eisenhauer

TREE WARDEN
David A. Laliberte
VETERANS’ SERVICE OFFICER
Ally Rodriguez

GAS & PLUMBING INSPECTOR (Assistant)
Paul W. Steeves

WIRING INSPECTOR
Shawn P. Wills

HEALTH AGENT
Pauline E. Zajdel

WIRING INSPECTOR (Assistant)

HOG REEVE
James W. Evans, Jr.

Randy Butt/William A. Cooke, Jr.

LIBRARY DIRECTOR
Manuel Leite
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TOWN CLERK
Robert E. Cutler, Jr.
Town Clerk
Claudine Gover
Assistant Town Clerk
Matthew Mackenzie
Administrative Assistant

Each year, my goal is to provide the taxpayers and voters of the Town of Foxborough with
exceptional service. This level of service would not be possible without the tremendous
efforts of some very important people. My Assistant Town Clerk, Claudine Gover and
Administrative Assistant Matthew Mackenzie, play critical roles in the success of this office
and our ability to meet the needs of our constituents. Claudine continues to excel in her role
and works hard to improve our ability to meet the increasing technological needs of the
office. Matt is still growing into his role and excels in the area of customer service. During
our typical day, our office is required to provide in person service on a regular basis. I am
very proud of the ability of my staff to adjust to the ever-changing demands of the public
and the pressure it puts on this office. Unbeknownst to any of us, outside forces would
provide us with the biggest challenge of our careers.
Before the year started, I expected 2020 to be a very busy and exciting year for the Town
Clerk’s office with four elections and our Annual Town Meeting on the docket. And then, the
whole world turned upside down. By March, the Covid-19 pandemic exploded across the
world and our office would never be the same. Everything we knew and all of our
procedures would be challenged and change in the blink of an eye. The pandemic led to a
delay in local elections and town meetings. Town Halls across the state closed to the public.
Many of our employees were required to work from home, as best as they could. We had to
change how we dealt with our residents on a daily basis. Public Safety became the number
one priority with social distancing, sanitization, safety barriers and masks providing the
backdrop. When we did reopen to the public, we met with people outside as much as
possible. The use of online services was promoted and certain regulations were temporarily
suspended or amended. We restricted some of the services to town residents for a short
period to limit the number of people in the building.
The main focus of the office for 2020 was election activity. Elections and town meetings
usually provide logistical challenges for Town Clerks as you try to plan for providing for the
needs of large numbers of voters. The pandemic was the genesis of by-mail voting and an
increase in in-person early voting in Massachusetts, which would prove to be a logistical
nightmare for clerks. Other outside factors were providing additional stresses on
government officials, especially the clerks’ offices. The death of George Floyd led to large
numbers of protests across the country raising issues of social justice and the election
season would prove to be very rancorous with a major divide across the country.
All of these factors would increase the need to provide additional precautions to provide for
safe and fair elections. We were required to purchase a dedicated night drop box for the
large volume of by-mail ballots. We were required to add additional temporary election staff
to handle the in-person early voting and process the large volume of mail ballots.
Fortunately, we were able to obtain a grant from the Center for Technology and Civic Life for
$7,806.00 to help offset the large increase in election expenses for this election cycle.
THE ELECTION/TOWN MEETING SCHEDULE FOR 2020
Election activity started with the Presidential Primary held on March 3,
2020 with 41% of registered voters casting ballots. The main event was
the presidential preference for the four parties. For the first time for
primaries, one week of in-person early voting at the town hall was held
to provide more convenience for voters across the state. In the
Democratic Primary, Joseph Biden bested several candidates to face
incumbent president Donald Trump to set the stage for a very
contentious and tumultuous election season.
Annual Town Election, originally scheduled for May 4, 2020, was held
on June 8, 2020 at the Ahern middle school. Despite the introduction of
by-mail balloting to provide additional voter convenience and safety,
the turnout for this election was underwhelming with just under 12% of
registered voters casting ballots.
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Originally scheduled for May 11, 2020, the Annual Town Meeting was held on June 15, 2020, with 223 voters in attendance. The
meeting was held at the High School, as is typically the case, but social distancing was a bigger challenge to provide the attendees a
safe and comfortable environment. In addition, the size of the warrant for the town meeting was trimmed down with the annual
budget as the focus of voters’ attention.
The State Primary was held on September 1, 2020. 5,048 voters cast ballots representing 39.8% of all active voters. For the first time,
voters were allowed to vote early by-mail, request an absentee ballot, vote early during the one-week in-person early voting
period or vote in person on Election Day at the Ahern middle school where both gyms were used to provide additional social
distancing.
The State (Presidential) Election was held on November 3, 2020. As expected, this election drew a large voter turnout. 11,425 people
voted in Foxborough representing 87% voter participation in this election. This election also featured 14 straight days of in-person
early voting (including Saturdays and Sundays) prior to the election. Former Vice President, Joseph Biden, beat incumbent, Donald
J. Trump. Additionally, there were two policy questions on the ballot in November: the first question, which involved the right to
access to motor vehicle mechanical data, was voted favorably, while the second question, which provided for the implementation
of ranked-choice voting, was defeated handily.

The entire election cycle was fraught with questions about the integrity of the election process. There were concerns about the ability
of voters to safely return or mail their ballots back to election officials across the country and dedicated ballot drop boxes sprung up
across the nation. There were also concerns about whether ballots would be counted properly. Following the election, the Town of
Foxborough was one of a number of communities across the state that were selected randomly to perform an audit on one precinct.
The Clerk’s office was informed on November 5th that they would be required to perform an audit on precinct 2. The audit was
performed on November 9th by the Board of Registrars with the assistance of the staff of the Town Clerk’s office and several election
workers. After a successful audit, there were no changes to the results of the numbers of ballots cast and no significant changes to the
results as reported from Election Day. Once again, the audit procedure demonstrated that the election process and equipment work
properly.
The State Primary Election and the Presidential Election were historic in Massachusetts as voters took advantage of all of the many
ways available to them to cast their ballots. These changes were received extremely well by the voters. During the State Primary,
approximately 3,800 voters (75 % those voting in this election) took advantage of early voting options while approximately 1,200 voters
appeared in person on the day of the election. In approximate terms during the Presidential Election, 80 % of those who voted cast
their ballots prior to Election Day with 4,950 by-mail ballots, 3,000 in-person early voting and another 350 absentee ballots cast. 3,100
voters appeared in person and cast ballots on Election Day.
Municipal clerks across the state were asked to perform an unenviable task under extreme conditions. Speaking for my staff, I would
say that we were up to the challenge, but I have to say that changes need to be made in the future to make the process more
understandable for the voters and more manageable for those who have to prepare for and manage the election process.

RECEIPTS & PAYMENTS

VITAL STATISTICS

Town Clerk to Town Treasurer
Ending December 31, 2020

YEAR BIRTHS MARRIAGES DEATHS POPULATION
2020
184
76
146
17,371
2019
160
102
146
17,152
2018
162
75
138
16,924
2017
165
110
123
17,011
2016
182
98
137
17,457
2015
146
92
132
17,120
2014
162
83
135
16,963
2013
152
80
122
17,501
2012
153
98
107
17,170
2011
156
95
99
17,319
2010
152
89
145
17,218
2009
133
96
94
16,887
2008
146
79
112
16,853
2007
167
85
130
16,658
2006
157
74
109
16,813
2005
160
79
109
16,858
2004
164
99
94
16,802
2003
201
97
125
16,811
17

Certified Copies - Births
Certified Copies – Marriages
Certified Copies - Deaths
Certified Copies - Misc.
Business Certificates (DBA’s)
Dog Licenses
Police Department - Fines
Animal Control Officer - Fines
Board of Health - Fines
Underground Storage Permits
Marriage Intentions
Miscellaneous
Raffles Permits
Street Lists
Constable Fees
Total

4340.00
2450.00
8170.00
95.00
5505.00
25622.00
200.00
2694.00
900.00
310.00
2225.00
558.00
60.00
70.00
76.25
53,075.25

ELECTIONS & RESULTS
PRESIDENTIAL PRIMARY
TUESDAY, THE THIRD DAY OF MARCH, 2020
In accordance with posted Warrants for Town Elections, the inhabitants of the Town of Foxborough, qualified to vote in elections met
in the John J. Ahern Middle School, 111 Mechanic Street, in Precincts No. 1, No. 2, No. 3, No. 4, and No. 5. The polls opened at 7:00 A.M.
with Warden Kathleen M. Brady in charge of all precincts. At 8:00 P.M., the polls closed, and the ballots were sorted and counted. The
number of ballots agreed with the checklists. Of the five thousand forty-five (5,045) registered voters who cast ballots, three thousand
seven hundred fifty-eight (3,758) voted Democratic Ballots, one thousand two hundred seventy-one (1,271)) voted Republican Ballots,
twelve (12) voted Libertarian Ballots, and four (4) Green-Rainbow Ballots. Out of 12,285 registered voters, 5,045 (41%) voted.
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ELECTIONS & RESULTS
ANNUAL TOWN ELECTION
MONDAY, THE EIGHTH DAY OF JUNE, 2020
In accordance with posted Warrants for Town Elections, the inhabitants of the Town of Foxborough, qualified to vote in elections met
in the John J. Ahern Middle School, 111 Mechanic Street, in Precincts No. 1, No. 2, No. 3, No. 4 and No. 5. The polls opened at 7:00 A.M.
with Warden Kathleen M. Brady in charge of all precincts. At 8:00 P.M., the polls closed, and the ballots were sorted and counted. The
number of ballots agreed with the checklists, and it was announced that the number of votes cast was one thousand four hundred
eighty-one (1,481). Two hundred eighteen (218) registered voters voted in Precinct No. 1; three hundred thirty-two (332) in Precinct No.
2; two hundred seventy-six (276) in Precinct No. 3; three hundred fifty-five (355) in Precinct No. 4; and three hundred (300) in Precinct
No. 5. The percentage of registered voters who voted was 11.9%. At the time of the election, there were twelve thousand four hundred
fifty (12,450) inhabitants registered to vote.
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ELECTIONS & RESULTS
ANNUAL TOWN ELECTION

ELECTED OFFICIALS

BOARD OF SELECTMEN
Leah B. Gibson
May 2021
Christopher P. Mitchell May 2021
Mark S. Elfman
May 2022
Edward T. O’Leary
May 2022
Stephanie A. McGowan May 2023

FOXBOROUGH HOUSING AUTHORITY
Susan E. Perez State Appointed (June 2020)
Kevin J. Powers
May 2021
Gregory P. Spier
May 2022
Bethany Robertson
May 2023
Thomas K. Kelley
May 2025

BOARD OF ASSESSORS
Lori A. Rudd
May 2021
Robert L. O’Donnell May 2022
Daniel A. Smith
May 2023

BOARD OF WATER & SEWER COMMISSIONERS
Michael P. Stanton
May 2021
Robert T. Garber
May 2022
Richard M. Pacella, Jr. May 2023

TOWN PLANNING BOARD
Tracey Vasile
May 2021
Kevin P. Weinfeld
May 2021
Ronald P. Bresse
May 2022
Jeffrey C. Peterson May 2023
Gary E. Whitehouse May 2023

SOUTHEASTERN REGIONAL SCHOOL
DISTRICT COMMITTEE
Stephen P. Udden
November 2024
TOWN CLERK Robert E. Cutler, Jr. May 2022
MODERATOR Francis J. Spillane May 2022
23

SCHOOL COMMITTEE
Christina M. Belanger
Richard L. Pearson
Robert Canfield
Brent Ruter
Michelle M. Raymond

May 2021
May 2021
May 2022
May 2022
May 2023

BOARD OF HEALTH
Betsy A. Allo
May 2021
Eric S. Arvedon
May 2022
Paul W. Steeves May 2023
TRUSTEES OF BOYDEN LIBRARY
Collin H. Earnst
May 2021
Deborah O. Stone
May 2021
Christine Igo Freeman May 2022
Katherine Udden
May 2022
Joyce Parlapiano
May 2023
Kevin F. Penders
May 2023

ELECTIONS & RESULTS
STATE PRIMARY
TUESDAY, THE FIRST DAY OF SEPTEMBER, 2020
In accordance with posted Warrants for Town Elections, the inhabitants of the Town of Foxborough, qualified to vote in elections met
in the John J. Ahern Middle School, 111 Mechanic Street, in Precincts No. 1, No. 2, No. 3, No. 4, and No. 5. The polls opened at 7:00 A.M.
with Warden Kathleen M. Brady in charge of all precincts. At 8:00 P.M., the polls closed, and the ballots were sorted and counted.The
number of ballots agreed with the checklists. Of the five thousand forty-eight (5,048) registered voters who cast ballots, three thousand
nine hundred seventy-one (3,971) voted Democratic Ballots, one thousand sixty-eight (1,068) voted Republican Ballots, eight (8) voted
Libertarian Ballots, and one (1) Green-Rainbow Ballots. Out of 12,664 registered voters, 5,048 (40%) voted.
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ELECTIONS & RESULTS
STATE ELECTION
TUESDAY, THE THIRD DAY OF NOVEMBER, 2020
In accordance with posted Warrants for a State Election, the inhabitants of the Town of Foxborough, qualified to vote in elections, met
in the gymnasiums of the John J. Ahern Middle School, 111 Mechanic Street, in Precincts No. 1, 2, 3, 4, and 5. The polls opened at 6:00
A.M. with Warden Kathleen M. Brady in charge of all precincts. At 8:00 P.M., the polls were closed, and the ballots were sorted and
counted. The number of ballots agreeing with the checklists, it was announced that the number of votes cast was eleven thousand
four hundred twenty-five (11,425). There were 2,017 ballots cast in Precinct #1; 2,382 ballots cast in Precinct #2, 2,349 ballots cast in
Precinct #3, 2,394 ballots cast in Precinct #4, and 2,283 ballots cast in Precinct #5. There were thirteen thousand one hundred ninety
(13,190) inhabitants registered to vote, at the time of the state election and the voter turnout was 87%. There were 7,369 voters who
took advantage of early voting. Votes cast during the early voting period represented 65% of the total votes cast during the election.

QUESTION 1: LAW PROPOSED BY INITIATIVE PETITION - Do you approve of a law summarized below, on which no vote was taken
by the Senate or the House of Representatives on or before May 5, 2020?
MOTOR VEHICLE MECHANICAL DATA - SUMMARY
This proposed law would require that motor vehicle owners and independent repair facilities be provided with expanded access to mechanical data related to
vehicle maintenance and repair.
Starting with model year 2022, the proposed law would require manufacturers of motor vehicles sold in Massachusetts to equip any such vehicles that use
telematics systems –- systems that collect and wirelessly transmit mechanical data to a remote server –- with a standardized open access data platform.
Owners of motor vehicles with telematics systems would get access to mechanical data through a mobile device application. With vehicle owner authorization,
independent repair facilities (those not affiliated with a manufacturer) and independent dealerships would be able to retrieve mechanical data from, and send
commands to, the vehicle for repair, maintenance, and diagnostic testing.
Under the proposed law, manufacturers would not be allowed to require authorization before owners or repair facilities could access mechanical data stored
in a motor vehicle’s on-board diagnostic system, except through an authorization process standardized across all makes and models and administered by an
entity unaffiliated with the manufacturer.
The proposed law would require the Attorney General to prepare a notice for prospective motor vehicle owners and lessees explaining telematics systems and
the proposed law’s requirements concerning access to the vehicle’s mechanical data. Under the proposed law, dealers would have to provide prospective
owners with, and prospective owners would have to acknowledge receipt of, the notice before buying or leasing a vehicle. Failure to comply with these notice
requirements would subject motor vehicle dealers to sanctions by the applicable licensing authority. Motor vehicle owners and independent repair facilities
could enforce this law through state consumer protection laws and recover civil penalties of the greater of treble damages or $10,000 per violation.

A YES VOTE would provide motor vehicle owners and independent repair facilities with expanded access to wirelessly transmitted
mechanical data related to their vehicles’ maintenance and repair.
A NO VOTE would make no change in the law governing access to vehicles’ wirelessly transmitted mechanical data.
RANKED-CHOICE VOTING - SUMMARY
This proposed law would implement a voting system known as “ranked-choice voting,” in which voters rank one or more candidates by order of preference.
Ranked-choice voting would be used in primary and general elections for all Massachusetts statewide offices, state legislative offices, federal congressional
offices, and certain other offices beginning in 2022. Ranked-choice voting would not be used in elections for president, county commissioner, or regional
district school committee member.
Under the proposed law, votes would be counted in a series of rounds. In the first round, if one candidate received more than 50 percent of the first-place
votes, that candidate would be declared the winner and no other rounds would be necessary. If no candidate received more than 50 percent of the first-place
votes, then the candidate or candidates who received the fewest first-place votes would be eliminated and, in the next round, each vote for an eliminated
candidate would instead be counted toward the next highest-ranked candidate on that voter’s ballot. Depending on the number of candidates, additional
rounds of counting could occur, with the last-place candidate or candidates in each round being eliminated and the votes for an eliminated candidate going to
the voter’s next choice out of the remaining candidates. A tie for last place in any round would be broken by comparing the tied candidates’ support in earlier
rounds. Ultimately, the candidate who was, out of the remaining candidates, the preference of a majority of voters would be declared the winner.
Ranked-choice voting would be used only in races where a single candidate is to be declared the winner and not in races where more than one person is to be
elected.
Under the proposed law, if no candidate received more than 50 percent of first-place votes in the first round, the rounds of ballot-counting necessary for
ranked-choice voting would be conducted at a central tabulation facility. At the facility, voters’ rankings would be entered into a computer, which would then
be used to calculate the results of each round of the counting process. The proposed law provides that candidates in a statewide or district election would have
at least three days to request a recount.
The Secretary of State would be required to issue regulations to implement the proposed law and conduct a voter education campaign about the rankedchoice voting process. The proposed law would take effect on January 1, 2022.

QUESTION 2: LAW PROPSED BY INITIATIVE PETITION - Do you approve of a law summarized below, on which no vote was taken by
the Senate or the House of Representatives on or before May 5, 2020?
A YES VOTE would create a system of ranked-choice voting in which voters would have the option to rank candidates in order of
preference and votes would be counted in rounds, eliminating candidates with the lowest votes until one candidate has received a
majority.
A NO VOTE would make no change in the laws governing voting and how votes are counted.
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ANNUAL TOWN MEETING
MONDAY, THE 15TH DAY OF JUNE 2020
The Annual Town meeting of the Town of Foxborough convened at 7:37 PM in the auditorium of the Foxborough Senior High
School, 120 South Street, Foxborough, Massachusetts with Town Moderator Francis J. Spillane presiding. The Reverend William
Dudley of Union Church delivered the invocation.Larry Ooi from the Advisory Committee led the Pledge of Allegiance.
Robert E. Cutler, Jr., Town Clerk, read the Warrant and Return.
There were two hundred and two (202) registered voters recorded as present [a quorum being one hundred (100) registered voters].
ARTICLE 1: Town Clerk, Robert E. Cutler, Jr. reported on the election of Town Officials which was held on Monday, June 8, 2020. The
results of the following positions were announced by Town Warden Kathleen Brady at the John J. Ahern Middle School: one
Selectman for three years; one Assessor for three years; one School Committee Members for three years; one Water & Sewer
Commissioner for three years; one Board of Health member for three years; one Board of Health member for one year; two Boyden
Library Trustees for three years; two Planning Board member for three years; one Housing Authority Member for five years; and one
Housing Authority Member for one year.
ARTICLE 2: 241st Annual Town Report of the Town Officers of Foxborough, Massachusetts together with the report of the School
Department and Town Accountant/Finance Director for the year ending December 31, 2019 was made available prior to the Annual
Town Election.
ARTICLE 3: MOVED, to hear the report of any committee and act thereon, and to choose any committee that may be wanted, and to
see if the town will vote to raise and appropriate, transfer from available funds or borrow pursuant to any applicable statute such
sums of money deemed necessary for expenses of any committee chosen under this article; or take any other action related thereto.
No departments requested to provide reports to the town meeting attendees.
ARTICLE 4: MOVED, that the Town vote the compensation for elected officials and to raise and appropriate, transfer from available
funds the sums of money herein specified and requested for the operation of various town boards, officers, commissions and
departments of the Town during the Fiscal Year 2021, beginning July 1, 2020 and ending June 30, 2021 as follows:

Taxation, State Aid & Local Receipts
Ambulance Receipts
Recreation Revolving
Water Receipts
Water Retained Earnings
Sewer Receipts
Sewer Retained Earnings
General Fund Free Cash
Overlay Surplus
Excess Closeout
Total

70,299,613
1,408,619
61,367
7,202,258
677,867
1,673,765
169,435
900,000
1,000,000
460,00
$83,852,924

MOTION TO AMEND Moved to reduce each department expense budget listed in the requested budget document by ten percent
(10%) and school budget by $374,991.
MOTION TO AMEND NOT ADOPTED
12 Affirmative 194 Negative 9:23 P.M.
MAIN BUDGET MOTION
ADOPTED

192 Affirmative

7 Negative

9:23 P.M.

FUNDING SOURCES
ADOPTED UNANIMOUSLY

193 Affirmative

0 Negative

9:27 P.M.
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ARTICLE 5: MOVED, that the Town transfer from available funds and appropriate the sums of money herein specified and requested
for the purposes herein listed in Schedule A in order to implement the Capital Improvement Planning (CIP) Budget requested for Town
Departments for expenditures within the Fiscal Year July 1, 2020 through June 30, 2021, as follows:
DEPARTMENT
ASSESSING

DESCRIPTION
Vision System Critical Upgrade

FY 21 CIP Plan Funding Sources
$
50,000 Free Cash

INFORMATION SYSTEMS System Improvements & Upgrades

100,000 Free Cash

FIRE

Squad Apparatus Re-chassis (2) Rehabiliation
Staff Command Vehicle

229,500 Ambulance Receipts
59,500 Apparatus Receipts

PUBLIC SCHOOLS

Computers/Hardware/Software /Network Upgrades
30 Passenger Mini Bus - Replacement

100,000 Free Cash
82,500 Free Cash

PUBLIC WORKS

Street Sweeper/5yr Rent to own 55K per Year
Street Reconstruction

55,000 Free Cash
650,000 Ch. 90 Roads Program

WATER

Replace Truck 13 Including Plow
Replace (2) Trucks Including Plows & Lift Gates
Water Vehicle Storage Unit & Office Building
Route 1 Water Tank Asset Management
Water Systems Improvements

SEWER
TOTAL

SCADA System Upgrade

ADOPTED UNANIMOUSLY

170 Affirmative

100,000
140,000
400,000
2,000,000
7,000,000

Water Retained Earnings
Water Retained Earnings
Water Borrowing
Water Borrowing
Water Borrowing

50,000 Sewer Retained Earnings
$11,016,500

0 Negative

9:35 P.M.

ARTICLE 6: MOVED, that the Town transfer from Free Cash the sum of One Hundred Thousand Dollars ($100,000) into the
Stabilization fund for reserve balance purposes.
ADOPTED UNANIMOUSLY
162 Affirmative
0 Negative
9:36 P.M.
ARTICLE 7: MOVED, that the Town transfer from Free Cash the sum of sixty-one thousand, two hundred, eight dollars and eight cents
($61,208.08) for the payment of certain unpaid bills from prior years.
Vendor
Invoice#
Date
Amount
Explanation
National Grid Various Jan 2019-June 2019 $6,235.89 Net amount due after applying credits from LED Lighting Initiative (South St.)
National Grid Various Apr 2018-Dec 2019 $54,972.19 Net amount due after applying credits from LED Lighting Initiative (Main St.)
$61,208.08
ADOPTED UNANIMOUSLY

159 Affirmative

0 Negative

9:39 P.M.

ARTICLE 8: MOVED, that the Town authorize annual spending limits for the Town’s Revolving Funds pursuant to Massachusetts
General Laws Chapter 44, Section 53E ½ for the Fiscal Year 2021, beginning July 1, 2020.
Name of Revolving Fund
Recreation Revolving Fund
Police and Fire Apparatus Utilization Revolving Fund
Highway Department Revolving Fund
Council on Aging Senior Trips & Programs Fund
Council on Aging Human Services
Council of Aging Community Events
ADOPTED UNANIMOUSLY

FY 2021 Spending Limit
$375,000
$100,000
$40,000
$120,000
$5,000
$5,000

142 Affirmative

0 Negative
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ARTICLE 9: MOVED, that the Town appropriate Nine Million Four Hundred Thousand Dollars ($9,400,000), to be expended by the
Water and Sewer Commissioners, for the purposes of water system improvements including, but not limited to, constructing a new
water tank, installing a new water main on West St from South St to Mill St, constructing a storage building at Pumping Station Road
property and the Rehabilitation of the Route 1 water tank, including all testing, engineering, design, specifications, contract documents,
permitting, construction and construction administration costs relating thereto, and to meet this appropriation, the Town Treasurer,
with the approval of the Board of Selectmen, be hereby authorized to borrow said amount pursuant to M.G.L., c. 44, Sec. 8, or any other
enabling authority, and to issue bonds and notes of the Town for this purpose as general obligations of the Town with the intent that
the principal and interest payments thereon shall be paid from water system revenues. Any premium received upon the sale of any
bonds or notes approved by this vote, less any such premium applied to the payment of the costs of issuance of such bonds or notes,
may be applied to the payment of costs approved by this vote in accordance with M.G.L. c. 44, §20, thereby reducing the amount
authorized to be borrowed to pay such costs by a like amount.
2/3rds vote required
ADOPTED

138 Affirmative

2 Negative

9:48 P.M.

ARTICLE 10: MOVED, that the Town authorize the Board of Selectmen to grant and convey Town-owned land known as 17 Centennial
Street that was taken in tax title according to Land Court Judgment Docket Number 18TL000202, Town of Foxborough v. Doris F.
Correia, recorded in Land Court Book 37608, Page 245, #14799 on February 18, 2020 and containing 59.88 square rods of land more or
less granting title to the property to the Town of Foxborough with all rights of redemption foreclosed and barred and which property
is described in a deed recorded on November 10, 1994 in theNorfolk Registry at Book10723, Page 432 to the Foxborough Housing
Authority to hold said property and in consideration for and in exchange for said grant and conveyance, the Foxborough Housing
Authority shall grant and convey to the Town of Foxborough a parcel of land known as 15-17 Market Street containing 7,576 square feet
more or less, as shown on a plan of land entitled “Plan of Land I Foxborough, Mass. Dated May 6, 1957, Alvah L. Downs, Engr., said plan
filed as plan No. 663 of 1957, Book 3567, Page 125, Norfolk County Registry of Deeds and being bounded and described according to
said plan as follows:
WESTERLY by Market Street, 88.17 feet;
SOUTHERLY by land now or formerly of Arnold J. McInis and land now or formerly of First Baptist Church of Foxborough, 88.47 feet;
EASTERLY by land now or formerly of David K. Bragg and land now or formerly of Wilhelmina Putnam, 84.97 feet;
NORTHERLY by land now or formerly of Nanna Corporation and land now or formerly of Irving W. Henderson, 87.24 feet;
Said parcel containing 7,576 square feet, more or less, according to said plan.
Being the same premises conveyed to the Foxborough Housing Authority by deed from Kester O. Flagg, Jr., and Arlene K. Flagg, dated
December 15, 1978 and recorded in Norfolk Registry of Deeds at Book 5554, Pages 19 and 20;
To be used as a parking lot and for related municipal purposes and, further, to authorize the Board of Selectmen to enter into such
agreements and execute such instruments to effectuate the transaction subject of this vote.
2/3rds vote required
ADOPTED

122 Affirmative

6 Negative

9:58 P.M.

ARTICLE 11: MOVED, that the Town amend Chapter 78 (Animals) of the Code of the Town of Foxborough as follows:
A. Amend 78-1 Definitions “Public Nuisance” by replacing the words “a dog” with the words “ an animal” in the first line of said section
and by replacing the word “dog” with the word “animal” where it appears in subsection D.
B. Amend subsection A of Section 78-2. Violations and penalties for nuisance dogs. by replacing the word “dogs” in the title of the
section with the word “animals” and the word “dog” in every place where it appears within the section with the word “animal”, and by
deleting the fine structure listed in the second sentence of said paragraph and replacing it with a new fine structure to read as follows:
“$50 for the first offense; $100 for the second offense; $300 for the third offense; for the fourth or subsequent offense, the fine shall be
$500 and the municipality may order the animal spayed or neutered in accordance with MGL ch. 140, s. 173A.”
C. Amend subsection B of Section 78-8 by replacing the date of “January 31” contained within the second to last sentence of said
paragraph with “February 28th” and by adding a new subsection C to read “C. Whoever violates section 78-8 shall be assessed a fine of
not less than $50, which shall be paid to the Town of Foxborough.
ADOPTED
124 Affirmative
6 Negative
10:01 P.M.
The Annual Town Meeting was adjourned at 10:05 P.M.
A True Record Attest:
Robert E. Cutler, Jr., Town Clerk
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PLANNING DEPT. & PLANNING BOARD
PLANNING DEPARTMENT
Paige Duncan
Planning Director
Gabriela Jordan
Staff Planner
Diana Gray
Land Use Administrator
Norman Mullaney
Planning Inspector

PLANNING BOARD
Kevin Weinfeld
Chairman
Ronald Bresse
Vice Chairman
Tracey Vasile
Clerk
Jeffery Peterson
Gary Whitehouse
John Rhoads
Associate Member

The Planning Board saw a decrease in applications in 2020 likely due to the Covid-19
pandemic. During the year, the Board adapted to State Covid-19 restrictions by meeting
virtually via Zoom with meetings broadcast on Foxboro Cable Access. In some instances, in
person meetings were held with room capacity limits but always allowing live input from the
public. The Board would like to thank Foxboro Cable Access Executive Director Mike
Webber and volunteer Paul Beck for their assistance in allowing public hearings to go
forward with these new challenges.
The Board reviewed and granted a Special Permit for a mixed-use project on South Street
which would bring an additional 46 residential units to the Uptown area, along with retail
space. The Board also granted permits for the installation of four (4) electric vehicle charging
stations at the rear of the Bank of America property on School Street; a 10,000 sq. ft.
office/warehouse at 17 Perry Drive; and two accessory apartments.
When the Town Hall building was closed at the end of March through the end of May due to
the Covid-19 pandemic, the departmental staff pivoted to working from home and
maintained contact with the public via email and telephone.
Planning Director Paige Duncan led the effort to craft new outdoor dining regulations that
would allow restaurants in Town to creatively operate during the pandemic restrictions.
Working alongside Vice-Chairman Ron Bressé, Ms. Duncan and town staff worked on the
regulations and presented them to the Board of Selectmen for approval. These regulations
were in place when dining restrictions were lifted by the Governor. The application process
was streamlined, applications were able to be reviewed by the Town’s departments and
approvals issued in a matter of days. In all, at least 18 local restaurants were able to use the
flexible Outdoor Dining Regulations to maximize their serving capacity during these trying
times.
Under the Federal CARES Act, Foxborough joined with other area Towns to apply
successfully for a Community Development Block Grant (CDBG) for microenterprises. The
funds were slated to help small businesses with operating costs, and to help local food
pantries. Funding is still available as of press time, and interested parties should contact the
Planning Department for more information.
Planning Director Duncan also successfully submitted an application for a grant under the
Local Rapid Recovery Planning program to design a plan to help draw people to Uptown
area businesses, with a focus on parking. More information on the scope of this recovery
program will be forthcoming in 2021.
Ms. Duncan applied for technical services under MassDevelopment’s Real Estate Services
division. In December 2020, the Town was informed that their application had been
approved and up to $30,000 in consultant services would be provided to allow the
Foxborough Housing Authority (FHA), with assistance from the Planning Department, to
develop a 30B compliant Request for Proposals (RFP) for the future development of the 16
acres owned by the FHA. This effort will occur in 2021.
As in years past, the Planning Board has been working closely with the Economic
Development Committee on Uptown and Route 1 development and zoning matters. The
Planning Director also attends monthly meetings of, and provides support to, the
Foxborough Common Business Collaborative (a coalition of uptown businesses).
The Planning Department also worked with the Town Engineer and Department of Public
Works Director on an Uptown traffic study to continue improving the traffic flow and safety
around the Common. As part of a Shared Streets grant application with MassDOT, technical
assistance was provided for improvements to the Uptown Common area. The DPW and
Planning staff will be presenting these concepts to the Board of Selectmen in an effort to
stimulate discussion of vehicular and pedestrian safety Uptown. As more people are drawn
Uptown, it will be important to balance pedestrian safety with the more than 14,000 vehicles
that travel through the Common area each day.
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In 2020, the Planning Department continued a community-driven planning process to identify housing goals and facilitate a series of
community discussions around housing needs and concerns in town, with the ultimate goal being the adoption of a Housing
Production Plan. Staff from the Metropolitan Area Planning Council (MAPC) was tasked with gathering citizen input and drafting the
plan. Due to the challenges of the pandemic, outreach and community input was sought in different ways. In the spring, an online
survey was conducted to determine housing needs and desires and a focus group with 40 residents was conducted after the survey. A
draft of the Housing Production Plan was submitted by MAPC staff at the end of the year and community input is currently being
gathered on the draft plan.
The Planning Department has also continued their partnership with the Municipal Engagement Initiative of the Citizens' Housing and
Planning Association (CHAPA) to establish the Foxborough Housing Coalition, which is a group of concerned residents and community
leaders working to identify and advocate for affordable housing solutions in Foxborough. The Coalition meets monthly via Zoom to
discuss community needs and outreach in support of the Housing Production Plan and other housing issues in town.
Ms. Duncan continued to collaborate with a number of state agencies and local businesses on the Commuter Rail Pilot program which
began service to the Foxborough MBTA station on October 21, 2019. Ridership had been steadily increasing from October through
February, with expectations that ridership goals would be met and the Pilot program could convert to permanent service at the end of
the 11 month trial period. However, no one could have predicted a global pandemic, which resulted in commuter rail ridership levels
(system-wide) dropping to below 8% of pre-Covid numbers, when we commenced the Pilot. In September 2020, the following was
issued:

The impact of COVID-19 has been widespread, including significantly impacting the MBTA and commuter rail.
As part of system-wide changes across the commuter rail, the MBTA announced today that service from
Foxboro Station will be temporarily paused effective Oct. 19 until May 2021, contingent on COVID-19. Prior
to these extenuating circumstances, Foxboro Station, under the partnership of the Town of Foxborough,
MassDOT, MBTA and Kraft Group, demonstrated steady monthly growth in key metrics, including
ridership numbers, and remains a key economic driver for Foxborough and the surrounding community.
We look forward to resuming service at Foxboro Station in May 2021 and welcoming back our commuters.
[Note: Due to continued COVID-19 impacts and decreased ridership system wide, the Pilot restart date has been further paused until
the Fall 2021 schedule change rather than Spring 2021.]
Planning Board members and staff were also integral to other major Town initiatives. Member Gary Whitehouse continued to
represent the Board on the Downtown Design Review Committee. Chairman Kevin Weinfeld continued to serve on the Economic
Development Committee (EDC) and Billboard Advisory Committee. Member Jeffrey Peterson, Ms. Duncan and Staff Planner Gabriela
Jordan participated in the efforts to update the Town’s Hazard Mitigation Plan. Ms. Duncan provides staff support and attends all
meetings of the EDC as well as providing professional support to the Affordable Housing Trust Committee. Ms. Duncan continues to
represent the Town on the Board of Directors and Executive Steering Committee for the 495/Metrowest Partnership, and in the Three
Rivers Interlocal Council (TRIC), a sub-region of MAPC.

HOUSING CHOICE GRANT
Town Manager William Keegan
Housing & Econ. Dev. Secretary Mike Kennealy
Planning Director Paige Duncan
Lt. Governor Karen Polito
FHA Member John Michelmore
State Representative Jay Barrows

43

ECONOMIC DEVELOPMENT COMMITTEE
Lorraine Brue
Chairwoman
Dan Krantz
Vice Chairman
John Eva
John Gray
Heather Harding
Tom Murphy

Due to the COVID pandemic, 2020 certainly provided challenges to the committee’s efforts.
We would like to start by thanking former EDC members Mark Grebbins, Sr. and Steven
Coote for their valuable participation and service on the Committee since 2015. Upon the
expiration of their terms, the EDC reconvened in July to interview candidates who applied
for membership, and ultimately recommended three individuals for appointment by the
Board of Selectmen. The EDC welcomed John Gray, Heather Harding and Catherine Rollins
to their first meeting in August.
The following working groups/subcommittees were created to tackle outstanding action
items from the Master Plan’s implementation section. These working groups are:

Catherine Rollins
Michael Saegh
Michael Stanton
Kurt Yeghian
Ex Officio Members
Leah Gibson
Board of Selectmen
Barnett Ovrut
Board of Appeals
Kevin Weinfeld
Planning Board
Paige Duncan
Planning Director

MISSION
The EDC’s mission has been to
develop and implement a strategic
business attraction, retention and
marketing program for the Town,
implement the Master Plan’s
economic development strategy
and enhance the business climate
in the Town.
VISION
The EDC’s vision is to enhance the
quality of life and prosperity for its
citizens, meet the needs of the
community, both socially and
financially, and help the Town
realize its desired economic future.

The Economic Development
Committee (EDC) was formed by
the Board of Selectmen in 2000
and reconvened in October 2015.

1.Rail trail/pedestrian/transit - Dan Krantz, Tom Murphy, Catherine Rollins
2.Route 1 - Dan Krantz, Mike Saegh, Mike Stanton
3.Business Development - Lorraine Brue, John Eva, John Gray
4.Website Content - Heather Harding, Catherine Rollins
5.Uptown/Foxborough Common Business Collaborative “FCBC” - Heather Harding, Leah
Gibson (Note: this group has since decided not to be a “subcommittee” but to rather
function as liaisons to the FCBC.)
Throughout the year, the Uptown/FCBC group focused on local engagement/support of
businesses including surveying for Covid impacts, and a robust shop local campaign. The
Business Development group began review for update of the Foxborough Business Guide, a
business database, and distribution of Covid vaccine news. The Website Content group
received training for managing content and refreshing the EDC website. The Route 1 group
presented an informational session on the topic of 5G and what actions the Town should be
taking to remain at the forefront with this technology.
The EDC has spent several years working on the future mixed-use development project to
be located on the former fire station/funeral home parcels located across from the Town
Common. This project, which involved a tremendous amount of planning and effort, had
culminated with the Board of Selectmen approving the proposal from Douglas A. King
Builders of North Easton. Last year the Planning Board granted special permits to allow the
project to proceed however these approvals were subsequently appealed by a neighbor.
These appeals have since been resolved, and it is anticipated Douglas A. King Builders will
close on the fire station/funeral home properties in April 2021, with Shovel Town Brewery
anticipated to open in early 2022.Nineteen apartments will also be constructed with this
project.
Approval of this mixed-use project aligned with Recommendation II-C-2 of the Town of
Foxborough’s “Downtown Strategy” plan (an element of Foxborough’s awarding winning
Master Plan), which specifically addressed the redevelopment of the former fire
station/funeral home site as an opportunity to serve as a catalyst for revitalization efforts in
the center of Town. During the outreach phase of the master plan process, the importance
of Uptown and the Town Common to Foxborough residents was emphasized by the
following results:

Uptown was ranked the 2nd most critical issue facing the Town in the next 10
years (the casino, which was withdrawn, was #1)
The Uptown and the Common were the highest ranked “Favorite Place in Town”
Uptown was seen as the top location in Town needing improvement.
60% of Foxborough residents presently shop in the Uptown at least once a week.
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The EDC looks forward to welcoming another restaurant to Uptown, particularly in such close proximity to the revitalized Marilyn
Rodman Performing Arts Center. Coupled with recent wayfinding efforts (including banners and directional signs), and improvements
to the Common’s electrical system, Uptown Foxborough is poised to again shine as the vibrant heart of the community, consistent with
the Foxborough Master Plan.
Planning Director Paige Duncan continued to work with the Towns of Plainville and Wrentham on a regional destination marketing
plan. With the goal of increasing year-round overnight business to the region, and to support the relatively new to the region
Plainridge Park Casino, by attracting new visitors, as well as getting the existing visitors to explore the other businesses and activities in
the region, the Foxborough Planning Department took the lead, in partnership with the planning departments of Plainville and
Wrentham, applied for, and were awarded, a grant from the Massachusetts Gaming Commission. With this grant, they secured
consulting services from Open the Door to develop a Regional Destination Marketing Strategic Plan that includes the creation of an
inventory of businesses, as well as strategies, tactics and measurement tools that will assist in the implementation of a coordinated
approach to economic development, marketing, transportation, and tourism to the region. The strategies outlined in the plan will help
to define a cohesive and complimentary sense of place targeting both the drive market, as well as visitors from more than 150 miles
away. The Regional Destination Marketing Strategic plan is designed to increase local, regional, national and international awareness
about Foxborough, Plainville, and Wrentham, and their respective destinations.
Ms. Duncan also pursued grant funding to assist businesses suffering from the impacts of the Covid-19 pandemic. In July 2020, the
Town of Foxborough was awarded funding to create a local microenterprise grant program. Microenterprises are businesses with 5 or
fewer employees, one of which is the owner. Eligible businesses were able to receive up to $10,000 in grants. Funding is still available
under this program as of February 2021.
The rail trail/pedestrian/transit subcommittee ended 2020
working on an application for grant funding for a feasibility
study for a possible shared-use path connecting the Town
center to the regional anchors at Patriot Place, Gillette
Stadium, and the Foxboro MBTA station. This grant would
fund a feasibility study and conceptual design, for the
approximately two-mile path. The Foxborough Rail Trail
would extend along the Framingham Secondary railroad
corridor from the vicinity of Bird Street (at the edge of the
Foxborough town center) to Patriot Place, a destination with
over 1.3 million square feet of shopping, dining,
entertainment, and medical facilities; Gillette Stadium; and
the Foxboro MBTA station. The Feasibility Study would
consider multiple alternatives for the trail in the northern
part of this segment, between North Street and the parking
areas around Patriot Place. One alternative would continue
to use the railroad right-of-way between North Street and a
location just south of the existing Foxboro Station, while
variations could use some combination of North Street,
Putnam Parkway, and other off-road accommodations in the
vicinity of Putnam Parkway and the Framingham Secondary.
This grant application is due February 1, 2021, and the team
is hopeful that the feasibility study will be funded by the
MassTrails program.
The Committee would like to thank Paige Duncan, Planning
Director, for her expertise and guidance on the many
projects under review.
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BUILDING INSPECTIONS DEPARTMENT
Barry T. Ringler
Building Commissioner
Thomas P. Wrynn
Local Building Inspector
Lisa Barry
Department Administrator
Shawn P. Wills
Electrical Inspector
William A. Cooke, Jr.
Assistant Electrical Inspector

The Building Department ran rather seamlessly throughout the pandemic even while
working remote for a few months. Since we were without a Building Commissioner, Bill
Casbarra, came out of retirement to assist us and we were grateful to have him for as long
as we did. Although Mark Dupell was only with us for a short time as Building
Commissioner, he was an asset to the department and helped things continue to run as
smooth as they did. Our online permitting system contributed enormously to our remote
work situation. The staff communicated daily with each other as well as with residents and
contractors. We really never missed a beat during the pandemic and our customers were
satisfied with the quality of service they received.
During 2020, the Inspections Department reviewed and issued 1,739 permits to perform
work regulated by the Town and Commonwealth. As in the past, the majority of these
permits were for residential construction, but commercial construction constitutes a fair
amount of the department’s workload, as well.

Paul W. Steeves
Assistant Plumbing & Gas Inspector

In addition to inspections resulting from permit activity, the Inspections staff performed 80
inspections for places of assembly within the Town to ensure the buildings were properly
maintained and safe for occupancy by the public. These places of assembly included public
and private schools, churches, day care facilities, restaurants, hotels and, of course, Gillette
Stadium and Patriot Place.

Kevin M. Duquette
Sealer of Weights & Measures

To the Town of Foxborough and all of the Town’s Governing departments, I thank you all
for your participation and support for the Building Department.

Michael T. Eisenhauer
Plumbing & Gas Inspector

MISSION
The primary mission of the
Building Department is to provide
quality service to the community
that is knowledgeable, efficient,
comprehensive and helpful
to the public.
The intention is to safeguard life,
health, property and public
welfare by regulating and
controlling the construction,
quality of materials, use of all
buildings and structures within
the Town of Foxborough.
The Building Department is
responsible for the administration
and enforcement of the Town’s
Zoning and General By-Laws and
uniform codes and related Federal,
State laws.

To the Building Department staff, as I settle into my role here, I am grateful to you for all of
your support, dedication, due diligence, professionalism and paramount customer service
as well as the essential public safety service you provide while performing your daily duties
for the Town of Foxborough; none could be finer.

2020 BUILDING PERMITS w/estimated construction costs
13
416
46
2
38
2
33
21
11
85
667

Single Family Dwellings
$3,283,000
Residential Alts/Additions
7,332,153
Commercial Alts/Additions
9,355,593
Commercial New
646,920
Residential Accessory Structures
380,485
Residential Accessory Garages
73,500
Pools
722,648
Signs
231,257
Demolitions
269,109
Miscellaneous
1,087,735
Total
$23,382,400

2020 PERMIT FEES COLLECTED
667
69
432
216
251
94
10
1,739
46

Building Permits
Trench Permits
Electrical Permits
Plumbing Permits
Gas Permits
Certificates of Inspection
Weights and Measures
Total

$170,202
2,070
80,207
47,209
39,952
4,345
5,396
$349,381

ZONING BOARD OF APPEALS
Barnett D. Ovrut
Chairman
David J. Brown
Vice Chairman
Kimberly A. Mellen
Kurt J. Yeghian
Associate Member
Lorraine A. Brue
Associate Member

The Zoning Board of Appeals is responsible for hearing and acting upon matters
arising under Foxborough’s Zoning Bylaw (Code of the Town of Foxborough, Chapter
275). These include applications for Variances from the provisions of the Zoning
Bylaw; for Special Permits and Findings under the Zoning Bylaw; and appeals from
zoning-related decisions of Foxborough’s Building Commissioner & Zoning
Enforcement Officer. The Board also is responsible for hearing and acting upon
Special Sign Permit and Integrated Sign Permit requests under Foxborough’s Sign
Bylaw (Code of the Town of Foxborough, Chapter 213), and requests for
Comprehensive Permits under Massachusetts General Laws, Chapter 40B, Sections
20-23, for the construction of low and moderate-income housing. All such matters
are considered and determined by the Board in a public hearing.

Regular members serve staggered terms of three years; each associate member serves a one-year term. The Board of Selectmen
appoints all members. Though all Board members participate in hearings, only the three regular members – or an associate member if
a regular member is absent, must recuse himself/herself from a matter, or otherwise is unable to participate in a specific matter – vote
on each application that is considered by the Board. A unanimous vote is required to approve Variances, Special Permits, Findings and
appeals; applications for Special Sign Permits, Integrated Sign Permits and Comprehensive Permits require a majority of the voting
members for approval.
Assuming the receipt of applications requiring Board determination, public hearings are held by the Board on the third Thursday of the
month beginning at 7:00 p.m. Notice of each matter that the Board is to consider at a public hearing is mailed to “parties in interest” as
defined by statute. This includes abutters of the property that is the subject of a specific application, and abutters to the abutters within
300 feet of such premises. Notice is also published in The Foxboro Reporter, and is posted on the Notice Bulletin Board in Town Hall.
Six applications were considered by the Board in 2020, one of which had been submitted during the previous year. This represents a
significant reduction from the number of matters that the Board considered in previous years as fifteen applications were considered
in 2019. Such reduction was due to factors relating to the public health situation resulting from the Covid-19 pandemic.
The application that was submitted to the Board in December 2019, requesting a Special Sign Permit for a static billboard on Route 1,
was considered and approved in January. No applications were submitted for Board consideration for the months of February through
May. The Board granted two Special Permits in June authorizing the construction of residential garages having respective footprints in
excess of 625 square feet. A Special Permit for a home occupation was approved in July, and an appeal of a zoning enforcement
decision that had been issued by the Town’s Building Commissioner & Zoning Enforcement Officer was upheld by the Board in August
(though two Board members voted to reverse that decision, it was upheld because the required concurring vote of the Board was
lacking). Finally, the Board in October granted a Special Permit authorizing the demolition of an existing home and its replacement
with a new dwelling structure.
The Board additionally considered requests to modify aspects of two of the Comprehensive Permits that it previously had granted. A
request to replace a portion of the required split rail fence with a solid six-foot high fence with respect to the permit issued for the
Highland Ridge development was considered in June. Such modification was deemed “insubstantial” within the meaning of applicable
Massachusetts law, thereby allowing the permit to be revised as desired. A request to modify the Comprehensive Permit issued for
the Domain Foxborough development (now known as The Sylvan) to allow construction of a dog exercise area was deemed substantial
by the Board in July, thereby requiring the request to be subject to a public hearing. The Board unanimously approved such
modification in August.
The Board had the opportunity in 2020 to interact and work with four different individuals serving as Building Commissioner &
Zoning Enforcement Officer in Foxborough. Following the resignation of incumbent Nicholas J. Riccio in February, William J. Casbarra
served in that capacity on an interim basis until July. Mark Dupell then served as Building Commissioner & Zoning Enforcement
Officer until resigning from the position in November, and was replaced by Barry T. Ringler in December. The Board appreciates the
technical assistance and guidance provided by each, and looks forward to working with Mr. Ringler during 2021.
The Board is greatly appreciative of the administrative assistance of Diana Gray. That assistance is invaluable, and the Board is fortunate
to have Diana as a member of its team.
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CONSERVATION COMMISSION
CONSERVATION DEPARTMENT
Jane Sears Pierce
Conservation Agent
Diana Gray
Land Use Administrator

While we were all physically isolating to prevent the spread of Covid-19, there was a silver
lining! We had more time for each other and for nature…and nature is always open. During
this trying year, the Commission remained committed to keeping our 13 core town
conservation areas open to bring visitors a sense of calm and stress relief. Although a few
additional use restrictions (based upon CDC guidance) needed to be posted, our visitors
reported being very grateful for our beautiful conservation properties. In fact, many visitors
helped us keep our conservation areas clean by picking up and disposing of any trash they
encountered during their visits.

CONSERVATION COMMISSION
Robert Boette
Chairman
Judi Johnson
Vice Chairwoman
James Marsh
Clerk
Jeff Ambs
Rich Golemme
David Opatka
Peter Atanasoff

MISSION
The Foxborough Conservation
Commission is dedicated to
conserving, protecting, and
preserving the ecological integrity of
the Town’s wetlands and natural
resources for the common good.
Established in 1961, the Commission
is responsible for managing about
2,000 acres of land and waterbodies
for open space and conservation
purposes, accepting gifts of land and
money for conservation purposes,
maintaining the town’s Open Space &

CONSERVATION RESOURCES
For environmental news and conservation-related resources, including information about
our Town’s conservation lands, wetlands laws, vernal pools, landscaping with native plants
and other nature-based solutions, please visit the Commission’s webpage and Facebook
page at www.foxboroughma.gov/departments/conservation and
https://www.facebook.com/FoxboroughConCom/.
WETLANDS PROTECTION LAWS
If you are thinking about starting a project that includes disturbing (i.e. “shovel to ground”)
land that is within 100 feet of a wetland or 200 feet of a stream, you need to follow our state
and town wetlands laws’ requirements. For information about these laws, please visit the
Commission’s website, email our staff, or call the Conservation Office for assistance.
Even though 2020 was a trying year, life still marched on. The Conservation Department’s
staff worked from home during the Governor’s stay at home order and during that time
Commission meetings were postponed as well. Nevertheless, we held 17 public meetings (at
Town Hall and/or via Zoom), filed 19 Notices of Intent and processed 16 Requests for
Determination applications. We collected $1,652.50 in State fees and $7,500 in Bylaw filing
fees. In addition to numerous wetlands permits, the Commission issued two cease and
desist violation orders and one emergency certification.
OPEN SPACE AND RECREATION PLAN (OSRP) UPDATE
Last year’s social distancing requirements, brought our OSRP update work to a screeching
halt. However, the Commission is dedicated to completing the OSRP update in 2021 and
welcome any help that residents are willing to give in this endeavor. An up-to-date OSRP is
required for the Town to be eligible for State grants.
CONSERVATION LAND - ISSUES & SOLUTIONS
Conservation Land Management - During 2020, there was an increase in illegal activities on
our conservation lands; namely vandalism, illegal ATVs, littering, campfires, and
encroachments (i.e. extending backyards into conservation lands, etc.). Due to the extent of
these issues, the Commission stepped up their use of surveillance cameras to help monitor
conservation areas. Sadly, the following areas were particularly hard-hit:
The Lane Learning Center’s Storybook Trail was repeatedly vandalized, but Joseph
Gonsalves (who originally built the trail as his Eagle Scout project), rebuilt the sign posts
and added security measures. Thanks Joe!

Recreation Plan, seeking grant money
for conservation purposes,
administering the Massachusetts
Wetland Protection Act and the
Foxborough Wetlands Protection
Bylaw, providing environmental
education, and advising town boards
on environmental concerns.

The fenced in area at Cocasset River Park/Preserve closed due to vandalism including
campfires, trees and bushes being cut down, littering (mainly alcohol-related bottles and
beer cans) and extreme use of the area, causing severe damage. The Commission was
forced to lock the area and post no entry signs.
Illegal ATV use, particularly in the Rumford River Corridor conservation area, located
between Cocasset, Morse, and Spring Streets and East Belcher Road. With the help of
the Foxborough Police Department, this ongoing issue that the Commission will
continue to address.
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Conservation Land Donations - The Commission was very pleased to be able to accept the following parcels for the Town, which are
now permanently protected conservation areas. The Commission’s next step will be to create trails, access points and trail maps for
future visitors.
Durham Park subdivision’s 15-acre parcel of open space, which abuts the Murray Brook Conservation Area land (off Oak Street)
and will have an access trailhead on Montgomery Way.
River Ridge subdivision’s 12 ½ acres of open space (parcels A and B; 9.15 and 3.4 acres) which abuts the Rumford River Conservation
Area and will be accessible from the subdivision’s main roadway in the future.

A Conservation Restriction on 31 acres of land off Cocasset Street that will provide access between the Town’s Rumford River
Conservation Area and other Town owned land. This beautiful area contains numerous vernal pools, rare species habitat, and an
esker, fondly referred to as “Hocking Ridge”, that runs along the Rumford River.
LANE LEARNING CENTER
This year, we were not able to open the Learning Center. Our wonderful senior tax workers, a high Covid risk group, were unable to
work during the pandemic; this was very disappointing to both Commissioners and volunteers alike. The Commission was very
fortunate to find and hire horticulturist Carol Lundeen of Garden 911 to maintain the Learning Center’s recently created native gardens.
Carol worked diligently to remove invasive plants, while keeping our native plants alive and well. Without her help, the new gardens
would likely not have survived. The Commission was surprised and pleased by the Spier Family Foundation’s donation of a fancy new
battery powered lawn mower for the Lane learning Center. At least 19 members of the High School Hockey Team helped to clean up
the Lane Homestead conservation area as a community service project.
NEPONSET RESERVOIR
This relatively shallow 314-acre impoundment has a state and federal water resource goal of supporting aquatic habitat and recreation
but does not meet water quality standards. The NRRC monitors the Reservoir’s water levels and water quality, gathers scientific data,
and gives advice about how the Commission can properly manage the Reservoir. The Commission is very thankful for all the NRRC’s
help. The Edwards Road Small Boat Access is a very successful NRRC project to improve the small boat access and create a parking
area, as well as improve the water quality of a nearby stormwater outlet is now finished and is being heavily used by non-motorized
boating enthusiasts.
SINCERE THANKS TO OUR MANY VOLUNTEERS! The Commission is very grateful for all of the help and support they receive
throughout the year and would like to thank all of our many volunteers!

PERMANENT MUNICIPAL & SCHOOL BUILDING
COMMITTEE
The Permanent Municipal & School Building Committee (PMSBC) is responsible for assisting
all Town Departments and Committees with municipal building projects. The Committee is
involved from the feasibility stage through the closeout stage of each project.

William F. Yukna
Chairman
William Kass
Vice Chairman
Carl Fuller
Asst. Facilities Director
John M. Schleyer
Jeffrey Whitehouse
Gary Whitehouse
John F. Hardy
Michael O'Leary
Steven D. Sloan

In FY20, the Committee worked closely with the School Building Committee (SBC) a subcommittee of the School Committee on the Burrell Elementary School project. All members
of the PMSBC were appointed by the School Committee to be voting members of the SBC, a
committee whose make-up is dictated by the Massachusetts School Building Authority
(MSBA). It includes appointments of the Town Manager, Finance Director, Board of
Selectmen member, School Committee member, the Superintendent, Assistant
Superintendent, the School Principal, Facilities Manager, and an MCPPO official.
During December of FY20, the project went from design/bid to the construction phase. The
Project team representing the Town included the SBC members, Colliers International
serving as the Owners Project Manager (OPM) and Kaestle Boos Associates, Inc. (Architect).
The project was separated into three phases. Phase I, which started in December of 2019,
was the construction of a new 3-room Pre-K classroom wing with new mechanical and
storage spaces. In addition, a new gym, temporarily outfitted with six classrooms, was
constructed to allow phase II classrooms to be vacated for renovation. Phase I was
scheduled and completed for September 2020 beginning of school. Phase II which included
a new front entrance, renovating the old auditorium into a new Media Center and
Technology Lab and the renovation of eight classrooms, Kindergarten through 2nd grade.
Phase II was scheduled to begin after phase I was completed however due to the shutdown
of in-person learning in the Spring (Covid) it began in May of 2020 with a projected
completion date of December 15, 2020.
Covid affected the project with a few outbreaks in different construction trades during the
period of March to December. These outbreaks required participants and, in some cases,
entire companies to quarantine delaying certain aspects of the project. However, the project
never faced a total shutdown other than to clear the site and follow disinfectant and cleaning
procedures once an outbreak occurred.
In addition, the PMSBC is participating in the review of the Council on Aging / Recreation
facilities feasibility study. An investigative feasibility study was approved and funded at the
2020 Annual Town Meeting. We would like to take this opportunity to thank the Community
for all of its support. In addition, we would like to thank the Building Committee members
for their time and effort over the past year.
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HISTORIC DISTRICT COMMISSION
Thomas W. Kraus
Chairman
Kristian Edgar
Vice Chairwoman
Jeffrey Davis
Jeffrey Kielpinksi

The Foxborough Historic District on Baker Street represents the diverse architecture
stretching from the 19th century straw-hat era to the start of 20th century industrial
manufacturing. Our mission as stated in the Bylaw that formed our Historic District
follows:
The charter and mission of the Foxborough Historic District Commission is to aid in
the preservation and protection of the distinctive characteristics and architecture of
buildings and places significant in the history of the Town of Foxborough, the
maintenance and improvement of their settings and the encouragement of new
building designs and modifications compatible with the existing architecture.
The Commission is active in approving requests to modify external features to
buildings within the Historic District. General maintenance without any change of
materials or design is not part of the Historic District approval process. There were no
applications submitted to the Commission during this past year, but the Commission
added three new members to replace ones that moved out of town.
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SCHOOL COMMITTEE

COMMITTEE MEMBERS
Richard Pearson
Chair
Rob Canfield
Vice Chair
Tina Belanger

The guiding principles and mission of the Foxborough Public Schools are developed in
collaboration with the Foxborough School Committee and the leadership of the Foxborough
School System.The development of this mission and adherence to the established protocols
for school committee leadership are foundational values for the Foxborough Public Schools.
The history of the schools is grounded in educational excellence, equity, opportunity, and rigor
with relevance. As is the case annually, the School Committee developed School District Goals
as well as an outline for School Committee Functions and Responsibilities for Financial
Management, Policy Development, and Superintendent Performance protocols. Goals are set
at the beginning of each school year.

Michelle Raymond
Brent Ruter

Amy Berdos
Superintendent
Alison Mello
Assistant Superintendent
Janet Gracia
Administrative Assistant
to Superintendent
Debbie Marcelonis
Administrative Assistant
to Assistant Superintendent
Bill Yukna
School Business Manager
Pam McCauley
Administrative Assistant
to School Business Manager
Jim McGowan
Payroll/Personnel
Caroline Clark
Accounting

It goes without saying that the 2020-21 school year was greatly impacted by the Covid-19 virus
pandemic that came upon the Commonwealth and the country in the spring of 2020. The
ending of the 2019-20 school year was also altered in response to the pandemic. Learning,
meeting, and simply existing among previous norms was a challenge for all. This resulted in
new teaching models and limited attendance in-person for the public schools.
The community, teachers, school leadership and the Committee adjusted to understanding
new patterns and protocols for learning. The parents in the community were also faced with
unplanned for challenges, new modes of instruction and attendance configurations that were
not expected. The Covid-19 pandemic drastically shifted our lives in schooling as we knew it.
Given that the pandemic was upon all of us as the Committee reorganized and moved ahead
to planning for the 2020-21 school year, some basic procedures still took place with the goals
and expectations for the district being developed and established. Operating protocols for the
Committee were ratified and supported again for the systemic functionality of decision
making and leadership which is afforded the Committee. These Operating Protocols list:
supporting the educational welfare and well-being of students, demonstrating professional
and collegial relations with one another and dedicating ourselves to establishing and
maintaining effective communication. These protocols help to form the foundation of
functionality for the Committee.
School Committee Goals
Communication/Community Relations and Student Success. The details in the area of
Communication/Community Relations included reopening plans, promoting students through
communication channels, assessment of the 3-year Strategic Plan, effective communication
for the Burrell Elementary School renovation project, embracing and celebrating differences,
identities and cultural backgrounds, and monitoring Chapter 70 funding. As for Student
Success, areas of attention included supporting efforts to address equity, diversity, and
inclusion, supporting social and emotional programming, implementation of a Multi-Tiered
System of Support (MTSS), monitoring and assessing effective inclusion practices, and
ensuring attention to the FPS Curriculum Review Cycle. As for School Committee Functions
and Responsibilities, the areas of financial management, policy development and the
Superintendents performance were defined for the school year 2020-21.
The Burrell School Renovation project was well underway throughout the summer and into
the start of the fall school year. Frequent updates were offered to the Committee and timeline
monitoring was maintained by Business Manager Bill Yukna. On numerous occasions
discussion centered around the detailed planning, cooperation and flexibility of the Burrell
School leadership and faculty. The School Committee expressed and still appreciates
continued support for the consistent progress supported by all. The School Committee
worked with the Massachusetts School Building Authority (MSBA) and the community to
articulate the progress of the renovation as well as the needs of the students and staff as they
lived and educated among the renovation work.
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The summer effort of the School Committee demanded intense commitment to understanding the multitude of needs surrounding
planning for school amidst the Covid-19 pandemic. The Committee meeting in August found the need to evaluate and support an
instructional design for all students preK-12 for submission to the Massachusetts Department of Elementary and Secondary Education
(DESE). It is noted that many members of the faculty and leadership worked throughout the summer to prepare a safe model of
teaching and learning which afforded some in-person instruction with students in a responsible socially distanced environment. Eight
subcommittees: School and Facility Operations, Transportation, Health-Wellness and Safety, Auxiliary Programs, Academics: Teaching
and Learning, Personnel, Whole Child Supports: SEL and Technology worked to develop models of instruction best suited for the
students of the Foxborough Public Schools. These conditions impacting instruction as well as all other functions such as food services,
health and safety of students, athletics, and transportation found the community in a new structure never planned for. After careful
consideration of many aspects, the system adopted a hybrid model of learning with approximately half of each school student body
within the building, in-person at one time as well as some remote synchronous instruction during a portion of the school week.
School department leadership and employees responded to the community resoundingly with creative plans of service for all students
and families. Whether it was food services on the go, for pickup or to take home, families were fed and offered a very deep level of
nutritional offerings. Transportation altered routes and added a midday run for the elementary schools. All student services were
planned for and created to attend to the specific needs of all learners.
Financially, the Committee monitored costs and needs that were foisted upon the district including PPE, certification of ventilation,
directional signage, use of electrostatic cleaning, cleaning supplies, custodial supplies and more. The Committee stayed abreast of
grants and opportunities to augment funding which did materialize and afforded the district extreme financial support.
In the area of technology, the district made a tremendous leap forward for one-to-one computing. This effort began in the spring of
2020 with the forethought and planning of the school department leadership and technology director to place technology orders in
anticipation of the need for the fall school year of 2020-21. As the school year began, all technology was not in place, but frequent
reports showed that the FPS were well ahead of many surrounding communities that did not effectively plan for fall delivery of
technology that had to be attended to in the spring. The Committee supported this effort and direction as a need during the pandemic
condition but also as an educational goal moving the school system into the future.
The summer and fall brought a different meeting model for the School Committee. Given the pandemic conditions and mandated
protocols for social distancing for public meetings, the Committee met frequently without visitors and with many meeting participants
in remote video conferencing. Members of the Committee also attended through remote means as well as in person. At the beginning
of the school year, many meetings involved presentations by all members of the town health services: Board of Health, Deputy Fire
Chief and FPS Nurse Leader. These updates were critical to the efforts of the Committee to better understand changing conditions and
the protocols put forth to maintain opportunities for learning for all students. This collaboration also cemented the high level of
cooperation with the schools and the town. Athletics was also a new and challenging proposition for Foxboro High School. Safe
participation, social distanced protocols and limitations on spectators and facility usage were new experiences for coaches and
students. Every Committee meeting included detailed and thorough updates from Superintendent Dr. Amy Berdos. Without question,
the energy and focus of the Committee and school department leadership centered on the pandemic and best practices for safe and
sound educational instruction.
Throughout the fall and toward the end of the calendar year, monitoring of impact of the pandemic was paramount. Updates for all
previously detailed needs afforded the Committee an opportunity to remain attentive to high standards for learning and financial
needs as it related to this new condition for all residents and students. As the Committee approached the end of the calendar year,
development of the budget for 2021-22 brought on reflection of the recent challenges with hope for continued financial
grants/funding to support the current school year.
The Foxborough School Committee thanks the school department leadership team under the direction of Superintendent, Dr. Amy
Berdos and all employees for their tireless dedication and commitment to excellence in our schools and opportunity for students.
Without the hours upon hours of extra effort in planning for learning among once in a lifetime conditions, the schools would not have
thrived as successfully as they did amongst pandemic situations.
The School Committee is appreciative of all members of the community that stepped up to help the schools manage education during
the pandemic. The pandemic was and at the time of this writing is still upon us, but the light of success has been evident throughout
the school year. We are all fortunate to live in a town that highly values education and devotes time, energy, and resources to ensure
our schools’ continued success.
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FOXBOROUGH HIGH SCHOOL
Diana M. Myers-Pachla
Principal

Foxborough High School encourages all students to appreciate learning and to be active
participants in the school and the community. Eighty faculty members educate a high school
population of 792 students, comprising grades nine through twelve. The three levels of courses
are advanced placement, honors, and college preparatory. Foxborough High School continues
to be an accredited high school as evaluated by the New England Association of Schools and
Colleges (NEASC).
Graduation requirements stipulate that all students will successfully complete four years of
English, four years of mathematics, three social studies and science, at least two years of the
same world language, four years of physical education, two years of health education, and six
elective credits. Courses are structured so that all students are given every opportunity to
demonstrate a level of achievement enabling them to gain college acceptance, enter a
vocational career or enlist in the armed services.
Thank you for honoring Foxborough High School’s Class of 2020. We are so proud of these
young adults. They have endured so much change and loss and lived a senior year that they
never could have imagined. Throughout all of this, they chose to focus on the positive and
have found the silver linings along the way. This class continued to grow and lead in so many
areas: demonstrating excellence each day through their focus on academics - in school and at
home, continuing with music classes - outside and virtually, participating on athletic teams –
with rule changes and in some cases playing without family or friends to cheer them on, caring
for others including helping the homeless, the development of public service announcements
for safety – masks, social distancing, and hand-washing. The list of their accomplishments
goes on and on.
Descriptors for the Class of 2020 include strong, courageous, adaptable, resilient, selfmotivated, able to persevere, able to handle adversity with grace, and are positive role models.
The FHS Seniors have taken the road less traveled (not entirely by choice), have met the
challenges head-on, and FINISHED Strong!
CORE VALUES, BELIEFS AND LEARNING EXPECTATIONS
Foxborough High School, in partnership with parents and the community, creates a safe,
structured and supportive environment that we believe encourages students to become
thoughtful, responsible and productive citizens. The school empowers students to strive for
excellence as they develop critical thinking skills through reading, writing, speaking and using
technology effectively across all disciplines. We believe Foxborough High School's
comprehensive curriculum and extra-curricular activities provide students with opportunities
to work collaboratively to solve problems while encouraging them to mature as independent
learners.
The Foxborough High School student will learn to; Read actively and critically, Write using
standard English for a variety of purposes and audiences, Use oral skills to communicate ideas
coherently for a variety of purposes, Use technology effectively and, Develop critical thinking
skills for assessing information and problem solving
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A Foxborough Warrior demonstrates the following characteristics: Willingness to strive for Academic excellence,
by showing Respect for self, Respect for others, Integrity, Open-mindedness, and Responsibility.

FHS

GRADUATION
Foxborough High School graduated 208 students from the Class of 2020 in its 145th graduation ceremony held on June 7, 2020. Class
Officers: Samuel F. Belanger, President: Dimitrios K. Davis, Vice-President: Josh Z. Bertumen, Secretary: Kristian M. Andersen,
Treasurer: Amy T. Traianou, Class Valedictorian: Naomi D. Pham and Ryan W. Proulx, Class Salutatorians: Anna F. Marcucella,
President of the National Honor Society.
Due to the pandemic, there were several modifications to senior events. Scholarship Night and Class Night were both pre-recorded by
Foxboro Cable Access and aired on their scheduled evening. The graduation ceremony was also pre-recorded where Samuel F.
Belanger, Class President, and Amy T. Traianou, Class Valedictorian, gave their senior graduation addresses. Superintendent, Dr. Amy
A. Berdos and School Committee Member, Ms. Christina M. Belanger also presented graduation speeches to the Class of 2020. This
was aired on Foxboro Cable Access the evening of our original graduation date. Earlier in the day, a rolling graduation event took
place. Students were assigned a time to assemble at the Ahern Middle School where they were greeted by faculty and staff. They were
escorted by the Foxboro Police and transportation department to the high school with “Pomp and Circumstance” playing in the
distance. Once again, they were greeting by faculty and staff. The graduates walked a balloon-covered path to the stage where
Assistant Principals, Mr. Andrew Servideo and Ms. Beth Sylvia, announced their name and students picked up their diplomas. Parents
were able to take pictures of their graduates from their cars and give them a huge shout out. Foxboro Cable Access streamed this live
for anyone unable to attend.
STUDENT ACADEMIC AWARDS
Eight-six percent (86%) of the class of 2020 planned to further their education. Seventy-seven percent (77%) planned to attend fouryear colleges and nine percent (9%) planned to attend two-year colleges or specialized programs. Six percent (6%) entered the work
force or enlisted in the military.
In 2020 a combination of town and outside scholarships totaling $193,138.00 were awarded to the graduating class.
The Foxborough High School graduating class of 2020 received many accolades including: Fifty-three (53) students received the John
and Abigail Adams Scholarship. These students scored in the Advanced category in either the Mathematics or the English Language
Arts section of the grade 10 MCAS test; scored in the Proficient or Advanced category on the second subject (Mathematics or English
Language Arts); and have a combined MCAS score on these assessments that ranks in the top 25% in the school district.
Ninety-five percent (95%) of the students at FHS scores indicate they are exceeding expectations or meeting expectations in English
Language Arts, ninety-one percent (91%) in Mathematics and eighty-nine percent (89%) in Science & Technology on the MCAS test.
During the 2020 school year, four hundred fifty-four (454) Advanced Placement tests were administered in seventeen (17) subject
areas. Scores can range from a low of one (1) to a high of five (5). Three hundred seventy-two (372 or 82%) of the scores were a three (3)
or better (earning college credit eligibility).During the 2019 school year, on the Scholastic Aptitude Tests (SAT’s), the average scores for
FHS students were 586 in mathematics (state average 561, national average 528); 577 in SAT Evidence-Based Reading and Writing (state
average 559, national average 531).
CHALLENGE DAY
Once again, Foxborough High School participated in the Challenge Day Program. The program leaders created trust by helping
participants step out of their comfort zones through directed activities. Students begin to recognize stereotypes and labels that exist
among them, and are then willing to share and connect with other students. Students then examine the impact that bullying and other
forms of negativity has on their lives and the lives of people around them. The program is inspiring and awakening for students and
other participants. To extend the program throughout the year, our students established “Be The Change”. This organization inspires
students to make changes they wish to see in the world, starting with themselves, with a celebration of diversity and truth, compassion
and service and to maintain a community where all students feel safe, loved and celebrated.
LINK CREW – BOOMERANG PROJECT
Link Crew, for the third year at the high school, is a transition program that welcomes incoming freshmen and makes them feel
comfortable throughout the first year of their high school experience. Built on the belief that students can help other students succeed.
The Boomerang Project has proven that the high school transition project is able to train mentors from the junior and senior classes to
be Link Crew Leaders. As positive role models, Link Crew Leaders become mentors and student leaders who guide the freshmen to
discover what it takes to be successful during the transition to high school and help facilitate freshman success.
INTERNATIONAL STUDENTS FROM THE PEOPLE’S REPUBLIC OF CHINA
Foxborough High School, in partnership with the Cambridge Institute of International Education (China Branch Office), welcomed two
Chinese students for a yearlong challenging college preparatory education.
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Kristin Taylor Abromson

Joseph Thomas Cusack

Shayne Scott Hodson

Sara Noelle Addeche

Elizabeth Catherine Davis

Ryan William Hughes

Tiffany Alisa Allen

Dimitrios Kotsilimbas Davis

Sasha Javed Hussain

Taylor Nicole Amara

Mary Salena Davis

Daniel Francisco Isaza

Casey James Andersen

Victoria Rose Dee Fruci

Tyler Clark James

Kristian Michael Andersen

Livia Ann Della Valle

Shannon Elizabeth Jenkins

Siobhan Theresa Anderson

Brian David Derba

Zachary Curtis Jenkins

Xavier Anthony Paul Anderson

Jamie Shea DeVellis

Joseph Aristotle Jianos

Kyle Jeffrey Aubuchon

Liam Timothy Devlin

Connor Matthew Johnson

Robert Matthew Bailey

Michael Connor Devlin

James David Kaeser

Dylan Brian Barreira

Samantha Victoria Dindy

Sara Hussein Kafel

Yadhirys Beato

Anya Joan Doherty

Jack Matthew Kahler

Timothy John Behn

Sandra Sue Doiron

Aaron Joseph Kaplan

Samuel Frank Belanger

Hallie Nicole Dooley

Kathleen Suzanne Keaney

Josh Zachary Bertumen

Aidan James Dow

Julia Elizabeth Kelley

Shayla Mary Blair

Alexya Lee Eliopoulos

Asia Viviene Kelly

Jacob James Bober

Grace Kristine Esposito

Benjamin Paul Kelly

Justin Gabriel Bober

Yara Fawaz

Benjamin Scott Kelly

Brandon Cavanaugh Borde

Teresa Marie Fitzgerald

Shayne Robert Kerrigan

Jayden Michael Bornstein

Courtney Marie Foley

Shakirah Anaika Ketant

Grace Elizabeth Boudreau

Hannah Claire Foley

Marcela Klofac

Annika Patricia Bridges

Joseph Henry Pierre Fontaine

Ashleigh Paige Krockta

John Matthew Brightman

Lauren Elizabeth Foster

Matthew Joseph Lathrop

Alba Maria Briones

Joshua Harrison Freeman

Jillian Bridget LaVita

Nicole Anne Bubencik

Sean Michael Gallagher

Marsela Belle Leverone

Anita Busznyak

Anton Patrick George

Elijah Shakari Lewis

Edina Busznyak

Alexander John Germaine

Kamaria Rabiah Lewis

Mackenzie Christine Callahan

Christopher Warren Gibbons

Grace Marian Light

Jocelyn Leigh Calnan

Nevaeh Shanai Gob-Alleyne

David Ryan Linnehan

Antonia Carlotta Carbone

Calvi Katharine Goddard

Tess Flynn Longley

Alicia Beth Shuya Carlsen

Grace Elizabeth Groves

Ronald Joshua MacLellan

Sarah Elizabeth Carroll

Tyler James Hagan

Caroline Grace Magee

Caroline Elizabeth Cass

Isabel Elena Hallal

Joseph R B Maider

Joseph Cavaleri

Kerrinh Gabrielle Hanlon

Madison Rose Mangion

Kyle Ryan Chaisson

Cameron Joseph Hassett

Anna Finnell Marcucella

Nicholas William Cherry

Abigail Elizabeth Hassman

Abraham Fernando Massouda

Matthew Joseph Collins

Patrick Charles Healy

Joshua William Maynard

Mingjia Cong

Timothy Arthur Heaney

Olivia Lee McAndrews

Brooke Kathleen Connolly

Theresa Ann Heydecker

Sean Patrick McAvoy

Julia Christine Coscia

Julia Muther Hicks

Mollie Shannon McCabe

Angela Michelle Cummiskey-Carey

Noah John Hicks

Kelli Lynn McCarthy

Delaney Lynne Higgins
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Silas Denton McCoy

Jacob Harrison Parkman

Joshua Aaron Sitte

Kyle Patrick McGinnis

Jared John Daniel Peppard

Molly Elizabeth Smith

Ryanne Catherine McGowan

Benjamin Mark Perfetuo

Shravya Srinivasan

Joseph David McGuire

Thomas Sweetlove Perry

Aidan James Stapleton

Margaret Elizabeth McNamara

Naomi Do Pham

Emily Ann Steele

Thalia Louese McNutt

Hayden Yorke Phillips

Margaret Allison Stone

Jacob Henry McPhee

Lindsay Grace Piscitelli

Jareth Devin Stone

Courtney Elizabeth Miller

Ryan William Proulx

Amelia Sarah Stowell

Kethry Ann Milne

Emma Rose Quartarone

Liam Storey Sweeney

Caleb James Mitchell

Kevin Scott Randall

Jackson Edward Sylvestre

Hanifah Fanta Mohammed

Austin Jacob Read

Richard Kwaku Tannor

Ashelyn Taylor Moniz

Espen Sean Reager

Alicia Marie Teixeira

Adrianna Marie Moran

Diandrew Efrain Reillo

Devon Bristol Thackston

Jeremy Richard Morani

Jodi Riva Resnick

Jabarri Tamil Thomas

Alicia Jill Morrison

Emme Fuzhen Ricci

Isaiah Daniel Thompson

Grace Catherine Morrison

Sebastian Alexander Ricketts

Dylan Doyle Tierney

William Martin Morrison

Christian Omari Rodgers-Johnson

Amy Renae Traianou

Hadia Naeem

Donald William Rogers

Kevin Francis Tully

Ali Saadalden Nasri

Jared Matthew Roke

Tessa Grace Udden

Jaime Louise Notarangelo

Colby Whalen Scarbrough

Thomas Jerome Van Dell

Kayla Elizabeth Nunes

Sara Kim Scardocci

Alysha Ann Veilleux

Madison Noel O’Brien

Elijah A. Selenius

Amanda Josephine Walden

Kasey Amber O’Keefe

Nevaeh Monique Seney-Breneus

Brady Simmons Walsh

Kevin Richard O’Keefe

Christopher Paul Sharkey

Katiana Lynn Welitoff

Seamus Michael O’Malley

Liza Maria Shayevich

Kendra Joy Wentling

Mia Alexandra Oglia

Michael Thomas Sheehan

Jennifer Rose Yeomans

Nathaniel Elliot Palter

Cristina Margaret Signorelli

Robert James Yerardi

Samuel Duan Pamphile

Olivia Grace Simoneau

Adarsh Reddy Yerramreddy

AP CAPSTONE

NATIONAL HONOR SOCIETY

ART NATIONAL HONOR SOCIETY

SCIENCE NATIONAL HONOR SOCIETY

AMERICAN SIGN LANGUAGE NATIONAL HONOR SOCIETY

SEAL OF BILITERACY

FRENCH NATIONAL HONOR SOCIETY

SEAL OF BILITERACY WITH DISTINCTION

INTERNATIONAL THESPIAN SOCIETY

SPANISH NATIONAL HONOR SOCIETY
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THE ART DEPARTMENT: 2020 VISUAL ARTS
The Visual Arts Department of Foxborough Public Schools is dedicated to nurturing critical thinking and visual literacy through an
engaging and supportive studio environment. Our curriculum encourages students to experiment, persevere and arrive at their own
unique solution while promoting skill building, discovery, and innovation.
Needless to say, the past year has pushed each one of us to create unique solutions to the COVID challenge. Last March of 2020, our
team stayed in constant contact to strategize on how to best support our students' needs. With our Remote Learning Model, K-12 Art
teachers met weekly to collect, curate, and share ideas. We collectively built and launched a new digital resource within just two
weeks of school closures, FoxboroughArtPass.com. Through the remainder of the year, students were able to access developmentally
appropriate lessons, teacher blog posts, daily drawing prompts, and resource links that ranged from books about artists to virtual
museum tours. The new website also gave students a virtual space to showcase their work and accomplishments.
Planning for the new 2020-2021 school year brought a new set of challenges and learning opportunities. Our Ahern and FHS teachers
reformatted studio classroom to address social distancing restrictions. Our BIT teachers created office spaces and materials to teach
all their classes virtually. Based on the CDC and Mass Department of Education's recommendation, our most significant pivot centered
around studio supplies. This year, to ensure safety, all K-12 art students received individual art bags with materials and supplies that
met their curriculum/course needs. The Art Department created over 1,900 individual art bags for our FPS students. Though COVID19 has severely impacted our community, our young artists continue to remain strong. The following are five highlights from the 2020
school year:
1. In January of 2020, senior Julia Kelley was chosen as one of five students in the state selected as an American Visions & Voices
Nominee for her sculpture work.
2. In March of 2020, senior Jodi Resnick was awarded a National Silver Medal in the Scholastic Art Awards for her photography work.
3. Six AP Artists scored a 4.0 on their AP Exams; Julia Kelley scored a perfect 5.0 for her AP 3D Portfolio.
4. This December 24 Graphic Design 2 and Senior Inc. students began work on Memory Project Portraits for students in Afghanistan.
Both classes were able to do a remote meeting with the founder, Ben Schumaker.
5. NAHS members raised $400 for the Foxboro Food Pantry through the Empty Bowl Project, creating and selling handmade bowls.
THE BUSINESS DEPARTMENT
Student enrollment in the Business Department courses continued to be strong with over 200 students signed up to take one of the
six different elective courses offered (Accounting, Business Law, Entrepreneurship, Personal Finance, Computer Applications, and
Marketing). Personal Finance continues to be the most popular course with almost half of the business department enrollment. Even
though the spring semester did present some challenges due to the lockdown and switch to remote learning, the transition was not as
difficult for the business courses since the majority of assignments and assessments are already computer based. Despite the easier
switch to remote learning for business courses, students still struggled with this new style of learning.
THE ENGLISH DEPARTMENT
When the school closed in March and we found ourselves having to transition to a digital asynchronous learning model, the FHS
English Department worked diligently to provide resources and lessons for students as the year continued in a way that no one
imagined possible. Teachers met daily in grade groups to plan and create new and exciting ways to reach their students remotely,
including “The Gatsby Gals” video series and a resource folder for writing the college essay. Our English AP students performed well
on the AP Language and AP Literature exams, despite the unprecedented at-home format. DESE cancelled the ELA MCAS test, which
will be made up in the spring of 2021.
FHS also graduated its first cohort of AP Capstone students in 2020. This innovative program from the College Board equips students
with the independent research, collaborative teamwork, and communication skills that are increasingly valued by colleges and
consists of two courses: AP Seminar—which teaches preliminary research skills—and AP Research, which gives students the
opportunity to deeply explore an academic topic, problem, or issue through a year-long research-based investigation. The program
continues to increase in popularity and we look forward to graduating more AP Capstone students in the years to come.
THE MATHEMATICS DEPARTMENT
Although this past year brought challenges to the Foxborough High School Math Department, we were able to continue to provide
high-quality instruction to the students of Foxborough.In March, when we went fully remote, teachers utilized Microsoft Teams to
provide students with both synchronous and asynchronous work. Through this platform, they were also able to provide regular
feedback and additional support to students. Despite curriculum changes and testing online, students were very successful on the AP
exams in both AP Statistics and Calculus AB. The May MCAS for the class of 2022 was cancelled by DESE. (Massachusetts Department
of Elementary and Secondary Education).
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Throughout the summer and fall, math teachers met to revise their curricula to meet the new challenges faced with revised schedules.
They also spent considerable time learning multiple new technology tools to aid in presenting material and engaging students while
they work asynchronously at home or during remote learning meetings. Despite the challenges that COVID-19 has presented, teachers
continue to find ways to give students opportunities to engage in and learn mathematics.
THE SCIENCE DEPARTMENT
The year 2020 brought major changes to the Foxborough High School Science Department. Despite going fully remote from March
until June, teachers were able to provide instruction through Teams providing both synchronous and asynchronous opportunities for
student learning. Students performed admirably on the AP Biology, Chemistry, and Physics C exams even though the exam formats
were radically changed at the last minute. Ten seniors from the inaugural group of Science Honor Society inductees were recognized
at graduation, wearing cords colored gold, green, and purple. DESE cancelled the MCAS Biology in June and decided students in the
classes of 2020, 2021, 2022, and 2023 may fulfill their competency determination by passing a course aligned with the MCAS
standards.Throughout the summer science teachers met to revise their curricula and share ideas for teaching in remote and hybrid
models of instruction. Throughout the fall science teachers added new strategies and technologies to their classrooms including new
in-person and remote labs to provide students with appropriate opportunities to engage in learning scientific practices regardless of
the challenges presented by COVID-19.
SOCIAL STUDIES DEPARTMENT
Throughout the 2020-2021 school year, the Foxborough High School Social Studies Department continues to provide high quality and
challenging course work that is meeting the demands of hybrid teaching and learning. Core courses have adopted the new 2018
Massachusetts History and Social Science Frameworks. This new curriculum is focused on providing all students access to content
learning, literacy development, and civic understandings. Along with our core requirements, many students participate in our
Advanced Placement courses, as well as our varied elective course offerings. These classes provide students with introductions to the
social sciences, such as psychology and sociology, while also offering courses in media literacy, civic learning, and specific course
study aimed to deepen their understandings of various historical topics. Despite COVID restrictions, we have been able to continue
our many clubs and activities, including Debate Team, National History Day, Model United Nations, and Model Senate.
D.E.C.A.
The 2019-2020 school year was filled with many difficulties, as one can imagine for the DECA chapter at FHS. Overall, the year was a
success despite how it may have ended. We had 55 student’s sign up to participate, which is the highest number to-date. At our
district competition in January, we had 15 students qualify for the State competition. The State competition, which usually takes place
in March, was actually scheduled for late February this year which was a stroke of luck because many other States who had theirs
scheduled later unfortunately ended up having to cancel due to the quarantine. The International portion of the competition, which
was to take place in Nashville in April, was unfortunately cancelled due to the pandemic. DECA is student organization that prepares
students to be leaders in the business world through a series of simulated business competitions and leadership conferences.
SCHOOL TO CAREER
The School to Career Program has a large variety of sponsored programs throughout the school year. They include: Career Day, Credit
Fair for Life, Teacher Externship Exploration, Senior Project, Career Exploration, which includes: Nat’l Portfolio Day, New England
Institute of Technology Field Trip, Mass Bay Community College Field Trip, Future Nurses Day and Future Educators. Unfortunately,
due to the COVID pandemic, many of the School to Career programs were canceled for the 2019-2020 school year. We were fortunate
enough at the beginning of the year to support the following programs; Teacher Apprentice Program, New England Institute of
Technology Field Trip, and the Mass Bay Community College Field Trip. At the very last minute, we unfortunately were forced to
cancel the Credit for Life Fair, which was scheduled to be held at Lakeview Pavilion in Foxboro. We are looking forward to the 20202021 school year and are already planning to sponsor a virtual Credit for Life Fair.
THE THEATER GUILD
The Foxborough High School Theatre Guild/International Thespian Society Troupe #8901 began its year by revamping the program to
fit the current COVID regulations. While there was not a performance in the fall, the staff and students were hard at work. In addition
to regular virtual meetings, the students were offered multiple enrichment workshops with theatre professionals (courtesy of
International Thespian Society).
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Additionally, a play selection committee was formed where participating students read from a list of approved plays and voted on
which should be produced by FHSTG. We also welcomed a new Theatre Guild Executive Board consisting of four wildly talented and
passionate theatre students: Robert Canfield, Paige Gilmartin, Clara Kierce, and Hannah Trombly. Looking forward to the rest of the
season, we are excited to produce our first live virtual production, “The Monologue Show!...from hell” planned for April 1 and 3, 2021.
We also have a larger production in the works for the late spring. Due to licensing holds, we are not yet prepared to announce the
production. Depending on Covid regulations during late spring, this production will either be prerecorded OR live and outdoors.
Either way...it will most certainly be memorable. As the new theatre program at Foxborough High School continues to grow, it
promises to offer quality educational theatre to the Foxborough community. To keep up to date with all of the happenings with FHS
Theatre, please visit our website and follow us on social media. https://foxboroughhstheatre.wixsite.com/theatre
The World Language Department: Exchange Programs 2020
The World Language Department of the Foxborough Public Schools focuses on student proficiency in the target language according to
the national ACTFL proficiency guidelines. To meet the determined proficiency targets per course, teachers are working to ensure
90%+ target language use in all world language classes and increasing the focus on student-to-student interpersonal communication
in instruction and assessment.
The Class of 2020 was the first graduating class from Foxborough High School that participated in the Seal of Biliteracy awards. Ten of
our seniors earned the Seal of Biliteracy, and four of our seniors earned the Seal of Biliteracy with Distinction. The World Language
Department adopted the Massachusetts State Seal of Biliteracy in the fall of 2019, and recognizes a student’s high level of achievement
in proficiency in English as well as one or more additional languages. Proficiency testing is offered in December and April at
Foxborough High School. Students are encouraged to test their proficiency levels in languages learned through academic study or
their heritage language learned at home. Graduating with the Seal of Biliteracy indicates to colleges and future employers that the
individual possesses the language skills and cultural awareness to thrive in a multicultural, multilingual and global society.
FRENCH EXCHANGE: Since 1983, many Foxborough students and families have participated in the exchange program with the Lycée
Jacques Prévert in Longjumeau. After a successful hosting of twenty-five French students in the fall of 2019, the second half of the
exchange was cancelled due to Covid and travel from Foxborough to France was unable to take place.
SPANISH EXCHANGE: Eight students and one parent joined the two faculty advisors on Foxborough’s first excursion to Costa Rica in
February of 2020. The group travelled with Walking Tree Travel Company who offered an exciting adventure of bio tourism and
exploration. The first half of the trip involved volunteering at a turtle hatchery where the students engaged in preparing the hatchery
for the upcoming season and removing micro plastic from the beach so that the baby turtles would not consume it. Students later had
the opportunity to explore a coffee farm, hike to and swim in waterfalls, participate in surfing lessons, and enjoy some white water
rafting.
WORLD LANGUAGE AND CULTURE NIGHT
What would have been the seventh annual World Languages and Cultures Night was cancelled in the spring due to Covid. In addition
to the lovely table displays and food provided by families and local businesses, this night also includes the popular display of student
Minumentals from the FHS Visual Arts department. We look forward to continuing this celebration of cultures and community in the
future.
WORLD LANGUAGE HONOR SOCIETIES
World Language Department welcomed forty-three students into the American Sign Language, French, and Spanish National Honor
Societies. The induction ceremony that was scheduled for the spring was cancelled due to Covid. Both last year’s and this year’s
inductees will be inducted with either a virtual ceremony or an outdoor ceremony this spring. Students inducted into these societies
at Foxborough High School must be in their 2nd or higher year of high school world language study, have maintained an A- average or
better in the language throughout the years of study, maintain a B average or better in all other academic courses, and demonstrate a
sincere interest and enthusiasm for the language and culture.
THE MUSIC DEPARTMENT
Music Achievement – A Commitment to Excellence. High quality opportunities is indeed the key phrase for the Music Department.
Many professional musical artists and performers interacted with our school and students this year. The Concert Band, Wind
Ensemble, Symphonic Winds, Jazz Ensemble, Jazz Lab Band, Jazz Combo, Concert Choir, Chamber Choir, Treble Choir, Vocal Jazz
Ensemble, Lab Jazz Choir, String Orchestra, Symphony Orchestra, Chamber Orchestra, Clarinet Choir, Flute Choir, and Percussion
Ensemble gave ten performances throughout the year. Unfortunately, on March 13, 2020 all public performances were put on hold
and cancelled indefinitely due to the COVID-19 pandemic.
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Approximately 22% of FHS students perform in one of these fine ensembles. Solo and chamber music recitals help the music wing
come alive with all types of music. Music Theory, Piano and Guitar courses complete the music curriculum offerings. In February and
March, the music department performed Choral Palooza and String Fest, which showcased students in grades 5-12. Bandorama was
put on hold due to COVID-19. Because of the pandemic, most music events of the past have been put on hold including out of state
travel to Festivals of Music, in-person concerts, and indoor vocal rehearsals. September 2020 began with outdoor rehearsals, under
tents and in the bleachers. Once the weather turned cold, our vocal students moved indoors and have been studying music history,
bucket drumming and song writing. We anxiously await updated guidance from the Department of Education in MA to allow for
indoor singing. Instrumentalists rehearse, with strict mitigation protocols, including masks and social distancing. All K-4 music classes
are held virtually this year. The entire FPS Music Staff has completely overhauled their curriculum to provide a high quality music
experience for our music students while adhering to the COVID protocols and keeping the safety of our students at the forefront of
planning.
Highlights from this year include:
1. Six students were selected for the All-State Music festival in Boston, MA in March of 2020.
2. Twenty students in grades 7-12 were accepted into the South East District Virtual festivals.
3. FHS Jazz Symposium project with Lexington, Newton-South, and King Philip High Schools took place in February, with Jason Palmer
Quintet in residence.
4. The FHS String Orchestra filmed a virtual “Fall Strings Concert”.
5. FHS Marching Band special virtual halftime show this year was “Reelin’ in the Years” with music by Steely Dan.
6. The FHS Jazz Ensemble and Jazz Lab Ensemble participated in the S.E. District Jazz Festival and received gold and silver medals,
respectively.
7. Virtual Master Classes were sponsored by the Foxboro Music Association and provided to students in middle and high school.
Although our 2020 year looks different, our philosophy remains the same: “The Music Department’s commitment to excellence means
a commitment to the highest national standards in student music making! Come hear us perform!”
THE ATHLETIC PROGRAM
Foxborough High School continued to build on its proud winning tradition and development of well-rounded citizens. The studentathletes of Foxborough High School have experienced the most unique year that their teams have ever faced. Interest in Athletics
during 2020 remained very high. The winter season that ended on March 11, 2020 involved 282 student-athletes, with the spring
garnering 295 signups prior to cancellation, and the original fall program had 339 signups. The Athletics Department provides
experiences that help students gain confidence, build self-esteem, and discipline. Sportsmanship, leadership, pride, respect and
maturity are characteristics developed through competition. The athletic program prides itself on serving as an extension of the
classroom and reflects the philosophy of Foxborough High School.
Despite the abbreviated competitive schedule, the year of 2020 witnessed a number of accomplishments in the athletic arena. Our
girls’ basketball team won the MA state championship for the second time in three years, along with their third sectional title in four
years, and their fourth straight Hock Championship. Our Cheerleading program qualified for the Nationals in March of 2020, however
the event was cancelled. Our football team advanced to the post-season again, and made it to the Divisional semi-finals. Foxborough
was represented numerous times with league all-stars, and had both a boys’ (Brandon Borde) and girls’ (Katelyn Mollica) basketball
player achieve the career 1000-point milestone. Overall, Foxborough had over 20 student-athletes move on to compete in a sport at
the college level.
During 2020, Foxboro High School was named to the MIAA’s Sportsmanship Honor Roll for 2019 and we received a patch to add to the
banner, which we received last year for 2018.Our football, basketball and track teams continue to be involved in the community;
assisting annually with making holiday food baskets, distributing those to local families in need, and volunteering at local road races.
We were represented well at the MIAA by our student-ambassadors - Emma Dahl, Kate Collins, and Marco Pacini, who participated in
regular meetings virtually throughout most of the year. These represent only a handful of examples of the active role our teams take in
helping their school and community.
The Athletic Department continues to provide leadership training to all of our team captains through our league-wide captains’
conferences. Our student-athletes also have multiple opportunities to attend worthwhile leadership and sportsmanship-themed
events (which are now held online) throughout the year as we work with our student-athletes to instill the character values that are
important to successful athletic teams and to success in life.
The Warriors look to continue our success in the classroom, in the community, and on the playing fields in 2021.
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ELEMENTARY SCHOOLS
BURRELL ELEMENTARY
Michele McCarthy
Principal

IGO ELEMENTARY
Kate Campbell
Principal

TAYLOR ELEMENTARY
Michael Stanton
Principal
SPECIAL EDUCATION
Cory Mikolazyk, M.Ed., CAGS
Director of Student Services

Foxborough is the proud home of three outstanding elementary schools. The Mabelle M.
Burrell, the Vincent M. Igo and the Charles G. Taylor Schools serve neighborhood children in
grades kindergarten through four. The Burrell School also offers a town-wide integrated
preschool program to support the needs of our youngest learners. All three of the school
buildings offer a safe, clean & engaging learning environment, equipped with current
technology and instructional tools.
The elementary staff is a talented, experienced group of individuals committed to challenging
all children. They work collaboratively to create an inclusive and nurturing learning
environment that acknowledges, respects and accommodates each learner’s background,
learning style and diverse needs. Teachers incorporate a variety of instructional strategies to
differentiate instruction and meet the wide range of children’s learning needs.
Every curricular program is aligned with the Massachusetts Curriculum Frameworks and
reflects high standards for academic performance. In addition to reading, language arts,
mathematics, social studies and science, children regularly attend classes in wellness, music,
art and Spanish. Each building has a guidance counselor, reading specialists, a math specialist,
educational assistants, special educators and related service providers such as speech
language, occupational and physical therapists, who interface with classroom teachers to
provide the special services necessary for children to learn. In addition, the three schools
share a Technology Integration Specialist.
This past spring, due to COVID, instructional services moved to a full remote design. In
September, the elementary staff and students returned to a model for instruction that allowed
all students to attend school five days a week for a half day while maintaining the appropriate
safety guidelines. The alternate portion of each cohort’s day includes synchronous live
instruction from specialist teachers for wellness, art, music, library media, and Spanish. In
addition, students are provided meaningful asynchronous activities from their classroom
teacher while the teacher is instructing the other half of the class in person.
Providing continuity for our students to attend schools in person five days a week was
extremely important to the district and our families. The benefits of in-person learning five
days a week, even if only for half the day, has made a significant difference for our students,
particularly when considering the social separation the pandemic creates. Another critically
important design of the elementary hybrid model is to have our most complex learners and
those who require additional related services in school full time. This model allows for special
education related services to take place during both in-person and during the alternate part of
the student’s day.
Finally, last year saw the groundbreaking of the Burrell School Renovation Project which
included the addition of a full size gymnasium and the preschool wing which will offer
appropriate space for our youngest learners. The project will wrap up this year with the
renovation of all classrooms and the insertion of collaborative group spaces.
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SPECIAL EDUCATION
PURPOSE AND OVERVIEW OF FUNCTIONS
The Foxborough Public School District provides special education services to all eligible
students ages 3 to 22. Eligibility is determined through a Team process using criteria set forth
in the 2004 Federal IDEA (Individual with Disabilities Education Act) and MA State Special
Education regulations. The Team includes parents, general and special education teachers, and
other personnel as appropriate. For each eligible student, an Individualized Education
Program (IEP) is developed by the child’s Team. Methods of instruction, types of services, and
the placement of the student are all described within the IEP. Instruction and services are
designed by special educators and team members to meet the unique needs of the eligible
student. Areas of need may include academic, physical, communication, mental health and/or
social-emotional.
In Foxborough, a full continuum of services exists, ranging from all services being delivered
within a general education inclusion classroom to services provided in programs out of the
local district. The Foxborough Public School District embraces an inclusion philosophy with
appropriate services and programs in the least restrictive environment so that students with
disabilities are educated in settings with their non-disabled peers.
The Foxborough Public School District complies with state and federally mandated
requirements in providing FAPE, a Free and Appropriate Public Education to every eligible
child. The goal of special education is to provide eligible students with services and
programming so that they may access the general curriculum, experience academic, physical,
social and emotional growth, increase independence within their home community, and
reach their goals in the areas of education, employment, and independent living.
IMPACT OF COVID-19
On July 9, 2020, the Department of Elementary and Secondary Education released guidance
on Special Education Services in relation to the reopening of school MA DESE Special
Education Guidance . This guidance advises districts to provide services identified in the
student's IEP using in-person instruction, remote instruction, or a combination of both while
emphasizing providing in-person instruction for preschool-aged students and students with
significant and complex needs to the greatest extent possible.
The Foxborough Public Schools is committed to providing a free and appropriate public
education (FAPE) to our students, consistent with the need to protect the health and safety of
students with disabilities and those individuals providing education, specialized instruction,
and related services. Students are receiving their IEP services, with some in-person and some
remote opportunities. In support of some of our more vulnerable populations, students in
substantially separate programs have the choice to attend in-person full time. Students with
disabilities, along with their peers in general education, will be assessed to evaluate skill gaps.
In addition, special education progress reports and data on levels of performance towards
goals prior to closure have been reviewed for progress and regression post-closure. The
District will make every effort to maintain as much in-person instruction as is safely possible.
In a learning environment that rotates between in-person (location in our school buildings)
and remote learning, some services and instruction will be delivered synchronously through
online platforms that allow for optimal instruction, communication, and observation between
special educators, related service providers, support staff and students. Synchronous remote
learning platforms allow teachers and students to communicate and interact in real-time.
Asynchronous delivery is also utilized, as students may need other approaches and supports
to engage in during the remote component of the day. Additionally, special educators and
related service providers spend a portion of their day supporting some students in-person
and another portion of their day providing students remote synchronous support.
As we move forward to the 2021-2022 school year, our focus will be enhancing and expanding
specialized programs and services to ensure a robust continuum of special education services
and supports PreK-12 that most appropriately support the needs of our students.
65

AHERN MIDDLE SCHOOL
Principal: Kerryn Frazier
In this unique school year, the faculty and staff of the Ahern Middle School are grateful for the partnerships with our students’ families
and the Foxborough community as we have all worked together to support our students through the challenges of middle school in
the midst of a pandemic. At the Ahern Middle School, we strive to create an environment that fosters the academic, social, and
emotional needs of every student, in every classroom, every day. Throughout the challenges of this year, we have continued to
prioritize relationships; a positive, collaborative learning environment; accountability to high expectations; real world connections;
data-driven practices; and family partnerships.
When our school building closed in March, teachers met daily within their grade level and content area teams, and weekly with
curriculum directors and administrators to revise curriculum and to collaborate and share strategies for remote learning. Moving to a
fully remote, asynchronous digital learning model brought challenges for students and staff alike. Together we learned to leverage
Microsoft Teams to meet, communicate, and collaborate virtually, while implementing digital curricular platforms such as ALEKS,
Zingy, and StemScopes to provide students with meaningful practice toward the Massachusetts curriculum standards.
As a school community we collaborated with the Ahern PAC, our middle school families, and the Foxborough community to continue
with spring school traditions such as the Ahern Variety Show and the 8th Grade Promotion Ceremony. This year, our variety show
went fully virtual with students sharing their talents of singing, dancing, playing musical instruments, and even dog training.
Maintaining standards of mask-wearing and social distancing, we worked with Foxboro Cable Access to produce a formal, virtual
promotion ceremony for our 8th grade students, that was followed by a drive-through parade at the Ahern Middle School. Families,
friends, and school staff lined the Ahern driveway to cheer on our 8th grade students, who were escorted by our School Resource
Officers through the Ahern campus in a wonderful, memorable end of school year celebration for all.
The return to school in the fall, while unlike any other, was an exciting time to welcome our students back to in-person learning.
Students attended school in two cohorts with each cohort attending for two days per week in person; two days per week at home with
a live homeroom, a live 30-minute synchronous lesson, and asynchronous assignments for all classes; and one day per week when all
students learned at home in online, synchronous lessons. Teachers and students continued to strengthen their skills with online
learning, communication, collaboration, and videoconferencing, which was supported with the rollout of 1:1 devices for all students
and teachers, completed in early December for the middle school. Adjustments were made to our elective and enrichment courses to
meet the needs of our students in this challenging school year. Some new course offerings included a What I Need Block in which 7th
grade students had opportunities for enrichment, extra practice or reteaching as needed; and an organizational strategies and study
skills course for 8th grade students.
In addition to academic learning, the middle school has worked with students and staff to provide extracurricular opportunities for
our students in a virtual setting. The Ahern Drama Club produced its first ever virtual drama club production, “Left to Our Own
Devices”. The Ahern Student Council organized cross-cohort buddies, pairing each student with a peer in the opposite cohort to foster
relationships and collaboration among students on their at-home days of learning. The Student Council also organized a Toys for Tots
drive and collaborated with the Foxborough High School Student Council to collect PPE items for the Lynn Missionaries. The Ahern
Broadcasting Club continued to produce our student daily news show, and the Yearbook Club collected photos from students of athome learning to help provide a full representation and reflection of our students’ school year.
We recognize that preadolescence/adolescence is perhaps the most rapidly changing time in a person’s life and are sensitive to the
social and emotional development of our students. This school year, we have increased our time dedicated to social emotional
learning in our Second Step program, as well as an increased focus on building community in our classrooms. One example of crossgrade level connections is one in which our 8th grade Ahern Leaders welcomed our 5th grade students with a lively, socially
distanced, orientation to middle school at the start of the year and continued to meet with small groups of 5th graders throughout the
school year to support them in their transition to middle school. Our school and district mental health teams met weekly and worked
in partnership with community organizations to identify and support the social emotional needs of our students throughout the
challenges of this year. Our faculty and staff are committed to meeting the needs of every student, in every classroom, every day, and
strive for continued partnerships with our students’ families and the Foxborough community to provide our students with the best
opportunities for academic, social, and emotional growth and success.
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FACILITIES
Tony Moussalli
Facilities Manager
Carl Fuller
Assistant Facilities Manager
Mike Garraughty
Juan Nova
Jeff Whitehouse
Mike Ferraro
The Municipal Facilities Department is responsible for the maintenance, repairs,
improvements and systems testing of all Foxborough Municipal Buildings. The Facilities staff is
composed of 6 core staff members. Tony Moussalli and Carl Fuller also manage a custodial
staff for the Schools and several municipal buildings as well as external vendors who handle
major electrical, plumbing, HVAC, and other services vital to the upkeep of all municipal
buildings.
In 2020, the Facilities team was critical in procuring Covid essential masks, disinfectant wipes
and gloves as well as Plexiglas barriers for all municipal buildings. They ensured that the
school custodial staff was cleaning and disinfecting according to new stringent protocols. They
disinfected municipal buildings with aerosolized disinfectant spray every day to safeguard
against Covid spread as best possible. The Team also replaced and enhanced air filtration
systems to the standards set further imposed by the State to prevent Covid spreading. The
tireless efforts provided safe work environments for those who continued working in offices
and buildings in the early months of the pandemic, created safe spaces for all employees and
citizens to return to public spaces mid-year and prepared schools for teachers and students to
return to in-person learning whether it be full-time or hybrid learning.
While simultaneously implementing Covid safety protocols the Facilities team, like all
departments in Town, had to continue with their regular duties. Facilities routine maintenance
consists of lighting, plumbing, & electrical systems, oversight of custodial services and any
facility repair and maintenance. Preventative maintenance includes HVAC filter and belt
replacements, roof drainage, inspections & cleaning, grease trap cleaning, pipe freeze
prevention, generator service and septic systems monitoring. Along with preventative
maintenance the Facilities team monitors major building infrastructure and systems and plans
for updates and improvements as wear & tear and usage dictates. As systems are replaced, it is
done with energy efficient equipment, LED lighting and new doors and windows. The team
also presides over regular life safety
systems testing of elevators, fire
WORK ORDERS BY BUILDING
alarms, security alarms and generators.
COA 3.1%

Facilities is the backbone of municipal
building infrastructure in Foxborough.
The work this team does, allows for all
employees to get their job done in a
clean and safe work environment. As
well as residents to feel safe and
welcomed in any building they attend
a program, go to school, or partake in
a board or committee meeting.

Town Hall 4.2%
Burrell 4.2%
Ahern 29.7%
Boyden 6.7%

357

TOTAL
Igo 9.8%

FHS 16.8%
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Recreation 2.2%
Public Safety 1.4%

Taylor 21.8%

TECHNOLOGY SERVICES
Aaron Hyre
Director of Technology Services

Dionisio Goncalves
Network Manager
Kianna Ostrander
Administrative Assistant
Rich Lincoln
Help Desk Manager
Maiuca Monteiro
Support Specialist
Michael Porter
Support Specialist
Sandra DeAndrade
Business Analyst
Elaine Gallagher
Database Application Specialist
Judy Bradley
Database Application Specialist

VISION
The Town of Foxborough & Public
Schools' innovative use of
technology and digital services
engages our citizens and community
in our local government and
students in our school community
and learning. Technology enhances
our next-generation government
offices, constituent services,
educational operations, and teaching
and learning. Technology
infrastructure is reliable, fiscally
sustainable, and well supported.
MISSION
The Town of Foxborough & Public
Schools shared Technology Services
Department's mission is to identify,
implement, and support fiscally
sustainable, safe, dependable, and
innovative uses of technology and
develop the next generation of
municipal government departments,
educational operations, and
kindergarten through twelfth-grade
(K-12) teaching and learning by
providing technology planning, and
technical support to all town and
school departments.

Consolidation of the Town of Foxborough & Public Schools Technology Services
functions began in 2011, starting with staff collaboration. In 2013 the shared Technology
Services Department was formed. In 2014 the Technology Services Department opened a
new multi-site Data Center to support Town Hall, DPW, Public Safety and School
operations, and kindergarten through twelfth-grade Teaching and Learning. The sharing
of personnel, infrastructure, and software has allowed the town and schools to leverage
efficiencies to streamline technology costs, service, and operations. The Technology
Services Department reports to the Town Manager and Superintendent of Schools.
MESSAGE FROM THE DIRECTOR
As we know, the Covid-19 pandemic catapulted our use of technology for municipal &
educational operations and teaching & learning in a new direction we could never have
imagined. With that said, I am genuinely amazed by the quick adoption of new
technology & innovation by our staff & teachers, students & parents, and the Foxborough
community throughout our response to the Covid-19 pandemic, state of emergency, and
transitions to an emergency, remote, and hybrid learning. During these transitions, the
technology services department staff worked diligently to implement a secure remote
working and teaching & learning strategies to ensure the continuity of municipal & school
operations, teaching & learning, and constituent services.
To this end, I extend my sincerest gratitude to both our town and school leadership, our
town and school colleagues, the Foxborough community, and lastly, the staff of the
Foxborough Technology Services department for their tremendous talents and efforts
supporting the technology needs of both the town and schools while responding to the
Covid-19 global pandemic.
TECHNICAL SERVICES
Network Infrastructure— the department supports our private, wide-area municipal fiber
network connecting all school and town-owned buildings. Additional network
infrastructure includes local networks, switches, routers, wireless access, firewalls,
internet access, remote access, and network security.
Data Center— the department operates our multi-site Data Center to support Town Hall,
DPW, Public Safety and School operations, and K-12 Teaching and Learning. The data
center stores town and school data and hosts municipal and school applications. The data
center also provides interim data and application hosting to the South Eastern Regional
911 district serving Foxborough, Mansfield, Easton, and Norton.
Help Desk— the department provides technical support to over seven hundred (700)
Town and School employees and approximately two-thousand and six hundred (2,600)
students. This past year the department responded to over four-thousand and five
hundred (4,500) support requests in addition to performing preventative maintenance
and installing new equipment. The helpdesk also services all of the Schools' instructional
technology equipment (e.g., Projectors, Interactive Whiteboards, Audio Amplification and
Document Cameras).
Data and Applications and State Reporting— the department provides data and
application support for all Town and School databases and applications, including
municipal financial systems, online permitting, online payments, website hosting, email,
GIS, and school student information systems, digital learning programs and, the
Department of Elementary and Secondary Education reporting requirements.
Other Support— the department supports the town and school's central telephone &
voicemail, physical security—cameras and card access systems, low voltage cabling,
audiovisual design, and building construction and renovations support for town
construction projects.
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TECHNOLOGY SERVICES
TECHNOLOGY SERVICES ACCOMPLISHMENT - FY20
Helpdesk—This past year, the department responded to over four-thousand and five hundred (4500) support requests in addition to
projects, performing preventative maintenance, and installing new equipment. This number of requests represents an approximately
fifty percent increase over FY19.
One-to-one computer deployment — The department assisted the schools with the procurement, configuration, and rapid
deployment of over two thousand and eight hundred laptop computers to meet the district's remote and hybrid learning program's
needs. With the one-to-one computer program, our teachers and students can access mobile computing devices and new digital
learning resources to enhance learning. This greater level of access to technology improves equity and access during hybrid and
remote education. It transforms our in-person learning program by creating new opportunities to engage our students in
communication, collaboration, and critical thinking. To this end, indeed, this transition positively impacts both teaching and learning.
Burrell School Construction and Renovation — The department assisted with the educational planning, technology planning,
technology installation, and logistics support throughout phases one and two of the project and successfully opening over twelve
renovated classrooms and office spaces.
School Covid-19 Support — The department provided technology planning to support the school's response to Covid-19, including
mass communications, rapid mobilization of the workforce, mobile technology, secure remote access, and instructional technology
and digital learning for remote and hybrid learning. The department implemented additional remote support offerings to support
staff, teachers, students, and parents throughout the pandemic.
Water Construction Project, Pumping Station Road — The department assisted with technology planning, technology installation, and
logistics support throughout the construction project. A private, municipal fiber network was designed and built to connect the four
pump sites, offices, and treatment plants. The fiber network provides connectivity for water system monitoring, phone, and data
services.
Enhanced Unified Communications — Implemented enhanced communication systems for remote telephone access, web
conferencing, and cloud services for file sharing to improve business continuity.
Secure Remote Access - Scaled and enhanced security of remote access to support workforce mobilization in response to COVID19
requirements.
Emergency Operations Center (EOC) - Setup town and public safety emergency operation centers and COVID hotline in support of the
town's response to the COVID-19 pandemic.
SEMRECC, 911 system regionalization - The department assisted with initial technology planning, technology installation, and logistics
for the regional 911 district.
TOWN Covid-19 Support — The department provided technology planning to support all town departments in response to COVID-19,
including mass communications, rapid mobilization of the workforce, mobile technology, secure remote access, and municipal
workflow digitalization. The department implemented additional remote support offerings to support mobilized workforces and
governance throughout the pandemic.
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SOUTHEASTERN REGIONAL VOCATIONAL
TECHNICAL SCHOOL DISTRICT
SOUTHEASTERN REGIONAL VOCATIONAL
TECHNICAL SCHOOL DISTRICT
The Southeastern Regional Vocational
Technical School District consists of a fouryear public high school and a post-secondary
technical institute. During 2019-2020, the
high school offered twenty career majors to
students from Brockton, East Bridgewater,
Easton, Foxborough, Mansfield, Norton,
Sharon, Stoughton and West Bridgewater.
The Southeastern Technical Institute offered
the following programs: Practical Nurse,
Medical Assisting, Dental Assisting, Machine
Tool Technologies (Advanced Manufacturing),
Cosmetology, Culinary Arts, Electrical, HVAC
and Plumbing.
The District School Committee consists of
ten dedicated individuals elected from the
communities of Brockton, East Bridgewater,
Easton, Foxborough, Mansfield, Norton,
Sharon, Stoughton and West Bridgewater.
Stephen
Udden
is
the
Foxborough
Representative on the School Committee.
The 2020-2021 District operating budget for
Southeastern
was
$29,643,010.
The
Southeastern Regional District’s enrollment
was 1,517 students of which Foxborough had
42 students or approximately 2.8% of the
total enrollment. Foxborough’s assessment
for 2021 was $646,509.

SOUTHEASTERN REGIONAL VOCATIONAL TECHNICAL HIGH SCHOOL
Southeastern Regional Vocational Technical High School is a four-year public high
school serving the young men and women from the City of Brockton and the Towns
of East Bridgewater, Easton, Foxborough, Mansfield, Norton, Sharon, Stoughton, and
West Bridgewater.
At Southeastern this year, students chose from twenty career majors in preparation
for life’s opportunities and challenges. Our school combines a rigorous academic
curriculum with challenging vocational and technical studies to help students
realize their full learning potential. The schedule was designed to have students
alternate between academic and technical coursework. This process promotes
integration of studies and helps bridge the gap between theoretical and practical
experience. Upon graduation, students had the choice of furthering their education
in any two or four year institution, internships, certification programs, military
service or going directly into the workforce.

Exploratory Program—The goal at Southeastern is to have students choose a career
major that excites them about school and education. Recognizing the fact that
many incoming students had not spent much time considering their future, we
developed a Freshman Exploratory Program which combines career counseling,
career exploration, academic studies, and testing to help students make the right
decision. Ninth grade applicants selected several technical areas they wished to
explore. The exploratory program consists of examining many different program
areas. Parents were encouraged to participate by asking their child about each
program and by attending Freshman Parent Meetings.
Near the completion of the 9th grade, students were asked to choose a career major.
Every effort was made to place students in their preferred career. Acceptance into
many programs was highly competitive and students were ranked based on their
effort, grades, behavior, and attendance. It was imperative that ninth grade students
did well in all their classes, maintained nearly perfect attendance, and avoided
behavioral issues. Students not getting their first choice were assigned an alternate
program and placed on a waiting list. All of our programs prepared students for
high-demand high-paying career fields.

The Cooperative Education program provided supervised workplace employment opportunities and learning experiences for
qualified high school students. The Co-op program was based on an agreement developed among an employer, a student, and
the high school staff. All were eligible to participate in Co-op, provided they met basic qualifications required by the school and
employer. During the 2019-2020 school year, 203 students were successfully placed on Co-op.
The process began when students were recommended by their vocational education teacher as being ready to work in the
trade. These “job-ready” students were matched with an employer who offered work hours in a job related to the student’s
career program. Students participated in Co-op during their technical-vocational cycles.
Seniors who were enrolled in a vocational program for a minimum of two years and exceptional eleventh grade students with
two years in the program were recommended by their vocational instructors to participate in the program. The decision to
accept a student for Co-op was based on the student’s vocational skill level, academic grades, attendance, and conduct records.
Students were required to have OSHA training and employability certification.
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SOUTHEASTERN REGIONAL VOCATIONAL
TECHNICAL SCHOOL DISTRICT
ACADEMICS
Southeastern Regional offers a full and rigorous series of academic classes comparable to any comprehensive school. A common
misconception about vocational school academics is that they are "easier" because students are only here to learn a trade. In actuality,
students who attend a vocational school who apply themselves are challenged more extensively than comprehensive school students.
Not only do vocational students have the opportunity to gain skills in a specific trade, but they will also be on track to attend a 4-year
college by working through academic courses.
Committed Staff—The Academic Department philosophy is that each teacher will strive to create and foster an environment that
promotes students’ confidence and their motivation to learn. The staff is committed to implementing our standards-based
curriculum (in alignment with the guidelines prescribed by the Department of Elementary and Secondary Education) in order to
adhere to a clear and rational structure through which students, teachers, and parents can assess mastery. To ensure academic rigor,
Southeastern is committed to differentiated instruction and inclusive classrooms because all students have the right to be exposed to
the same high level curriculum. The Southeastern community understands and respects that our students are 21st century learners.
Along with implementing traditional reading, writing, math, and critical thinking skills, we continued to be in the educational forefront
by accommodating individual student needs, by embracing technology, by fostering skills that support success in vocational areas,
and by making efforts to stay current in each field of expertise for the benefit of Southeastern students.
Honors and Advanced Placement Commitment—All students were exposed to a rigorous grade level appropriate curriculum in
academic areas. In order that all students have the opportunity to excel, students were able to make the honors commitment in one
or more academic courses. In an academic class, all students were expected to meet the standards of the core curriculum. Those
who wanted to could receive honors credit and go above and beyond elected honors coursework, in person or online.
Honors coursework was designed for the independently motivated learner who chose to prepare rigorously for college level
expectations. Honors students must be able to work independently on multiple tasks at a given time.
Honors students were expected to complete the entire core curriculum in addition to the projects, assessments, presentations and
readings that were required for honors students in a particular course/grade level/subject area. Work was assigned during vocational
cycles and relied heavily on our web-based tools for learning. Honors students were required to have access to the internet at home,
plan to use our computer labs, or plan to use their local library. Additional grade point average weight was given to students making
the honors commitment, which could result in a higher class rank.
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COUNCIL ON AGING & HUMAN SERVICES
Marc Craig
Director of Human Services
Elaine Repoff
Department Administrator
Tracy Rozak
Office Coordinator
Chris Shewry
Program Coordinator
Christina LaRose
Community Case Worker
Pam McGuire
Community Social Worker
Garry MacDonald
COA Driver
Karen Bongo
COA Driver
Michael Kominsky
Custodian

MISSION
The Foxborough Council on Aging
and Human Services will provide
the highest quality of services and
programs available to meet the
ongoing needs of all Foxborough
residents.
VISION
We envision the Foxborough
Senior Center as a safe, welcoming
facility dedicated to providing all
residents with opportunities to
experience activities and services
that broaden their knowledge,
promote a healthy lifestyle, and
improve their quality of life.
Guided by the leadership of
dedicated personnel and
volunteers, opportunities will
focus on Foxborough residents
achieving their social, economic,
and health goals.

Originally there were two separate town departments, the Foxborough Council on Aging and
Foxborough Human Services. In 2000, the departments were combined to consolidate
services and reduce costs. Foxborough proved to be on the cutting edge recognizing that
Councils on Aging are multi-service centers that can offer assistance and resources to the
entire community.
We are a multi-service center for the entire community of Foxborough. The Foxborough
Senior Center is a vital link for older adults in the community. We promote healthy aging
with programs that focus on good physical and mental health, emotional support, and
socialization through health and wellness programs, educational programs, activities and
trips. Research shows that seniors who are actively engaged in their community have less
depression and are generally in better health. Our role as the town’s Human Services
Department focuses on transportation, comprehensive case management, community
outreach, support groups, and information and resources for residents of all ages.
2020 HIGHLIGHTS
January 1-March 13
Our plans for 2020 started off with such promise and hope. We experienced our 2 busiest
months ever, with January & February proving to be extraordinarily successful. Our daily
attendance peaked at an average of 120 persons visiting the senior center per day for
programs and services. While we were aware of developing Covid-19 cases across the world
there was very little change in our daily lives until late February. As cases spread across Italy,
it became apparent that our scheduled April 2020 trip to Italy would have to be postponed.
In February, we made the decision to reschedule the trip for April 2021, (which later proved
to be impossible). Even though this setback occurred, we continued with our daily programs
and services. As March 13th approached and Covid-19 cases began to grow in the United
States, more and more seniors and Human Services clients elected not to visit the
Foxborough Senior Center.
MARCH 13-JUNE: REMOTE WORK
As a potential shut down became apparent, all staff were prepared with projects to be
completed from home in a “remote work” scenario. One of the assigned projects was for
Council on Aging/Human Services staff to be assigned a list of up to 95 seniors and Human
Services clients for daily wellness checks. At the time of the assignment, the assumption was
that we would be closed for 2-3 weeks, and staff should check in on their assigned residents
to make sure that they had every thing they needed. As the weeks stretched on, these phone
calls were no longer “wellness checks”, they had morphed into conversations between
friends. In the Director’s opinion this was the single greatest achievement of 2020 for the
Council on Aging/Human Services Department. These conversations provided a welldeserved break from the constant onslaught of negative news and was equally as important
for the overall morale of both the senior and the Council on Aging/Human Services staff
members.
VIRTUAL PROGRAMS
Prior to shutting down, we prepared to offer virtual programs during our inevitable shut
down. We mailed bingo cards to over 600 seniors with directions on how to play daily
virtual bingo through conference calling and Facebook live videos. These bingo games were
well attended and as the time stretched on, the Kraft Organization began offering to assist
with guest hosts, including New England Patriots Cheerleaders, Pat Patriot mascot, radio
announcers and New England Revolution / New England Patriots players. Additional virtual
programs were held through Facebook, Zoom, and conference calls ranging from Zumba to
yoga to crafting classes to support groups.
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COUNCIL ON AGING & HUMAN SERVICES
DRIVE-THRU’S
A Community Needs Assessment was conducted and determined that several basic life necessities were not being met. Coordination
through local community partners, including the Kraft Organization, Partners in Patriotism, Next-Gen Supply, and others; items (most
notably toilet paper) were distributed to the community via drive-thru’s. It is worth noting that over 2,500 rolls of toilet paper were
distributed to the community at a time where a national shortage plagued the rest of the country. Drive-thru’s continued with
regularity for the remainder of 2020, as we offered thousands of pounds of fruits and vegetables to residents with food insecurities.
PREPARATION FOR REOPENING
As Covid-19 cases began to slowly fall from a highpoint in late Spring, many of our clients began to request that the Foxborough Senior
Center reopen for programs and services. Careful consideration was given in how the Council on Aging/Human Services Department
could operate in a new Covid environment. 100% mask compliance (at a time when this was not the norm) was essential as was
completely rearranging the furniture of the Senior Center to transform the building from a warm, welcoming location to a Covid-safe
facility. With assistance from the Friends of Foxboro Seniors, the Disability Commission and the CARES ACT, we were able to
purchase a 20x60 ft tent to host programs safely outdoors.

JULY-DECEMBER: REOPENING
We reopened our doors to the public on July 1st with programs resuming outdoors on July 27th. We purposely provided little
publicity about resuming programs to be able to slowly reintroduce members to the implemented changes. This tactic provided an
opportunity to individually welcome each person back and have a personal conversation to better assess their needs while
encouraging them to stay active.
PROGRAMS
As programs slowly resumed, we continued to reintroduce additional programs to our weekly schedule. All programs were held
outdoors underneath our tent. Program capacity was set at 19 and masks were required if more than 3 people were congregating on
the property of the Senior Center. Throughout the summer we held more programs away from the Senior Center, including BBQs at
Foxborough Housing, and historic presentations on the Foxborough Common. As Summer turned to Fall, our first indoor program
was held indoors on October 19th, and was restricted to just 14 participants so that individuals could remain more than 10 feet apart.
TRANSPORTATION
Van Go and Car Go transportation resumed starting in August with vehicle modifications to allow for driver and passenger safety.
Van group trips were cancelled to allow for social distancing which placed a strain on service. The Community Case Worker
Transportation Coordinator observed this pressure and applied for a $15,000 grant from Metropolitan Area Planning Council to assist
with services, which was ultimately awarded. This grant allows for clients to be transported by taxi in addition to our “in house”
transportation services. Additionally, a combination of lack of available handicap accessible resources and limited van capacity were
the motivations behind initiating a conversation of using available CARES Act funds to purchase a new handicap accessible van. By
the end of 2020, our 6-year-old van had major mechanical problems which required the vehicle to be removed from operation.
Fortunately, a new van was approved and ultimately delivered in February 2021 with no direct cost to the Foxborough taxpayer.
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NEW SENIOR CENTER /INTERGENERATIONAL COMMUNITY CENTER
Article 4 of the November 2019 Special Town Meeting, authorized “…Forty Thousand Dollars ($40,000) for the purpose of funding a
Council on Aging/Human Services Senior Center and/or Community Center Building Feasibility Study”. In December 2019, a Request
for Proposals was published to solicit prospective firms to propose their services to the Town of Foxborough. In January, members of
the Council on Aging/Human Services Advisory Board, the Recreation Department, the Council on Aging/Human Services Staff, the
Permanent Building Sub Committee, the Assistant Town Manager, and the Town Manager met to review submitted proposals. After
several meetings, Bargmann Hendrie + Archetype, Inc. was selected as the firm of choice. A timeline was developed, however, due to
Covid-19 this timeline was postponed with work resuming in October 2020. In November, a survey was sent out to the community
with over 790 families responding. This survey offered residents the opportunity to present opinions on amenities that could be
offered in a new facility. In December, further consultation took place between staff members of the Council on Aging/Human
Services Department, Veterans Services, and the Recreation Department. These discussions further defined probable features and
services of a new building.
APPRECIATION
2020 was a year for us all to reevaluate our lives and priorities. The importance of the Foxborough Senior Center in many residents
daily lives became apparent in a time of great confusion. We were able to provide stability to many seniors as well as resources and
supplies to many Foxborough residents.
The tremendous success of the Council on Aging and Human Services Department can be directly attributed to all those that
supported and visited the Senior Center in 2020. These supporters include, but are not limited to, COA/HS Advisory Board Members:,
Milli Greene, Helen Olsen, Nancy Stockwell, Ann Alibrandi, Jeanne Foster, Lloyd Gibbs, Marsha Lewicke, Janet O’Neil, and Betty Reilly.
Friends of the Foxboro Seniors: C. Paul Dumas, Connie McLaughlin, Linda McCoy, Kathleen Bisazza, Jane Gottleib, Pat Kelley, Vera
Maccone, Pat Murphy, Charlie Putnam (Late), & Joan Stafford as well as the Senior Center Staff Marc Craig, Elaine Repoff, Pamela
McGuire, Karen Bongo, Garry MacDonald, Tracy Rozak, Chris Shewry, Christina LaRose, Michael Kominsky, Ed Andrews, and Jim
O’Rourke. Finally a special thank you goes out to Russ Palmer who retired from the Town of Foxborough after 10 years of service to his
community. THANK YOU!!
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HEALTH DEPARTMENT & BOARD OF HEALTH
HEALTH DEPARTMENT
Pauline Zajdel
Health Director
Jan. – Nov.
Michael Kelleher
Interim Health Director
Nov. – Dec.
Kevin Duquette, R.S.
Assistant Health Agent
John Robertson
Assistant Health Agent
& Inspector
Diane Passafaro
Public Health Coordinator
Thomas Kenvin
Public Health Nurse

BOARD OF HEALTH
Eric Arvedon
Chairman
Paul Steeves
Vice Chairman
Betsy Allo
Clerk

MISSION
The Foxborough Health
Department is composed of
five members with a mission
guided by the Board of Health
to prevent disease, protect the
public health of our citizens,
protect our environment, and
to be prepared in times of
public health emergencies.
The Foxborough Board of
Health is a three-member
elected Board.

Local Boards of Health are required by State and local laws and regulations to perform many
critical duties related to the protection of public health. The work of the Board is to steer the
local Health Department’s response to a wide range of public health control and prevention
activities, including: disease surveillance; the promotion of sanitary conditions in housing,
recreational facilities, and food establishments; the elimination of nuisances; the protection of
the environment; and numerous others.
COVID-19 CONTROL
In 2020, the Health Department’s most important role
was to protect and control diseases dangerous to public
health, such as Covid-19. The rise of Covid-19 caused a
State of Emergency within Massachusetts, which gave
local Health Departments the authority to track Covid-19
cases, isolate and quarantine infected individuals, and
enforce all applicable Governor’s Orders to stop the
spread of the virus.
As of December 31, 2020, the Public Health Nurse, School
Nurses, and Health Department staff all worked to isolate
the 586 individuals that tested positive for Covid-19
within the Town and to quarantine all of that individuals
close contacts which may include but is not limited to,
members of their immediate family, friends, relatives,
and/or co-workers.
In order to stop person-to-person transmission of Covid19 in Massachusetts altogether, the Health Department
began educating the public on, as well as, enforcing the
new Governor’s directives such as: the limits on social
gatherings, travel restrictions, mask and face covering
order, reopening Massachusetts protocols, essential
service orders, and business restrictions. Each order
given to the Health Department by the Governor’s Office
was novel to the department. Therefore, the Health
Department staff has been continually educating
themselves through State run Webinars, so that we can
continue to fight this ever evolving COVID-19 virus and
PERMITS & INSPECTIONS
successfully educate the public about it and properly Animal & Fowl Permits
enforce the rules of the Commonwealth.
Camp Permits
Cottage Food Permits
PERMITS & INSPECTION SERVICES PROVIDED
Domestic Wells Permits
During the State of Emergency, the Health Department
Fats/Oil/Grease Inspections
also continued to permit and inspect local businesses and
establishments. In 2020, the Town issued 589 permits Food Establishment Permits
Hotel/Motels Permits
and performed 130 inspections as shown to the right.
Mobile Food Permits
In addition to permitting these establishments, the Health Pasteurization of Milk Permit
Department continued to inspect and enforce the state Plan Reviewed Establishments
sanitary code, Town ordinances, and environmental Septage Hauler Permits
regulations in our local jurisdiction.
Septage Installer Permits
Swimming Pool Permits
Tanning Permits
Temporary Events
Title 5 Reports Reviewed
Tobacco Permits
Trash Hauler Permits
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28
4
5
110
109
135
12
11
1
8
34
39
28
4
13
134
13
31

HEALTH DEPARTMENT & BOARD OF HEALTH
COMMUNITY HEALTH
Covid-19 vaccinations are an important tool to help stop the pandemic too. Vaccines work with your immune system so it is ready to
fight the virus if you are exposed. The combination of getting vaccinated and following the Department of Public Health’s
recommendations to protect yourself and others will offer the best protection from Covid-19. In 2020, the Public Health Nurse
began work on vaccination plans as multiple vaccines became available. Not only did we support the vaccination effort of
Foxborough first responders, we worked cooperatively with the Towns of Easton, Mansfield, Norfolk, and Wrentham to vaccinate
their first responders, as well.
The Foxborough Health Department is the primary point of contact within the community for the Department of Public Health’s
mosquito and tick-borne disease prevention information. Community surveillance information is communicated to the Health
Department who may work with their Mosquito Control District (Norfolk County Mosquito Control) to determine mosquito control
response activities, conduct educational outreach via the media and/or other means, investigate cases, disseminate surveillance and
risk assessment information to other community leaders, and undertake other activities based on their community’s needs. Please,
refer to www.norfolkcountymosquito.org for further information about this year’s activities.
SCHOOL & TOWN BUILDING SAFETY
Not only did the Health Department educate others on the rules pertaining to Covid-19, but they worked with other Town Officials to
create Town wide polices and procedures for the safe reopening of public buildings and schools. Therefore, virtual meetings were
implemented, staff levels were reduced, signage placed in public buildings, and other measures to create a safe working
environment.
COMMUNITY SAFETY
The Health Department continued to work with public safety officials and waste haulers to reduce the injuries caused by needles and
other sharp devices that are a significant public health concern. Sharps injuries can expose health care workers, garbage haulers, and
the general public to harmful bloodborne pathogens. In 2020, the Health Department collected sharps, during Drug Take Back Day,
so that they could be disposed of properly. Please, monitor the Health Department website in regards to additional sharps collection
days in 2021.
INFORMATION TECHNOLOGY IMPROVEMENTS
A critical component of fulfilling inspectional requirements of the Health Department is conducting comprehensive, risk-based food
safety inspections and housing code inspections. In order to fulfill this mission and to streamline department operations, the Health
Department adopted new inspectional software called FOODCODE – PRO. In addition, we adopted HOUSINGCODE – PRO which is a
complaint management system designed to help municipalities manage the entire life cycle of a housing complaint. Whether you are
logging the initial complaint, performing an on-site inspection or preparing for housing court, the system organizes everything in one
place This software bundle will ultimately enable our inspectors to save time and resources while conducting a better food safety
and housing code inspections.
Lastly, the Health Department has begun working with PeopleGIS to develop an electronic permitting process for our department. As
of November 2020, customers are now able to renew Health Department permits on-line through our website using the PeopleGIS
software. As we move into 2021 we hope to expand electronic permitting to also include new permit submittals, not just renewals.
RECOGNITION
The Health Department would like to say “thank you” for the support we received from many other Town Departments and to the
general community for its help in the fight against Covid-19. We especially want to acknowledge the contributions of Fire Chief
Michael Kelleher for his role as Interim Health Director, Deputy Chief Tom Kenvin for his role as Public Health Nurse, Marc Craig for
his support at the Council on Aging, and all the school nurses who helped during this State of Emergency.
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BOYDEN LIBRARY
Manny Leite
Director
Kathy Bell-Harney
Adult Services Librarian
Jessica Henderson
Youth Services Librarian
Timothy Golden
Reference Librarian
Suzanne Roberts
Technical Services Librarian
Pam Riccio
Department Administrator

BOARD OF TRUSTEES
Collin Earnst
Chairman
Deborah Stone
Vice Chairman
Katherine Udden
Clerk
Christine Igo Freeman
Kevin Penders
Joyce Parlapiano

MISSION
The Boyden Library provides:
the best materials, both
contemporary and traditional,
for all ages and all interest,
expert guidance to the world of
information, opportunities for
lifelong learning, a connection
to Foxborough’s history, a
gathering place for the
community, The Boyden
Library, we’ve got something
for you!

OVERVIEW
Little did we know when planning a wide range of services for 2020, that a worldwide
pandemic would demand a quick shift to create new opportunities and hope to the
community. Our world shifted in March 2020, Boyden Library closed its doors and remained
closed to the public until July. During our hiatus, the Library continued to serve the
community in any way we could. We connected patrons to information, experiences and
services to enhance their quality of life so our community would continue to learn and grow.
Boyden Library immediately transitioned to digital services, expanding our collection with
Kanopy & Creative Bug so our community had access to books, movies and music from the
safety of their home. The Library was closed but staff continued to work, answering phone
calls and supporting patrons learning our digital resources.
Our programs, which regularly saw packed rooms filled with smiling faces, were suddenly
virtual. We hosted several programs during the Halloween season, Halloween: A Haunted
History hosted by Dustin Pari and A Haunted History of New England presented by historian
Christopher Daley.
We found new and innovative ways to bring the Library into your homes, including curbside
pickup which allowed us to safely provide access to our collection of physical materials in a
no-contact way.
In 2020, the Library said goodbye to Margi Rossetti, our Children’s Librarian for the past 31
years. Mrs. Rossetti is an icon to the community, providing smiles on faces of children and
families for generations and we were very sad when she retired. Fortunately, Mrs. Rossetti will
remain active with the Friends of Boyden Library. We thank Mrs. Rossetti for her dedicated 31
years at Boyden Library.
While our fiscal year ended on June 30, the pandemic did not. New challenges continue to rise
in 2021 and we continue to adapt and shift our services in response of our community’s needs.
We will keep using our mission to guide us as we move forward through continued
unprecedented times. The Boyden Library met all the state certification requirements of the
Massachusetts Board of Library Commissioners, qualifying for a State Aid to Public Libraries FY
2020 Award of $26,102.
PERSONNEL
Jessica Henderson was hired in late 2020 as the new Senior Youth Services Librarian.
Previously, Jessica was Head of Youth Services in Sharon.

STATISTICS
JANUARY - MARCH

APRIL - DECEMBER

STORYTIMES
32 PROGRAMS, 645 ATTENDED

VIRTUAL STORYTIMES
72 programs, 1,768 views

COMPUTER USES
457

CRAFTS TO-GO
16 crafts, 378 bags distributed

SPECIAL EVENTS
10 programs, 110 attended

OUTDOOR PROGRAMS
1 program, 26 participants

COMMUNITY OUTREACH
4 programs, 54 youth served
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VIRTUAL EVENTS
12 programs, 294 views,
63 kits distributed
INSTAGRAM
119 posts, 1,010 views, 488 likes

BOYDEN LIBRARY
YOUTH SERVICES DEPARTMENT REPORT
There were five pre-pandemic in person Children’s events and three of those were sponsored by the Friends of the Library. Eight of
out 9 of our virtual Children’s events were sponsored by the Friends of the Library including our always popular Teddy Bear Picnic,
which was televised by Foxboro Cable Access. We were also able to hold the T-Rex Trot, Storywalk, and Food Drive on the Commons
outdoor with social distancing and Covid safety protocols in place. Along with our virtual events, our Children’s room staff engaged
patrons on Instagram with Monster Minute Mondays, showed Stuffed Animal Shenanigans, gave On-Lion Tips, had 60 Second Science
fun, had an at home Scavenger hunt and 60 second poetry breaks to enjoy. Dinovember on Instagram had dinosaurs roaming the
library, signing up for library cards, reading books, and crafting in the Children’s room. It was dino-mite!
Imagine Your Story was the 2020 theme for the Children’s Department Summer Reading programs. There were 25 virtual Summer
Reading programs with 567 viewers and all the programs were available on Facebook, Zoom or Instagram and sponsored by the
Friends of the Library, the Massachusetts Library System, the Massachusetts Board of Library Commissioners, and the Boston Bruins.
Special thanks to the Friends of the Boyden Library for donating 150 prize bags and to the Kraft Family Partners in Patriotism for
donating 100 prize bags to Summer Reading participants.
FRIENDS OF THE BOYDEN LIBRARY FOUNDATION
The Friends group actively supports the library by providing funding for a wide variety of activities and materials across all age groups.
At the February 3, 2020 Annual Meeting the following At-Large Members were elected: Bob Boynton, Elaine Biggieri, Charles DiPompo,
Colleen McManus, Diane Monahan, Jennifer Ooi, and Ann Ross. The Board is also comprised of the following officers and chairs
elected in Feb 2019 for a two year term: President/Book Shop Chair: Janice Rosado; Vice President/Newsletter Chair: Dave Crimmins;
Treasurer: Bernadette Thie; Secretary: Sue Collins; Book sale Chair: Lesleyann Foster; Public Relations Chair: Jen Linskey and
Membership Chair: Sara Halton.
The Friends of Boyden Library are enthusiastic supporters of library programs and work with library management and staff to sponsor
and fund multi-generational programs. For 2020 the pandemic provided numerous challenges and the Friends adapted by providing
funding for on-line services such as Kanopy and Creative Bug as well as a variety of on-line programs. The Friends continued their
annual tradition of a “Giving Tree” and children’s book drive during the Holiday Season in support of the Discretionary Fund and local
schools. In addition they purchased “best seller” books and DVDs for the rental program; various supplies for the Children’s
Department including “Crafts to Go” kits; and passes for the popular museum pass program, adding discounted tickets to Southwick
Zoo to accommodate patrons seeking outdoor activities.
The Friends held a multi-day book sale in November tailored to accommodate social distancing and other Covid-19 safety protocols.
They also continued to raise funds through an ongoing book shop and membership drive. A big THANK YOU to all our volunteers as
none of this would be possible without them.
COMMUNITY SUPPORT
The Trustees express their appreciation to the many individuals and
organizations that have made financial contributions to the library in
2020, and to those who gave books, DVDs, Blu-Rays, audio-books, and
other materials. We value your support.
CONCERNS FOR THE FUTURE
Developing additional parking for library patrons is a primary concern for
the Trustees. The Board will continue to explore ways to create more
parking opportunities for all those visiting the library. Sundays hours
were postponed due to Covid in 2020. Boyden Library intends to resume
Sunday hours in the Fall of 2021.
RECOGNITION
The support and assistance received from many Town Departments is
noted with appreciation. We especially want to acknowledge the
contributions of Facilities Director Tony Moussalli and the entire Facilities
staff. The Library is also grateful for the steadfast efforts of the Friends of
Boyden Library to provide continuing support for library programming
and activities.
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RECREATION
Debbie Giardino
Director

The Board of Recreation is composed of 9 members, appointed by the Board of Selectmen. We
meet the 2nd Monday of each month-all meetings are open to the public.

Renee Tocci
Assistant Director

All board members, the director and assistant director are CORI certified and have attended
the Darkness to Light training. All employees are first aid and CPR certified, additionally the
summer staff is also trained in anti-bullying and Darkness to Light.

BOARD OF RECREATION
Heather Harding
Chairman

Recreation is fully self-funded with the exception of the Director's salary. We are staffed with a
full time director and assistant director. In the summer time an additional 25 employees.

Jenna Strickland
Vice Chairman
Ellen M. Garber
Clerk
Tina Belanger
School Committee
Liaison
Jeffrey Ambs
Conservation Commission
Liaison
Doug Suess
Diana Griffin
Jim Greene
Melissa Maling
Kevin Powers
Associate Member
MISSION
Our mission is to enrich the
lives of the residents of
Foxboro by providing safe,
welcoming parks and
recreation facilities and
affordable, diverse recreation
and cultural opportunities for
people of all ages to play, learn,
and build community. We
create community through
people, parks, and programs in
your big back yard.

We are proud of the work that has been done and look forward to continuing on the
successful journey we have set out for ourselves. The path is lined by citizens who participate
and embrace the recreation programs and benefit from our offerings. We look forward to
taking that path together.
COMMUNITY OUTREACH
We are lucky to have several options in which to reach the community. We send out e-mails
to over a thousand registered participants. We also use Facebook, Twitter and an app. To get
updates on our programs and other offerings join our e-mail list by emailing
rtocci@foxboroughma.gov. We also use these sites for field opening or closing due to weather,
report a problem as well as directions to all fields. It’s a great tool for the public to stay
informed of Recreation’s current offerings. As in the past, we will continue to publish 4 on line
brochures (seasonally). These all contain different programs and some of the oldies that we
found very popular. We hope that you will take a look, see something you like and register.
You will not be sorry.
PROGRAMS
We offer classes and programs all year long from cooking, robotics, arts, and theater and many
popular sports classes to our biggest well-loved events:
Theater with Laura Canfield
Father-Daughter Dance
Mother-Son Dodgeball at Gillette
8 week Summer Program
Unfortunately with Covid hitting hard so early in our year, we were not able to have many of
these programs and it hurt us and the community tremendously. We tried many online
programs as well as some Facebook challenges. While thinking outside the box we added a
great Halloween egg hunt that was a huge hit as well as our Uncommon Pumpkin patch. Fall
brought some light to the town with our Pee Wee Soccer, T-ball and Tennis as well as one of
our most popular programs, flag football.
We have always been very proud to be able to offer free programs/activities to the
community. We take serious our role of providing free recreation when we can – it has made
the community happy and the role of town government validated. Our free programs usually
include:
Movies under the stars
Light the night on the common
Halloween parade
Fishing Derby
These are free to the community and the associated costs come from donations and services
in kind. We are hoping to be able to offer these events in the near future.
A big hit is our Little Rec-Kers pre-school program, led by our assistant Director and Early
Childhood Educator, Renee Tocci. These classes were able to run this Fall and will again next
Spring, and fill up very quickly. This is a great program for our littlest of citizens in a quality
environment while giving parents a break for several hours. It is a perfect use of our
Recreation Hall on Mill Street.

82

FACILITIES
Our town pool is a hidden jewel, loved by those who use it, more are
always welcome! Run by our CPO with a staff of veteran, highly
trained life guards. We would love to see more citizens use it! The
pool offers other amenities like quality shade, tables and chairs, a
sandbox, and child’s play area and basketball court. Due to Covid
restrictions we were unable to open the pool this summer but are
looking forward to the summers ahead.
The board has a list of projects that is reviewed, jobs completed and
more added. We are constantly looking for ways to improve and grow
our properties to attract more towns’ people to take advantage of
Foxboro’s big back yard. With 2020 put on hold, we are once again
looking to continue checking off other smaller projects. Keep your
eyes open over the following year for completed projects. All updates
and purchases are necessary to keep us operating at a standard of
excellence. Fiscal responsibility, a thoughtful priority process and an
eye to future needs, allows the Board of Recreation to accomplish so
much without the use of any tax money. We are hoping to begin to
check off many things on our projects list sooner than later.
WHERE ARE WE GOING
The Board has a running list of projects that are scheduled to be done
as time, money and resources become available. All projects that were
projected for 2020 were put on hold due to the pandemic. All repairs
and updates are paid for by the Recreation Dept. revolving account
which in turn gets its money from program fees. It is noteworthy to
mention again, that we are totally self-funded, with the exception of
the Director’s salary. Every dime that we earn thru programs goes
right back into the department for more programs. Financially we
took a huge hit by not being able to run programs. We do have the
ability to rent the fields during the summer months, and this source of
revenue allows us to do bigger projects, pay for fencing, build
backstops and help with the DPW should the job requires it. We are
very proud of the Recreation Boards commitment to helping out
other Town Depts. when the need arises.
WHAT TO LOOK FOR IN THE FUTURE
As with everything in the world today we will be changing things up
and moving forward with newer stricter guidelines. We are planning
on bringing back our ever popular summer program in 2021 as well as
our little rec-kers summer adventure and many others. We will still
be offering our sports programs as usual and hoping to add a few
more exciting events like an Easter egg hunt, a teen girls running
program and an e-sports program. We are looking forward to
bringing back our farmers market to the town common with some of
our regulars and a few new vendors.
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RECREATION

VETERANS' SERVICES

VETERANS ' SERVICES
PROVIDES INFORMATION ON:

VETERAN SERVICES
ADVISORY COMMITTEE
Paul Dumas
Chairman
Adam Byrnes
Vice Chairman
Linda McCoy, MPH
Secretary

Director Ally Rodriguez, US Army Veteran
Keri McKenzie, Administrative Assistant

Rev. Bill Dudley
David Coffey
Bertha Maloof, RN
Josephine Miller
Edward O’ Malley (P.H.)
Gary Whitehouse
Michael Kerr

MISSION
Serve and advocate for all veterans who have answered our nation’s call,
including their dependents & widows, and assist our returning service
members with military transition, civilian life reintegration, and the pursuit of
meaningful, productive, healthier lives in the community.
OBJECTIVES
· Educate veterans on federal, state, and local benefits.
· Administer Ch. 115 Veterans Relief Program, provide case management and
help injured/ill veterans with disability claims as well as getting them access to
VA medical facilities.
· Liaison with educational, employment, and medical professionals on behalf of
our returning veterans.
· Facilitate Veterans Meet-up at Foxborough Counsel on Aging every 1st and
3rd Monday.
·Provide high-quality events and services memorializing the service and
sacrifices worthy of our community’s veteran population and their dependents
in coordination with the VSAC (Veterans Services Advisory Committee).
COVID-19 RESPONSE
Veteran Services continues to offer great service and advocacy for
Foxborough’s veterans and their families despite the challenge of Covid-19. Out
of safety, larger-scale in-person events were offered virtually when possible.
On Veterans Day, we celebrated through short video submissions by local
veterans. These submissions included their name, branch of service, and a
short message saying happy Veterans Day. Together, this video titled “Heroes
Among Us” was made in collaboration with Foxborough Cable Access to honor
all types of Foxborough Veterans. Office appointments are highly encouraged
so as to adhere to social distancing and safety compliance. The office is
disinfected throughout the day and after each appointment to maintain a safe
work environment.
VETERAN SERVICES ADVISORY COMMITTEE (VSAC)
Charge of the VSAC
· Care: for veterans, dependents, and widows, starting with cards, visits to
home and hospital, plan patriotic events such as Veterans Day, Memorial Day,
Flag Day, POW*MIA Day, and Purple Heart Remembrance Day for the
Foxborough Community.
· Awareness: help veterans know and understand their benefits.
· Outreach: find and refer those in need to the Veterans’ Services Department
in Town Hall.
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Benefit Information & Guidebooks
Bonus for Deployed MA Residents
Burial - National, State & Private
DIC - Survivor Benefits of
Certain SCD Veterans
Disability Applications
Discharge Paperwork (DD-214)
Procurement
Education Benefits
Ch. 33 Post 9/11 GI Bill, Vocational Readiness
& Employment, and Other

Flags
Home Loan VA Guidance
Hospital/Healthcare Application
MA Annuity for 100% SC Disability
MA Veteran Relief
Memorial Squares
Veteran Meetup at Council on Aging
Patriotic Ceremonies
Suicide Prevention/Awareness
Transportation for Disabled Veterans
Veteran Graves & Grave Markers
War Memorials
Wartime Deployment Bonus
Widow Benefits
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YEAR IN REVIEW
o Responded to 750+ phone inquiries
o WWII Memorial Corner dedication and ceremony
o Emergency tree removal for veteran in the community

VETERANS' SERVICES

o New administrative assistant, Keri McKenzie
former VA School Certifying Official at Bridgewater State Uni.
o Funded special education program for veteran dependent
in the community
o Donated 80 boxes of food in collaboration
with Food4Vets program
o Assisted with Thanksgiving turkey donation for 100+ Veterans
in the community
o Donated and delivered 12 Thanksgiving pies to local Veterans
o Donated and distributed 12 Vietnam memorial pins and books
to Vietnam veterans
o 2500 flags donated for Memorial Day
o
o
o
o
o
o
o
o
o
o
o

Patriot Memorial Day flag ceremony
10 Coats donated in collaboration with the Coats4Vets program
24-hour vigil observed for POW*MIA Day
Virtual Veterans Day cable access appreciation video:
“Heroes Among Us”
Legislative Luncheon
VA Boston MiniMac Committee
MVSOA e-Board Member
“Ask Your Veterans Agent” radio show
American Heritage Museum in Hudson, MA field trip
(canceled due to Covid-19)
Suffolk University seminar
Pulse for Good

VA CLAIMS
60 SCD VA Claims
7 Out-of-State VA Claims
15 VA Burial Claims
10 VA Education Claims
12 Welcome Home Bonuses
6 Annuity Applications

o Building Bridges collaboration
o Salvation Army food distribution

CH. 115 BENEFITS PROGRAM
34 current recipients
75% reimbursement to
Town of Foxborough by
Department of Veteran Services
$173,658.45 distributed
in Ch. 115 relief in 2020
85

4 new recipients in 2020

CHILD SEXUAL ABUSE AWARENESS COMMITTEE
Bob Correia
Chair
Bill Dudley
Vice Chair
Dr. Amy Berdos
James Cannata
Marc Craig
Deb Giardino
Rob Lucas
Lynda Walsh

This year, with communities succumbing to the Covid-19 virus and various restrictions imposed, the
committee had to navigate quite differently. We were charged with educating groups of people, and
bringing awareness of the insidious prevalence of child sexual abuse in an environment of community
closure, leaving us unable to wholly fulfill this mission. Due to the state mandate of limiting in-person
meetings, like most organizations, we’ve had to reinvent how we connect with the community. While
this has been frustrating and challenging to our mission, we continued with this important work.
Credible evidence reports that the majority of abuse victims are assaulted by people close to them. This
knowledge becomes especially unnerving with the closure of schools, limiting of religious attendance
and reduced social interactions causing children to become trapped with their predator. This limits
affected children’s access to safe options and further violates them without needed resources. Our
hearts are truly broken for the most vulnerable in our community. Keeping this in mind as you review
this Annual Report, we did our best to refocus our efforts to reach and protect Foxboro’s future.
PURPOSE OF THE COMMITTEE
The Foxborough Child Sexual Abuse Awareness Committee (FCSAAC) consists of seven volunteers
appointed annually by the Foxborough Board of Selectmen who represent different sectors of the
community (Public Schools, Board of Recreation, Public Safety, Religious Institutions, Council on Aging
and Human Services, Private Educational or Social Institutions, and at-large-constituents). The
Committee was formed in December 2013. The Committee has a budget of $2,500 annually, as
appropriated in the original Town Meeting Article that created the Committee. Funds are used to conduct
training and other activities towards the committee’s annual goals and objectives.
The Committee’s purpose is to raise awareness of the prevalence and circumstances in which children
are sexually abused and promote simple and effective ways for the public to be aware of risk factors, as
well as provide education to reduce the opportunity for potential abuse in the Town of Foxborough. The
Committee works with other Town of Foxborough Boards, Committees, and Departments as well as state
government and its agencies towards accomplishing these goals. The Committee also acts as a liaison to
public and private groups that use town property related to children’s activities.
GOALS OF THE COMMITTEE
1. Inform private entities in town about the town’s child protection initiative and encourage them to
participate.
2. Provide a code of conduct for individuals and youth organizations using town property.
3. Educate individuals (town employees and volunteers) and organizations in the Town of Foxborough in
Darkness to Light, a child sexual abuse awareness program.
4. Provide a protocol for reporting incidents of suspected or alleged child sexual abuse.
5. Influence state-wide legislation around child sexual abuse and mandated reporters.
6. Report annually to the Board of Selectmen on progress towards goals and plans for the following year
ACCOMPLISHMENTS IN 2020 (YEAR SEVEN)
1. The Home Rule Petition-Progress stopped as the state was consumed by the Covid virus however, child
sexual abuse did not. The Child Sexual Abuse Prevention Task Force launched a new website which
incorporates some of our mandates, but not changes needed to correct the law, so we will continue this
work.
2. Our directive from the selectmen to have all town employees trained has been re-implemented during
a successful meeting with the new Information Specialist, Christina Metcalf. She has compiled a list of
those who need training along with an annual schedule of trainings three times a year for all employees
(January, April and September). This will also incorporate the new Bystander Refresher training.
3. Our very promising Child Care Initiative was halted because of the limiting protocols imposed on
daycares.
4. Outreach to sports entities was limited due to the pandemic.
5. Progress with Patriot Place establishments was negatively affected due to businesses being closed or
having limited operation. However, remaining active with this group, during this time, is important in
order to set a standard for when restrictions are lifted.
6. In response to the new environment, we now have a link on our website allowing access to the
trainings online, free of charge. This feature, at least for the short term, makes our trainings more
accessible, without gathering in groups, and participants can progress at their own pace.
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CHILD SEXUAL ABUSE AWARENESS COMMITTEE
7. We are continuing to support the interfaith collaborative led by Deputy Chief Richard Noonan in order to address church safety by
encouraging Darkness to Light training for faith communities. Progress has been slowed, but we are still engaged.
8. Sports groups wishing to use the fields will be required to list all coaches, referees, and anyone interacting with children, before
granted approval to use facilities. Previously, the requirement was to check a box signifying compliance, without documentation of
compliance. The new requirement will allow tracking of those trained and more importantly, a way to follow up with those needing
training.
9. In partnership with the YMCA, we have planned to offer a sector specific inspection program utilizing their specially trained
personnel to inspect facilities for potential environmental risks which would endanger children, specifically pertaining to child
protection.

10. The Committee was awarded

THE TONY CALCIA
CHILD PROTECTION
AWARD
From the Hockomock YMCA
The award named for Tony Calcia,
who suddenly passed away in March
2020, was the YMCA’s vice president
for Child Protection and Social
Responsibility and honors his work
and dedication to child protection
education and abuse prevention.

FOCUS AREAS AND OBJECTIVES FOR 2021
1. Continue to work with Representative Jay Barrows with respect to Bill H.4852, in order to update shortcomings of the Mandatory
Reporting Law.
2. When conditions allow, revitalize the vital and in demand Child Care Program.
3. Continue to outreach and attract the interest of the several commercial youth sports franchises in town to participate in our
mission.
4. Continue to work with Patriot Place and the Kraft Group as conditions allow. In the interim, start laying groundwork with the
smaller businesses in order to create a culture of awareness which will allow us to move forward quicker once feasible.
5. Streamline software in order to incorporate virtual learning as a permanent tool going forward.
6. Encourage community faith leaders to incorporate Darkness to Light as a vital and regular training in their faith communities.
Several churches are completely trained, while others are yet to be involved. We will continue to reach out for more involvement and
continued training.
7. This would be a groundbreaking program that should not be viewed as intrusive, but as another safeguarding measure. Facilities
would have complete autonomy with respect to how they incorporate any information obtained and suggestions offered as a result of
these inspections.
Foxborough has a very dedicated committee that meets monthly. We welcome anyone interested to our less than formal meetings.
Thanks to all that have helped this year.
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COMMISSION ON DISABILITY
Susan Collins
Chair
Margaret Chaisson
Vice Chair
Cindy Curran
Secretary
Jim Mullin
Treasurer
Sheri Barrett
Charlie Hobbs
Bob Siteman
Dave Foscaldo
FPD Officer
David Del Pizzo
Andrea Carroll
Barry Ringler
Town ADA Coordinator

MISSION
The goal of the Foxborough
Commission on Disability is to
advise and guide the Town of
Foxborough and the public
regarding issues of accessibility in
accordance with the Americans
with Disabilities Act. Brochures are
available at Town Hall, Boyden

The Commission meets regularly to review state and federal guidelines, working to
implement them in our Town. Members of FCOD also meet with representatives from the
Massachusetts Office on Disability, Disability Commissions from neighboring towns and
other groups that work to advocate for improved access for our citizens. We also invite local
guest speakers to our meetings to update us on topics such as housing concerns, assistance
animals and transportation issues.
Foxborough residents are cordially invited to bring concerns to our commission via phone
call, letter, or attendance at a meeting, and those interested are encouraged to join the
commission.
NEW MEMBERS
The Foxborough Commission is pleased to announce three new members: Bob Siteman,
David Del Pizzo and David Foscaldo. Bob Siteman is the manager at the Marilyn Rodman
Center for the Performing Arts and has a strong interest in disability issues. David Del Pizzo is
employed by the Massachusetts Commission for the Deaf and Hard of Hearing. He is a
valuable source of information on Deaf/Hearing issues. Sgt. David Foscaldo is our liaison from
the Foxborough Police Department, a relationship that benefits both agencies.
2020 ACCOMPLISHMENTS
David Del Pizzo created a Facebook page for the FCOD. This platform will help make residents
aware of how the Commission is helping our community. It will also serve to facilitate
communication with other Foxborough Boards/Committees and between Commissions on
Disability in other towns. The FCOD joined other Town entities in providing funds that
enabled the Council on Aging to purchase a large tent that was used to present programs
safely outside for Senior Citizens. A substantial donation was made to the Marilyn Rodman
Performing Arts Center to purchase and install a wheelchair lift for the stage. This will enable
performers of all abilities to safely access the stage. The FCOD purchased specialty kits
containing a variety of items that can be useful as distractions when Fire Responders are
dealing with children, individuals with intellectual abilities or the elderly. Shake Awake Alarm
Clocks were purchased for distribution by the Fire Department to residents who are Deaf and
Hard of Hearing. Several of the FCOD members continue to liaison with the Town Linked
Together program to share resource information across a broad spectrum of service agencies.
Due to the COVID-19 virus, we were not able to present our annual Above and Beyond Award
to an individual or business. Our Commission is able to meet virtually.
GOALS FOR 2021
The Foxborough Commission on Disability is working with the Town in acquiring Assistive
Listening Devices for Board of Selectmen meetings and other activities at Town Hall. We will
also ensure that such devices are available for Town Meetings to enable Hard of Hearing
residents to fully participate. The Commission is also lobbying the Foxborough Post Office to
replace the drive-up mailboxes at the Wall Street location, which will enable residents with
physical disabilities access to the boxes.

Library and Senior Center.
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FOXBOROUGH CULTURAL COUNCIL
As of December 31, 2020, the FCC has 10 voting members which includes three new members
gained in the fall 2020. In 2020 due to the pandemic we worked with the grantees to adapt the
original grants to the Covid-19 restrictions. This included using the awarded monies to purchase
tents for outside practices and performances; zoom trainings and set ups to remotely meet and
present the opportunities to the public. The plans we had for a Cultural Community event in
2020 were postponed due to the Covid restrictions till 2021.
We worked to increase our community presence through improved social media presence and
encouragement to grantees by utilizing resources in the community such as the Town of
Foxboro’s site, Foxboro Discussion, Foxboro Cable Access and more. October 23, 2020 Nicole
Vachon Hanlon, the chair was interviewed on Foxboro Cable Access and shared about the Local
Cultural Council and grants.
In the winter of 2020, the FCC received 34 grant applications in the amount of $27,267 for the
2021 grant cycle. A total of 19 grants totaling $7,301 has been awarded to:

Nicole Vachon Hanlon
Chairwoman
Niloufer Rodrigues
Treasurer
Leila McNeff
Secretary
Julie Philibert
Jared Craig

Fuller Craft Museum; FullerCRAFT@Home $350
Timothy Kane; All Together Drumming $250
Nicole Vachon Hanlon; Foxborough Art and Nature Conservation Passport $800
Thea Iberall; We Did It For You! Women's Journey Through History $600
Natural Deathcare Collaborative; Making Art While Grieving Death: Reducing Community
Isolation $240
The Un-Common Theatre Company; Fall Production - Elf The Musical $500
The Road to Diversity and Understanding; TRDU Community Forums and Discussions $500
Colonial Pipers Bagpipe Band; Colonial Pipers on Foxboro Commons $500
Rachel Daly; Hornithology Summer Horn Ensemble - Celebration $300

Lydia Ciarallo

Katie Moore; Ranked Musical $500

Nancy Kaeser

Mass Music & Arts Society (MMAS);MMAS Online Project $500

Patricia Selby
Keith Polis
Ken Carberry

John Root; Attracting Birds, Butterflies, Bees, and Other Beneficials $450
David Polatin; Women in Country Music -1920 -1960 $300
LiveARTS; LiveARTS Concert Series $250
Laura R Canfield; Into the Woods funding $200
Stephen Lewis; Cuban Political Posters - an International Poster Exhibit $61

MISSION
The goal of the Massachusetts
Cultural Council and local
cultural councils is to
promote excellence, access,
education, and diversity in
the arts, humanities, and
interpretive sciences, in
order to improve the quality
of life for all Massachusetts
residents and to contribute to
the economic vitality of our
communities.

MUSIC Dance.Edu; Hip Hop Dance Chair Exercise for Seniors! $280
Foxboro Cultural Council; FCC Project 2021 $720
In 2021, the FCC aims to maintain our presence in the community and continue expanding
awareness about the availability of cultural grants. We plan to feature grant recipients on our
Facebook page @FoxboroughCC and serve as a cultural resource for the community. We plan
to engage in fundraising with the goal of increasing the impact of our grants. Specifically, the
Foxboro Cultural Council plans to do a larger fundraising effort with the FCC Project 2021.
We also plan to seek new members to serve on the Council and added three new members in
October 2020, because one of the new members moved out of Foxboro and can no longer
serve on the Council. Members may serve up to 2 three-year terms before taking a one-year
break, allowing for many in our community to get involved. Any Foxborough resident who is
passionate about arts, sciences, and culture and interested in lending their time and talent is
welcome to contact us at foxborocc@gmail.com for information about joining.
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FOXBORO CABLE ACCESS
Our activities pivoted dramatically during 2020 as we focused our efforts on responding to the
needs of the community during a major pandemic. While this was a big shift to our normal
operations, we adapted quickly and provided technical support and solutions for “virtual”
town, school and community events throughout the year.

BOARD OF DIRECTORS
Paul Beck
President
Lynda Walsh
Vice President
Margaret Chaisson
Clerk
Matt Shea
Treasurer
Tim Zerrip
Ruth Mackie
AnneMarie English
Rick Plasmati
Dan Williams
Michael Webber
Executive Director
Margaret Nash
Administrative Assistant
Lauren Bitar
Master Control Technician

MISSION
To empower Foxborough citizens,
government and educational
institutions to communicate
through media.
To manage an electronic forum
for the free exchange of ideas
and information.
To promote its use by providing
access to media-making tools
and educations.

In early March the pandemic was on everyone’s minds, but major restrictions were not yet in
place. On March 11th a small team of FCA volunteers traveled to the TD Garden to cover the D2
Girls Basketball State Semi-Finals, Foxborough vs. N. Reading. The girls won and we were
preparing for coverage of the State Finals in Springfield, which was unfortunately canceled
due to Covid-19 restrictions. Foxborough and Team were ultimately designated as cochampions. To further acknowledge the girls’ achievement, FCA producers Matt Shea and
Mike Everson followed up their “Day 77” documentary with “Day 836”, a combination of virtual
interaction and archive footage to chronicle the unusual circumstances of this year’s
tournament.
The following week we began shifting our activities and responded to urgent needs within the
community. Government meetings were among the first big focus areas. We were asked to
support hybrid government meetings where some participants were video conferencing in
from home and others present in-person. We became familiar with the Zoom Meetings
platform, which quickly became the go-to solution for meetings and virtual events.
Modifications and configuration changes were made at our Town Hall TV control room to
facilitate these meetings. FCA televised 94 government meetings between March and
December, representing 26% of all programs produced.
That success was quickly followed by additional requests for meeting coverage of many
different town committees who could no longer meet fully in-person, thus jeopardizing the
town’s compliance with the state Open Meeting laws. This included the Conservation
Commission, Board of Health, the Advisory Committee, School Committee, Zoning Board,
Planning Board, and other special events. Many of these boards and committees had never
been televised in the past and we found ourselves supporting meetings very often four nights
a week.
Thankfully, we were uniquely positioned to respond to these requests because we had
recently upgraded our production facilities at Town Hall, FHS Gym, our Truck, and at the
Marilyn Rodman Performing Arts Center. We had invested in live-streaming encoders which
could integrate networked computers into the system in place of hard wired cameras and had
lots of experience with the technology. A single person can operate multiple platforms to
combine video from remote locations while maintaining social distance, even handling
multiple live-streaming events at the same time.
Conventional studio production was drastically reduced, and in its place, we constructed a
temporary control room on folding tables to manage virtual events and TV programming using
the Zoom platform. A small video switcher and many computers allowed us to produce high
quality and reliable remote productions. One of the first productions using this new setup was,
“Clergy Convocation on the Covid-19 Crisis” where church leaders from across the community
discussed the pandemic situation and shared how they were responding.
Our existing partnership with the Town of Foxborough and Foxborough IT Staff made things
much easier as well. Our quick adaption of Hybrid meetings allowed us to become a leader for
Community Television Stations around the state. We helped support and train Community TV
stations here in Massachusetts and also our friends within the New Jersey Access Group.

As the restrictions extended, we spent many hours collaborating with the Foxborough
Public Schools to produce virtual High School Graduation events including; Class Night,
Scholarship Night, Graduation, and Driveby Diplomas. Producing a virtual graduation
ceremony required considerably more time and effort, similar to producing a scripted TV
program vs. coverage of a live event. There were days upon days of shooting, retakes,
augmented with drone footage, highlights and animated graphics.
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That was followed by Middle School promotion ceremonies and to facilitate
efforts of the school administration’s to host large information sessions for
parents via Zoom.
FCA further supported local churches offering technical consulting and in
many cases equipment to allow for live-streaming of Sunday services. The
viewership on these live streams remained high throughout the year.
Services were also edited for rebroadcast on the Public Channel throughout
the week.
As we approached the Fall the schools were dealing with restrictions and
modifications to sporting events in order to safeguard against Covid-19 and
very few spectators were permitted to attend. This was certainly frustrating
to families and friends of student athletes. In response, FCA expanded our
sports coverage and provided live coverage of Freshmen, JV, and Varsity
Boys and Girls Soccer along with Field Hockey. One section of the new FHS
Press Box became a TV control room, modified to comply with CDC
guidelines to safely accommodate a small crew. Thanks to experienced and
dedicated volunteers the hectic schedule was accomplished with great
success.

Due to Covid restrictions access to our building and studio was limited, and
we missed our volunteers. Productions were limited to essential crew
positions. On September 28th FCA held our Annual Fall Cookout as a
modified drive-through Food Truck style event. This was an opportunity for
us to thank our dedicated volunteers and get a chance to see each other,
even if for a brief period of time in the parking lot.
An effort was made to continue the production of “Let’s Cook” a live cooking
demonstration program with a great history of success. Traditionally, the
program is done with live camera operators in our kitchen setting, but with
the restrictions imposed by the pandemic, no camera crew persons were
used. Instead, inexpensive robotic ceiling-mounted and tripod-mounted
cameras designed for security purposes were adapted for the Kitchen
program and operated by a single director from the main Control Room.
LICENSE RENEWAL
License negotiations with Comcast concluded early in 2020 and the Town of
Foxborough signed a new three year contract. One very significant new
benefit to the community is the addition of one High Definition channel for
local access. For several years, FCA has systematically invested to upgrade
our cameras to HD and acquired the associated equipment that enables our
programming to achieve a very high production value and technical quality.
Unfortunately, that quality is degraded when it is played back over the
Standard Definition channels which are assigned to local public access
television. We expect that Comcast will begin work to activate the new HD
Channel during the 2021-2022 timeframe. The Verizon License renewal
process is underway, although delayed slightly due to limitations caused by
Covid-19. We want to acknowledge the Cable Television Advisory Committee
under the leadership of Mark Stopa and thank them for their expertise and
hard work on behalf of the Town of Foxborough.
PROGRAMMING
Foxboro Cable Access programming originates in the Master Control Room
of 28 Central St. and appears on three channels in the Comcast and the
Verizon system. We strive to fill our channels with interesting and relevant
content and to make the public aware of the variety and timeliness of this
programming and the many ways they can view it. Special effort has been
made to increase to variety of programming on The Education Channel, and
The Government Channel.
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FCA

FCA
PUBLIC ACCESS CHANNELS 8 & 39
EDUCATION CHANNELS 12 & 37
GOVERNMENT CHANNELS 12 & 37
COMMUNITY BULLETIN BOARD:
Providing Emergency Cancellation
Notices continues to be a primary
focus of FCA’s commitment to
community service, along with
announcements of non-profit
organizational activities and
information from town departments.
FCA RADIO NEWS:
This locally produced synopsis of
news and events is carried on an
audio track over the Bulletin Boards
on the Public and the Education
Channels. This year, seasonal music
and personalized greetings from
local personalities were added.
FCA WEBSITE:
The FCA website continued to be a
major community outreach effort
this year, with ready access to
information, program schedule,
production calendar and forms.
FCA’s presence on Facebook, Twitter
& You Tube continues to be another
great opportunity for community
interaction and is used to update
information frequently especially
during periods of activity, such as
emergency conditions, high interest
sporting events or public meetings.

The use of data management software, such as Tightrope Media Systems, RueShare and Trello
tracking software makes this very complicated process possible. The final post production
process involves creating digital files of each program in several formats: MP4 for scheduling
on our automated playback system, for upload to You Tube, and for general storage on our 70
terabyte servers. We use MPG2 format for archival storage on ARCHIVE.org.
Improvements to our program scheduling operations continued to provide multiple viewing
options for the community such as the ability to watch programs via our Video On Demand
Server. Our locally produced programming is always available, 24 hours a day from our
program schedule pages. We can also generate LIVE! Streaming Video on our website or
Facebook page from most any location. The ongoing effort to meticulously digitize and
document FCA programs of community interest from the past 38 years, complete with meta
data including names, dates and topics, has resulted in over 2500 programs uploaded on
archive.org for viewing anytime, by anyone, in any place around the globe.
COMMUNITY RESOURCES
FCA Scholarship: Since 1985, FCA has
presented 43 scholarships to local town
residents who were pursuing a degree
in the field of Communications. This
year, the FCA Board of Directors voted
to award three scholarships: Christian
Brady, a 2nd year student at Clemson
University studying Sports
Communication; Renee Rappoli, a
freshman at Brown University; and
Pharmacy major Grace Morrison.
School Partnership: The FCA Board of Directors continues its commitment to the learning
process with support for the fully credited Communication Arts course at Foxborough High
School and the ABC—Ahern Broadcast Club at the Ahern Middle School which continues to do
the “Take 2” morning news and an after school program which provide students the
opportunity to develop technical and communication skills in an informal and fun learning
environment.
PROFESSIONAL AFFILIATIONS
FCA continues to maintain memberships in various regional and national media organizations
such as the Alliance for Community Media, MassAccess, and SMPTE (Society of Motion Picture
Engineers) as well as local and regional business associations, Tri-Town Chamber of
Commerce and the Foxborough Common Business Collaborative.
FCA AWARENESS
In today’s challenging media climate, it is even more important to promote Foxboro Cable
Access and its vital role in the local community. Our prominent location on Central Street
gives us great visibility and numerous visitors drop in frequently to inquire about what we do
here, how they can become involved or to see our wonderful train layout. We continued our
increased presence in local print media through additional press releases and paid
advertisements in The Foxboro Reporter, the Mail-A-Map program, and sponsored a page in
the Foxborough Business Almanac.
Foxboro Cable Access is a proactive, integral part of the entire community taking advantage of
every opportunity to participate in activities sponsored by other organizations, and assisting
them in using our resources to further their own objectives.
Some other ongoing outreach efforts include: Free Training for Foxboro Residents, Lynda.com
(Online Training) The James R. Ellsworth Memorial MVP Award, Community Business
Partnerships, Technical Support for Town Depts, Conference Room Meeting Space (local nonprofits, FCA Crew ID Gear, Founders’ Day Participation, Studio Tours for Senior Center, Scouts
& Others, Ongoing Opportunity for Train Enthusiasts, Foxborough Recreation Halloween
Parade. Unfortunately, our annual End-of-Summer Cookout & Holiday Open House were
suspended this year.
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OBJECTIVES
The FCA staff strives to maintain a professional and friendly atmosphere
supporting the volunteer efforts. We can never thank our volunteers enough
for their never-ending support and contributions. They are the core of our
organization!
We are very fortunate to have a long list of Volunteer Producers who fill our
channels with a wide variety of great local programs. We thank each of them,
and the many other crew volunteers, most sincerely for their time, talent and
creative output. The ongoing dedication of the sitting Foxboro Cable Access
Board of Directors, with their combined wisdom, great common sense and
sincere commitment to high-quality programming and procedures makes
FCA a very special organization.
As always, we are thankful to our two municipally-contracted Cable Service
providers, Comcast and Verizon, for their support and service in this past
year. The FCA Annual Report offers a snapshot in time, an opportunity to
document achievements and share our vision for growth in the coming year.
We strive to provide professional level media making tools and programming
for the Town of Foxborough.
Equipment upgrades improved access to community media, improved image
quality, and the camera equipment is lighter and more user friendly. Our goal
as an organization is to provide an atmosphere that brings folks together to
work as a team towards a common goal: the development and creation of
high quality programs of interest to the community.
Though it has been a very challenging year, it has not deterred us from
pushing forward. Thanks to the leadership and support from the Board of
Directors, we entered 2021 with a fresh focus on our mission and a strong
sense of community.
Interested town residents are invited to contact us at 508-543-4757, visit our
website at www.fcatv.org or visit our wonderful Studio Complex at 28 Central
Street in Downtown Foxborough.
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HISTORICAL COMMISSION
Mark Ferencik
Chairman
Kenneth Bryant
Clerk
MEMBER
Christian J. Arcaro
V. Taylor Ford, Jr.
Kristin A. Hovey
Deborah Wendell
Arlene Marie Crimmins
ASSOCIATE
Emelie J. Bonin
Thomas P. Sabin
Fr. Edward M Cardoza

2020 ACCOMPLISHMENTS
The Covid-19 pandemic took a huge toll on the Foxborough Historical Commission, like
most other town entities. The Commission virtually shut down in March. Wednesday night
and Saturday openings were suspended, replaced by limited appointments by request. We
have had a few meetings for essential matters, held outside with masked participants and at
least 6 feet of space between all participants. We have continued to respond to phone and
email requests for information. The final installments of work from our CIP funds for
Memorial Hall projects were also delayed due to the crisis. New gutters, metal roof and
skylight work has been delayed until 2021.
FOXBORO REPORTER DIGITIZATION
An exciting new project to digitize The Foxboro Reporter and its predecessor The Foxboro
Times which was started in 2019 continued last year. Advantage Preservation of Cedar
Rapids takes microfilm reels of newspapers and uploads them to a searchable data base.
The Boyden Library also contributed to this project in 2020, funding the digitization of 9
reels of newspapers that predate The Foxboro Reporter. The Foxboro Times from 18761886, Foxboro Courier May-Oct 1882, Foxboro Gazette Nov 1874-Mar 1875, and The Home
Library Jun 13-Dec 12, 1857 are now accessible on our webpage, at FoxboroughMA.gov,
under Boards and Committees.

Jonathan M. Glover
Paul F. Godin
Honorary Lifetime Member
John P. Authelet
Town Historian

MISSION
The Foxborough Historical
Commission’s role is to ensure that
the historic resources and assets of
Foxborough, which are key to its
identity, are preserved and
protected for future generations.
Through preservation, education,
advocacy and partnership we strive
to preserve all the resources that
document our heritage including
houses, streetscapes, landscapes,
collections and cultural traditions.
We will be alert to threats and be a
focal point for action and create
vehicles to promote preservation.

CEMETERY PRESERVATION PROJECT
The Commission was able to secure $25,000 in capital improvement funds for work at the
six town owned cemeteries. Work began in the fall at the Centre Cemetery. Work resumed
at the Centre and Boyden cemeteries last spring, and 42 different markers were restored.
This is an instance where Covid actually helped us out, as the restoration specialist had
many conferences and jobs requiring travel cancelled, and so was able to complete our
project much faster than expected. This was the first phase of a longer project.
DEMOLITION DELAY BY LAW
Town by-laws grant the Commission the right to inspect any house over 75 years old when
a demolition permit has been applied for. This is to fulfill our mission statement to preserve
and protect the historic resources of the town. Last year the Commission reviewed 4
locations and allowed demolition to occur at 3. The 4th is currently being offered for sale
for restoration.
HISTORICAL MARKER
Local resident Joseph Erhard presented the Commission with a request to honor the many
patients from Foxborough State Hospital that are buried in Rock Hill Cemetery, many in
unmarked graves. A joint effort was made between the members of The Commission and
Mr. Erhard, writing the text and getting the sign produced and installed it in Rock Hill.
MEMORIAL HALL
Most work planned for the building was affected by the pandemic. One project which was
able to be completed was a repointing of this historic building’s exterior stonework.
ONGOING ACTIVITIES
School Tours - Each year second graders from Foxborough’s elementary schools are
normally given tours of Memorial Hall, Town Hall, Paine School and the Steamer Shed. This
program has obviously been suspended due to the pandemic.
Historic House Plaques -This Program was initiated by Emelie Bonin. It helps folks
demonstrate their appreciation for their older homes by exhibiting a plaque of uniform
quality, size and appearance. It displays the original owner’s name, occupation and date of
construction, giving passersby a glimpse into the history of the neighborhood. Significantly,
this program imposes no restrictions or obligations whatsoever on the house or property.
As a service to our community we conduct the deed research free of charge. Using
available resources we try to learn details of previous owners’ lives passing that on in a
research packet. The cost to the homeowner is now $70, which is the sign painter’s charge
including shipping.
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HISTORICAL COMMISSION
In 2020 there were seven historic houses researched and plaques displayed. The build dates ranged from 1852 to 1910 and
occupations of original owner/occupants included a bonnet presser, a fish & game warden, a straw braider, a dyer & bleacher of straw
goods, a billiard hall proprietor and a straw goods manufacturer. Names of owners included Richardson, Leonard, Dean and Dixon,
Barnes, Booth and Fales. Since the Program’s inception in 2000, Associate Member Emelie Bonin has personally researched more than
226 homes with construction dates ranging from 1759 to 1948. The Commission is extremely grateful to Ms. Bonin for her incredible
devotion to this project. All homes or structures over 50 years old are eligible. To obtain an order form for a Historic House Plaque
please go to the Town's website or visit Memorial Hall.
VISITORSHIP
There were almost no visitors to the museum this year in light of Covid restrictions. The cancellation of the Memorial Day and
Founders Day parades removed our most popular events, and as previously mentioned Saturday and Wednesday openings have been
suspended indefinitely.
2021
We look forward to continuing work on Memorial Hall in the coming year. New copper gutters, roofing and skylights are in the works,
although it may be a challenge to complete all of this with available funds. A new historic marker for the Town Pound is in the
planning stages. Work will continue on preservation of the six town owned cemeteries when the good weather returns. The CIP funds
have been exhausted for now but Commission members will be cleaning many monuments.
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FOXBOROUGH HOUSING AUTHORITY
BOARD OF COMMISSIONERS
Greg Spier
Chairperson
Susan Perez
Treasurer
Kevin Powers
Bethany Robertson
Thomas Kelley

HOUSING AUTHORITY STAFF
Margaret M. Hurd
Executive Director
Catherine del’Etoile
Bookkeeper
Carlyn Powers
Administrative Assistant
Elizabeth Allen
Tenant Selector
MAINTENANCE STAFF:
Eric Galanti
John Babbitt
Joseph Rathbun
Tristin Travis

FOXBOROUGH HOUSING
AUTHORITY OFFICE
90 N. CARL ANNON COURT.
Office Hours
Monday - Thursday 8:30a - 4:00p
Friday - 8:30a - 2:00p

Our long time Chairperson John Michelmore retired from the Board of Commissioners
this year. John served on the Board for over 34 years. John’s extensive accomplishments
and legacy of service to Foxborough Housing Authority was acknowledged by the Town
of Foxborough along with a proclamation from the state.
The Housing Authority has monthly meetings on the third Thursday of each month
6:00pm in the Housing Authority main office. Due to Covid restrictions meetings are held
virtually at 4:00pm. using Zoom.
The Foxborough Housing Authority provides affordable public housing for elderly,
families, and disabled persons in the Foxborough community. State-Aided housing
applications are available on the DHCD website at www.mass.gov/applyforpublichousing.
You may apply on-line yourself, no paper needed. SMOC applications are available on
our link on the town website or by contacting SMOC at 7 Bishop Street Framingham, MA
01702 or by phone at 528-620-2335. Our staff provides assistance with processing
applications if needed. Please call for an appointment so we may provide you with
adequate time.
Our Housing Portfolio consists of 104 units for Elderly and non-elderly handicap persons.
We have 20 units of Section 8 Project based family units (SMOC). There is also a group
home that provides 16 beds to individuals in need. Finally we have thirty-nine 2 & 3
bedroom family units on different sites in town.
We were fortunate to be the recipient of a Health & Safety Award from the State which
allowed us to do several tub surrounds, paving repairs and installation of security
cameras at several of our properties.
We were fortunate, once again, to work with the Norfolk County Sheriff’s office. They
provided us with painters that sanded and painted the exterior railings at Centennial
Court.
The Housing Authority completed several projects in 2020 including:
Windows, siding, storm doors and exterior stairs at 46 and 48 North Grove Street
Windows, siding, storm doors and sheds at 55 and 57 Willow Street
Porch and stairs at 104 and 106 East Street
Patio at the group home at 65 and 67 Walnut Street
We continue to work with several town agencies including the Council on Aging,
Foxborough Linked-In, Police, Fire and Public Works Departments. We appreciate their
assistance and look forward to continuing these relationships.
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LIFEWORKS
Daniel Burke
President/ CEO

Brenda Calder
Chief Financial Officer

THE MISSION OF LIFEWORKS IS: ADVOCACY, EMPOWERMENT & OPPORTUNITY
GUIDING PRINCIPLES
Build collaborative partnerships with families, friends, and communities
Ensure a continuum of person-centered supports and choices
Advocate for the protection of human and civil rights
Develop and retain exceptional, supportive staff
Provide visionary leadership that is actively engaged in defining future standards of supports
Sustain sound stewardship to advance mission, financial, and organizational integrity

Lifeworks and The Arc of South Norfolk, which have been affiliated agencies supporting the Town of Foxborough since 1954, merged on
October 1st, 2020. Lifeworks remains a strong and vibrant Arc, one which continues the services and supports provided by both
agencies for over 65 years, to the people of the Town of Foxborough and our surrounding neighbors. Lifeworks and The Arc of South
Norfolk merged to become one organization with a shared mission and guiding principles. Our Boards of Directors have become one
Board. To learn more about our History, Leadership and Board-please go to our new website- www.lifeworksarc.org and see the
information under “About Us”. This site provides information to our programs, resources and a calendar of our events and activities.
As an affiliated chapter of The Arc (of the United States) and alongside our chapter partners, led by Arc Massachusetts, we continue to
advocate with persons with disabilities and provide opportunities for empowerment and equity.
With financial support from the Town of Foxborough, combined with that of our other 11 local towns, we are able to pool our resources.
This allows Foxborough to achieve the highest cost efficiency in providing services to residents diagnosed with intellectual and
developmental disabilities, including an increasing number of individuals with autism.
Lifeworks (formerly The Arc of South Norfolk) is grateful to be a partner with the Town of Foxborough. This year we are requesting level
funding of $9,753.96. The financial support you give our organization enables us to optimize the services we provide to your residents
who are diagnosed with intellectual and developmental disabilities, including autism. It is through our partnership that we are making a
difference in the lives of people with disabilities, and we are thankful for our collaboration. Since 1954, we have been developing,
expanding and perfecting the programs and support we offer to your residents. As needs arise, we answer the calls, doing our part to
assist people in their times of need. We strive to be a resource to your town and residents, and it is with your financial support that we
are able to do this successfully.
LIFEWORKS SERVICES OFFERED
Family Support and Adult Family Care: Intensive family intervention, in-home Respite Care supports, case management services,
emergency supports, clinical services and family training services, as well as our Adult Family Care model- supporting adults with
intellectual and developmental disabilities and their caregivers within their own communities; our Adult Family Care program-which
enables adults with disabilities to live with paid, trained caregivers in their home supports 6 Foxborough families.
Family Autism Center: Specialized recreational programs, information and referral services, educational services, parent and sibling
support groups and a resource library with Internet access; Our Autism Law Enforcement Education Coalition (ALEC) Coordinator,
former Westwood Firefighter/Captain (ret.) Bill Cannata has provided training on autism to First Responders.
Autism and Law Enforcement Coalition (ALEC): Working to foster a deeper understanding of autism and other developmental
disabilities among public safety and law enforcement personnel, providing training for all first responders; we recently hosted Norfolk
County Sherriff, and began a partnership to distribute safety belts to our families. Foxborough resident Tom Buckley has been
instrumental to the success of the ALEC training program.
Day Habilitation Programs: Providing educational and rehabilitative day programming for adults who are severely disabled and require
specialized and multi-disciplinary care; we have added a new Connections program in West Roxbury serving adults aged 22 and over
with a therapeutic day program.
Harbor Counseling Center: Providing specialized individual and group mental health care for adults with intellectual and developmental
disabilities including autism.
Adult Social-Recreation Programs: Providing after-school and adult social and recreational programs including several social clubs and
special events, evening educational classes, discussion groups, and a variety of sports and Special Olympics opportunities.
Employment Community Based Day programs- Lifeworks operates two employment and day programs, in Norwood & West Roxbury.
Residential Programs: Lifeworks supports 18 residences throughout our local area. We constructed and opened a state-of-the-art
residence in Westwood that will assist families with a beautiful home for their medically fragile adults-this house will has 24/7 nursing
care for five individuals.
The partnership between The Arc of South Norfolk and the Town has contributed enormously to the care of Foxborough’s citizens
diagnosed with intellectual and developmental disabilities, including autism. We are grateful for your continued support.
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FOXBOROUGH POLICE DEPARTMENT

FOXBOROUGH POLICE DEPARTMENT

I am pleased to offer my report to the Town on the Police Department’s activities during 2020. We are all very
excited to have a very challenging year behind us and look forward to a healthy and bright future in 2021. Last
year was one with unprecedented challenges to Law Enforcement and the Country.
The pandemic defined the year for many, your police department included. I would be remiss to not mention
how the members of your police department went above and beyond during this trying pandemic. Our staff
literally showed up every day ready and willing to work, and embracing the often difficult adjustments that
we were forced to make to our operations to keep everyone safe. We had only a handful of staff test positive
for the virus, and all made full recoveries with only minor symptoms.
We were able to work closely with public and private partners to obtain a stock of P.P.E. which should last us
for the foreseeable future. We were also able to obtain P.P.E. for some other Town Departments who offer
services to some of the most vulnerable populations, but were sadly placed lower on the priority list for P.P.E.
During the summer months we felt the fallout from racial unrest after several tragic incidents involving police
use of force, which led us to examine our policies and practices to ensure that they are both safe and just.
Locally we were fortunate that the few gatherings, demonstrations and protests that occurred in Foxborough
were all very peaceful, cordial, and well organized. We also worked with our local mutual aid partners to
assist in similar events in their communities. In the fall we made similar preparations for the November
elections and the post challenges to those elections. We closed the year out with Governor Baker signing a
police reform bill, which will create a paradigm shift in how we deliver services and police for years to come.
Foxborough has a talented, highly educated, well trained police department. We will continue building off of
that foundation to move our staff into compliance with all of the new mandates and policies which are
coming into effect. We are also blessed to have a wonderful supportive community, who collectively have the
same goals and values that stresses a “Community First” message. We will continue to strive to offer fair and
impartial police services, transparency and compassion to our residents and visitors.
Respectfully Submitted,
Chief Michael A. Grace
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POLICE
DEPARTMENT MISSION & VALUES
It is the mission of the Foxborough Police Department to make Foxborough a safe and
secure community; to constantly reassess our role and responsibilities in the context of
employee feedback, citizen feedback and national law enforcement standards; and to
creatively contribute to the social well-being and quality of life for our residents, business
owners and visitors.
CORE VALUES
The Foxborough Police Department places great value on employees who possess and
demonstrate the following core values:
INTEGRITY in our personal and professional lives
PROFESSIONALISM in our words and deeds
EMPATHY toward our fellow citizens
LOYALTY to our mission and the Massachusetts and United States Constitutions
ACCOUNTABILITY
INTELLIGENCE
BRAVERY
SELFLESSNESS
DEPARTMENT’S ORGANIZATIONAL STRUCTURE
The organizational divisions of the Foxborough Police Department.
CHIEF’S OFFICE
Chief Grace
The Police Chief serves as the Department head, and the Chief Executive of the Agency.
The Chief works under the direction of the Town Manager and is responsible for the
department as a whole, including budgeting, personnel matters, setting policy, and the
direction of the agency.
Deputy Chief Noonan
The Deputy Police Chief assists the Police Chief in planning, organizing and directing the
patrol, investigative, administrative, internal affairs and support service activities of the
department. He assumes responsibility for the Department in the Chief's absence, serves
as the department’s Public Information Officer, and is the Homeland Security Liaison
Officer. The Deputy Chief is responsible for all operational planning and staffing for
Gillette Stadium and Patriot Place details and events throughout the year.

ADMINISTRATIVE SUPPORT SERVICES
Lee McCarthy and Robert Bolger provide all of our administrative support services and
handle police records, permitting, licensing, payroll and many other functions critical to
the department’s business processes.

OPERATIONS DIVISION - Operations Division Commander Lt. Chamberlin
This division is staffed by the largest number of employees and in many ways is our most
visible and community oriented division comprised of our patrol teams and school
resource officers. We have three patrol shifts each led by a police sergeant. Each works
an eight hour tour of duty on a rotating schedule. Their primary function is to respond to
emergency calls for service, and during uncommitted patrol time, to implement our
community policing philosophy through direct engagement with members of and
visitors to this community. Our School Resource Officers also fall under the operations
division and are responsible not only for Foxborough Public K-12, but service the
Foxborough Regional Charter School as well.
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Reserve Police
Falling under the operations division are the Reserve Officers. This dedicated group of approximately 24 part-time employee’s
augments the patrol staff during stadium events, natural disasters, weather emergencies, and as needed throughout the year to fill
traffic and crowd control details. We also rely on our Reserve Officers to help fill openings in our regular schedule as needed. All of
our Reserve Officers have attended at the minimum a Reserve Police Academy, followed by extensive in-house training, and annual
in-service updates and training. Many of our Reserve Police Officers are experienced officers who recently retired, others work full
time in their regular jobs as corrections officers, sheriff’s, dispatchers, campus police officers, and a variety of other related fields.
Current Reserve Roster:
John Ares Scott Austin Sokol Ballta Sharon Chandler Timothy Daniels Gregory Dickerman Steve Easter Brendan Fayles James
Grace James Grenier John Hannon Patrick Hannon Allan Haskell Ronald Landry Gilbert Lemon Lee McCarthy Carly Moriarty
Alexander O’Leary Warren Phillips Paul Quadrozzi Robert Randall James Santucci Phillip Sloan
ADMINISTRATIVE DIVISION - Administrative Division Commander Lt. Fitzgerald
The administrative division encompasses several important parts of our organization including Detectives who investigate all major
criminal cases in cooperation with patrol and our external law enforcement partners. This division also is responsible for many
behind the scene functions, such as evidence and property, fleet, building and equipment maintenance, records management and IT.
This division is also the Regional Dispatch Liaison responsible for participating in working groups and building a two-way
communication process with SEMRECC. The Administrative Division Commander also oversees our candidate background
investigations and our Internal Affairs process to make sure that public complaints are thoroughly investigated and adjudicated in a
fair and timely fashion while protecting the due process rights of our employees.

ANIMAL CONTROL OFFICER/ANIMAL & BARN INSPECTOR
There was a total of 258 calls in 2020. We had 22 intakes of animals; 10 dogs, 11 cats
and 1 bird.
ACO Bailey issued twenty-four 10-day quarantines after reported bites to humans or
another domestic animals. Sixteen 45-day quarantines issued for wounds of
unknown origins or direct contact with a suspect rabid animal. All were animals
healthy at end of quarantines.
Annual barn inspections were not completed this year per MDAR due to COVID-19.
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2020 DEPARTMENT PROGRAMS AND ACTIVITIES
In early 2020 the department continued to engage with the community on many
events throughout town. We participated in Kindness Week Challenge (Ahern
Middle School), preschool reading, High Five Fridays, Red Cross America, Special
Olympics Torch Run at Gillette Stadium, and serving lunch to the students in school.
The manner in which we delivered services shifted abruptly early in 2020 due to the
emerging pandemic. Some of our most popular programs in the community were
suspended or cancelled entirely. We saw schools go to remote learning, events at
Gillette cancelled and a community under a stay at home advisory for months. This
only allowed the staff to engage with the public while socially distant. We
participated in many drive-by events in the community to help the children of
Foxborough celebrate birthdays. We were involved in 75 drive-by birthday
caravans. The month of May was our busiest doing up to 3 escorts and drive-by’s
each day.
Even with these challenges we still were able to work with the Schools to help check
on some of the more vulnerable young people and their families. Officers helped
deliver food from the Food Panty to families who were unable to leave their homes.
Our staff assisted in passing out chrome books to assist getting students online for
classroom activities. Officers took proactive measures early on in the pandemic to
be highly visible at grocery, gas, and retail stores amidst fears of food and toiletry
shortages. We escorted the 2020 senior class on their last day of school and
continued to celebrate with the under grads, middle and elementary students on
their last days.
Through the pandemic we continued to raise money for No-Shave November to
benefit Home Base (Veteran/Active Family members). In December we raised funds
in honor of Joe McDonald and the discretionary fund. Through the help of Ahern
Middle school students we collected gift cards for the Discretionary fund to assist
families in challenging times. Although socially distant the department and
community support and engagement helped us all get through.
We also have had officers increase their proactive visits to many of the business,
parks, and other properties that were closed due to Covid to ensure their security.
We are hopeful that things return to normal in the near future. Our staff is eager to
get back to familiar things such as High Five Friday, serving school lunches, parades,
athletic events, and welcoming fans and guests back to the stadium. During the
summer months Officers were present for a variety of modified events at Gillette,
such as the drive-in Revs games, Jurassic Quest and Magic of Lights drive-thrus.
Behind the scenes, we stayed quite busy in 2020 as well. We are in the initial phase
of looking at solar options for the public safety building, which will give a cost
savings to the Town each month, as well as revenue from the vendor. In July we
were awarded a grant from the Massachusetts Gaming Commission for $83,000
which will be used to replace our 18 year old retired ambulance with a new pickup
truck for traffic and incident management. We also obtained grant funding of
$31,000 from the State and Federal Governments for increased traffic enforcement
and traffic safety equipment.
One of the biggest challenges we faced early this year was sourcing and obtaining
P.P.E. through a variety of local and state partnerships we were able to slowly
accumulate all of the necessary equipment to keep our staff and the public who they
interact with safe. This included dozens of gallons of hand sanitizer, thousands of
surgical masks, thousands of gloves, face shields, and higher level N and KN-95
masks. Much of the supply we received was free of charge through MEMA and local
donors; some items were purchased and reimbursed to the Town through the
CARES Act.
104

Sadly the department lost 2 members in
2020. Reserve Officer Joey Marano
passed away on October 2nd after a
battle with cancer. Joey had been a
valued member of our reserve force for
several years. Joey joined us after
retiring from the Boston College Police
Department. Full of energy he was also a
Firefighter in the City of Somerville.
K-9 Drax was retired in early September
after a medical issue came to light. He
was diagnosed with an intrusive brain
tumor, to which aggressive treatment
was started. Sadly, K-9 Drax passed
away on September 25th.

NEW HIRES
In June Officers Jeffrey Caparell and
Ryan Smith graduated from the Boylston
Police Academy. This class was forced to
deal with the pandemic and the first
ever in the state to do a portion of the
academy via remote learning. After a
field-training period, both officers began
working the patrol force this summer.
In November, Patrick McCarthy was
hired and entered into the State Police
Municipal Academy. We expect him to
graduate during the early spring 2021.
PROMOTIONS
In February a promotional ceremony
was held in the McGinty Room.
Lieutenant
Richard
Noonan
was
promoted to Deputy Chief. Sergeant’s
Chamberlin
and
Fitzgerald
were
promoted to Lieutenant, and Detective
Hoffman was promoted to Sergeant.

Keeping the very successful K-9
program running was a priority. Officer
Pollister worked closely with Mass Vest a
Dog and Shallow Creek Kennels (PA) to
obtain a new partner after the sad
passing of Drax. K-9 Maximus was
selected; he and Officer Pollister started
the 16 week patrol K-9 school with the
Department of Corrections K-9 training
unit this fall. We expect the team to be
on patrol in early February.
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PERSONNEL
CHANGES

2020 FPD STATISTICS
(# in 2019)
CALLS
FOR
SERVICE
24,823

CITATIONS
1,571
(2,339)

(22,473)

SUMMONS &
WARRANTS
232
(313)

MOTOR
VEHICLE
CRASHES
321
(645)

CUSTODIES
209
(437)

VEHICLE
STOPS
1,794

FIREARM
LICENSES
ISSUED
326

(3,063)

(306)

CRASH
REPORTS
210
(421)

BUILDING &
PROPERTY
CHECKS
7,577
(3,851)

OVERDOSES 26 (20)
MENTAL HEALTH CRISES 50 (48)
UNATTENDED DEATHS 9 (14)

DEPARTMENT STATISTICS FOR THE CALENDAR YEAR 2020
This past year our statistics and types of calls that we dealt with showed a departure from previous years. Overall we noted an
increase in calls for service to the Police Department, by over 9 percent. We also commend our staff for doubling the number of
building and property checks to help keep our community safe during Covid. Naturally with much less traffic on the road we had
fewer traffic accidents and our officers wrote fewer citations than in previous years.
We also noted a sharp decline in the number of assaults and thefts, likely due to limited traffic in retail locations and the severe
cutback on bars and nightclubs. We also noted a large drop in the number of arrests; however, without any events at the stadium to
account for the difference, we feel that this is a relatively stable number.
Sadly we noted that the number of overdoses increased in 2020, including 5 fatalities. We also saw a slight increase in the number of
mental health crisis requiring an involuntary committal. The number of sexual assaults also rose sharply, although many were older
incidents being reported for the first time, after disclosure to a healthcare professional. In all of the cases reported the offender was
known to the victim prior to the attack.
We have taken a very aggressive approach on opioid overdoses, which involves outside partners and follow-up with victims to
ensure that services are made available. We have also partnered with the State Police Drug Unit to conduct aggressive investigative
and enforcement operations at several targeted locations. We are hopefully that this strategic multi prong approach will drive these
numbers down in the coming year.
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2020 TRAINING HIGHLIGHTS
2020 was a remarkably busy year for training in Foxborough. Our staff underwent the state mandated
40 hours of annual in-service training. However, due to the pandemic, much of the training was done
virtually. This training is mandated by the Commonwealth and covers all of the fundamentals such as
CPR, firearms, law updates, and other topics. Our in house trainers also spent countless hours preparing
our use of force and firearms training programs, and delivering them in a safe and effective fashion.
Looking at the next few years we anticipate that there will be a large shift to keep much of the annual inservice on remote learning platforms.
Beginning in 2018 we made a commitment to get all of our patrol officers trained in the 40 Hour Critical
Incident Training Program. We continued in 2020 by sending 3 more Officers. This program teaches
officers how to handle persons in mental health crisis. It stresses communication, dialogue,
understanding and de-escalation techniques in an effort to reduce the number of use of force incidents
during these trying situations. Unfortunately, due to the ongoing pandemic and restrictions on class
sizes, a fall CIT class was postponed until 2021. We are eager to keep the momentum going on this
commitment and are optimistic that the classes will resume in the spring.
Training was a challenge due to the Covid crisis. We found that many of the usual training vendors as
well as the Municipal Police Training Committee were cancelling or postponing courses indefinitely. In
response to this we proactively contacted many of our training partners and hosted classes here in
Foxborough, using the state of the art McGinty Room at the Public Safety Building. We also had staff
participate in many virtual training sessions via online platforms as well.
While adhering to current Covid guidelines, we hosted over twenty training seminars getting our staff
hundreds of hours of highly desirable specialized training at no or reduced cost. Some of the courses
that were held here included: De-escalation, Search Warrant Writing, Sergeant Leadership, Sexual
Assault Investigation, Advanced Detective Clinic, Internal Affairs Investigations, Senior Leadership
Training, School Critical Incidents, and many more. Looking towards 2021, we plan to keep an aggressive
training schedule going.
We also worked closely with our partners at Gillette to run a large scale training exercise preparing for
the return of fans to the stadium. Our personnel along with members of the Fire Department and the
State Police ran a number of drills to prepare for mitigating situations involving potentially sick patients,
to isolate, triage, and safely move them away from other spectators. We feel confident that once the
State allows fans to return to the Stadium, Public Safety is ready to meet the challenge.
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FOXBOROUGH FIRE DEPARTMENT

FOXBOROUGH FIRE DEPARTMENT
Expressions of appreciation,
2020 was a tremendously challenging year with a lot of firsts for the Foxborough Fire Department. Early in the year
we were faced with COVID-19 and the myriad of unknowns which come with an emerging pandemic. In March, as
COVID took hold and the country shut down, your Foxborough Firefighters rose to the challenge with
professionalism and agility. We faced many challenges in those early days of the pandemic as protective equipment
supplies ran thin and calls for service became more complex. As the pandemic set in, our citizens came through in
true Foxborough fashion with mask and personal protective equipment donations which were greatly appreciated.
In the spring of 2020 we were tapped by the State to assist in setting up a mass testing site for frontline workers at
Gillette Stadium. This site was open 7-days a week and ran from April 5th to June 5th.
The summer brought another major event when the area was hit with an unprecedented rain storm that dropped
5.75 inches of rain. This storm caused flooding in surrounding towns and Norwood Hospital was knocked out of
service when flooding water entered the basement and rain poured into the building through the roof. As of this
report there is no plan and/or date for a reopening of Norwood Hospital. On Sunday October 5th we had a
particularly busy day with a 2-alarm fire at the Bleachery Mill Complex on Morse Street followed by a serious motor
vehicle accident on North St. in which the occupants were severely entangled in the wreckage with critical injuries.
While at these incidents’ crews performed exemplary and the interagency teamwork involved at the scenes was
outstanding and included the coordination of 2 aeromedical transports from the accident.
During the past year the Insurance Services Office (ISO) conducted a Public Protection Classification Evaluation of
the Foxborough Fire Department. ISO is perhaps best known as the company that provides ISO ratings for local fire
Departments and is used by insurance companies to determine premiums for home and business owner policies
nationwide. The system ISO uses to determine the rating of a fire Department is called the Fire Suppression Rating
Schedule -- a scale of 1 to 10, with 1 being the best score. This ISO rating schedule examines many factors relating to
local fire Departments, especially focusing on training and equipment, and also examines the 911 system and
communications infrastructure. I am very proud to report that the Foxborough Fire Department went from a Class
4 rating to a Class 1 rating in 2020. It is worth noting that achieving a lower ISO rating is very difficult and it required
a great combined effort by the Fire Department, SEMRECC 911 Communication Center and the Foxborough Water
Department to realize a better rating. I want to express my appreciation for a job well done.
We are continuing on our path to becoming the first municipal fire Department in the Commonwealth of
Massachusetts to become accredited and hope to reach this goal in early 2022. I am proud of the team effort that is
taking place to accomplish this goal.
Despite all of the challenges over the past year, we were able to hire 2 firefighters to replace 2 vacancies created by
a resignation and a retirement. Firefighter Joseph Cuddihy transferred from the Wrentham Fire Department and
Firefighter Austin Boyt transferred from the Medway Fire Department both in July.
My entire team and I are grateful to serve this thriving community.
Chief Michael Kelleher
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FIRE DEPARTMENT

2020 MILESTONES
On March 17, for the first time in the Department history, the entire Public Safety Building was
locked down to visitors due to Covid and all requests were accomplished over the phone.
April 5th - June 5th. A Covid-19 testing site for first responders opens near Gillette Stadium.
The testing facility is a collaboration between the Executive Office of Public Safety and
Security, Foxborough Fire, the New England Patriots, the Massachusetts Department of
Corrections, Wellpath and Quest Diagnostics.
With the help of Public Safety Special Needs Coalition of RI and the Foxborough Commission
on Disability, Foxborough Fire and Rescue has now outfitted all of our engines and rescues
with Autism Sensory Bags. The goal of these bags it to help autistic patients to cope with
sensory overload that sometimes occurs during emergency situations where lights, sirens and
strangers are present. The bags contain items such as weighted lap pads, headphones and
fidget toys.
June. Norwood Hospital which services around 80% of the EMS calls for Foxborough Fire was
closed indefinitely due to flooding during a storm. Foxborough Fire, along with many other
towns, were dispatched to Norwood Hospital to assist in evacuating patients due to the flash
flooding in the area which left the hospital without power
3 members of the Department spent 2-weeks with classroom lectures every day from 8am to
6pm at Critical Care Emergency Medical Transport Program in Pittsburgh. The CCEMT-P
course is designed to prepare paramedics and nurses to function as members of a critical care
transport team. The program bridges the gap between pre-hospital and in hospital care;
resulting in a specialized provider who has both the understanding of the aspects of caring for
a critically ill patient and has the ability to provide the highest level of care to the critically ill
patient during transport.

The Foxborough Fire & Rescue Department is proud to announce our designation as a Class 1
Community by the Insurance Service Office, the highest possible rating for a municipality. The
Insurance Service Office, ISO, rates communities and their fire Departments by risk level
between 1 and 10, with 1 being the highest designation available. Insurance companies use the
ISO designation to assess insurance premium rates for homeowners and businesses. A Class 1
designation equates to lower insurance premiums for our residents and business owners
depending on their respective insurance carriers. Foxborough was previously designated a
Class 4 community which was received in 2004.

CALL FIREFIGHTER/EMT
William Mcmullen
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COVID
On March 10, 2020, Governor Charlie Baker declared a state of emergency for the Commonwealth of
Massachusetts. The administrative staff of the Fire Department immediately began planning and
implementing plans that would allow the Department to continue to function and serve the residents and
guests of Foxborough. This involved acquiring personal protective equipment (PPE) such as masks, gowns
and sanitizing agents. On March 17th, for the first time in the history of the Department, the entire Public
Safety Building was locked down to visitors due to Covid and all requests for inspections, permits or
questions were handled over the phone. This was a difficult decision, but the will and tenacity of the
administrative staff allowed us to overcome obstacles and continue to service the people of the town on a
day-to-day basis.
On Wednesday April 1st a conference call was held to discuss the need of a location where first responders
could be tested for Covid-19 in a safe and accessible area. Foxborough Fire proposed a site plan with traffic
flow utilizing the P10 parking lot at Gillette Stadium to the Executive Office of Public Safety and Security
(EOPPS) for approval.
From Sunday April 5th until June 5th the site would operate daily while shutting down only for extreme
weather. Foxborough Fire provided support vehicles and 1-firefighter liaison, Firefighter Cory Shepardson,
who handled all of the logistics in servicing this site.
During the year the Department was fortunate to be able to test our members for Covid-19. This allowed
employees who may have been exposed and/or showing symptoms to be able to be tested immediately so
that the loss work time was limited. This allowed us to catch cases quicker and to mitigate staffing issues
when employees were required to quarantine from home.

HAZARDOUS
CONDITIONS

RESCUE/EMS
7%

SERVICE CALLS

9%

GOOD INTENT

5%

TOTAL
65%

INCIDENTS

11%

FALSE ALARM

3%
SPECIAL & <1%
SEVERE WEATHER FIRES
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FIRE DEPARTMENT
EMS DEPUTY THOMAS KENVIN, EMT-P, RN
EMS Coordinator/Public Health Nurse
2020 has been a year of great challenges for our community and the Fire
Department’s priority has been to maintain the health and safety of our members
so they can in turn continue to provide the highest level of emergency services to
our community. Since the onset of the Covid-19 Pandemic in March, supplies of
Personal Protective Equipment (PPE) have become more difficult to acquire.
We engaged with multiple suppliers and are proud and grateful to say that we
have been able to maintain sufficient supplies of PPE for our employees, allowing
us to continue uninterrupted service to our community. We also must extend a
word of thanks to all residents and area businesses who came forward to donate
PPE to our Department. This generosity has not gone unnoticed and we are
forever thankful for your efforts to help keep us safe.
Below are several highlights from this year surrounding EMS within the
Foxborough Fire Department. We remain committed to providing the highest
quality service based on the specific needs of our community.
Foxborough Fire Department personnel, in partnership with the Broad Institute in
Cambridge, MA, conducted over 1,000 tests for Covid-19 using in-house testing
equipment. This testing capability has allowed us to ensure greater safety for both
our personnel and our community partners by quickly identifying infectious cases
and initiating isolation.
Foxborough Fire Department/Public Health Nursing also conducted several flu
clinics offering vaccination to individuals to help keep more of our community
healthy through the winter months. While quarantine measures have limited inperson engagements as a function of public health, we have been able to
collaborate extensively with Human Services, Council on Aging, Veteran’s
Services, and our healthcare partners to meet the diverse needs of our residents
including blood pressure clinics/health screenings, home visits, and COVID-19
related screening and testing.
Foxborough Fire Department continues to operate under a Special Project Waiver
for the use of ultrasound by paramedics. This device is currently used to assess
trauma patients for unseen internal injuries. We work daily to maintain
proficiency for this purpose and hope to explore additional uses for this
technology soon to further expand the high level of care we provide to our
community.
In addition to our continuous quality improvement processes and professional
development, we have recently had several members successfully complete the
Critical Care Emergency Medical Technician-Paramedic Course culminating with
an advanced certification.

2020
EMS CALL
VOLUME

Patient
Refusal
of Care

23%

TOTAL

2,118

53%

CALLS

Basic
Life
Support
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FIRE DEPARTMENT
FIREFIGHTER/MEDIC EOIN BOHNERT
Head Mechanic
2020 was an exciting year that brought reinvigoration and reinvention to the Maintenance Division at Foxborough Fire and
Rescue. Under the direction of Chief Kelleher, Head Mechanic Eoin Bohnert sought to draft and implement an NFPA compliant,
predictive maintenance and repair strategy to the fleet at FFD. This plan enables the Maintenance Division to maintain
apparatus to the highest level possible; providing FFD and the people of Foxborough with a fleet of apparatus that are as ready
and able to serve as the professionals that use them every day.
Through the implementation of quarterly inspections, hours-based service intervals and annual NFPA certification and
inspection benchmarks, the Maintenance Division has become able to minimize downtime and unnecessary repairs, while
managing necessary repairs before they become hazards to Department members and the public.
2020 brought the addition of FF/Paramedics Parker Merritt, William Cavalieri and Jason Galanti to the Maintenance Division.
These members perform their duties in addition to their roles as firefighter/paramedics, and will assist in the maintenance of
the Department’s fire apparatus, ambulances and small engines while they also begin to learn the fundamentals of fire
apparatus repair.
With the addition of more members and implementation of best practices has come the need for continued education and
certification. In 2020, The members of the Maintenance Division have continued to pursue Emergency Vehicle Technician
(EVT) certification tracks, with FF Jason Galanti achieving his first and second EVT certifications, and FF Eoin Bohnert beginning
his Level 3 Master EVT certification track.
The members of the Maintenance Division are proud to do their part in ensuring the success of Foxborough Fire and Rescue’s
mission, and look forward to another exciting and innovative year ahead.
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CAPTAIN ANDREW PUNTINI, EMT-P
Training Coordinator
Foxborough Fire continues to build on its in-house training program.
Although the Department had to change some of its traditional training
techniques due to Covid-19, critical skills were still reviewed and practiced
with social distancing in mind. Each year firefighters are responsible for
training to show proficiency and excellence in areas such as search and
rescue, ground ladder, fire attack, water supply, Hazardous Materials, auto
extraction, operational level technical rescue, and more. Training is based on
NFPA guidelines and geared to meet the objectives of ISO. Topics are
reviewed and issued on a monthly basis and documented accordingly to
assure compliance and uniformity in training across the shifts. Typically, the
Department participates in at least one live fire training event a year, but due
to COVID-19 those opportunities were postponed until a later date.
Collectively members completed and documented 12,882 hours of training.

TRAINING TOPICS:
• Fire Dynamics
• Firefighter Safety
• Aerial & Ground Ladder Operations
• Search and Rescue
• Vehicle Extrication & Stabilization
• Ice Rescue
• Communications
• Hazardous Materials
• Driver Training
• Pump Operations
• Officer Development

In recent years most, NIOSH LODD fatality reports resulting from cardiac
events in the performance of a firefighter’s duties cited the local Department
for not having a mandatory wellness program. With this information the
town and the union decided to begin a joint venture with Firewall Fitness to
provide a safe and functional wellness program for all Department members.
With minimal investment a storage area was repurposed into a functional
fitness area with various strength and conditioning equipment. Even though
we are fortunate to have a fit and healthy membership, the Department
looked to reinforce this. Firewall Fitness provides professional programing
that is safe and effective and periodically throughout the year makes site
visits to assure proper form and safe techniques to keep the membership
injury free and provide guidance in connection with the Department mission
of promoting healthier living.

OTHER TRAINING ACCOMPLISHMENTS
·Deputy Chief Thomas Kenvin graduated from the Massachusetts Firefighting
Academy’s Chief Fire Officer Management Training Program. This 14-week
program is delivered jointly by the Edward J. Collins, Jr. Center for Public
Management at UMASS and the Mass. Firefighting Academy. Thomas is 1 of
only 5 current members in our Department with this designation.
·AMKUS Conducted a combined training with Foxborough and Mansfield on
Advanced Auto Extrication Techniques
·FF Stephen Easter started the Massachusetts Fire Academy Recruit Program
with a scheduled graduation date of January 2021
·3 members of the Department spent 2-weeks with classroom lectures every
day from 8am to 6pm at Critical Care Emergency Medical Transport Program
in Pittsburgh. The CCEMT-P course is designed to prepare paramedics and
nurses to function as members of a critical care transport team. The program
bridges the gap between pre-hospital and in hospital care; resulting in a
specialized provider who has both the understanding of the aspects of caring
for a critically ill patient and has the ability to provide the highest level of
care to the critically ill patient during transport
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FIRE DEPARTMENT
DEPUTY FIRE CHIEF DAVID LARACY
Fire Prevention

INSPECTIONS 2020

This year will be remembered as the year that challenged us and all that we do.
The Fire Prevention Division is heavily impacted by the economic state of the
community and the wellness of its residents. As the covid-19 pandemic has
evolved and forced businesses and society to change how they operate, we
too have had to adapt our practices of conducting business. Our commitment
to providing technical and educational support has never been stronger. Our
staff has been continually focusing on ways to communicate, review and
process information and permits to better assist contractors, business owners
and residents.
The responsibility of the Fire Prevention Division is to enforce all fire and
applicable building codes and to ensure a safe environment for all residents
and visitors of Foxborough. Our Division over sees plans review, code
enforcement, public education, fire investigation, community risk reduction
and pyrotechnic/ special effects management.
PERMITS AND INSPECTIONS
The Fire Prevention Division is responsible for the inspection of all smoke
detectors and carbon monoxide detectors prior to the sale of any home sold
in Foxborough. Due to the covid-19 pandemic, Governor Baker issued
Executive Order #12 on March 30th calling for the temporary suspension of all
smoke detector inspections and the order was lifted on June 30th. In the ninemonth time frame we conducted 324 26F inspections, an increase of 16% over
the prior 12-month calendar years.
As the Commonwealth has made changes to the operation of businesses and
activities, we have had to inspect and enforce those changes. We have been
working closely with the Building Department, Board of Health, Planning and
School Department to do our part to ensure the safety of our community.
PUBLIC EDUCATION
The Public Education Division has had a major change this year. Our long time
Public Education Coordinator, Firefighter/Paramedic Gregory Gill, decided to
pass the torch to Firefighter/Paramedic Matthew Treannie. Greg led the
educational efforts for the Foxborough Fire Department for ten years. His
presence at the Senior Center and our local schools will be missed. Greg’s
passion to teach and share his knowledge will be continued through the
efforts of Firefighter Treannie and the Foxborough Fire Department.
Firefighter Treannie’s goal will be to continue the high standards of education
through technology/remote learning and in person training. Firefighter
Treannie has assembled a team of young, energetic firefighters to help him
develop programs and present the training. Foxborough Fire has always been
at the forefront of change and technology and will continue to embrace
improvement through change during this uncertain time.

21E

9

New Construction Final

32

26F 324
General Business/Restaurant Inspection

38

Camp Inspection

4

Fire Drill

19

EMS Standby

0

Fire Alarm Acceptance

18

Food Truck Inspection

5

Group Home Inspection

4

Hood Installation/Modification

2

Healthcare Inspection

9

Hotel/Motel Inspection

8

Oil Burner Install

17

Oil Tank Install

10

Oil Tank Removal

2

Fire Alarm Plan Review

22

General Plan Review Tier I

10

Pre-Plan Site Visit

18

Propane Storage

33

Pyro Inspection

2

School Inspection

11

Site Plan Review

1

Site Visit

39

Sprinkler Plan Review

9

Sprinkler Acceptance

10

Senior Safety Initiative

12

Tent Review

5

Fire Watch

171

TOTAL INSPECTIONS 844
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SEMRECC

Robert Verdone
Executive Director
Erick Berg
Assistant Director

BOARD OF DIRECTORS
William Keegan Jr.
Chairman
Foxborough
Mike Yuntis
Norton
Conor Read
Easton
Kevin Dumas
Mansfield

The Southeastern Massachusetts Regional Emergency Communications Center
(SEMRECC) is the home to the Southeastern Massachusetts Regional 911 District and is
the primary Public Safety Answering Point (PSAP) for the towns of Foxborough,
Mansfield, Easton, and Norton Massachusetts. The District further serves as Bristol
County Fire Control and as the Bristol County's NAWAS answering and warning point.
SEMRECC receives both landline and cell phone 911 calls, as well as handling all
response asset tracking, deployment and allocation for Police, Fire and EMS Services.
The District is governed by a Board of Directors comprised of the Chief Administrative
Officers of the towns that the District covers. Day to day operations and management of
the District is the responsibility of the Executive Director.
As Team Members of the Southeastern Massachusetts Regional District, we are
committed to providing prompt, accurate, coordinated and reliable Next Generation-911
and emergency services for all of those that we serve. Such service shall be provided in
a courteous, responsive and professional manner and be recognized as a trusted
provider of emergency communications. To act with integrity and professionalism;
maintaining an environment responsive to the needs of the agencies, organizations, and
community that we serve and capitalize on new and advancing technology and
innovations to further our mission and strengthen our partnership with all we serve.
SEMRECC took on full 911 Operations back in July 2019, working out of the Public Safety
Building, and we took on landline and wireless direct calls the first day. SEMRECC is
certified in advanced emergency medical dispatch, which means our dispatchers are
able to assist in saving lives before first responders arrive on scene. We are on track to
receive our accreditation in advance emergency medical dispatch and our Center
would be one of the first in the Commonwealth to receive such accreditation.
Since taking on wireless direct SEMRECC has taken 2.5-3.5 minutes off our 9-1-1 calls.
This meets and exceeds state regulations and standards of care. We meet and exceed
the state regulated compliance rate at 99.63%; a passing rate is 95%. We use our
analytical tools so we can staff during peak hours, adapt and expect calls accordingly.
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SEMRECC

HIGH ROCK BUILDING UPDATE
Before renovations, the High Rock site was covered in graffiti, overgrown and
an attractive nuisance that warranted us installing cameras and reporting
crimes. Now it is a beautifully secured building. We were on time and on
budget, with Covid that was a miracle. Despite staffing and regulatory issues as
well as HVAC equipment delays, we were able to get the building renovated
and we were able to come in under budget. We tore down 8,000 sq. ft. of the
facility and we tore down the original cinder block first phase of the building
that was built, that saved money instead of refurbishing what was already
built. We have built 10 positions, fully equipped with the ability to have 10-14
more built along with additional expansion capabilities, as more communities
are interested in joining SEMRECC. We installed tanks that hold water for fire
suppression and the water system collects water off the roof that is then
filteredand used for the suppression system.
TRANSITIONING TO HIGH ROCK
In November 2020, we moved into our finished building. In order to provide
coverage for the four communities we were serving, while in our temporary
location, we partnered with the Duxbury Regional Old Colony Center ROCC.
We interfaced our centers together, had full access to our software systems
and was able to copy and paste SEMRECC to Duxbury ROCC. This allowed us
to move from the public safety building, completely set up and performed
testing at High Rock before transferring all services to High Rock. This
collaboration allows both our centers to be able to support each other in
future in case of a fire, major weather event or other issue that prevents us
from providing service to all our communities. We are the first two regional
centers to have this capability.

2020 STATISTICS

9-1-1 Calls
25,481
Call Answer Time
3.1 seconds
Average Call
1-minute 41-sec
Call Compliance Rate
99.63%
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STADIUM ADVISORY COMMITTEE
George Bell
Chairman

Alex Silva
Blair Crane
James Evans
James Kelly
Jared Duckworth
Joel Angelico
John Hardy
Randy Briggs
Nathan Weber
Ron Hodgdon
Scott Kelly
Tim Eagan

The normal responsibilities under the Town Bylaws are to review Stadium Special Permit Applications, make recommendations, and
observe events under the direction of the Town Manager and Select Board, for event licenses submitted by the Kraft organizations for
events held in Gillette Stadium. The Town owns and leases the land area upon which the Stadium is built, and under the terms of the
lease, a Special Permit approval process by the Select Board is required.
The 13-member Stadium Advisory Committee (SAC) in 2020 had very limited activities due to the State and nationwide attendance
restrictions on high occupancy events, due to the Covid-19 pandemic.
During the 2020 calendar year the SAC reviewed the New England Patriots Home Games license application for events at Gillette
Stadium. The NE Patriots application was the only application received/reviewed by our committee. It went to great lengths to be
Covid-19 safety compliant, proposed limiting attendance (under 14,000). The application was reviewed via a Zoom meeting.
During a normal year the review meetings for Stadium license applications focus on the potential impacts to the Town; it’s residents;
it’s public safety officials; abutting towns; and the event attendees.The application reviews include discussion regarding; public safety,
traffic, parking, security, noise, access, insurance and neighborhood concerns. Participants include; SAC members; Gillette Stadium
management; Chief Grace; Deputy Chief Noonan; Chief Kelleher; Deputy Chief Buckley; the Building Inspector; Health Agent; and
town residents. Each attendee has the opportunity to provide input regarding the potential impacts of each event. The SAC then
provides the Select Board with a summary of the issues, its recommendation and proposed License parameters.
During a normal year, SAC members’ duties include providing representation during all major Stadium events to observe the actual
public safety impacts. In addition, the SAC mans the Gillette Stadium telephone HOT LINE (508-543-0350) for concert events,
responding to, investigating and forwarding all complaints to the Town Manager and Select Board.
Revenue from Stadium events are paid to the Town based on a Payment In Lieu of Taxes (PILOT) as the Stadium is located on land
owned by the Town and leased to the Stadium. The PILOT is based on each ticket issued for all events. Concert and International
Soccer ticket sales derive revenues to the Town of $ 2.96 each and football and soccer event ticket sales produce $ 1.71 each. There is a
minimum annual guaranteed payment threshold of $ 1,319,626. In addition, a fee is assessed for police oversight and non-stadium
related office use.
Below are the PILOT revenues are for the stadium land lease only. In addition, the Kraft owned Patriot Place retail complex and
parking lot areas adjacent to the Stadium, are assessed property tax based on their assessed value and additionally generate meal and
beverage tax revenue to the Town. As an added benefit to Town residents, the Stadium also allows residents the ability to have access
to and pre-purchase tickets to concert events prior to offering them to the general public.
The SAC looks forward to working with Town & Stadium officials in 2021 to review license applications & observe of Stadium events.

Total 2020
Payments
$ 2,341,094

Football
Soccer
Police Oversight
Non-Stadium Office Use
Concerts, etc.
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$ 1,126,790
349,210
163,029
64,340
637,725

6

PUBLIC WORKS

H I G H W A Y D E P A R T M E N T 122
WATER & SEWER DEPARTMENT 124
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HIGHWAY
Chris Gallagher
DPW Director
Lance DelPriore
Town Engineer
Barbara Kelley
Dept. Administrator
Karen Cebrowski
Dept. Coordinator
Ryan Norton
GIS Analyst
Shawn Guillotte
Highway Supervisor
Anthony Defazio
Highway Working
Supervisor
David Lalibertie
Tree & Parks Supervisor
James Caffin
Tree & Parks Working
Supervisor
Adam Rouille
Equipment Maintenance
Supervisor
Donald Zawatsky
Equipment Maintenance
Working Supervisor

It is the mission of Foxborough Public Works to enhance Foxborough's quality of life, and
through sound management, innovation, teamwork and vision, provide dependable, high
quality, responsive public works and utility services, consistent with community values and
at reasonable costs to Foxborough's citizens, businesses and visitors.
These services include snow and ice removal, stormwater management, water supply,
treatment and distribution, sewage collection and pumping, vehicle fleet maintenance
including school busses and police vehicles, improvement of roads and public property, and
maintenance of town green space. The Department of Public Works is comprised of
Administration, Highway, Tree & Park, Equipment Maintenance, Water, Sewer and
Engineering including GIS.
In 2020 the DPW utilized Chapter 90 funding to mill and pave Pratt St, Community Way,
Ledgeville Ave, Heritage Dr, Alger Rd, Everett Ln and Meadowview Rd. The funding was also
utilized to update our Pavement Management system, redesign the intersection of East St
and Cocasset St, and design a road widening with drainage for a section of East Belcher Rd.
A Housing Choice Grant was utilized to advance a signalized intersection design for the
intersection of Rt. 140 and Walnut St. The intersection design was combined with a sewer
connection design for the existing Foxborough Housing Authority property on Walnut
Terrace along with a future FHA development on the opposite side of Walnut St. A big thank
you to Paige Duncan, Director of Planning, for the initiative to seek and write the grant
application to secure this funding source.
The Equipment Maintenance Division continues to maintain a town fleet of over 180
vehicles. By performing all repairs in-house, we minimize down time of vehicles and reduce
cost to all departments. Equipment that has passed its useful life and therefore removed
from town operation continues to be auctioned off. In 2020 the auctioned items brought
over $30,000 back to the town general fund.
The Tree & Park Division maintains over 200 acres of green space, including athletic fields,
school properties, and town properties. Over 100 hazardous and deceased trees were
removed from the Town roadways.
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HIGHWAY
The Highway Division implemented an ADA improvement plan and has
begun installing compliant ramps at intersections throughout Foxborough.
This removes impediments and increases safety for all utilizing the public
sidewalks.
Working with the Neponset Reservoir Committee a Jellyfish Filter was
installed on Edwards Road along with a new boat ramp. The Jellyfish Filter is
specifically designed to remove Phosphorus from the stormwater that has
been entering the Neponset Reservoir.
The DPW continued to be an integral part of the first responder’s team in
Foxborough while facing a global pandemic. Field staff was isolated to
individual trucks in order to limit exposure to each other. This isolation
allowed for knowledge that if one individual was sick, the rest of the staff
would not have to quarantine and continue to be available to provide clean
water and safe roads. Office staff worked a split shift. Work from home was
established and both staff and management found it to be a successful
option during the first few months of the shutdown. Field staff also worked a
split shift for eight weeks.
Crews that were not in Foxborough worked on Continuing Education Units
required for licenses, training for new licenses, along with safety trainings
presented by MIIA which helps our annual effort to reduce insurance on the
town.
Additional changes included the annual Household Hazardous Waste Day.
The event originally planned for the first weekend of May was postponed.
Our vendor, ACV Enviro saw the trend of all drop off events being canceled,
reinvented the collection event. In only a few short weeks, Foxborough and
ACV Enviro has created a curbside collection event for our Hazardous Waste
Day. The event was a big success with over 180 residents participating and
ACV Enviro removing all that waste from Foxborough.
The DPW and Recreation Department created a new policy for the fields
around town. With Covid-19 guidelines not allowing trash collection on
fields, a Carry-In/Carry-Out policy was instituted for all fields. With the
generous assistance from UMM, barrels were located at the edge of parking
lots at all field complexes. This allowed for on-site trash disposal while
complying with the CDC guidance and not exposing Tree & Park staff to that
risk.
The DPW is planning to rebuild the West St Dam in the summer of 2021.
This dam reconstruction is being funded through a $708,000 grant along
with a 25% match from the town. The culvert that is part of the dam will be
upgraded to meet the DEP stream crossing standards.
The Public Works team would like to thank Roger Hill for his ten years of
leadership successfully creating a unified Public Works Department. We
wish him the best in retirement.
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WATER & SEWER
Bob Worthley
Superintendent
Rick Kadlik
Asst. Superintendent
Tim Daniels
Asst. Superintendent
Eileen Hurley
Dept. Administrator
Jessica Minton
Account Coordinator
Cheryl Tacey
Water/Sewer Systems Specialist

BOARD OF WATER & SEWER
COMMISSIONERS
MICHAEL P. STANTON
Chairman
Richard M. Pacella
Vice-Chair
Robert T. Garber
Clerk

MISSION
The Foxborough Water and Sewer
Department is dedicated to providing,
protecting and maintaining the water
supply/distribution system and sewer
system for the Town of Foxborough.
Our commitment is to supply quality
water that complies with all State and
Federal standards, to provide
excellent customer service and
education in water conservation, as
well as to plan for future needs.

The Department had to quickly adapt, as the Covid-19 virus brought about significant
changes in how work was to be done. Ironically, as part of the Department’s annual
emergency response training in December, the focus was on a pandemic. With that
recent knowledge from the training, we moved swiftly to put safety protocols into
practice. Technicians were kept separated, in order to minimize any chance of spread.
Scheduled appointments were cancelled, and protective equipment was worn. Gloves,
hand sanitizers and masks became part of the daily routine, and, at times, securing all of
the necessary PPE was a task unto itself. Maintaining the water system is always
important, but we now understood its critical role in public health and welfare. Training
and development has taken place online this year.
2020 HIGHLIGHTS
CHESTNUT STREET TREATMENT PLANT AND WELLS
The Department is very proud of our new Water Treatment Plant. This facility has the
capability of producing over 1,500 gallons of filtered water every minute, and is a critical
improvement in the Department’s goals to improve both water quantity and quality.
The Chestnut Street Water Treatment Plant is a 2.14 Million Gallons per Day filtration
plant, designed to remove iron and manganese. The plant went on-line in 2020 at a cost
of $12MM. This treatment facility, and associated replacement wells, is the answer to
many years of quantity and quality problems that resulted in shortages and episodes of
brown water in the distribution system. The existing wells had lost about two-thirds of
their original capacity; a significant reason for this was the angular shape of the original
mined Cape May Gravel. This gravel, referred to as well pack, is what keeps earth from
being pumped. The well pack had jammed, and blocked the openings in the louvered
screens, a condition that well development could not rectify. The replacement wells
were constructed with wound stainless steel screens and manufactured glass
“SiLibeads” for the well pack. This combination will minimize loss of capacity both now
and in the future.
OAK STREET WELLS
The wells off of Oak Street had lost about two-thirds of their original ability to produce
water. They are being replaced with the best available technology, which includes round
glass packing and stainless steel wound well screens. This construction technique will
allow for more restorative maintenance, which will reduce long term loss of production.
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SEWER INFLOW AND INFILTRATION (I&I)
The sewer system in Foxborough has been undergoing a phased I&I study over the last
five years. In 2020 we completed a study in the Morse St main line, including cleaning
and camera work, manhole inspection and smoke testing. This study and report
identifies any clean water getting into the sewer system that should not be entering the
system.
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WATER RESTRICTIONS
With the new Filtration Facility and increased capacity with the new wells, it would be
easy to assume that water restrictions are a thing of the past, unfortunately the answer is
no. The Department is regulated through MassDEP permits, and in these regulations
Foxborough is required to limit what is known as “non-essential outdoor water use”. The
good news is that the complete ban is over; however, the standard two nights of watering
for odd and even addresses remains. Please note that these restrictions are a mandate
from MassDEP, in order to preserve stream health and the survivability of fish.
PAUL F. HOWARD AWARD
In January of 2020, Superintendent Robert Worthley was presented with Paul F. Howard
award from the Massachusetts Water Works Association. This is awarded to an active
member whose knowledge and contributions to the profession merit special recognition.
GOALS
Water conservation is an important goal. As time goes by, our Water Management Act
Water Withdrawal could become limited. With this in mind, The Department continues
to offer rebates for low-flow toilets and washing machines. We also have available lowflow shower heads and sink aerators, as well as dye tablets for locating toilet leaks. Rain
barrels are available for $50.00.
Sewer capacity is available for new developments along with re-development projects.
The department continues to work on selling the capacity when available in order to pay
down the debt incurred by expanding the treatment plant owned by the Mansfield,
Foxborough, Norton (MFN) Sewer District. Work has begun for an additional 35,000 GPD
to be sold which will help reduce the outstanding debt by $1.5 million. The department
will also continue to upgrade the sewer system with technological advances, included
adding SCADA to the lift stations and meter locations for remote access and records.
After 29 years of service, Water Supervisor Phillip Loder retired in September. This year
also saw the retirement of Mike Walker, after 19 years of service. Their skilled
contribution to the Department is greatly appreciated. We wish them well as they enjoy
their well-deserved retirement!

Renewed

New Renewed by Homeowner
25
10
4
HYDRANTS
New
Replaced
4
24

Use Charges
Less Abatements
Sub-Total

$6,429,174.18
$1,652.37
$6,427,521.81

Other
$379,722.19
Investment Income
$42,912.09
Grand Total-Water $6,850,156.09

Salaries
Operating
General Fund
Debt Service

EXPENSES
$1,574,677.00
$1,831,676.00
$884,463.00
$603,485.00
$4,894,301.00

SEWER - INCOME FY2020
Use Charges
Less Abatements
Sub-Total

$1,450,826.36
$85.41
$1,450,740.95

Other
Investment Income
Grand Total-Sewer

$124,075.70
$11,597.85
$1,586,414.50

Salaries
Operating
General Fund
Debt Service

EXPENSES
$153,906.00
$1,416,517.00
$134,422.00
$70,383.00
* $1,775,228.00

* Due to Retained Earnings on hand,
there is not a budget shortfall.

WATER DEPARTMENT STATISTICS

WATER SERVICES

WATER - INCOME FY2020

WATER MAIN
New
Repaired
(feet)
(main breaks)
1,640
15
METERS
(New & Replaced)
159

GATE VALVES
New
Replaced
6
4
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NORFOLK COUNTY GROUPS

NORFOLK COUNTY REGISTRY OF DEEDS 156
NORFOLK COUNTY MOSQUITO
CONTROL DISTRICT 139
SERSG 155
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NORFOLK COUNTY REGISTRY OF DEEDS
2020 was an extraordinary year in all our lives. The Covid-19 pandemic impacted all of us.
Certainly, some were impacted worse than others. Lives were disrupted with some losing
loved ones, small businesses scaled back or in worse case scenarios closed for good. While
many sectors of our economy were impacted by the pandemic, I am pleased to report the
Norfolk County real estate economy was able to remain viable following the Covid-19 state of
emergency declared by Governor Baker on March 10, 2020.
William P. O’Donnell
Register

Since the beginning of the pandemic, I am proud to report the Norfolk County Registry of
Deeds was able to remain open operationally for the recording of land documents. While the
Registry of Deeds building was closed to the general public, Registry personnel were able to
continue recording land documents. We utilized social distancing, split work shifts, remote
access, and used our disaster recovery site to record documents. We also utilized electronic
recording for our institutional users such as banks, law firms and title companies. In addition
to electronic recording, users had the option to submit documents via regular mail, Federal
Express or placing documents in our drop-off box located just outside our main entrance at
649 High Street, Dedham, MA.
The results of these efforts were a viable Norfolk County real estate market benefitting sellers
and buyers of real estate, lending institutions, the real estate legal community and all others
with a vested interest in the local real estate economy. By keeping the Norfolk County Registry
of Deeds open, recording fees collected were forwarded to the state and county helping to
pay for important public initiatives including education, health care, and police and fire
expenses. We are so thankful to our partners in the real estate community and most
importantly the citizens of Norfolk County. Their patience with us has been critical to the
Registry of Deeds being able to continue its core mission of recording land documents in a
safe and secure environment.
The Registry of Deeds is the principal office for real property records in Norfolk County. Its
mission is to maintain and provide for accurate, reliable and accessible land records to all
residents and businesses of Norfolk County. The Registry receives and records hundreds of
thousands of documents annually. It houses more than 8.5 million land documents dating
back to 1793 when George Washington was President. The Registry is a primary and
indispensable resource for title examiners, mortgage lenders, municipal officials,
homeowners, title examiners, real estate attorneys, genealogists and others with a need for
land record information.
The Registry operates under the supervision of the elected Register, William P. O’Donnell,
who has held the position since 2002.
2020 REGISTRY ACHIEVEMENTS
· The Registry of Deeds Customer Service and Copy Center continues to provide residents and
businesses with quality service. These requests included the filing of Homesteads, accessing
deeds, verifying recorded property documents and assisting those in need of obtaining a
mortgage discharge notice. Customers can contact the Customer Service and Copy Center at
781-461-6101, Monday through Friday between the hours of 8:30AM to 4:30PM.
· In calendar year 2020, the Registry collected approximately $60 million in revenue.
· The Registry of Deeds continues to address legislative issues to benefit consumers. In 2021,
we will again file legislation to advocate for mortgage transparency by requiring mortgage
assignments be recorded at the appropriate Registry of Deeds.
· This year saw a record number of electronic recording filers, approximately 2,150. The
Registry is approaching 75% of its recorded land recordings being done electronically
128

NORFOLK COUNTY REGISTRY OF DEEDS
. Norfolk Registry of Deeds was the first registry in Massachusetts to record electronically registered land documents. This started in
the Land Court section of the Registry of Deeds in 2017 and was crucial in remaining operational during the coronavirus pandemic. At
the onset of the pandemic, 25% of the registered land documents recorded were done via electronic recording which has grown now
to 60%.
· In 2020 we hit a record high of recording our 38,221 Registry of Deeds book. For the sake of security and redundancy, we store our
documents 3 different ways: hard copy, electronically and by microfiche.
· In calendar year 2020, the Registry processed 10,970 Homestead applications. The law Chapter 188 (M.G.L.) provides limited
protection of one’s primary residence against unsecured creditor claims.
· The internet library of images, accessible to the public through the Registry of Deeds’ online research system at
www.norfolkdeeds.orgcontinues to expand. Today, all documents dating back to the first ones recorded in 1793 are available for
viewing.
·Our website includes a genealogy page and a section highlighting land records of notable people – United States Presidents, military
heroes, noted authors and leaders in their fields of education, environment and the law
· The Registry’s website www.norfolkdeeds.org routinely updates the public on such news as real estate statistics, answers to
frequently asked questions, along with detailing of our consumer programs. Additionally, we also write a monthly column for various
Norfolk County newspapers and their online websites. We also distribute a weekly press release to alert residents of the latest
happenings as well as to remind them of our consumer services.
· The Registry’s free Consumer Notification Service allows any county resident to opt in to this free notification service and be alerted
when any land document – fraudulent or otherwise – is recorded against their name. For more information, please see our website at:
www.norfolkdeeds.org. Currently, over 1,380 Norfolk County residents are signed up for this program.
· Due to the ongoing Covid-19 pandemic, the Registry was forced to suspend its community outreach programs. We are hopeful that in
2021 we will be able to visit each of the Norfolk County communities for office hours and renew our partnerships with Interfaith Social
Services of Quincy, Father Bill’s & MainSpring of Quincy, the VA Boston Healthcare System, Voluntary Service Program and InnerCity
Weightlifting on our ‘Suits for Success’ program, and New Life Furniture Bank of MA in Walpole to assist those who are in need of
household items. We also look forward to renewing our Annual Holiday Food Drive and Toys for Tots campaigns in 2021.
FOXBOROUGH REAL ESTATE ACTIVITY REPORT
January 1, 2020 – December 31, 2020
During 2020, Foxborough real estate activity saw decreases in both total sales volume and average sales price.
There was a 30% increase in documents recorded at the Norfolk County Registry of Deeds for Foxborough in 2020, resulting in an
increase of 1,016 documents from 3,425 to 4,441.
The total volume of real estate sales in Foxborough during 2020 was $174,284,699, a 22% decrease from 2019. Also, the average sale
price of homes and commercial property was down 21% in Foxborough. The average sale was $624,676.
The number of mortgages recorded (1,257) on Foxborough properties in 2020 was up 63% from the previous year. Also, total mortgage
indebtedness increased 5% to $513,458,714 during the same period.
There were 6 foreclosure deeds filed in Foxborough during 2020, representing a 100% increase from the previous year when there
were 3 foreclosure deeds filed.
Homestead activity increased 2% in Foxborough during 2020 with 328 homesteads filed compared to 321 in 2019.
Finally, our objective at the Registry will always be to maintain, secure, accurate and accessible land records for the residents and
businesses of Norfolk County. It is a privilege to serve you.
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NORFOLK COUNTY MOSQUITO CONTROL DISTRICT
NCMCD operations apply an Integrated Pest Management (IPM) approach to mosquito control
that is rational, environmentally sensitive, and cost effective.

David A. Lawson
DIRECTOR

SURVEILLANCE
NCMCD is engaged in an intensive monitoring process through weekly field collections and
data analysis in collaboration with the Massachusetts Department of Public Health (MDPH) to
detect for disease-vectoring mosquitoes. Virus isolations assist us in focusing our surveillance
to hot zones thereby allowing us to alert nearby towns of a potential epidemic. Public requests
for service alert us to high numbers of nuisance mosquitoes.
Virus Isolations in the town:
Requests for service:

17 samples submitted, no isolations in 2020
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WATER MANAGEMENT
Communication with residents and town/state/federal officials, site visits, monitoring, wildlife
management, and land surveys while maintaining regulatory compliance is integral to the
management of waterways that may contribute to mosquito breeding. Pre- to postmanagement documentation allows us to assess the efficacy of our work. Tire collections
remove a common breeding site of mosquitoes.
Culverts cleared
Drainage ditches checked/hand cleaned
Intensive hand clean/brushing*
Mechanical water management
Tires collected

30 culverts
4,800 feet
4,100 feet
600 feet
21 tires

*Combination of brush cutting and clearing of severely degraded drainage systems or streams
by hand.

LARVAL CONTROL
When mosquito larval habitat management is not possible, larval mosquito abatement is the
most environmentally friendly and effective method of mosquito control. An intensive
monitoring program, aides in our decision to effectively target culprit locations.

Spring aerial larvicide applications
(April)
Summer aerial larvicide applications
(May – August)
Larval control - briquette & granular applications by hand
Rain basin treatments: briquettes by hand (West Nile virus control)
Abandoned/unopened pool or other manmade structures treated

158.6 acres
0 acres
8.5 acres
1,218 basins
0

ADULT CONTROL
Adult mosquito control is necessary when public health and/or quality of life is threatened
either by disease agents, overwhelming populations, or both. Our surveillance program, along
with service request data and state of the art GPS and computer equipment, allows us to focus
our treatments to targeted areas.
Adult aerosol ultra low volume (ULV) applications from trucks
Barrier applications on municipal property
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9,793 acres
0 applications

SERSG
Moira Rouse
Regional Administrator

The Town of Foxborough receives procurement and other services from the Southeastern
Regional Services Group (SERSG) and has since the organization's inception in 1993. SERSG
members include twenty-two towns and two cities, which are served by one Regional
Administrator. Annual dues of $4,100 support these services. Foxborough recovers this
amount directly from savings in using these contracts and indirectly by devoting less
administrative and management time to procurement. Other services include subsidized
trainings and contract support.
This report covers calendar year 2020. During that time Foxborough used SERSG contracts
for many purchases, utilized subsidized trainings, and participated in 4 bids with SERSG that
resulted in new contracts. Those contracts are for DPW Supplies, Water & Sewer Treatment
Chemicals, Paper, and DPW Services.
· SERSG administered bids for and created 11 new DPW Supply contracts for 29 products, and
2 Water
Treatment Chemical contracts for 2 products. The estimated value of these supply contracts is
$370,821.
· The Town saved by using SERSG DPW Supply contracts instead of state contracts because
the SERSG price for diesel fuel is $0.07 less and gasoline is $0.05 less per gallon. Savings off
state contract prices for these two items alone was $8,000.
· Throughout 2020, Foxborough benefited from a 61.6% discount off non-excluded office
supplies using a standard wholesaler’s catalog. Under that same contract, ink and toner
cartridges were discounted at a rate of 36.6%. In the first half of the year, the Town spent
$17,331 while saving $19,316 off list price for those purchases. Values for the second half of the
year are not yet available.
· The Town and schools also pay competitive fixed prices for Paper using a SERSG contract.
Foxborough spent $1,056 in the first half of 2020.
· New DPW Services were bid in November 2020 and contracts will take effect on 2/1/21. The
Foxborough Public Works department requested contracts for 17 services with an estimated
value of $583,108 and renewed contracts for another year with an estimated value of $798,173.
· SERSG applied for a MassDEP grant in November 2019 and received $56,500. This amount
provided trainings for mandatory stormwater compliance that Foxborough utilized.
· Finally, monthly meetings support municipal administration, public works, and support
stormwater specialists.
Favorable pricing is the primary membership benefit. Additionally, every SERSG bid saves
many hours of skilled staff time and hundreds of dollars in bid-advertising and other costs.
SERSG contract pricing is equal to or lower than state contract prices and requires less time
and effort for departments to use.
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TOWN INFORMATION
TOWN OF FOXBOROUGH
Whereas a number of inhabitants belonging to the Towns of Wrentham, Walpole, Stoughton, and Stoughtonham,
have represented to this Court the inconveniences that they labour under on account of their distance from the
places of Public Worship in Several Towns to which they now belong and have earnestly and repeatedly requested
that they may
be incorporated into a Town, namely Foxborough, Norfolk County.
INCORPORATED:

June 10, 1778

POPULATION:

17,371

ELEVATION AT CORNER OF SOUTH & SCHOOL STREETS:
AREA OF TOWN:

300 feet above sea level
Approximately 21 square miles

NUMBER OF MILES OF ACCEPTED ROADS WITHIN THE TOWN:

89.9 linear miles

NUMBER OF MILES OF STATE HIGHWAYS WITHIN THE TOWN:

15.29 linear miles

NUMBER OF MILES OF UNACCEPTED ROADS WITHIN THE TOWN:

5.19 linear miles

TOTAL REGISTRATION OF VOTERS:
As of December 31, 2020

SENATORS IN CONGRESS
Edward J. Markey (D)
Elizabeth A. Warren (D)

255 Dirksen Senate Office Building, Washington, DC 20510
317 Hart Senate Office Building, Washington, DC 20510

CONGRESSMAN, FOURTH CONGRESSIONAL DISTRICT
Jake Auchincloss (D)
1524 Longworth House Office Building, Washington, DC 20515
COUNCILLOR, SECOND DISTRICT
Robert L. Jubinville (D)

487 Adams Street, Milton, MA 02186

STATE SENATOR IN GENERAL COURT, BRISTOL & NORFOLK DISTRICT
Paul R. Feeney (D)
State House, 24 Beacon St., Room 507, Boston, MA 02133
STATE REPRESENTATIVE IN GENERAL COURT, FIRST BRISTOL DISTRICT
Fred “Jay” Barrows (R)
State House, 24 Beacon St., Room 542, Boston, MA 02133
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TOWN DEPARTMENT CONTACT INFORMATION AND LOCATION

FIRE, MEDICAL AND POLICE EMERGENCIES DIAL 9-1-1
PUBLIC SAFETY
POLICE

508-543-4343

FIRE

508-543-1238

ANIMAL CONTROL

508-543-4343
Ext. 267

TOWN HALL
ADMINISTRATION & SELECTMEN 508-543-1200
ASSESSOR'S OFFICE

508-543-1215

BUILDING INSPECTION

508-543-1206

TOWN CLERK'S OFFICE

508-543-1208

CONSERVATION DEPT

508-543-1251

FINANCE DEPT

508-543-1216
508-543-1211

Tax Collector
Accounting

HEALTH DEPARTMENT

508-543-1207

PLANNING DEPARTMENT

508-543-1250

VETERAN SERVICES

508-543-1204

150

8 CHESTNUT ST
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TOWN DEPARTMENT CONTACT INFORMATION AND LOCATION

TOWN OFFICES
COUNCIL ON AGING
/HUMAN SERVICES

508-543-1252

HIGHWAY/TREE & PARK 508-543-1228

75 CENTRAL ST
70 ELM ST

WATER & SEWER DEPT

508-543-1209

BOYDEN LIBRARY
Children's Dept

508-543-1245
508-543-1246

10 BIRD ST

RECREATION

508-543-7255

80 SOUTH ST

FOXBOROUGH
HOUSING AUTHORITY

508-543-5960

90 N. CARL ANNON CT

SCHOOL DEPARTMENT
SCHOOL ADMINISTRATION

508-543-1660 60 SOUTH ST

FOXBOROUGH HIGH SCHOOL

508-543-1616

120 SOUTH ST

AHERN MIDDLE SCHOOL

508-543-1610

111 MECHANIC ST

BURRELL ELEMENTARY SCHOOL 508-543-1605 16 MORSE ST
IGO ELEMENTARY SCHOOL

508-543-1680 70 CARPENTER ST

TAYLOR ELEMENTARY SCHOOL

508-543-1607 196 SOUTH ST
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GOVERNMENT OFFICIALS
GOVERNMENT OFFICIALS – FEDERAL
SENATOR ELIZABETH WARREN

202-224-4543
617-565-3170

WASHINGTON D. C.
BOSTON, MA

SENATOR EDWARD J. MARKEY

202-224-2742
413-788-2690

WASHINGTON D. C.
SPRINGFIELD, MA

CONGRESSMAN JAKE AUCHINCLOSS

202-225-5931
617-332-3333
508-431-1110

WASHINGTON D. C.
NEWTON, MA
ATTLEBORO, MA

GOVERNMENT OFFICIALS – STATE
GOVERNOR CHARLIE BAKER

617-725-4005

STATE HOUSE, BOSTON

SENATOR PAUL FEENEY

617-722-1222

STATE HOUSE, BOSTON

REPRESENTATIVE JAY BARROWS

617-722-2488

STATE HOUSE, BOSTON

LOCAL HOSPITALS
STURDY MEMORIAL HOSPITAL

508-222-5200 ATTLEBORO, MA

UTILITIES
COLUMBIA GAS OF MASSACHUSETTS

NATIONAL GRID

OTHER RESOURCES
TRI-TOWN CHAMBER OF COMMERCE

800-525-8222 GAS LEAK & EMERGENCIES
800-688-6160 CUSTOMER SERVICE
800-465-1212 POWER OUTAGE &
800-322-3223 EMERGENCIES
CUSTOMER SERVICE
508-339-5655 15 WEST ST., MANSFIELD
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NAME
Abeille, Martha F
Abramovitz,
ChristopherSara
R A
Ackerman,
Adamakis, Caitlin T
Aguiar, Vincent C
Aker, Christopher M
Alberts, Michael D
Albro, Donald H
Albuit, Michael
Alden, Eliza K
Alden, Lisa M
Alfred III, James L
Allen, Megan E
Allen, Nancy J
Allen, Patricia E
Almodovar, Marie A
Amaral, Christine A
Ambrosio, Daniel M
Ambs, Andrea M
Anderson, Debbie M
Anderson, Pamela
Anderson, Scott E
Anderson, Siobhan T
Andre, Timothy J
Andrews, Edward F
Angelo, Benjamin N
Annis, Breda M
Apgar, Karen
Apgar, Katherine H
Arcacha, Kelly A
Ares, John M
Aurecchia, John
Austin, Scott E
Azevedo, Francisco M
Bach, Nancy B
Bagley, Catherine F
Bailey, Kaycee L
Bailey, Lauren M
Bailey, Susan C
Bain, Eian M
Bainton, Kyle P
Ballou, Shawn
Ballta, Sokol
Barnard, Kristy J
Barrett, Rachel F
Barry, Lisa A
Bartolini, Pamela J
Baum, Scott R
Bavosi, Anthony P
Bayiates, Edward A
Bayuk, Elizabeth M
Bazilchuk, J A

WAGES
$

OVERTIME

THIRD PARTY

91,035.79
$

1,128.00

$
$
$

44,225.66
65,426.51
6,842.39

$
$
$
$
$

79,546.33
94,256.64
58,232.72
1,200.00
104,275.72

$

18,828.53

$
$

912.00
7,880.37

$
$

72,503.82
285.00

$

16,636.21

$
$

1,454.00
13,816.00

$

3,021.00

$

757.00

$

564.00

$

320.00

$

1,720.50

$
$

11,934.00
744.40

$

752.00

$

10,805.50

$
$

2,600.00
542.00

$
$
$
$
$
$
$
$

87,161.20
15,510.22
93,674.44
196.80
58,628.96
97,418.12
3,800.00
5,597.50

$

304.73

$
$
$
$

102,778.85
183.00
915.00
107,101.75

$

68,676.42

$
$
$
$
$
$
$

98,842.34
73,061.00
7,693.49
54,150.24
98,601.26
102,980.49
92,796.60

$

3,610.00

$
$
$
$
$

$
$

$

4,453.97

$

1,141.36

2,000.00
95,663.52
55,386.38
91,076.76
92,449.50

52,125.68
34,986.43
153

GROSS
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

91,035.79
1,128.00
44,225.66
65,426.51
6,842.39
912.00
106,255.23
94,256.64
58,232.72
1,200.00
104,275.72
1,454.00
102,956.03
285.00
3,021.00
87,161.20
15,510.22
93,674.44
196.80
58,628.96
97,418.12
3,800.00
5,597.50
757.00
304.73
564.00
102,778.85
183.00
1,235.00
107,101.75
1,720.50
68,676.42
11,934.00
104,040.71
73,061.00
7,693.49
55,291.60
98,601.26
102,980.49
92,796.60
752.00
3,610.00
10,805.50
2,000.00
95,663.52
55,386.38
91,076.76
92,449.50
2,600.00
542.00
52,125.68
34,986.43

NAME
Beane, Elisabeth E
Beck, Paul R
Beckenstein, Brian D
Beland, Rachel E
Belham Jr, Paul J
Bell, Deborah A
Bell-Harney, Kathleen
Benedetti, Pamela
Benedetti, Stephenie L
Benjamin, Brian C
Bennett II, Kenneth
Berard, Paul J
Berdos, Amy A
Berg, Erick R
Berkowitz, Kenneth N
Bernstein, Anne C
Bethoney, Alexa N
Bielski, Jovan J
Bigelow, Lorraine A
Birkbeck, Stacey L
Bishop, Kelly A
Blair, Shayla M
Blais, Alyssa L
Blanchard, Suzanne M
Blanco, Hannah A
Boette, Dorothy C
Boette, Robert W
Bohnenberger, Mark D
Bohnert, Eoin L
Bolger, Robert A
Bonehill, Vanessa A
Bongo, Karen
Bonin, Emelie J
Bonneau, Jeanne M
Bordieri, Melissa M
Borges, Karen J
Bostick, Earl D
Boucher, Naomi H
Bowolick, Nathan W
Boyt, Austin
Bradley, Joan R
Bradley, Judith
Bradley, Lorin M
Brady, Anne M
Brady, Kathleen M
Brady, Margaret
Brady, Shane M
Brannigan - Jones,
Bianca
Bratsis, CAreti
Brawley, Maureen A
Breen, Rosanne M
Brennan, Hope A

WAGES
$
$
$
$
$
$
$
$
$
$

102,638.85
1,500.00
102,038.85
630.00
80,956.84
459.00
80,115.30
2,440.80
17,588.07
53,118.88

$

197,378.80

$

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

OVERTIME

$

16,779.79

$

1,056.72

$

3,832.44

THIRD PARTY

$

4,062.50

$
$
$

1,193.45
1,256.00
2,271.00

$
$

1,833.00
5,042.00

$
$

376.00
456.00

$
$

17,811.15
1,175.00

$

2,442.00

$
$

2,032.00
600.00

36,377.07

20,391.54
33,706.54
91,715.79
1,609.25
21,379.63
100,238.85
59,754.35
186.00
1,425.00
87,106.98
80,685.40
60,642.06
24,964.40
44,099.08
369.75
1,500.00
10,334.00
94,902.47

$

28,837.60

$
$
$
$
$
$
$
$
$
$
$
$
$

30,698.16
51,197.75
59,522.25
21,558.96
27,694.53
3,112.50
2,213.00
1,020.00
70,852.57
25,631.10
94,379.64
9,112.50
77,334.19

$
$
$

6,519.13
5,162.27
2,420.88

$

8,218.71
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GROSS
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

102,638.85
1,500.00
102,038.85
630.00
101,799.13
459.00
81,172.02
2,440.80
17,588.07
58,144.77
1,256.00
2,271.00
197,378.80
1,833.00
5,042.00
36,377.07
376.00
456.00
20,391.54
33,706.54
91,715.79
1,609.25
21,379.63
100,238.85
59,754.35
186.00
1,425.00
111,437.26
87,022.67
63,062.94
24,964.40
44,099.08
369.75
1,500.00
10,334.00
94,902.47
2,442.00
28,837.60
2,032.00
39,516.87
51,197.75
59,522.25
21,558.96
27,694.53
3,112.50
2,213.00
1,020.00
70,852.57
25,631.10
94,379.64
9,112.50
77,334.19

NAME
Brennan, Shayna L
Brigham, Christopher G
Brissette, Ellen M
Brown, Cynthia
Brown, Nancy
Bryant, Sara A
Buckland, Mary E
Buckley Sr, Thomas F
Buckley, Kristen M
Buckley, Shawn A
Budge, David A
Burgio, Stephen M
Burke, Ellen F
Burke, Kyung-Mee K
Burke, Raymond T
Burke, Stephen J
Burkett, Lisa M
Burlone, Stephen J
Burlone, Susan M
Burns, David J
Burns, Hannah L
Burns, Jillian C
Burns, Lynn
Burns, Teresa M
Bush, Aaron W
Butler Jr, Arthur A
Butler, Arlene
Butt, Melinda R
Butterworth, Pamela A
Byrnes, Adam W
Byrnes, Sarah A
Caffin, James R
Calabro-Carroll, Karen
Callahan, James K
Callanan, Niles M
Cameron Jr., Gary T
Cameron, Linda J
Campbell, Kate D
Campbell, Kristina M
Campbell, Scott E
Campellone, Alicia A
Cannata Sr, James A
Canuto, Peter A
Caparell, Jeffrey
Caputo, Charles
Carberry, Mary T
Cardullo, Leah
Carine, Anne S
Caristi, Joanna M
Carle, Susan M
Carleton, Margot Ellen
Carlson, Carolyn

WAGES
$

OVERTIME

THIRD PARTY

9,781.69

$
$
$
$
$
$
$
$
$

24,245.84
15,790.95
4,635.00
67,154.28
46,767.76
144,895.83
22,493.70
87,453.51
93,806.63

$
$
$

45,553.40
17,684.77
2,302.51

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

18,594.06
195.00
195.00
6,425.00
480.00
1,305.00
56,313.60
36,344.74
94,975.79
5,781.60
18,516.07
20,165.14
880.50
78,612.45
85,064.05
79,001.56
90,538.08
107,890.19
3,972.00
51,195.68
106,403.49
68,923.12
22,821.94
74,630.12
102,744.58
80,103.43

$

50,461.80

$
$
$
$
$
$
$

24,419.60
91,012.07
21,758.33
32,614.17
118,410.04
240.00
103,688.56

$

36,550.24

$

376.00

$

2,875.93

$

56,682.48

$

456.00

$

5,878.00

$

9,289.62

$

1,585.89

$

751.26

$

14,905.81

$

3,618.64

$

2,025.35

$

1,626.61

$

8,642.80

$

1,285.36

$
$
$
$

20,608.15
1,368.00
1,652.00
542.00
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GROSS
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

9,781.69
376.00
24,245.84
15,790.95
4,635.00
67,154.28
46,767.76
147,771.76
22,493.70
180,686.23
93,806.63
456.00
45,553.40
17,684.77
2,302.51
5,878.00
18,594.06
195.00
195.00
6,425.00
480.00
1,305.00
57,899.49
36,344.74
94,975.79
5,781.60
18,516.07
20,916.40
880.50
102,807.88
85,064.05
82,620.20
90,538.08
107,890.19
3,972.00
54,847.64
106,403.49
68,923.12
22,821.94
74,630.12
102,744.58
109,354.38
1,368.00
53,399.16
542.00
24,419.60
91,012.07
21,758.33
32,614.17
118,410.04
240.00
103,688.56

NAME
Carlton, Lauren M
Carmone, Charles
Carroll Sr, Jonathan M
Carroll, Matthew J
Carter, Terri J
Casagni, Timothy M
Casbarra, William J
Casey, Meghan B
Casilli, Dianne M
Cassidy, Derick R
Cassie, Brian E
Catalano, Christopher M
Cattan, Kim F
Cavalier, Judi A
Cavalieri, William J
Cebrowski, Karen M
Cedorchuk, Mark
Chadis, Alex J
Chamberlin, John J
Champlin, Jeremy C
Chandler, Sharon R
Chapman, Craig R
Chaprales, Charlie A
Charette, Scott D
Charlton, Kenneth A
Charpentier, Paul G
Charron, Stacie M
Chermesino, Wendy J
Choiniere, Joseph N
Christie, Michelle M
Ciccone, Michelle M
Claffey, Michael J
Clancy, Matthew M
Clark, Caroline M
Claypoole, Tracy M
Clements, Courtney L
Clough, Julie A
Cohen, Lisa J
Colangelo, Anthony
Colecchi, Michael J
Coliflores, Jonathan
Coliflores, Kristen M
Collins, Danna M
Collins, Susan C
Collins, Valesay C
Colpritt, Linwood R
Colvin, Kelly V
Commane-Davis, Karen
L
Compagnone, Amy E
Conca, Claudia M
Connolly, Jane M
Connolly, Tyler S

WAGES
$
$

92,532.36
255.00

$
$
$
$

111,025.13
2,021.50
49,975.85
26,858.78

$

104,462.91

$

1,890.00

$
$
$
$
$

96,493.90
1,520.00
77,741.64
54,712.81
110,424.99

$
$

132,242.19
96,637.62

$
$
$

11,308.92
98,412.27
6,787.43

$
$

13,200.89
77,431.36

$
$
$
$
$
$

$
$
$
$
$
$
$
$
$
$

71,179.25
16,445.26
92,963.75
104,940.48
1,406.25
1,058.25

91,715.79
106,404.61
1,541.00
93,499.95
64,855.52
83,540.46
12,672.00
8,901.14
3,118.00
1,297.93

OVERTIME

$

THIRD PARTY

$

1,539.00

$

456.00

$

771.00

$

456.00

10,015.32

$

11,670.91

$

1,250.00

$

3,469.85

$
$

1,970.00
9,492.78

$
$
$
$
$

2,933.50
912.00
542.00
628.00
1,428.00

$

912.00

$
$

1,290.00
456.00

$
$

714.00
4,166.00

$

2,098.00

$

4,139.04

$

1,128.00

$

1,255.56

$
$
$

7,916.98
2,404.30
24,991.32
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GROSS
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

92,532.36
255.00
1,539.00
111,025.13
2,021.50
59,991.17
26,858.78
456.00
104,462.91
771.00
1,890.00
456.00
96,493.90
1,520.00
90,662.55
54,712.81
110,424.99
1,970.00
145,204.82
96,637.62
2,933.50
912.00
542.00
628.00
1,428.00
11,308.92
98,412.27
6,787.43
912.00
13,200.89
77,431.36
1,290.00
456.00
72,434.81
16,445.26
92,963.75
104,940.48
1,406.25
1,058.25
714.00
4,166.00
91,715.79
106,404.61
1,541.00
103,514.93
67,259.82
112,670.82
12,672.00
8,901.14
3,118.00
1,297.93
1,128.00

NAME
Cooke Jr, William A
Corcoran, Shawn W
Cordone, Rachel M
Cossette, Lisa M
Costa, Jessica E
Costa, Nicholas A
Costigan, Daniel J
Cote, Selena E
Cotter, Timothy J
Coughlin, Richard J
Couroupacis, John C
Courtemanche, Jeanne
M
Coveney,
William F
Coviello, Matthew J
Cowin, Jennifer M
Cox, Brin E
Craig, Marc S
Creel, Jeffrey D
Crewe, Kyle M
Crickard, Walter M
Crocker, Beverly A
Cronin, Jennifer L
Crosman, Connor J
Crown, Matthew A
Cuddihy, Joseph J
Cullen, David J
Culverhouse, Teresa E
Curran, Nancy D
Curran, Robert W
Currier, Nicole M
Curtis, Jane S
Cusack, Diane C
Cusack, Joseph T
Cusson, Eric J
Cutler Jr, Robert E
Dacosta, Debra A
Dahlgren, Judith
Dalessandro, Melanie M
Daley, Ryan P
Daly, Susan E
Damish, Daniel J
Daniels, Corrinne L
Daniels, Jeffrey A
Daniels, Timothy S
Dantona, Joseph D
Dasilva, Wendi A
Dauphinee, Diane E
Davine, Jon M
Davis Lonergan, Marla S
Davis, Kara L
Davis, Scott R
Davis, Thomas N

WAGES
$

THIRD PARTY

900.00

$
$
$

88,505.56
362.50
17,144.58

$
$
$

24,669.16
1,092.50
74,750.77

$
$
$

77,899.01
25,944.95
10,188.99

$
$
$
$

82,667.05
328.19
100,967.89
12.00

$
$

OVERTIME

$

3,509.02

$

3,439.87

$

67.39

$

456.00

$

376.00

$
$
$

3,725.00
416.00
3,812.50

$

456.00

$
$

1,385.00
3,406.00

$
$
$
$

1,471.00
757.00
4,176.00
456.00

$

456.00

$

456.00

$

757.00

$
$
$

423.00
1,748.00
3,775.00

$

940.00

$

1,385.00

685.88
100,132.27

$

40,230.41

$
$

72,338.91
94,780.50

$
$
$
$

2,968.00
279.00
1,224.59
100,002.65

$
$
$
$

100,924.27
8,577.80
33,774.22
855.00

$
$
$

15,897.50
87,177.30
17,580.17

$
$
$
$

88,260.26
79,096.91
34,306.47
35,459.99

$
$

63,397.80
22,013.73

$

67,268.70

$

8,429.71

$
$

21,683.14
12,807.92
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$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

900.00
456.00
88,505.56
362.50
17,144.58
376.00
24,669.16
1,092.50
81,984.79
416.00
85,151.38
25,944.95
10,256.38
456.00
82,667.05
328.19
100,967.89
12.00
1,385.00
3,406.00
685.88
100,132.27
1,471.00
757.00
52,836.12
456.00
72,338.91
94,780.50
456.00
2,968.00
279.00
1,224.59
100,002.65
456.00
100,924.27
8,577.80
33,774.22
855.00
757.00
15,897.50
87,177.30
17,580.17
423.00
111,691.40
95,679.83
34,306.47
35,459.99
940.00
63,397.80
22,013.73
1,385.00
67,268.70

NAME
Dawes, David S
Deandrade, Sandra M
Defazio, Anthony J
Deforest, Erica L
Dehestani, Steven
Delaney, Maureen
Delano, Timothy S
Delpriore, Lance E
Deluca, Darleen M
Demarco, Jon P
Dendunnen, Anne E
Denekamp, Mark S
Denman, Craig
D'Errico, Kristen N
Desrochers, Brigid M
Devens, Wayne A
Dibona, Ralph M
Dicenso, Amanda H
Dickerman, Gregory K
Dietzel, Karen A
Dimartino, Matthew J
Dimodica, Christopher J
Dinatale, Kathleen A
Dion, Scott J
Diprete, Deborah J
Doherty, Stephen J
Donnelly, Stephanie
D'Onofrio, Louise K
Donovan, Kayla M
Donovan, Kristen E
Donovan, Taylor R
Donovan, Tyler R
Doolan, Lynne
Doolan, Michael E
Dooley, Ann M
D'Orsi, Zachary T
Downs, Lisa P
Doyle, Christine P
Doyle, Dawnellen S
Drayton, Lucas W
Dreibholz, David D
Drummond, Jillian A
Dudick, Nikole S
Duffey, Tiffany N
Duffy, Janice M
Dugan, Karen A
Dumican, Nancy A
Duncan, Paige E
Dundon, Christine M
Dunn, Ryan C
Dunn, Tara H
Dupell, Mark E

WAGES
$
$
$

105,084.00
76,210.44
8,165.81

$
$
$
$
$
$
$

225.00
30,950.08
78,121.20
62,380.07
111,056.66
91,983.21
52,558.88

$
$
$
$
$

110,293.47
90,515.79
45,595.65
86,434.25
82,314.72

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

2,255.00
76,846.56
81,221.35
46,541.63
93,403.37
180.00
75,945.88
34,663.35
3,670.00
150.47
101,993.24
15,348.48
1,398.15
22,373.04
67,029.40
765.00
73,147.14
8,253.00
52,224.96
85,712.12
114,087.33
48,593.44
81,624.48
74,346.84
8,775.28
32,723.91
43,423.43
400.00
118,764.20
600.00
70,327.82
91,715.79
38,934.80

OVERTIME

$

9,742.25

$
$
$

915.91
863.78
225.86

$

2,062.00

$

1,298.72

THIRD PARTY
$

456.00

$

690.21

$

912.00

$
886.04
$ 10,003.00

$

2,322.50

$
$

30,845.27
6,086.85

$
$

8,022.00
23,918.75

$

76,884.23

$

58,827.32

$

16,481.13

$
$

26,971.48
1,203.92

$

694.72

$

575.04

$

12,562.69
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$
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$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

456.00
105,084.00
86,642.90
8,165.81
912.00
225.00
31,865.99
78,984.98
62,605.93
111,056.66
91,983.21
55,506.92
10,003.00
110,293.47
90,515.79
46,894.37
86,434.25
82,314.72
2,322.50
2,255.00
115,713.83
111,226.95
46,541.63
229,114.92
180.00
75,945.88
34,663.35
3,670.00
150.47
101,993.24
15,348.48
1,398.15
22,373.04
83,510.53
765.00
73,147.14
8,253.00
52,224.96
85,712.12
141,058.81
50,492.08
81,624.48
74,346.84
8,775.28
32,723.91
43,998.47
400.00
118,764.20
600.00
82,890.51
91,715.79
38,934.80

NAME
Duquette, Kevin M
Dustin, Jean M
Dziedzic, Rachel E
Easter, Stephen J
Edelstein Dodds,
Christine
Einsel, Sandra
Eisele, Devin T
Eisenhauer Sr, Michael
T
Eisenhauer,
Justin
Eldridge, Myles B
Elliott, Phillip J
Erhard, Thomas F
Erskine, Janelle M
Eszlari, Jeffrey T
Evans, Barbara A
Everson, Richard W
Eykel, Glen
Fallon, Patricia M
Falzone, Kelly A
Fardy, Jennifer E
Farmer, Paul M
Farrell, Aidan J
Farrell, Anne F
Farrow, Shalini J
Farwell, William T
Fay, David P
Fay, Wendy
Fayles, Brendan M
Feierstein, Sarah E
Feinstein, Steven R
Feldman, Kathie S
Fellows, Jennifer R
Felper, Melissa L
Ferbert, Scott J
Ferguson, Jake
Ferguson, Kimberly J
Ferraro, Michael S
Ferraro, Rose L
Fichera, Kristin
Fierri, Mark R
Findlen, Michael P
Fisher, Shannon L
Fitzgerald Jr, Kenneth J
Fletcher, Dennis R
Flynn McCarthy, Erin L
Folan, Bartley
Foley, Brian E
Foley, Claire M
Foley, Courtney M
Foley, Cynthia A
Foley, Denise J
Foley, Jennifer L

WAGES
$
$
$
$
$
$

41,393.95
31,589.08
9,326.91
62,180.50
20,889.90
77,203.00

$
$
$
$
$
$

60,750.00
65,411.18
88,465.55
53,218.88
1,065.00
104,976.60

$
$

6,758.50
48,627.04

$
$
$
$
$
$
$

7,046.78
22,888.44
65,260.87
60,826.28
72,661.89
80,748.71
101,340.07

$
$

50.00
43,928.87

$
$
$
$
$
$
$
$
$
$
$
$

25,850.50
195.00
105.00
103,093.69
61,681.89
114,276.68
33.00
17,718.50
54,792.48
86,563.13
80,326.13
30,939.08

$
$
$
$

158.22
130,274.77
67,282.62
93,473.36

$
$
$
$
$
$

90,647.26
8,577.80
4,947.45
2,673.05
39,032.42
3,276.10

OVERTIME

$

7,672.55

$

5,610.79

$

6,808.27

$

5,234.88

$
$

89.84
20,819.98

$
$

589.70
2,231.94

THIRD PARTY

$

2,182.00

$

376.00

$

1,316.00

$
$

412.49
3,480.00

$

8,275.00

$

998.00

$

17,253.25

$

1,184.86

$

1,950.50

$

13,408.51

$

20,825.77

$

19,538.90

$
$

390.00
587.50

$

295.54
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$
$
$
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$
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$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

41,393.95
31,589.08
9,326.91
72,035.05
20,889.90
77,203.00
376.00
60,750.00
71,021.97
88,465.55
60,027.15
1,065.00
104,976.60
1,316.00
6,758.50
54,274.41
3,480.00
7,046.78
22,888.44
65,260.87
60,916.12
101,756.87
80,748.71
101,340.07
998.00
50.00
43,928.87
17,253.25
25,850.50
195.00
105.00
103,093.69
61,681.89
114,276.68
33.00
18,308.20
58,209.28
86,563.13
80,326.13
30,939.08
1,950.50
158.22
164,509.05
67,282.62
93,473.36
390.00
110,773.66
8,577.80
4,947.45
2,673.05
39,327.96
3,276.10

NAME
Foley, Julia L
Foley, Marie E
Forsythe, Robert J
Fortier, Jason J
Foscaldo, David J
Foss, Stephen
Fossella, Dana M
Foster Jr, Ronald S
Foster, Elizabeth J
Foster, Lesleyann L
Fox, Marguerite J
Fox, Nicole A
Frank, Jennifer L
Franklin, Tammy J
Franzen, Jennifer L
Frazier, Kerryn B
Frazier, Timothy D
Fredericksen, Christina
L
Freedman,
Jodi H
Freeman Jr, Thom H
Freitas, Marianne
Frongello, Anthony M
Fuller, April G
Fuller, Carl A
Fuller, Edna M
Galanti, Diane E
Galanti, Jason T
Galgoczy, Sarah C
Gallagher, Charles P
Gallagher, Christopher F
Gallagher, Elaine I
Garrabrant, Amy S
Garrabrant, Morgan A
Garrabrant, Samuel R
Garrabrant, Sydney E
Gaudette, Jean M
Gavin, Edward J
Gavin, Joseph H
Geffers, Holly H
Gemba, Barbara A
Gentile, Andrew C
George, Hilda B
Gerardi, Kristen A
Germain, Lynne A
Gerraughty, Joseph M
Gerraughty, Michael W
Giampietro, Donna M
Giardino, Deborah A
Gibbs, Jonathan M
Gill, Gregory M
Gill, Thomas J
Gillette, Chrystal M

WAGES
$
$

14,714.92
102,662.91

$
$

45,992.32
115,880.50

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

1,295.00
994.50
255.00
18,252.66
31,029.08
8,668.02
2,317.00
38,939.46
91,715.79
126,230.72
106,244.28
82,147.73
59,377.06
390.00
14,844.14

$
$
$
$
$
$
$
$
$
$
$
$
$
$

102,573.69
84,652.13
88,372.35
87,975.23
77,975.00
7,803.95
84,874.10
142,052.36
66,509.44
217.50
120.00
217.50
120.00
25,792.90

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

433.50
102,246.83
102,022.66
91,715.79
357.00
84,534.21
105,005.20
660.00
60,726.96
850.00
96,453.80
109,391.85
80,229.37
101,965.32
22,460.97

OVERTIME

$
$

1,626.52
29,657.06

THIRD PARTY

$
$
$
$

4,651.00
1,517.91
14,536.04
416.00

$

1,884.00

$

27,809.39

$

2,712.50

$
$

10,844.82
5,511.72

$

12,189.00

$

376.00

$

3,697.08

$

912.45

$

3,419.46

$

2,450.00
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$
$
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$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

14,714.92
102,662.91
4,651.00
49,136.75
160,073.60
416.00
1,295.00
994.50
255.00
18,252.66
31,029.08
8,668.02
2,317.00
38,939.46
91,715.79
126,230.72
106,244.28
82,147.73
59,377.06
390.00
14,844.14
1,884.00
102,573.69
84,652.13
88,372.35
87,975.23
108,496.89
7,803.95
107,907.92
147,564.08
66,509.44
217.50
120.00
217.50
120.00
25,792.90
376.00
433.50
102,246.83
102,022.66
91,715.79
357.00
84,534.21
105,005.20
660.00
65,336.49
850.00
96,453.80
109,391.85
86,098.83
101,965.32
22,460.97

NAME
Gilpin, Bruce L
Giovanella, Mark A
Glass, Melissa A
Glynn, Robert S
Goddard, Wendy G
Godin, Paul F
Godino, John M
Godino, Joseph P
Golden, Timothy C
Golder, Seth R
Goldman, Michelle B
Golemme, Vincent E
Gomes, Hannah G
Goncalves, Dionisio A
Goodrich, Erin B
Goodwin, Donna L
Goodwin, Janey E
Gookin, Paul F
Gorham, Patricia A
Gottke, Michael W
Gottwald, Edward-John
T
Gouck, Melanie L
Gove, David M
Gover, Claudine
Gover, Harrison J
Gover, Patricia A
Goverman, Barry
Grace, James A
Grace, Michael A
Gracia, Janet K
Grady, Annette
Grady, Daniel P
Grant, Abigail K
Grant, Debra L
Grant, Julie L
Graving, Katherine F
Gravit, Adam M
Gray, Diana M
Gray, Jennifer L
Gray, John
Gray, Kathleen
Gray, Mary-Emily E
Greaves, William A
Greeley, Rita M
Greene, Mildred S
Greenleaf, Jennifer L
Grenier, Brian J
Grenier, James S
Griffin, David C
Grinnell, Kelly J
Gropman, Michael J
Grove, Abigail E

WAGES
$

OVERTIME

THIRD PARTY

442.50
$

741.00

$
$

456.00
15,068.45

$
$
$
$

39,610.60
85,279.02
7,085.81
1,500.00

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

81,148.55
74,920.72
82,025.61
70,378.03
82,195.12
44,426.84
95,101.87
37,002.94
34,806.43
92,915.47
280.50
982.88
255.00
590.77
59,966.95

$
$

26,630.28
987.36

$

9,387.90

$

4,347.07

$

8,328.80

$

3,236.00

$

456.00

$
$
$
$

55,786.39
217.50
2,588.28
1,500.00

$

5,579.61

$

2,272.50

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

207,903.63
83,980.24
14,678.62
91,413.95
99,537.37
105,606.91
96,381.27
2,628.02
100,550.84
55,736.39
100,199.13
262.50
61,886.22
217.50
75,384.16
105,094.35
1,500.00
83,106.71
42,023.57
93,920.36
105,748.05
95,515.55

$

65,524.46

$

29,446.38

$

6,600.00

$
$

6,172.13
44,214.37

$
$

7,100.00
14,417.00

$

1,804.00
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$
$
$
$
$
$
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$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

442.50
741.00
39,610.60
85,279.02
7,085.81
1,500.00
456.00
122,847.28
75,908.08
82,025.61
70,378.03
95,930.09
44,426.84
106,666.67
37,002.94
34,806.43
92,915.47
280.50
982.88
255.00
590.77
59,966.95
456.00
61,366.00
217.50
2,588.28
1,500.00
2,272.50
207,903.63
83,980.24
14,678.62
91,413.95
99,537.37
105,606.91
96,381.27
2,628.02
100,550.84
55,736.39
100,199.13
262.50
61,886.22
217.50
111,430.54
105,094.35
1,500.00
83,106.71
55,295.70
152,551.73
105,748.05
95,515.55
1,804.00
65,524.46

NAME
Grover, Richard H
Groves, Ana C
Guarino, Paul R
Guillemette, Joseph E
Guillotte, Shaun E
Gustafson, Krystn M
Halacy, Christopher P
Hall, Corey W
Hall, Elizabeth A
Halloway, David
Halsall, Kayla M
Hamilton Jr, Steven S
Hamilton, Bruce W
Hamlin, Stephen
Haney, Glenda J
Hanley, Daniel V
Hannon Jr, John F
Hannon, Patrick D
Harb-Ranero, Saide
Harding, James F
Harring, Patrick J
Harrington, Kevin J
Harvey, Veronica A
Haskell, Allan L
Hathaway, Christopher
P
Hawes,
Lindsay D
Hayes, Lauren E
Hayes, Michael J
Haynes, Janet F
Headd, James J
Healy, David M
Healy-Botelho, Erin K
Healy-Botelho, Lynn M
Heiberger, Maureen
Henderson, Jessica N
Henderson, Noah D
Hendrixson, Noelle H
Henry, Melissa E
Hertel, Judith H
Hession, Ashley L
Hickey, Marcia S
Hickox, Diana N
Hickox, Susan N
Higginbotham, Judith
Higgins, Adam P
Higgins, Amy L
Hill, Roger A
Hirons, Derek G
Hoag, Kerry D
Hodson, Keith M
Hoffman, Patrick J
Hole, Steven D

WAGES
$

23,588.23

$
$
$

52,161.68
89,640.81
23,983.36

$
$

180.00
300.00

$

20,850.48

$

52,798.16

$

183.00

$
$
$

552.50
217.50
300.00

$

62,596.45

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

439.00
14,077.70
24,508.90
55,395.36
279.00
74,758.60
114,194.28
110,477.67
23,385.31
97,001.98
5,834.50
44,710.44
98,404.74
106,849.39
102.00
9,503.92
42,243.16
2,210.00
17,694.16
8,555.24
95,063.50
13,651.53
24,459.47

$

92,915.79

$
$

102,752.53
78,923.13

OVERTIME

$

4,591.40

THIRD PARTY
$

912.00

$
$
$

456.00
1,237.14
576.14

$

456.00

$

1,368.00

$

800.00

$

1,128.00

$
$
$

912.00
5,740.50
7,925.50

$

1,368.00

$

5,150.50

$

17,717.82

$

203.94

$
$

9,279.14
37,080.07

$
$

5,063.00
5,863.00

$

4,084.51

$

146.78

$

511.71

$

24,985.37

$

7,178.25

$

404.93
$

470.00

$
$
$

752.00
3,202.00
21,642.07

$
$

13,122.20
22,067.11
162
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$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

912.00
23,588.23
456.00
53,398.82
94,808.35
23,983.36
456.00
180.00
300.00
1,368.00
20,850.48
800.00
52,798.16
1,128.00
183.00
912.00
5,740.50
7,925.50
552.50
217.50
300.00
1,368.00
62,596.45
5,150.50
439.00
14,077.70
24,508.90
73,317.12
279.00
89,100.74
157,137.35
110,477.67
23,385.31
97,001.98
5,834.50
48,941.73
98,404.74
106,849.39
102.00
9,503.92
42,754.87
2,210.00
17,694.16
8,555.24
127,227.12
13,651.53
24,864.40
470.00
92,915.79
752.00
119,076.73
122,632.31

NAME
Hollis, Karen L
Holske, Kristine L
Holst, Robert W
Hood, Tammy C
Hopkins, Richard E
Horne, Daniel P
Hornung, Celeste A
Horta, Carol M
Houde, Joseph E
Hourigan, Dana L
Howden, Kirsten T
Howe, Jennifer A
Howison, Katharine A
Hurley, Eileen E
Hutchings, Peter J
Hynes, Stephen
Hyre, Aaron F
Imbault, Vallery A
Imprescia, Kalie M
Isaksen, Laura C
Ivatts, William J
Jacobson, Brian J
James, Darrin R
Jardim, Jorge R
Jaros, Aaron
Jeannis-Lamy,
Stephanie
Jenkins Sr, Din R
Jimenez-Perez, Ruth
Johansmeyer, Timothy
W
Johns,
Janis M
Johns, Michael C
Johnson, Donna M
Johnson, Richard T
Johnson, Scott E
Johnson-Barrault,
Catherine Christine
M
Johnston,
Johnston, Michael F
Jones Jr, Horace J
Jordan, Gabriela V
Joseph, Kathleen M
Jouret, Theodore E
Jurdak, Donna L
Kadlik, Richard S
Kaeser, Todd C
Kaiser, Neil C
Kakridas, Evangelia A
Kaminski, Mark E
Kampanellas, Kourtney
A
Kandula, Sarah P
Kane, Celeste M
Karass, Howard
Karevicius, Vytautas

WAGES
$
$

20,502.46
53,059.12

$

39,133.98

$
$
$

66,731.12
85,977.30
99,656.85

$
$
$
$
$

972.18
97,458.37
102,105.71
9,537.50
73,261.04

$
$
$
$
$
$
$
$
$
$
$

35,942.48
150,754.10
1,417.50
2,745.90
95,543.95
98,395.64
66,495.75
91,715.79
53,118.88
25,937.92
21,600.00

$
$
$
$
$
$

1,386.84
73,579.98
38,244.05
129,983.52
433.55
5,388.66

$
$
$
$
$
$
$
$
$
$
$
$

59,944.14
18,465.43
33,706.44
210.00
46,688.73
93,853.07
5,288.75
34,787.63
88,565.03
108,941.54
96.00
8,661.33

$
$
$
$
$

24,822.59
31,439.08
2,891.28
90.00
1,625.00

OVERTIME

$

THIRD PARTY

$

6,476.00

$

2,288.00

$

912.00

$
$
$

912.00
1,715.88
542.00

$

235.07

$

228.00

$

940.00

$

318.87

$

2,142.00

2,383.73

$

3,751.89

$
$

39.75
497.30

$

17,151.54

$

229.05

$

324.00

$

24,910.72
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$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

20,502.46
53,059.12
6,476.00
39,133.98
2,288.00
69,114.85
85,977.30
99,656.85
912.00
972.18
97,458.37
102,105.71
9,537.50
77,012.93
912.00
37,698.11
151,793.40
1,417.50
2,745.90
95,543.95
98,395.64
83,647.29
91,715.79
53,583.00
25,937.92
21,924.00
228.00
1,386.84
73,579.98
38,244.05
129,983.52
433.55
5,388.66
940.00
59,944.14
18,465.43
33,706.44
210.00
46,688.73
93,853.07
5,288.75
34,787.63
113,794.62
108,941.54
96.00
8,661.33
2,142.00
24,822.59
31,439.08
2,891.28
90.00
1,625.00

NAME
Katseroubas, Ellen
Kearney, Cameron
Keating, Anne J
Keegan Jr, William G
Keeling, Adam L
Kehlhem, Robert W
Kelleher, Laura L
Kelleher, Michael P
Keller, Dante J
Keller, Katherine
Kelley, Barbara A
Kelley, Carrie M
Kelley, Heather A
Kelley, Jane M
Kelley, Patricia M
Kelly, Ashley M
Kelly, Karen A
Kelly, Sean D
Kent, Peter W
Kenvin, Thomas C
Kerner, Annette K
Kerr, Robert D
Kerrigan, Carol A
Kerrigan, Kaitlin
Kilroy, Kerry A
King, William F
Knowles, Hayley E
Koch, James J
Kolbeck, Laura E
Kominsky Jr, Michael
Krajcik, Collin D
Kristenson, Andrea J
Kulig, Mary
Kurker, Iqbal
Kusleika, Vickie A
Lacerda, Kenneth W
Lacount, Christopher G
Lagerval, Abby
Lagoa, Tara E
Lai, Noa
Laliberte, David A
Lally, Joseph P
Lamb III, William
Lamothe-Vaughn,
Kaitlin
A Diane L
Lancaster,
Lancaster, Lisa M
Landry, Craig A
Landry, Ronald
Lane, Margaret I
Lang, Kathleen
Langton, Janice M
Laracy, David A

WAGES
$
$
$
$

22,283.28
31,911.43
35,018.38
216,187.38

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

61,382.64
24,937.92
208,102.67
217.50
19,172.07
69,348.69
2,330.00
1,080.00
3,000.00
905.25
67,529.54
20,091.08
255.00
62,495.77
124,262.94
104,462.91
60,913.76
21,053.17
104,462.91
95,654.68

$

75,842.81

$
$

81,491.67
3,699.27

$
$
$
$
$

540.00
23,564.84
99,286.92
43,045.36
100,132.27

$

92,552.70

$
$
$

100,885.11
98,303.80
324.00

$
$
$

$
$
$
$

OVERTIME

THIRD PARTY

$

9,689.00

2,921.39
595.57

$
$

5,101.25
3,082.23

$

6,515.87

$

161.28

$

1,516.94

$
$

7,457.00
470.00

$

869.50

$

1,643.00

$

456.00

$

1,557.00

$

1,368.00

$
$

456.00
9,515.00

$

3,314.45

$

17,609.13

$

15,021.21

$

24.04

$
$

$

822.40

$

3,816.08

73,072.80
1,050.00
102,332.27

5,687.50
58,083.36
33,743.64
127,331.13
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$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

22,283.28
31,911.43
35,018.38
216,187.38
9,689.00
78,991.77
24,937.92
223,123.88
217.50
19,172.07
69,372.73
2,330.00
1,080.00
3,000.00
905.25
67,529.54
20,091.08
255.00
70,518.41
127,940.74
104,462.91
67,590.91
21,053.17
104,462.91
104,628.62
470.00
75,842.81
869.50
81,491.67
3,699.27
1,643.00
540.00
23,564.84
99,286.92
43,867.76
100,132.27
456.00
92,552.70
1,557.00
100,885.11
102,119.88
324.00
1,368.00
73,072.80
1,050.00
102,332.27
456.00
9,515.00
5,687.50
58,083.36
33,743.64
130,645.58

NAME
Larkin, Patricia A
Larkin, Ronald E
Larose, Christina M
Larson, Gina M
Laursen, Steven J
Lavallee, Edward A
Laviolette, Christopher
P
Lavita,
Jayne L
Law, Janie S
Lawrence, James O
Leblanc, Kerri A
Leblanc, Sophilia M
Leblanc, Thomas G
Lee, Kathleen A
Leighton, Kathie A
Leite, Manuel F
Lemon, Gilbert D
Lestan, Patricia M
Leverone, Nina M
Lewicke, Marsha J
Light, Jennifer F
Lima, Ricardo C
Linakis, Mikayla T
Lincoln, Jean M
Lincoln, Richard R
Lippolis, Jennifer L
Lipson, Andrew B
Lisowski, Geraldine
Littig, Andrew T
Loder, Phillip S
Long, Mary Lou
Lopez, Anthony J
Lord, Beverley
Lorenz, Traci P
Lowey, Kathleen D
Lucas Jr, Robert T
Lucas, Beth M
Lucht, Karen M
Lydon, David W
Lydstone Iv, John E
Lynch, Christine M
Lynch, Richard P
Lynes, Elizabeth
Macdonald, Garry D
Macdonald, Kevin T
Macdonald, Patrick M
Macdonnell, Lisa A
Macie, Kiley J
Mackenzie, Matthew T
Mackinnon, Karen C
Maclennan, John W
Macmaster, Robert S

WAGES
$
$
$
$
$
$
$
$
$

5,003.83
2,446.07
56,500.58
34,006.43
66,101.21
72,316.86
2,981.25
15,833.74
18,098.17

$
$
$
$
$
$

84,639.93
17,226.67
1,527.45
490.51
138.32
109,542.99

$
$
$
$

24,444.50
22,270.90
1,500.00
102,558.85

$
$
$
$

15,112.04
10,869.52
93,280.72
3,497.00

$

59,638.40

$
$

90,837.61
5,255.77

$
$
$
$
$
$

$
$
$
$

$
$
$
$
$
$

1,155.75
39,893.02
43,689.77
87,758.57
150.00
779.80

OVERTIME

$

7,008.74

$

THIRD PARTY

$

196.90

$

1,368.00

$

980.50

$

1,140.00

$

542.00

$

1,997.00

$

228.00

$

456.00

$

5,100.00

$
$

912.00
1,368.00

$
$

2,142.00
1,170.00

$

9,312.50

52.90

$

5,235.33

$
$
$

2,438.46
572.72
38,187.48

37,571.96
1,312.98
1,155.01
46,409.68

104,048.33
104,389.62
53,365.07
55,730.78
24,460.56
87,848.65

$

1,554.28

$

30,599.01
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$
$
$
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$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

5,003.83
2,446.07
56,500.58
34,006.43
73,306.85
72,316.86
2,981.25
15,833.74
18,098.17
1,368.00
84,639.93
17,226.67
1,527.45
490.51
138.32
109,542.99
980.50
24,444.50
22,323.80
1,500.00
102,558.85
1,140.00
15,112.04
10,869.52
93,822.72
3,497.00
1,997.00
59,638.40
228.00
96,072.94
5,255.77
456.00
1,155.75
42,331.48
44,262.49
131,046.05
150.00
779.80
912.00
1,368.00
37,571.96
1,312.98
1,155.01
46,409.68
2,142.00
1,170.00
104,048.33
104,389.62
54,919.35
55,730.78
24,460.56
127,760.16

NAME
Maconi, John P
Madden, Marianne
Madden, Paul E
Magee, Laura B
Maguire, Mark D
Mahoney, Ann E
Majenski, David G
Makepeace, Marvis A
Malcomson, Ryan T
Maling, Melissa L
Malloy, Ellen T
Maloney, John D
Maloney, Maura
Maloney, Paula J
Mancini, Jeannette M
Manocchio, Mark J
Manos, Sophia C
Marano, Joey L
Marble, William D
Marcelonis, Deborah
Marcelonis, Lillian M
Marcucella, Anna F
Marston, Thomas
Martin, Nancy E
Martinelli Jr, John B
Mascia, Marilynn F
Masciarelli, Steven J
Massel, Trina L
Matthews, Tara L
Mattson, James P
Maxwell, Jennifer L
May, Jonathan P
McAlister, Jessica R
McAuliffe, Lenore G
McCabe, Jon A
McCabe, Marlene D
McCann, Jaclyn E
McCann, Sarah E
McCarthy, Joseph R
McCarthy, Kelli
McCarthy, Lee S
McCarthy, Linda M
McCarthy, Michaela F
McCarthy, Michele L
McCarthy, Morgan E
McCarthy, Patrick M
McCarthy, Shaelyn A
McCauley, Pamela A
McCormack, Kathleen
M
McCue, Courtney D
McCue, Wendy
McCune, Colleen J

WAGES
$
$
$
$
$
$

84,938.68
21,180.23
12,041.34
1,293.72
671.00
27,242.01

$

99,451.44

$
$

17,237.17
1,466.25

$
$
$

42,284.81
98,557.60
15,644.70

$

495.00

$
$
$

76,666.17
320.00
168.00

$
$
$
$
$
$
$
$
$
$
$
$

64,615.49
2,633.00
35,310.18
95,788.48
2,246.35
87,112.14
79,866.41
67,134.06
49,272.05
75,396.09
24,164.50
111,196.73

$
$

60,062.05
53,972.07

$
$
$
$
$
$
$
$
$
$
$
$
$

3,497.00
75,698.72
1,630.03
637.50
134,609.54
25,662.68
14,040.00
1,020.00
77,145.73
32,666.77
1,005.37
31,837.61
65,791.38

OVERTIME

$

THIRD PARTY

$

4,421.00

$

752.00

$

456.00

$

2,442.00

$
$

2,866.00
1,682.00

$

1,170.00

$

169.13

$

376.00

$

800.00

$

12,916.00

3,447.21

$

751.92

$

5,579.69

$

11,517.05
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$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

84,938.68
21,180.23
12,041.34
1,293.72
671.00
27,242.01
4,421.00
99,451.44
752.00
17,237.17
1,466.25
456.00
45,732.02
98,557.60
15,644.70
2,442.00
495.00
2,866.00
1,682.00
76,666.17
320.00
168.00
1,170.00
64,615.49
2,633.00
35,310.18
95,788.48
2,246.35
87,112.14
80,618.33
67,134.06
55,020.87
75,396.09
24,164.50
111,196.73
376.00
60,062.05
53,972.07
800.00
3,497.00
100,131.77
1,630.03
637.50
134,609.54
25,662.68
14,040.00
1,020.00
77,145.73
32,666.77
1,005.37
31,837.61
65,791.38

NAME
McDonald, Jo Anne M
McDonough,
ChristopherKimberly
J
McDowell,
L
McGowan, James B
McGrath, Ellen F
McGrath, Riley J
McGrath, Ryan P
McGrath, Stephen M
McGraw, Nancy J
McGuire, Pamela R
McGuire, Sean J
McHugh, Elizabeth A
McKay, Shawn R
McKenzie, Keri A
McKenzie, Leo C
McLaughlin, Constance
McLaughlin, Rachel A
McLellan-Edgerly,
Christine E Elise M
McMahon,
McManus, Gregory J
McMullen, William
McNamara, Erica L
McNamara, Stephen P
McTigue, Heather A
Mealey, Linda A
Meincke, John
Melanson Jr, John J
Melanson, Chelsea P
Mello, Alison J
Mello, Kyle J
Melo, Susan M
Mendonca, Maria E
Meneses, Jimmy O
Meoli, Guiseppina
Mercadante, Michael G
Merrigan, Kathy M
Merriott, Mark W
Merritt, Parker R
Metcalf, Christina M
Metzger, Cathryn
Mikolazyk, Cory
Miksch, Michael R
Milano, Michael A
Miller, Catherine M
Miller, James N
Miller, Kevin C
Mills, Meghan K
Minton, Jessica M
Mirliss, Dorothy G
Mitchell, Caroline M
Mitchell, John P
Mobley, Kevin J

WAGES
$
$
$
$
$

36,076.43
35,279.90
104,575.06
82,150.12
35,806.43

$
$
$
$

73,726.71
85,815.13
1,115.63
69,813.72

$
$
$

22,246.02
90,380.87
12,234.39

$
$
$
$
$
$
$

51,916.44
1,330.00
1,313.35
56,081.07
3,680.00
168.81
23,207.22

$
$

93,915.79
67,234.07

$
$

64,021.20
157,711.68

$
$

49,508.12
105.00

$

34,719.08

$
$
$
$
$
$

49,897.14
4,420.41
80,680.20
68,088.81
96,525.26
68,653.90

$

25,915.23

$
$
$
$
$
$

8,913.13
785.28
69,348.74
8,359.86
6,831.18
85.00

OVERTIME
$

2,742.35

$
$

29,449.46
259.84

$

4,950.26

$

26.98

$

220.23

$

26,643.52
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THIRD PARTY
$

130.80

$
$

714.00
4,964.00

$

376.00

$

513.00

$

456.00

$

1,787.50

$

542.00

$
$

912.00
1,916.00

$

684.00

$

456.00

$

940.00

$

8,725.00

$
$

1,041.00
1,368.00

$

800.00

$

1,248.00

GROSS
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

36,076.43
38,153.05
104,575.06
82,150.12
35,806.43
714.00
108,140.17
86,074.97
1,115.63
69,813.72
376.00
22,246.02
95,844.13
12,234.39
456.00
51,943.42
1,330.00
1,313.35
56,081.07
3,680.00
2,176.54
23,207.22
542.00
93,915.79
67,234.07
912.00
1,916.00
64,021.20
157,711.68
684.00
49,508.12
105.00
456.00
34,719.08
940.00
49,897.14
4,420.41
116,048.72
68,088.81
96,525.26
68,653.90
1,041.00
1,368.00
25,915.23
800.00
8,913.13
785.28
69,348.74
8,359.86
6,831.18
85.00
1,248.00

NAME
Mocharnuk, Alyssa N
Mojica-Coffin,
Margarita Jonathan D
Montanaro,
Monteiro, Maiuca A
Monterroso, William G
Montione, Murielle B
Moore Jr, Daniel
Moore, Stephanie L
Morey, Maria-Elena
Moriarty, Carly Jane
Morkos, Mariam M
Morris, Daniel
Morris, Lindsey N
Morris, Scott R
Morrison, Patrick J
Morrison, Rose V
Morrissey Jr, William M
Morse, Lawrence J
Moschella, Gerald R
Mosher, William D
Moussalli, Anthony E
Mowbray, Maegan N
Moynihan, Cornelius J
Mucciarone, James M
Muirhead, Renee
Mulcahy, Catherine A
Mullen Jr, James G
Mulligan, Kristin K
Munoz, Ashley R
Murphy, Angela C
Murphy, George B
Murphy, Hannah Q
Murphy, James R
Murphy, Jill
Murphy, Myles M
Murphy, Robert F
Murray, Erin E
Murray, Thomas R
Muse, Nancy A
Myers-Pachla, Diana M
Nagobads, Kristen M
Nally, Elaine
Napoli, Elizabeth F
Narciso, Mark P
Nash, Benjamin M
Nash, Kathleen A
Naslund, Bruce E
Naughton, Claire B
Navarro, Alicia K
Neagle, Brenda R
Neely, Christopher J
Newman, Thomas R

WAGES
$
$
$
$
$
$

116,431.02
38,946.96
77,722.43
51,784.53
86,676.26
96,479.55

$
$

87,372.99
103,348.48

$

560.00

$
$
$
$

75,774.10
86,189.01
93,942.30
575.00

$
$

4,647.00
1,420.00

$
$

115,879.23
52,928.82

$
$
$
$
$
$
$
$
$
$

90,922.61
93,979.57
300.00
30,067.82
4,182.90
82,670.70
1,692.50
217.50
1,054.50
25,583.78

$
$
$
$
$
$
$
$
$
$
$

45,992.32
85,960.43
104,462.91
42,908.66
150,917.52
86,476.33
100,838.85
3,203.55
3,645.20
33,059.19
8,317.20

$
$
$
$

300.00
22,402.71
90,832.25
101,338.85

OVERTIME

$
$

993.58
11,009.34

$

4,767.90

$

7,559.84

$

46.73

$

551.73
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THIRD PARTY

$

8,804.55

$

376.00

$

94.00

$

3,837.00

$

1,456.00

$

869.50

$

376.00

$
$

1,040.00
912.00

$
$

8,576.00
169.29

$

869.50

$

188.00

GROSS
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

116,431.02
38,946.96
77,722.43
52,778.11
106,490.15
96,479.55
376.00
87,372.99
103,348.48
94.00
560.00
3,837.00
75,774.10
86,189.01
100,166.20
575.00
869.50
4,647.00
1,420.00
376.00
115,879.23
52,928.82
1,040.00
912.00
90,922.61
93,979.57
300.00
30,067.82
4,182.90
82,670.70
1,692.50
217.50
1,054.50
25,583.78
8,576.00
53,721.45
85,960.43
104,462.91
42,908.66
150,917.52
86,523.06
100,838.85
3,203.55
4,196.93
33,059.19
8,317.20
869.50
300.00
22,402.71
90,832.25
101,338.85
188.00

NAME
Nicholas, Charles A
Nix, Karen M
Noble, Michael A
Noonan Jr, Richard H
Noonan Sr, Edward J
Noonan, Allison M
Noonan, Diane C
Noonan, Paige M
Noone, Matthew
Norgren, Kimberly J
Normandin, Lori L
Norton, Ryan M
Nova, Juan A
Novio, Richard M
Nowik, Andrea M
Nummela, Richard
Oberoi, Kirsten E
O'Brien, Amy L
O'Brien, Catherine
O'Brien, Dallas D
O'Brien, Leeann A
Obrien, Paul D
O'Brien, Paul F
O'Brien, Warren J
Oconnell Jr, Robert B
O'Connor, Meaghan M
O'Keefe, Stephanie A
Oleary Jr, Timothy F
Oleary, Alexander R
O'Leary, Claudia M
Olsen, Helen E
Olsson, Donna K
O'Malley, Christopher J
Oneil, James
O'Neil, Joseph M
Oneill Jr, Robert E
Ooi, Jennifer V
O'Rourke, James B
Ortiz, Tenika D
Osborne, Margaret V
Ostrander, Hiram
Ostrander, Kianna B
Ouimet, Charles P
Ouimet, Jane E
Pacheco, Manuel
Pacini, Mario P
Pacitti, Janet
Padula, Christopher J
Paladino, Leslie A
Palmer, Russell C
Palmieri, Nicholas J
Papianou, Kristin M

WAGES
$

9,608.32

$
$
$
$
$
$
$
$
$
$

158,654.64
111,750.38
62,305.32
105,049.77
26,592.25
99,683.27
15,837.50
102,384.75
79,415.68
60,936.96

$

475.00

$
$
$

55,377.22
35,278.93
61,156.91

$

46,857.18

$
$
$

93,061.75
84,754.43
118,818.01

$
$
$

675.75
701.25
35,306.43

$

58,451.23

$
$
$
$
$
$
$
$
$
$
$

237.50
2,339.46
93,981.76
4,292.50
516.00
22,800.00
1,309.51
177.00
73,618.30
2,100.00
102,799.78

$
$

94,133.64
11,246.56

$

300.00

OVERTIME

$
$

94.93
10,087.17

$

8,399.78

$

THIRD PARTY
$

912.00

$
$

542.00
35,373.23

$

1,583.00

$

780.00

$

1,703.00

$
$
$
$

2,254.00
1,368.00
3,335.00
1,368.00

$

15,162.50

$
$

348.00
542.00

$

1,368.00

$

832.00

$

456.00

5,172.06

$

8,081.08
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GROSS
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

912.00
9,608.32
542.00
194,122.80
121,837.55
62,305.32
105,049.77
26,592.25
99,683.27
15,837.50
102,384.75
79,415.68
69,336.74
1,583.00
475.00
780.00
55,377.22
35,278.93
61,156.91
1,703.00
46,857.18
2,254.00
1,368.00
3,335.00
1,368.00
93,061.75
84,754.43
123,990.07
15,162.50
675.75
701.25
35,306.43
348.00
542.00
58,451.23
1,368.00
237.50
2,339.46
93,981.76
4,292.50
516.00
22,800.00
1,309.51
177.00
81,699.38
2,100.00
102,799.78
832.00
94,133.64
11,246.56
456.00
300.00

NAME
Parah, James L
Pariseau, Steven T
Parr, Dianna C
Parsons, Holly M
Parziale, Robert F
Passafaro, Diane M
Payne, James D
Pechavar, Dennis J
Pedersen, Arleen
Pellegrini, Daniel E
Pelley, Brett A
Pennellatore, Julie
Penney, Steven A
Perella, Brandon
Perkins, Dennis
Perry, James P
Pettine, Angela S
Petty, Theresa A
Philbin, Sean M
Phillips Jr, Warren J
Phillips, Debra J
Piatelli, Christina A
Piazza, Lisa M
Picanco, Antonio A
Picard-Hart, Donna J
Pickering, Lance R
Pierce, Jane S
Pignato, Carol A
Pike, Mary L
Pillsbury, Ellen S
Pinto, Tammy L
Piper, Diane M
Pizzuto, Catherine E
Plante, Lisa A
Poidomani, Linda T
Poirier, Thomas H
Poitras, Michael R
Politsopoulos, Paul
Pollister, Kurt L
Polseno, Sheri L
Porter, Michael D
Pothier, Lisa
Powers, Jennifer T
Powers, Mark J
Powers, Meghan E
Pratt, Beatrice A
Provost, Scott T
Puntini, Andrew R
Purcell, Ronald
Quadrozzi, Paul S
Quarles, Jon-Randel
Quin, Nicole C

WAGES
$

78,301.42

$
$
$
$

102,318.09
76,577.10
53,023.90
54,775.14

$
$

58,342.72
75,464.90

OVERTIME
$

10,017.47

$

3,181.07

THIRD PARTY
$
$

3,843.50
2,142.00

$
$

456.00
265.00

$
$

757.00
1,596.00

$
$

85,712.68
56,907.81

$

5,565.59

$
$
$

141.33
456.00
376.00

$
$
$
$

42,815.01
22,461.08
90,515.79
82,400.57

$

8,538.42

$
$

4,800.00
29,295.25

$
$
$
$
$

93,858.94
557.00
9,976.11
48,593.44
13,908.12

$

1,682.64

$

1,156.06

$

912.00

$

212.00

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

77,310.70
183.00
239.06
51,872.18
10,517.46
1,068.05
37,599.93
38,816.65
90,515.79
62,495.77
53,659.36
72,438.25
79,506.55
85,014.12
49,557.75
2,287.20
100,685.13
480.00
397.50
490.00

$

110,414.27

$

50,532.57

$
$
$
$

2,417.47
2,285.32
29,348.89
5,821.65

$

699.64

$

19,804.69
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$ 20,399.00
$
1,141.00

$
$
$
$
$

998.00
1,482.00
542.00
9,863.50
470.00

GROSS
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

92,162.39
2,142.00
102,318.09
76,577.10
53,023.90
54,775.14
456.00
61,788.79
75,464.90
757.00
1,596.00
85,712.68
62,614.73
456.00
376.00
42,815.01
22,461.08
90,515.79
95,738.99
29,295.25
93,858.94
557.00
9,976.11
51,432.14
13,908.12
912.00
77,310.70
183.00
239.06
51,872.18
10,517.46
1,068.05
37,599.93
38,816.65
90,515.79
65,125.24
55,944.68
122,186.14
86,469.20
85,014.12
50,257.39
2,287.20
100,685.13
480.00
397.50
490.00
998.00
131,700.96
542.00
9,863.50
470.00
50,532.57

NAME
Quinn, Mary L
Rabuffo, Joseph A
Radke, Stephanie E
Rae-Jones, Roberta L
Rafferty, Helena R
Ramsey, Alan P
Randall, Robert S
Raphel, Howard
Raymond, Brian J
Ready, Diane E
Reagan, Lynne S
Reardon, Michele C
Rebello, Travis
Reed, Darlene J
Reilly, Colleen L
Reilly, Jason C
Reilly, Lisa
Relleva, Christine M
Relleva, Wayne
Repoff, Elaine J
Reynolds, Nancy S
Reynolds, Thomas G
Ricci, Leigh M
Riccio, Nicholas J
Riccio, Pamela J
Rice, Helen M
Rice, Jane E
Richard, Kellie L
Ricker, Jeffrey M
Ricketts, Randall
Riley, Blake M
Rimer, Katherine C
Ringler, Barry T
Ritter, Douglas B
Rivard, Kelly J
Roberts, Sharon E
Roberts, Suzanne L
Robertson Jr, John A
Robillard, Michael J
Robinson, Tracy C
Rochon, Barbara S
Rockett, Kyle D
Rockett, Patrick E
Rodgers, Moira S
Rodriguez, Ally M
Rogers, Joanne
Rogers, Scott R
Roke, Jared M
Rolls Jr, Julius L
Romans, Jason M
Rookard Jr., Nathanial A
Rooney, Baleigh E

WAGES
$
$
$
$

307.50
78,864.46
77,744.21
300.00

$

62,004.02

$
$
$
$
$

1,500.00
86,639.12
103,262.91
21,047.43
99,612.27

$
$

73,845.73
1,509.30

$
$
$
$
$

30,809.39
104,414.04
7,466.00
63,856.61
98,083.34

$
$
$
$
$
$

97,476.02
34,887.59
55,945.60
1,109.25
31,572.57
55,386.42

$
$
$
$
$
$
$
$
$

156.00
20,564.00
32,613.30
6,271.20
31,773.98
60,933.03
93,930.99
74,520.76
60,977.84

$
$

37,173.51
105,062.91

$
$
$
$
$
$

84,700.38
61,893.81
70,124.48
86,708.08
82,073.95
1,986.25

$

OVERTIME
$

8,465.56

$

15,182.73

$
$

513.40
113.41

$
$

987.36
1,107.42

$

26,633.88

$

5,105.36

1,183.02
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THIRD PARTY
$

3,183.00

$

9,687.00

$

5,788.50

$

940.00

$

2,571.00

$

456.00

$

376.00

$

912.00

$
$

3,966.00
8,079.00

$
$
$

4,216.00
1,930.00
456.00

GROSS
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

307.50
90,513.02
77,744.21
300.00
9,687.00
77,186.75
5,788.50
1,500.00
86,639.12
103,262.91
21,047.43
99,612.27
940.00
73,845.73
1,509.30
2,571.00
30,809.39
104,414.04
7,466.00
63,856.61
98,083.34
456.00
97,476.02
34,887.59
55,945.60
1,109.25
31,572.57
55,386.42
376.00
156.00
21,077.40
32,726.71
6,271.20
31,773.98
60,933.03
93,930.99
75,508.12
62,085.26
912.00
37,173.51
105,062.91
3,966.00
119,413.26
61,893.81
70,124.48
86,708.08
87,179.31
1,986.25
4,216.00
1,930.00
456.00
1,183.02

NAME
Rooney, Brian C
Rosenberg, Jennifer R
Ross, Theodore J
Rossetti, Margaret A
Rossetti, Robert A
Rouille, Adam J
Rovaldi, Matthew B
Rozak, Tracy L
Rozell-Alba, Cassandra
A
Rudy,
Emily A
Ruhl, Diane M
Ryan, Annmarie
Ryan, Jennifer
Ryan, John R
Ryan, Kara M
Ryan, Robert G
Ryan, Thomas F
Ryder, Warren B
Sacchetti, Stephen A
Saliba, Annmarie
Sallie, Jessica M
Samia, George G
Sanchez, Eddie S
Sanders, Patricia A
Santucci, James E
Saulnier, Michael A
Saverse, Donna M
Schaaf, Gail A
Scharman, Alan J
Schepis, David J
Schmidt, Harrison W
Schuster, Clara J
Scotland, Linda L
Scott, Mariah E
Scott, Melyssa J
Scott, Valerie
Scotton, Michael D
Scully, Brian J
Seermon, Donna M
Sencion, Victor J
Sergei, Maureen T
Servideo, Andrew T
Serwo, Gregory A
Shachoy, Cathleen
Shah, Harshida
Sham, Alicia M
Shannon Jr, Frederick C
Sharpe, Ruth E
Shea, Amanda
Shea, Jane
Shea, Patricia A
Shea, Susan A

WAGES
$

74,615.63

$
$
$

97,599.52
93,638.79
84,335.24

$
$
$
$
$
$

32,305.37
86,629.50
25,318.09
2,628.08
1,430.00
1,192.00

$
$
$

103,308.37
32,071.97
1,720.00

$
$
$
$

4,620.00
14,669.07
29,030.78
139,420.01

$

593.71

$
$
$
$

76,593.73
40.56
1,740.00
105,811.91

$
$
$
$
$
$

91,602.18
99,612.27
22,407.44
270.00
2,310.00
56,419.52

$
$
$
$

217.80
12,500.00
810.00
105,192.29

$
$
$
$
$
$
$
$
$

1,365.00
11,839.18
104,984.61
66,601.13
15,763.96
2,459.10
459.00
1,192.50
75,424.57

OVERTIME

$

1,056.72

$

5,719.17

$

11,392.02

$

THIRD PARTY
$

456.00

$

1,368.00

$

1,514.00

$

912.00

$

1,649.00

$

1,410.00

$
$

3,277.50
5,435.00

$
$

1,497.00
456.00

$

1,368.00

$

912.00

344.63

$

1,171.88

$

1,916.66
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GROSS
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

456.00
74,615.63
1,368.00
98,656.24
93,638.79
90,054.41
1,514.00
32,305.37
86,629.50
25,318.09
2,628.08
1,430.00
1,192.00
912.00
103,308.37
32,071.97
1,720.00
1,649.00
4,620.00
14,669.07
29,030.78
139,420.01
1,410.00
593.71
3,277.50
93,420.75
40.56
1,740.00
105,811.91
1,497.00
456.00
91,602.18
99,612.27
22,407.44
270.00
2,310.00
56,764.15
1,368.00
217.80
13,671.88
810.00
105,192.29
912.00
1,365.00
11,839.18
104,984.61
68,517.79
15,763.96
2,459.10
459.00
1,192.50
75,424.57

NAME
Sheehan, Judith A
Shepardson, Cory E
Shewry, Christina M
Shiebler, Julia C
Sholes, Jaclyn M
Siddle, Kristen L
Sidoruk, Ricky A
Sigrist, Richard D
Silcox, James L
Silva, Jeffrey P
Silva, John M
Silverman, Laurel H
Simmons, Jacqueline
Simonds, Hannelore
Sinko, Stephen M
Siracusa, Nancy
Sloan, Phillip E
Sloan, Steven D
Smith, Christine M
Smith, Matthew W
Smith, Michael C
Smith, Michael E
Smith, Nada I
Smith, Ryan R
Smith, Wendy J
Smith, William J
Sneyd, Sheila A
Snyder, Susan E
Snyder, Zachary
Soffayer, Christopher J
Solomon, Karen A
Sousa Jr., Mario P
Spink, Mary T
Spinola, Noelle
Spitz, Erica Y
Sprague, Kenneth P
Sproul, Joshua A
St Pierre, Dominic M
St. Germain, Carrie A
St. Germain, Darisa M
St. Germain, Richard A
St. Pierre, Christine
St. Pierre, Dominic M
St. Pierre, Joseph M
Stalcup, Kathryn M
Stanton, Courtney L
Stanton, Michael J
Stapleton, Heidi E
Stark, Derek M
Steeves, Paul W
Stewart, Joseph H
Stilwell, Frances E

WAGES
$
$
$
$
$
$
$
$

$
$
$

300.00
84,679.61
59,388.20
70,083.36
89,940.21
100,238.85
103,857.49
390.00

35,726.04

$
$
$
$
$
$
$
$

76,636.87
128,812.19
8,528.00
77,140.58
53,118.88
11,900.73
50,796.80
96,670.98

$
$
$

63,410.48
29,690.87
225.00

$

30,548.28

$
$
$
$
$
$
$
$
$
$
$
$
$
$

$

13,246.33

THIRD PARTY
$

5,241.75

$
$
$

2,271.00
1,596.00
2,012.00

$

456.00

35,046.53
103,116.91
106,759.00

$

$
$
$

OVERTIME

$

17,392.49

$
$

6,493.50
286.56

$
$

17,403.21
806.96

$

192.88

$

4,603.00

$ 10,988.00

$

$

1,411.00

$

998.00

$

912.00

$
$

456.00
1,600.00

$

2,288.00

431.68

35,242.03
7,025.69
99,612.27

270.00
240.00
33,373.91
3,289.37
37,880.10
535.50
325.13
6,054.00
31,346.75
135,853.12
31,109.45
2,160.00
3,956.00
8,315.00
173

GROSS
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

300.00
103,167.69
59,388.20
70,083.36
89,940.21
100,238.85
103,857.49
390.00
2,271.00
1,596.00
2,012.00
35,046.53
103,116.91
106,759.00
456.00
35,726.04
6,493.50
94,315.92
128,812.19
8,528.00
94,543.79
54,118.72
11,900.73
66,387.80
96,670.98
1,411.00
63,842.16
29,690.87
225.00
998.00
30,548.28
912.00
35,242.03
7,025.69
99,612.27
456.00
1,600.00
270.00
240.00
33,373.91
3,289.37
37,880.10
535.50
325.13
6,054.00
31,346.75
135,853.12
31,109.45
2,288.00
2,160.00
3,956.00
8,315.00

NAME
Stone, Matthew J
Storer, Bruce A
Stowell, Lisa A
Stringfellow, Ryan J
Stroh, Cheri L
Struble, Matthew K
Sturdy, Kerrin L
Suess, Derek C
Suess, Douglas P
Suess, Shannon D
Sukenik, Ava S
Sullivan, Mary L
Swanton, Jill F
Sweed, Donna L
Sweeney, Colin E
Sweeney, John C
Sweeney, Mary
Elizabeth Sheila M
Sweeney,
Swift, Robert J
Sykes, Sarah E
Sylvestre, Kaitlin E
Sylvia, Beth A
Tacey, Cheryl A
Taft, Susan M
Taparausky, Keith
Tarbox, Lynda J
Tedoldi, Cameron L
Tetreault, Tara J
Tetreault, Zachary
Theodoss, Caroline F
Thibault, Lisa M
Thibedeau, Susan E
Thomas, Sarah E
Thompson, Pamela S
Timmons, Katie E
Timpany, Samantha L
Tincler, Colleen M
Tise, Jared P
Titmas, Irene M
Tocci, Renee M
Tolland, Katherine M
Toma, Tara A
Tracy, Cynthia A
Traficante, Amy B
Treannie III, Donald R
Treannie Jr, Donald R
Treannie Sr, Matthew D
Triantafillidis, Dimitra
Trice, Shawn
Troilo, Diane M
Trubiano, Timothy P
Truss, Jennifer M

WAGES
$
$
$
$
$
$
$
$
$
$
$
$
$
$

6,278.64
300.00
3,350.00
22,853.26
75,142.62
64,612.89
28,688.92
22,294.25
37,338.56
12,647.37
14,669.72
99,634.56
100.00
78,827.52

$
$
$
$
$
$
$
$

671.00
4,000.00
1,417.61
98,028.22
91,976.55
115,405.66
73,061.03
15,644.70

$
$
$

32,211.28
105,670.70
100,701.23

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

81,327.34
39,115.84
769.20
21,661.43
231.27
19,239.75
72,136.69
202.50
3,897.00
72,588.70
47,668.05
1,295.00
105,449.57
1,500.00
32,060.36
89,016.77
92,241.22
83,241.83
14,298.52
85,332.12
30,364.84

$

28,049.23

OVERTIME

$

31,466.36

$

825.41

$
$
$

8,602.01
4,670.59
41,472.99
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THIRD PARTY
$

5,026.00

$
$

1,800.00
757.00

$

2,142.00

$

376.00

$

1,007.25

$

8,875.00

$

1,368.00

GROSS
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

5,026.00
6,278.64
300.00
3,350.00
22,853.26
75,142.62
64,612.89
28,688.92
22,294.25
37,338.56
12,647.37
14,669.72
99,634.56
100.00
112,093.88
757.00
671.00
4,000.00
1,417.61
98,028.22
91,976.55
115,405.66
73,886.44
15,644.70
2,142.00
32,211.28
105,670.70
100,701.23
376.00
81,327.34
39,115.84
769.20
21,661.43
231.27
19,239.75
72,136.69
202.50
3,897.00
72,588.70
47,668.05
1,295.00
105,449.57
1,500.00
32,060.36
98,626.03
96,911.81
133,589.82
14,298.52
85,332.12
30,364.84
1,368.00
28,049.23

NAME
Tucker, Lisa M
Tuden, Richard D
Utorka, Edward P
Vallas, Eftiha
Varetimos, Audra E
Varmahmoodi, Darius J
Vecchi, Scott M
Verdone, Robert A
Viall, Andrew R
Vieira, Emily R
Villa, Jonathan M
Vogelgesang, Colin P
Voisine, Alton M
Wagner, Kelly F
Waight, Kelly A
Walden, Jon P
Walker, Marcia L
Walker, Scott R
Walker, Todd M
Walsh, Betsey
Walsh, Christopher P
Walsh, Kristen L
Walsh, Patrick
Walsh, Samantha M
Walter, Erin
Warnat, Eileen P
Waryas, Steven D
Washburn, Karen A
Wasilewski, Shannon M
Watson, Brian F
Watson, Jeffrey N
Watt, Janice E
Watters, Tyler E
Way, Kara E
Webb-Johnson,
Victoria R Wendy S
Weisman,
Welch, Robert J
Wellman, Thomas F
Wendell, Deborah
Westgate, Rachel S
Whedbee Jr, Jimmie L
Wheeler, Donna C
Whelahan, Michael T
White, Laureen A
Whitehouse, Jeffrey T
Whitehouse, Stephanie
Wigmore, Eva
Wilensky, Ryan D
Wilkins, Richard C
Williams, Daniel E
Williams, Kelly L
Wills, Shawn P

WAGES
$
$
$
$

$

1,368.00

$
$
$
$

2,912.00
1,884.00
1,970.00
1,514.00

$

587.50

$

1,368.00

$

611.00

$

564.00

$
$

1,368.00
2,127.00

$
$

1,368.00
1,772.00

$

771.00

969.00
951.38
11,248.78

412.50
34,096.65
100,111.68

$
$

28,019.29
83,635.64

$
$
$
$

1,372.50
97,812.27
47,138.25
900.00

$
$
$
$
$

THIRD PARTY

1,200.00

$
$
$

$
$
$
$
$
$
$
$

OVERTIME

$

2,787.11

107,420.25
1,140.00
74,345.04
326.26
72,512.36
95,896.50
97,707.91
119,544.96

83,509.21
8,668.02
95,389.35
217.50
595.00

$
$

707.63
59,944.14

$
$
$
$
$
$
$
$
$
$
$

1,035.00
81,046.31
123,530.08
60,276.96
84,755.69
34,636.21
106,940.37
37,477.87
100,196.09
97,062.01
60,750.00

$

2,553.82

$

2,000.00

$

8,657.78

$

165.90
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GROSS
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

1,200.00
1,368.00
969.00
951.38
11,248.78
2,912.00
1,884.00
1,970.00
1,514.00
412.50
37,471.26
100,111.68
1,368.00
28,019.29
83,635.64
611.00
1,372.50
97,812.27
47,138.25
900.00
564.00
107,420.25
1,140.00
74,345.04
326.26
72,512.36
95,896.50
97,707.91
119,544.96
1,368.00
2,127.00
83,509.21
8,668.02
95,389.35
217.50
595.00
1,368.00
1,772.00
707.63
59,944.14
771.00
1,035.00
85,600.13
123,530.08
69,100.64
84,755.69
34,636.21
106,940.37
37,477.87
100,196.09
97,062.01
60,750.00

NAME
Wills, Stephen A
Wilson, Jason F
Wimer, Karen Y
Witherell, Brian J
Wivell, Judith A
Woods, Stephanie E
Worrick, Michael K
Worthley, Robert B
Wrynn, Thomas P
York, David B
Young Jr, James H
Young, Katherine K
Young, Patricia L
Yukna, William F
Zabbo, Jaclyn
Zajdel, Pauline E
Zawatsky, Donald F
Zechello, Melissa A
Zielinski, John S
Zupanick, Justin A
Zwolenski, Meghan K

WAGES
$
$

OVERTIME

THIRD PARTY

11,411.20
$

752.00

$

912.00

$

585.00

$

960.90

$

2,142.00

16,012.50

$
$

66.38
15,292.36

$
$
$

117,059.32
85,540.20
48,201.76

$
$
$
$
$
$
$
$
$
$

100,783.98
398.12
173,068.00
99,012.27
133,754.75
69,842.70
104,529.77
58,342.72
22,673.34
80,737.71

$

48,088,648.50

$
$
$

611.66
117.66
3,814.60

$

10,934.47

$

202.84

$

1,139.50

$

848.00

$

1,548,996.68

#########

GROSS
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

11,411.20
752.00
16,012.50
912.00
66.38
15,292.36
585.00
117,670.98
86,618.76
52,016.36
2,142.00
100,783.98
398.12
173,068.00
99,012.27
133,754.75
80,980.01
104,529.77
60,330.22
22,673.34
80,737.71

$

50,714,578.46

$

17,139,847.54
33,574,730.92
50,714,578.46

Breakdown of Payrolls
Town (including Third Party payments)
Public Schools
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9

9
12
66
33
13
15
8
2
80
46
86
88
48
74
89
44
23
18
64
67
10
134
IV
90
109
56
58
96
101
54
152
78
122
51
94
97
130
128
50
42
82
153
118
131
70
65
116
68
16
150
149
4
84
124
47

INDEX

2020 NEW HIRES & PROMOTIONS
ADVISORY COMMITTEE
AHERN MIDDLE SCHOOL
ANNUAL TOWN MEETING
APPOINTED BOARDS & COMMITTEES
APPOINTED OFFICIALS
ASSISTANT TOWN MANAGER REPORT
BOARD OF SELECTMEN
BOYDEN LIBRARY
BUILDING INSPECTIONS DEPARTMENT
CHILD SEXUAL AWARENESS ABUSE COMMITTEE
COMMISSION ON DISABILITY
CONSERVATION COMMISSION
COUNCIL ON AGING & HUMAN SERVICES
CULTURAL COUNCIL
ECONOMIC DEVELOPMENT COMMITTEE
ELECTED OFFICIALS
ELECTIONS & RESULTS
ELEMENTARY SCHOOLS
FACILITIES
FINANCE DEPARTMENT
FINANCIAL STATEMENTS
FOREWORD: PUBLIC SERVICES IN PANDEMICS
FOXBORO CABLE ACCESS
FOXBOROUGH FIRE
FOXBOROUGH HIGH SCHOOL
FOXBOROUGH HIGH SCHOOL 2020 GRADUATES
FOXBOROUGH HOUSING AUTHORITY
FOXBOROUGH POLICE
FOXBOROUGH SCHOOL COMMITTEE
GOVERNMENT OFFICIALS
HEALTH DEPARTMENT & BOARD OF HEALTH
HIGHWAY, TREE & PARK, EQUIPMENT REPAIR
HISTORIC DISTRICT COMMISSION
HISTORICAL COMMISSION
LIFEWORKS
NORFOLK COUNTY MOSQUITO CONTROL DISTRICT
NORFOLK COUNTY REGISTRY OF DEEDS
PERMANENT MUNICIPAL & SCHOOL BLDG. COMMITTEE
PLANNING DEPT. & PLANNING BOARD
RECRECATION DEPT. & BOARD OF RECREATION
SALARIES & WAGES INFO
SEMRECC
SERSG
SOUTHEASTERN REG. VOC. TECHNICAL DISTRICT & SCHOOL
SPECIAL EDUCATION
STADIUM ADVISORY COMMITTEE
TECHNOLOGY SERVICES
TOWN CLERK REPORT
TOWN DEPARTMENT CONTACT INFORMATION AND LOCATION
TOWN INFORMATION
TOWN MANAGER REPORT
VETERANS' SERVICES
WATER & SEWER DEPARTMENT
ZONING BOARD OF APPEALS
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NOTES

@TownofFoxboroughMA
@FoxboroughMA
@town_foxboroughma

